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TWENTY-FIEST  ANNUAL  EEPOET. 


To  the  Senate  and  House  of  Representatives  in  General  Court  assembled. 

The  work  of  this  Board  during  the  year  just  past,  as  in 
the  year  preceding,  indicates  that  workmen  and  employers 
in  increasing  numbers  are  disposed  to  adjust  their  differ- 
ences in  peaceful  ways.  Strikes  have  been  smaller  and  less 
frequent,  and  the  service  of  the  Board  in  the  settlement  of 
difficulties  has  been  more  generally  sought.  Massachusetts 
may  congratulate  herself  that  the  example  which  she  set  by 
legislation  in  1886  finds  that  support  which  approves  the 
methods  inaugurated  to  promote  industrial  peace. 

The  whole  history  of  the  Board  thus  far  may  be  epito- 
mized in  three  words,  in  the  following  order :  conciliation, 
trade  agreement,  arbitration.  Conciliation,  the  settlement 
of  existing  difficulties  through  negotiation,  could  not  guar- 
antee freedom  from  future  misunderstandings ;  therefore 
eventually  agreements  between  parties  in  controversy  con- 
tained an  arbitration  clause,  providing  for  the  submission 
of  such  difficulties  as  could  not  be  mutually  adjusted.  This 
is  the  trade  agreement  now  in  general  use.  The  working 
of  the  trade  agreement  is  shown  in  the  shoe  industry,  one 
of  the  largest  within  our  borders,  which  is  substantially 
governed  by  trade  agreements,  in  nearly  all  of  which  this 
Board  is  named  as  arbitrator  of  any  controversy  arising. 

The  conciliation  work  of  the  Board  has  been  largely 
exerted  in  behalf  of  the  industries  not  bound  by  trade  agree- 
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merits.  The  Board  has  sought  to  aid,  and  has  been  aided 
by,  the  efforts  of  many  who  are  endeavoring  to  promote  a 
good  understanding  between  workingmen  and  their  em- 
ployers. In  such  efforts  may  be  seen  a  better  appreciation 
o   the  work  in  which  the  Commonwealth  is  engaged. 

The  Board  has  been  appealed  to  as  arbitrator  in  93  cases. 
Three  of  these  are  now  pending.  Twelve  of  these  applica- 
tions for  arbitration  were  withdrawn  in  view  of  some  other 
■mode  of  settlement,  in  accordance  with  the  advice  of  the 
Board.  Awards  have  been  rendered  in  80  cases,  2  of  which 
were  submitted  in  1905.  The  arbitration  cases  thus  far 
submitted  since  the  beginning  of  the  new  year  are  nine 
times  as  many  as  were  submitted  throughout  the  year  1900, 
—  a  year  of  activity  in  which  the  Board  was  concerned  in 
52  conciliation  cases. 

All  the  awards  of  the  past  year  and  statements  of  some 
of  the  difficulties  in  which  the  Board  acted  as  intermediary 
^re  set  forth  in  the  following  reports  of  cases. 


REPORTS    OF    CASES. 


EEPORTS  OF   CASES. 


W.   &  V.   O.   KIMBALL  — HAVERHILL. 

A  controversy  concerning  a  fair  day  price  for  various 
items  of  stockfitting-  in  the  factory  of  W.  &  V.  O.  Kimball 
at  Haverhill  culminated  on  November  25,  1905,  in  a  joint 
application  to  this  Board.  The  matters  referred  to  were 
not  submitted  with  the  distinctness  that  the  Board  requires, 
and  conferences  were  held  for  the  purpose  of  a  settlement, 
or  at  least  of  perfecting  the  submission.  On  January  5, 
1906,  the  submission  having  been  completed  in  accordance 
with  the  rules,  the  application  was  filed  ;  but  at  the  hearing 
which  followed  almost  all  the  items  were  settled  subject  to 
the  union's  approval,  which  was  shortly  obtained.  The 
remaining  items  became  the  subject  of  further  negotiations, 
and  the  season  opened  with  a  notice  of  settlement  concern- 
ing everything  which  had  been  in  dispute.  The  applica- 
tion was  accordingly  placed  on  file. 


J.  H.   WINCHELL  &   CO.,   INCORPORATED  — 
HAVERHILL. 

In  1905  a  disagreement  concerning  the  price  for  work  on 
the  Cortelli  machine  in  the  edgesetting  department  of  J.  H. 
Winchell  &  Co.,  Incorporated,  at  Haverhill,  was  the  sub- 
ject   of  a  joint   application.      A   conference,    which   gave 
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promise  of  a  private  adjustment,  was  had  on  November  25, 
but  adjourned  without  naming  a  day.  On  February  13, 
1906,  the  controversy  appeared  again  in  the  form  of  a  joint 
petition  superseding  that  which  had  been  under  considera- 
tion. Expert  investigation  was  called  for  by  the  parties, 
and  they  were  dilatory  in  complying  with  the  rules,  so  that 
the  earliest  date  at  which  the  case  could  be  heard  was 
February  27.  It  appeared  to  the  Board  that  the  parties 
were  well  able  to  adjust  this  matter  without  a  decision,  and 
a  notice  of  hearing  was  changed  to  an  invitation  to  a  confer- 
ence.^ A  letter  was  sent  on  February  21,  expressing  a  hope 
that  the  matter  could  be  so  adjusted.  On  the  day  assigned 
for  the  conference  the  parties  reported  that  a  settlement  had 
been  reached. 


W.  L.  DOUGLAS  SHOE  COMPANY  — BROCKTON. 

In  1905  notice  of  a  controversy  between  W.  L.  Douglas 
Shoe  Company  and  stitch-wheelers,  and  a  joint  application 
for  the  Board's  arbitration,  were  received.  Owing  to  irregu- 
larities necessitating  correspondence  and  delays,  the  earliest 
day  that  could  be  assigned  for  the  hearing  was  March  15, 
1906.  This  was  postponed  to  the  20th  by  joint  request,  on 
which  day  the  case  was  heard.  On  the  29th,  as  the  Board 
was  about  to  send  its  expert  assistants  out  on  their  investi- 
gations, information  was  received  that  the  dispute  was  near- 
ing  a  private  settlement.  On  the  2od  of  April  the  parties 
announced  that  a  settlement  had  been  reached,  and  the 
application  was  placed  on  file. 
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CHELMSFORD  FOUNDRY  COMPANY- CHELMSFORD. 

Certain  moulders  in  the  employ  of  the  Chelmsford  Foundry 
Company  made  a  request  for  9  hours,  a  minimum  rate  of 
$2.75  a  day  and  a  recognition  of  the  moulders'  union.  The 
management  refused,  whereupon  a  strike  was  ordered  by 
the  union,  and  about  20  moulders,  some  of  whom  were  not 
members,  quit  work  on  January  2.  The  officers  of  the 
company  thereupon  voted  to  adopt  certain  modern  methods, 
and  accordingly,  on  January  6,  posted  notices  to  the  effect 
that  work  would  begin  at  7  o'clock  thereafter,  instead  of 
6.30  as  before  ;  otherwise  the  hours  of  labor  were  to  remain 
the  same,  thereby  reducing  the  work  to  55  hours;  and, 
moreover,  all  moulders  who  had  remained  loyal  to  the  firm 
during  the  strike  were  to  have  their  wages  increased  10  per 
cent. ;  that  thereafter  moulders  would  be  required  to  do 
nothing  but  moulding,  and  other  men  would  be  employed 
for  the  auxiliary  work.     The  Board  gave  advice. 

Conferences  were  held,  and  the  situation  was  discussed. 
The  company  maintained  its  position,  and  said  it  was  paying 
the  union  scale,  had  no  objection  to  the  union,  and  was 
willing  to  hire  all  competent  men  who  applied  for  work. 
The  work  in  the  foundry  was  never  stopped. 


BREWERY   WORKERS  — BOSTON. 

On  page  94  of  the  report  of  this  Board  for  1902  appears 
a  decision  rendered  October  1  of  that  year  in  the  matter  of 
the  joint  application  of  the  master  brewers  of  Boston,  and 
brewery  workers  and  other  employees.  In  the  controversy 
thus  determined  the  employers  contended  that  they  were  in 
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honor  bound  to  retain  most  of  the  men  who  had  worked  for 
them  during  the  strike,  which  began  on  the  third  day  of  the 
previous  April ;  but  in  the  agreement  signed  September  1 1 
it  was  stipulated  "  That  the  question  as  to  whether  the  men, 
now  employed  in  the  breweries,  whom  the  brewers  wished 
to  retain  shall  be  admitted  into  the  union,  shall  be  submitted 
to  the  State  Board  of  Arbitration."  The  workmen  insisted 
that  they  should  not  be  required  to  associate  with  obnoxious 
men.  The  Board  recommended  to  the  several  unions  in- 
volved that  certain  specified  numbers  (of  new  men  or  former 
members  then  employed  in  the  breweries)  be  admitted  "  in 
a  liberal  spirit,  in  good  faith  and  without  prejudice." 

Toward  the  end  of  that  month  the  Board  investigated, 
and  expressed  a  belief  that  the  unions  involved  had  carried 
out  the  above  recommendation. 

Since  that  time  there  has  been  no  industrial  difficulty  in 
the  breweries  referred  to  of  the  kind  contemplated  by  the 
law,  in  which  any  considerable  number  of  workmen  have 
been  arrayed  in  opposition  to  their  employers.  Some  men 
that  had  worked  in  the  breweries  during  the  strike  failed  to 
obtain  admission  to  the  union,  and  in  the  course  of  time 
were  discharged  from  the  breweries  ;  and  it  was  believed  in 
some  quarters  that  it  was  impossible  for  them  to  retain  work 
found  at  other  trades,  owing  to  the  alleged  influence  of  the 
unions.  So  many  years  had  elapsed  that  it  was  argued 
that  they  had  been  severely  punished  for  any  real  or  fancied 
injury  to  the  union ;  that  men  had  no  right  to  punish  for- 
ever, and  that  the  severest  punishment  fell,  not  upon  the 
offenders,  but  upon  their  families.  The  Board  was  urged 
to  tr}'^  to  procure  the  admission,  or  readmission,  to  the 
unions  of  all  these  men,  or  as  many  of  them  as  possible. 


1907.]  PUBLIC   DOCUMENT  — No.  40.  9 

On  investigation  it  was  found  that  the  union  involved  was 
No.  14,  composed  of  German-speaking  members.  They 
were  visited  on  two  occasions,  and  the  whole  matter  set 
forth  in  English  and  in  German,  but  they  refused  the 
slightest  concession,  and  have  continued  to  do  soever  since, 
despite  the  fact  that  their  own  national  officers  have  added 
their  influence  to  that  of  this  Board,  and  despite  the  fact 
that  an  exhibition  of  generosity  would  dispose  the  employers 
to  a  favorable  consideration  of  workmen's  claims  in  other 
places. 


JONATHAN  BROWN  &  SONS  — SALEM. 

On  January  22  Jonathan  Brown  &  Sons  of  Salem  gave 
oral  notice  of  a  difficulty  in  the  cutting  department  of  their 
shoe  factory.  The  cutters  demanded  a  Saturday  half-holiday 
throughout  the  year,  but  there  was  an  agreement,  running 
until  Ma}^,  1906,  establishing  the  59-hour  week.  The 
efiect  of  granting  the  half-holiday  would  be  to  diminish  the 
week  4  hours,  and  to  inflict  a  loss  which  the  employer 
deemed  too  serious  because  of  the  close  competition  be- 
tween shoe  manufacturers.  The  mediation  of  the  Board 
was  solicited. 

At  the  earliest  opportunity  the  cutters  were  interviewed 
and  advised.  It  appeared  that  the  agents  of  the  union  were 
desirous  of  Avithdrawing  the  demand  during  the  lifetime  of 
the  contract ;  but  the  whole  assembly  had  voted  to  strike 
the  following  week  if  not  paid  in  time  to  cease  from  their 
labors  Saturday  afternoon.  This  attitude  was  made  known 
to  the  employer  by  the  agents  of  the  workmen  and  by  the 
Board. 
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Sixty-five  cutters  went  out  on  strike  on  Monday,  Jan- 
uary 29.  The  employment  of  about  500  persons  was 
jeopardized  by  this  action.  On  Friday  of  the  same  week, 
Februar}^  2,  at  the  request  of  I.  Boynton  Armstrong  of 
Lynn,  an  officer  of  the  Knights  of  Labor,  they  declared  the 
strike  off,  and  returned  to  work  in  view  of  the  fact  that  the 
half-holiday  in  winter,  reducing  the  week  to  55  hours,  would 
be  in  contravention  of  the  agreement.  The  controversy 
never  was  settled,  and  under  the  agreement  the  w^eek  was 
shortened  in  the  summer  months.  At  the  time  of  writing 
they  are  working  under  the  summer  schedule  of  hours. 


PRINTERS  ~  BOSTON. 

On  January  29  members  of  the  Boston  Typothetas,  an 
association  of  printers  doing  the  largest  amount  of  business, 
together  with  42  other  printing  firms  of  Boston  and  the 
vicinity,  met  and  signed  the  following  :  — 

Resolved,  That  under  no  circumstances  will  we  consider  any 
proposition  from  Boston  Typographical  Union,  No.  13,  which  does 
not  provide  for  the  54-hour  week  and  the  "  open  shop  ;  "  and 

Resolved,  That  we  whose  names  are  appended  hereto  will  not, 
as  individuals,  firms  or  corporations,  consider  any  proposition  from 
the  Typographical  Union  or  its  representatives ;  but  that,  if  ap- 
proached by  them,  we  will  immediately  refer  them  to  the  scale 
committee  of  the  Boston  Typothetse. 

On  the  first  day  of  February  the  wage-earners  employed 
in  22  printing  houses  went  out  on  strike  for  the  establish- 
ment of  an  8-hour  work  day  in  the  book  and  job  branches 
of  their  craft.  The  movement  had  begun  in  other  sections 
of  the  country  in  the  latter  part  of  1905,  and  from  that  time 
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during  the  month  of  January  some  phase  of  it  was  constantly 
appearing  in  new  places.  The  number  of  people  affected  in 
Boston  was  about  200  men  and  women.  A  headquarters 
was  established,  where  all  strikers  who  desired  strike  benefits 
reported  for  identification  and  registration.  Strike  benefits 
were  paid  by  the  local  union  as  well  as  by  the  international, 
each  $7  a  week  to  the  married  and  $5  to  single  men  and 
women,  amounting  in  all  to  $14  a  week  for  the  married  and 
$10  a  week  for  the  unmarried.  Several  non-union  printers 
quit  work  also  in  sympathy  with  their  organized  brethren. 
All  hands  had  quit  the  employ  of  A.  T.  Bliss  &  Co.,  the 
Eastern  Printing  Company  and  Sampson  &  Murdock  Com- 
pany. In  the  following  some  employees  left  and  some 
remained  in  :  F.  E.  Bacon  &  Co.,  W.  S.  Best  Printing  Com- 
pany, Albert  P.  Bicknell,  D.  J.  Collins,  Geo.  E.  Crosby 
Company,  J.  S.  Cushing  &  Co.,  Farrington  Printing  Com- 
pany, The  Foreign  Language  Press,  P.  H.  Foster  &  Co., 
A.  C.  Getchell  &  Son,  F.  H.  Gilson  Company,  Griffith- 
Stillings  Press,  The  Heintzemann  Press,  Geo.  A.  Henne- 
berry,  A.  T.  Howard,  Nathan  Sawyer  &  Son,  Smith  &  Porter 
Press,  The  Sparrell  Print,  Thomas  Todd,  Samuel  Usher, 
Frank  Wood,  T.  W.  Ripley  Company,  H.  M.  Plimpton  & 
Co.,  Oxford  Print. 

On  the  same  day  the  employers,  speaking  through  their 
organization,  the  Boston  Typotheta?,  said  :  — 

The  printers  of  Boston  in  this  contest  are  contendiDg  for  the 
open  shop  as  the  only  one  consistent  with  American  principles  of 
independence  and  liberty,  and  they  are  also  absolutely  convinced 
that  they  cannot  produce  sufficient  to  pay  expenses  in  8  hours 
under  present  conditions  of  prices  and  competition. 
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The  Typographical  Union  explained  its  attitude  as  fol- 
lows :  — 

The  8-hour  day  is  estabhshed  in  Boston  for  the  members  of  the 
book  and  job  branch  of  the  Boston  Typographical  Union.  The 
first  day  has  demonstrated  that  our  stand  for  the  shorter  work  day 
has  received  the  indorsement  of  some  of  the  largest  employers  of 
labor  in  Greater  Boston,  and  the  figures  are  beyond  our  most  san- 
guine expectations.  Nearly  500  men  and  women  are  at  work  in 
book  and  job  offices  in  the  city  on  an  8-hour  basis,  and  with  more 
than  700  enjoying  the  shorter  work  day  in  the  newspaper  offices, 
the  result  gives  us  great  encouragement  for  believing  that  in  a  very 
short  time  all  our  membership  will  be  enjoying  the  shorter  work 
day. 

There  are  203  men  and  women  on  strike,  and  we  have  strong 
iissurances  from  several  offices  that  this  number  will  be  substan- 
tially decreased  in  a  very  short  time.  Never  were  our  members 
more  united  or  enthusiastic.  Every  man  and  woman  appreciates 
the  importance  of  this  struggle.  It  is  their  purpose  to  use  all 
legitimate  means  within  the  law  to  be  in  line  with  their  brethren  in 
other  cities  in  establishing  the  8-hour  work  day  in  the  book  and 
job  printing  industry.  Among  those  agreeing  to  the  scale  in  Bos- 
ton are  the  largest  independent  and  union  label  offices  in  this  city, 
the  proprietors  being  in  accord  with  the  squareness  and  justice  of 
the  demands  of  the  Boston  Typographical  Union. 

In  Cambridge  the  employers  had  refused  to  grant  the 
8-hour  day,  and  strikes  occurred  in  5  printing  houses. 
Three  houses  —  the  University  Press,  Riverside  Press  and 
Athenaeum  Press  —  were  spared,  pending  negotiations. 
Thirty  men  and  1  woman  went  out  on  strike  in  Brockton, 
but  only  2  houses  were  affected,  the  Tolman  Job  Print  and 
the  Ewell-Cooper  Company,  agreements  having  been  made 
in  the  other  shops.  On  the  third  day  the  employees  of 
the  Tolman  Job  Print  resolved  to  return  on  Monday,  Feb- 
ruary 5. 
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On  the  second  day  the  strike  reached  the  following  com- 
panies :  the  Stanhope  Press,  the  Bartlett  Press,  the  Taylor 
Press,  American  Type  Foundry,  Binner  &  Co.,  the  Libby 
Show  Print,  the  Forbes  Lithograph  Company,  the  P.  R. 
Warren  Company,  Columbian  Engraving  Company,  Stand- 
ard Publishing  Company,  Rockwell  &  Churchill. 

During  the  next  few^  days  it  was  reported  that  several 
employers  had  yielded  to  the  demands  of  the  union.  On 
the  7th  the  employers  published  the  following :  — 

The  undersigned  employing  printers  wish  it  understood  that  they 
are  doing  business  as  usual,  and  in  most  cases  with  the  full  com- 
plement of  employees,  and  we  welcome  the  inspection  of  the 
public. 

Before  the  strike  the  85  firms  here  listed  employed  about  1,100 
compositors.  In  these  same  composing-rooms  there  are  959  work- 
ing to-day.  The  places  of  many  strikers  have  already  been  filled, 
and  we  are  in  a  position  to  take  care  of  all  printing  orders. 


Allen  Press. 

J.  J.  Arakelyan. 

F.  E.  Bacon  Co. 

C.  M.  Barrows  Co. 

The  Barta  Press. 

The  Bartlett  Press. 

Chas.  W.  Bascom. 

W.  N.  Bates  &  Co. 

Frank  P.  Bennett  &  Co. 

Berwick  &  Smith  Co. 

W.  S.  Best  Printing  Co. 

Blanch ard  Printing  Co. 

J.  B.  Bird  Printing  Co. 

Albert  P.  Bicknell. 

Boston  Envelope  Co. 

Wm.  H.  Bradford. 

Edw.  Bradbury. 

Daniel  Gcnn  &  Co.   (Inc.). 

The  Heintzemann  Press. 


Geo.  a.  Henneberry. 

A.  T.  Howard. 

L.  H.  Lane. 

Wm.  B.  Libby. 

Lincoln  &  Perry. 

Lincoln  &  Smith. 

Geo.  G.  Little. 

John  A.   Lowell  Bank  Note 

Co. 
T.  R.  Marvin  &  Son. 

McGrATH    &    WOODLEY'. 

The  Mudge  Press. 
Murray  &  Emery  Co. 
Thomas  P.  Nichols. 
Wm.  a.  Nichols. 
Oxford  Print. 
Louis  K.  Brown. 
C.  W.  Calkins  &  Co. 
David  Clapp  &  Son. 
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J.  C.  Clark  &  Co. 
D.  J.  Collins. 

CONANT    &    NeWHALL. 

L.  E.  CowLES  &  Co. 
J.  Allen  Crosby. 
GrEO.  E.  Crosby  Co. 
J.  A.  0.  Currier. 

J.    S.    CUSHING    &   Co. 

The  Cushman  Press. 

H.  A.  Davis,  Jr.,  &  Co. 

Eastburn  Press. 

Eastern  Press. 

GrEO.  H.  Ellis  Co. 

Emery  &  Co. 

The  Everett  Press  Co. 

Farrington  Printing  Co. 

W.  K.  Farrington  Press. 

W.  E.  Fletcher. 

The  Foreign  Language  Press. 

P.  H.  Foster  &  Co. 

A.  C.  Getchell  &  Son. 

F.  H.  GiLSON  Co. 

Griffith- Stillings  Press. 

S.  J.  Parkhill  &  Co. 


J.  W.  Pitman  &  Sons. 

H.  M.  Plimpton  &  Co. 

Poole  Printing  Co. 

Rand  Avery  Supply  Co. 

J.   R.   RUITER   &  Co. 

T.  W.  Ripley  &  Co. 

S.  G.  Robinson. 

Rockwell  &  Churchill  Press. 

Sampson  &  Murdock  Co. 

Nathan  Sawyer  &  Son. 

S.  M.  Sears  &  Co. 

C.    H.    SiMONDS   &   Co. 
Smith  &  Porter  Press. 
The  Sparrell  Print. 
The  Taylor  Press. 
Thomas  Todd. 
c.  e.  twombly. 
Samuel  Usher. 
Wm.  Walker  &  Co. 
The  p.  R.  Warren  Co. 
The  White  Press. 
G.  R.  Willis  &  Co. 
Frank  Wood. 
S.  Woodberry  &  Co. 


The  employees  replied  by  saying  that  the  list  contained 
the  names  of  25  shops  that  had  never  hired  a  journeyman 
compositor,  and  depended  largely  upon  inexperienced  girls, 
and  in  the  entire  list  of  85  shops  there  were  not  more  than 
185  journeymen  compositors  employed  when  full-handed. 
It  was  reported  on  the  8th  that  the  number  on  strike  was 
only  175.  On  the  same  date  President  Coughlan  of  the 
union  said  that  500  book  and  job  compositors  were  then 
working  on  the  8-hour  basis,  and  175  were  on  strike. 

The  Board  communicated  with  both  parties,  with  a  view 
to  bringing  about  a  meeting  ;  but  the  associated  employers 
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could  see  no  advantage  in  meeting  the  union  committee  to 
discuss  the  demands  for  an  8-hour  work  day,  when  it  was 
their  unalterable  intention  to  maintain  the  9-hour  day,  or 
54-hour  week.  An  onlooker  shrewdly  observed  at  the 
time  that  the  strike  differed  from  all  others  in  that  both 
parties  would  win  and  both  lose.  In  the  end  all  8-hour 
printing  houses  would  have  none  but  union  men,  while  non- 
union men  would  find  work  in  the  9-hour  establishments. 
So  soon  as  the  200  then  out  found  work  8  hours  each  day, 
the  strike  was  won  by  the  union.  So  long  as  the  employers 
could  find  wage-earners  willing  to  work  9  hours  a  day,  or 
54  hours  a  week,  at  printing,  they  too  could  claim  a  victory. 
At  the  present  writing,  a  year  after  the  beginning  of  the 
contest,  nearly  half  of  those  who  went  out  are  still  drawing- 
strike  pay  from  the  union. 


LONGSHOREMEN  -  BOSTON. 
Towards  the  first  of  the  3^ear  the  longshoremen  of  Boston, 
engaged  on  deep-sea  vessels,  who  had  been  receiving  30 
cents  per  hour  for  work  on  bulk  cargo  and  10  cents  addi- 
tional per  hour  for  over-time,  demanded  that  40  cents  on 
bulk  cargo  and  15  cents  additional  per  hour  for  over-time 
be  thereafter  paid.  The  employers  replied  that  they  were 
already  receiving  the  highest  wages  paid  between  Montreal 
and  the  Gulf  of  Mexico  ;  that  New  York  was  paying  only 
30  cents  and  Baltimore,  Boston's  greatest  competitor,  only 
21%  cents.  The  steamship  interests  offered  an  increase  of 
5  cents  on  bulk  cargo  and  nothing  extra  for  overtime ;  but 
it  was  declined,  and  a  counter  proposition  was  sent  on  the 
7th  of  February,  as  follows  :  — 
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At  the  meeting  of  the  Boston  Longshoremen's  Trades  Council, 
held  this  evening,  it  was  unanimously  adopted  to  accept  your  offer 
of  5  cents  per  hour  extra  on  bulk  cargo,  day  and  night,  and  it  was 
further  agreed  to  insist  on  the  5  cents  per  hour  extra  for  night 
work  on  general  cargo;  and  on  and  after  February  15,  1906,  to 
demand  60  cents  per  hour  after  12  o'clock  midnight,  not  including 
meal  hours,  if  the  45  cents  on  night  work  on  general  cargo  is  not 
granted. 

The  steamship  companies  expressed  a  willingness  to  pay 
5  cents  increase  on  buUi  cargo  and  5  cents  additional  for 
night  work.  The  men  declined  this,  but  further  amended 
their  demand  so  as  to  request  no  additional  price  for  labor 
on  bulk  cargo,  provided  the  steamship  interests  would  agree 
to  pay  the  demand  for  5  cents  extra  per  hour  for  each  and 
every  hour  of  the  night,  instead  of  for  hours  reckoned  after 
midnight.  The  steamship  interests,  on  the  10th,  declined 
to  accept  the  counter  offer ;  and  the  attitude  of  the  parties 
then  implied  that  the  men  working  at  midnight  on  Tues- 
day, February  15,  would  demand  60  cents  per  hour,  and 
if  not  paid  would  leave  the  ships  and  go  on  strike.  At 
this  point  the  Board  interposed,  with  inquiries  and  advice. 
The  employers'  organization  replied  through  its  president 
that  the  situation  was  strained,  and  a  point  had  been  reached 
where  neither  party  would  yield  to  the  other. 

The  services  of  the  Board  as  mediator  were  ofiered  and 
accepted  by  the  steamship  interests.  The  following  letter 
was  thereupon  sent  to  the  dockmen's  representative :  — 

State  Board  of  Conciliation  and  Arbitration, 
Boston,  February  10,  1906. 

Boston  Longshoremen' s  Trades  Council,  W.  J.  Forbush,  Secretary ,  126  G  Street, 

South  Boston.. 

Gentlemen:  — This  Board,  acting  of  its  own  motion  under  the 

law,  proffers  its  services  as  mediator  to  the  workmen  and  the  em- 
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ployers  interested  io  the  controversy  that  has  arisen  in  your  in- 
dustry. 

It  is  believed  that  both  parties  are  disposed  to  attempt  every 
peaceful  measure  before  resorting  to  harsh  expedients.  Relying 
upon  a  continuance  of  the  moderation  thus  far  shown,  and  having 
something  to  communicate  to  the  workmen  on  Monday  next, 
February  12,  at  11  o'clock  in  the  forenoon,  the  longshoremen  are 
invited  to  appear  by  committee  before  the  Board  at  the  State 
House,  Room  128.  It  is  moreover  requested  that  no  hostile  action 
be  taken  before  meeting  the  Board. 

The  favor  of  a  prompt  response  will  be  greatly  appreciated. 
Yours  respectfully, 

Bernard  F.  Supple,  Secretary. 

On  the  13th  the  following  was  received  :  — 

Boston,  February  11, 1906. 

Bernard  F.  Supple,  Esq.,  Secretary,  State  Board  of  Conciliation  and  Arbitra- 
tion, State  House,  Boston,  Mass. 

Dear  Sir  :  —  Your  favor  of  the  1 0th  inst.  was  received  last 
evening,  and  in  reply  would  say  that  your  communication  was 
read  before  this  council  this  evening,  and  a  motion  was  passed  that 
we  respectfully  decline  your  proffered  services  at  this  time,  and  if 
anything  contrary  to  harmony  arises  we  will  then  be  pleased  to 
call  on  you. 

Believe  me,  my  dear  sir,  I  am, 

Yours  very  truly, 

W.  J.  FoRBusH,  Secretary.. 
126  G  Street,  South  Boston. 

There  was  a  rumor  of  intended  strike  at  12  o'clock  in  the 
night  of  February  15.  The  men  stated  it  would  not  be  a 
strike,  though  they  would  not  work  between  the  hours  of 
12  and  7.  The  owners  refrained  from  asking  them  to  work 
later  than  midnight,  and  the  opportunity  to  make  the  pro- 
test never  arose,  nor  could  it  at  any  time  come  as  a  surprise. 
Conferences  of  parties  were  had  from  time  to  time,  and 
eventually  a  settlement  was  reached,  substantially  as  follows  : 
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on  bulk  cargo  the  rate  per  hour  was  increased  5  cents  ;  o^  er- 
time  work  at  the  same  rate  until  midnight,  after  midnight 
until  5  A.M.  an  increase  of  10.  cents  over  the  old  rates. 
There  was  no  break  in  the  friendly  relations  of  the  parties. 


PITZPATRICK   SHOE   COMPANY  — STOUGHTON. 

On  February  5  an  application  for  arbitration  was  received 
from  the  Fitzpatrick  Shoe  Company  of  Stoughton,  alleging 
a  controversy  concerning  prices  for  nailing  heelseats,  trim- 
ming channels  and  filling  bottoms.  There  could  be  no  arbi- 
tration without  a  joint  submission,  and  the  employees  did 
not  concur  in  the  reference.  F.  J.  Clarke,  of  the  executive 
board  of  the  Boot  and  Shoe  "Workers'  Union,  appeared  and 
stated  that  he  represented  the  employees  in  the  matter,  and 
desired  a  conference  with  the  employer  in  the  presence  of 
the  Board.  As  a  result,  a  conference  was  had  on  February 
13,  Messrs.  Fitzpatrick  and  Clarke  representing  the  respec- 
tive parties.  At  this  conference  an  understanding  was 
reached,  and  the  difBculty  was  never  renewed. 


TEAM  DRIVERS  — BOSTON. 

In  the  early  part  of  January,  when  the  time  approached 
for  renewing  the  agreement  between  the  members  of  the 
Master  Teamsters'  Association  and  the  team  drivers  em- 
ployed by  them,  a  dispute  arose  which  postponed  the  agree- 
ment indefinitely.  It  was  the  opinion  of  the  employees  that 
several  articles  of  the  agreement  should  be  modified.  The 
attitude  of  the  employers  was  set  forth  in  the  following 
letter :  — 
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Master  Tbamstbes'  Association, 

Boston,  Mass.,  February  2,  1906. 

Mr.   James  A.  Duffy,  Mr.  Daniel  J.  Tobin,  Business  Agents,  Local  No.  25, 
I.  B.of  T.,  Boston,  Mass. 

Gentlemen  :  —  Since  our  last  conference  at  this  office  the  matter 
of  an  agreement  for  1906  has  again  been  brought  before  this  asso- 
ciation at  a  special  meeting  held  for  this  purpose,  and  it  was  de- 
cided that  the  present  business  conditions  would  not  admit  of  the 
granting  of  any  of  tbe  additional  demands  contained  in  the  pro- 
posed agreement  as  submitted  by  Local  No.  25,  through  you. 

I  am  further  instructed  to  notify  you  that  this  association  is 
agreeable  to  a  renewal  of  the  existing  agreement  for  another  year. 

Respectfully  yours, 

Geo.  F.  Stebbins,  Secretary. 
12  Pearl  Street,  Room  28. 

When  the  matter  was  brought  to  the  attention  of  the 
Board  by  James  A.  Duffy,  business  agent,  invitations  to 
confer  were  sent  to  the  parties,  and  conferences  were  had 
from  time  to  time  during  the  following  six  weeks.  The 
employees,  having  encountered  more  opposition  than  ever 
before,  alleged  that  the  employers  were  merely  seeking  to 
gain  time  to  complete  arrangements  for  new  drivers  to 
replace  the  present  employees.  The  employers  stated  that 
the  reason  for  lack  of  progress  was  that  they  had  conceded 
from  year  to  year  as  much  as  they  could,  and  that  now  it 
was  impossible  to  grant  any  more.  The  feeling  of  the 
employees  took  the  following  expression  :  — 

International  Brotherhood  of  Teamsters, 

Boston,  Mass.,  February  28,  1906. 

To  the  State  Board  of  Conciliation  and  Arbitration. 

Gentlemen: — We,   the   committee  of   Local   No.   25,   having 

come  to  the  conclusion  that  delays  are  dangerous,  that  the  best 

interests  of  our  organization  demand  prompt  and  definite  action, 

and  feeling  that  the  committee  from  the  Master  Teamsters'  Asso- 
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elation  are  not  inclined  to  come  to  an  agreement,  have  decided 
that,  unless  the  agreement  which  we  presented  their  association 
with  (and  which  we  discussed  before  the  Board)  is  not  signed  before 
March  18,  1906,  in  any  stable  in  which  the  same  is  not  signed  the 
members  of  this  union  shall  not  report  for  work  on  Monday  morn- 
ing, March  19,  1906. 

The  committee  desire  at  this  time  to  avail  themselves  of  this  op- 
portunity to  thank  your  Honorable  Board  for  the  kind  efforts  they 
put  forth  and  the  valuable  services  they  rendered  in  trying  to  bring 
both  organizations  to  an  understanding. 

Signed  by  the  committee, 

Daniel  J.  Tobin. 

James  A.  DuFFr. 

On  March  14  the  mayor  consulted  v^ith  the  Board  con- 
cerning the  difficulty,  and  expressed  a  hope  to  be  present  at 
the  next  conference.  Some  apprehension  was  felt  as  the 
19th  of  March  drew  near,  for  that  was  the  time  appointed 
for  a  strike.  Earnest  efforts  were  made  to  prevent  the  strike, 
or  at  least,  postpone  it,  and  the  Board  was  in  communication 
with  the  union  throughout  Sunday,  the  18th.  Finally,  at 
6  o'clock  it  was  announced  that  the  strike  had  been  post- 
poned for  a  week.  In  the  morning  of  the  19th,  however,  a 
strike  on  the  part  of  teamsters  in  the  employ  of  J.  F.  Garvin 
&  Son  occurred.  The  strikers  were  immediately  ordered  to 
return  to  work,  which  they  did  at  1  o'clock  p.m. 

At  the  end  of  a  conference  on  March  21  it  appeared  that 
there  were  three  points  of  controversy.  First,  the  state- 
ment of  Article  I.  The  employers  specified  that  teamsters 
must  be  at  their  destination  by  7  o'clock  in  the  morning. 
The  profits  would  not  permit  them  to  hire  extra  men  for 
stable  work.  The  drivers  insisted  that  they  should  be 
leaving  the  stable  at  7  o'clock  in  the  morning;  for,  said 
they,  a  man  must  rise  at  an  impossible    hour  to  care  for 
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horses  and  do  other  preliminary  work  at  a  stable  in  South 
Boston,  cross  town  and  drive  a  great  team  to  Charlestown, 
for  instance,  so  as  to  get  there  at  7  o'clock.  Secondly,  the 
inadequacy  of  wage  rates  for  drivers  of  one-horse  wagons. 
The  employers  contended  that  wagons  not  expected  to  carry 
any  more  than  1,500  pounds  were  light  wagons  ;  they  were 
less  profitable,  and  driven  by  learners  not  worth  more  than 
$11  a  week.  The  employees  defined  a  light  wagon  as  one 
having  a  hind  axle  smaller  than  one  inch.  They  insisted 
that  the  driver's  care  and  delivery  of  many  small  packages, 
his  clerical  work  and  responsibility,  should  be  recompensed 
with  the  same  pay  as  for  driving  the  heavy  one-horse  wagon, 
namely,  $12.  The  third  point,  relative  to  drivers'  helpers, 
variously  designated  as  lumpers  or  laborers,  was  brought 
forward  by  the  employers.  They  defined  a  laborer  as  one 
who  had  no  responsibility,  and  capable  of  only  physical 
exertion  ;  whereas  a  lumper,  they  said,  gives  directions  and 
knows  how  to  stow  goods. 

At  the  end  of  the  week  the  strike  difficulty  was  again  im- 
pending. At  a  meeting  of  the  team  drivers  the  Board  urged 
them  to  do  nothing  hostile  until  all  peaceful  measures  had 
been  tried  without  success,  and  endeavored  to  show  the 
impropriety  of  striking  while  negotiations  were  pending. 
The  Central  Labor  Union  recommended  the  same  pacific 
course,  and  the  intention  to  strike  was  abandoned  indefi- 
nitely. Another  week  passed  without  agreement,  although 
a  conference  was  had  on  March  28  which  lasted  from  2 
o'clock  until  9,  and  at  which  requests  hereafter  stated  were 
formulated. 

Without  relaxing  its  eflbrts,  the  Board  had  separate  inter- 
views with  the  parties ;  but  the  master  teamsters  maintained 
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that  the  limit  of  concession  had  been  passed,  that  the  draft 
of  proposed  agreement  reached  at  the  last  conference  was  as 
far  as  the  employers  would  go.  The  drivers  on  their  part 
declined  to  yield  the  position  they  had  assumed,  .saying  that 
thej^  had  not  been  treated  with  the  sincerity  that  they  had  a 
right  to  expect.  They  disclaimed  all  responsibility  for 
what  might  happen  at  the  next  meeting  of  the  union,  April 
1,  when  the  question  of  strike  would  be  considered.  On 
Saturday,  March  31,  the  Board  sent  oral  messages  to  the 
team  drivers'  committee  and  to  the  business  agents,  recom- 
mending that  the  matter  be  left  to  some  form  of  arbitration, 
rather  than  to  strike.  This  was  immediately  acted  upon, 
but  in  attempting  to  carry  it  into  efiect  an  agreement  was 
reached  on  March  31,  which  rendered  further  negotiation 
unnecessary.  As  reduced  to  writing  subsequently  and 
signed,  it  read  as  follows  :  — 

Agreement. 

Memorandum  of  agreement  made  and  entered  into  this  second 
day  of  April,  1906,  by  and  between  the  International  Brotherhood 
of  Teamsters  and  Helpers  Local  No.  25,  and  the  Master  Teamsters 
Association  :  — 

Article  I.  —  Eleven  hours  in  12,  from  6  a.m.  to  6  p.m.,  shall 
constitute  a  working  day.  Said  time  shall  commence  from  time 
of  reporting  at  stable  till  time  of  dismissal  at  night.  One  hour, 
on  as  near  the  usual  hour,  12  to  1,  as  possible,  be  allowed  for 
dinner. 

Article  II.  —  All  time  over  and  above  said  time  shall  be  paid 
for  at  the  rate  of  25  cents  per  hour  or  fractional  part  thereof, 
except  Sundays  and  legal  holidays,  which  shall  be  paid  for  at  the 
rate  of  double  time.  It  is  understood  that  men  shall  care  for  the 
horses  on  the  mornings  of  Sundays  or  holidays,  and  pile  sleds  on 
one  holiday  without  extra  pay,  and  that  in  no  case  shall  the  pay- 
ment for  a  holiday  be  deducted.  If  a  man  shall  be  called  to  work 
on  a  holiday,  he  shall  be  paid  25  cents  per  hour  additional. 
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Article  III.  —  The  holidays  recognized  in  this  agreement  are  as 
follows  :  Washington's  Birthday,  Patriots'  Day,  Memorial  Day, 
June  17,  July  4,  Labor  Day,  Thanksgiving  Day  and  Christmas 
Day.  Under  no  circumstances  shall  a  member  of  the  organization 
be  required  to  work  on  Labor  Day.  The  days  herein  named  shall 
not  be  deducted  from  the  regular  weekly  wages. 

Article  IV.  — All  outside  lumpers  shall  receive  40  cents  per  hour, 
and  all  time  over  and  above  said  1 1  hours  shall  be  paid  for  at  the 
rate  of  time  and  a  half,  i.e.,  60  cents,  fractional  parts  of  an  hour 
to  be  paid  for  at  the  rate  of  one  hour. 

Article  V.  —  Regular  lumpers  shall  receive  not  less  than  $14 
per  working  week.  Helpers  shall  receive  $13  a  week.  A  lumper 
is  one  who  takes  responsibility,  and  directs  operations  ;  a  helper, 
one  who  has  no  responsibility,  and  only  uses  physical  energy. 

Article  VI.  — The  minimum  rate  of  wages  per  week  for  drivers 
shall  be  as  follows  :  — 


One-hoi'se  light  wagons  ( 

|-inch  axle). 

.     $11  50 

One-horse  heavy  wagons, 

.       12  GO 

Two-horse  wagons,  . 

.       14  00 

Three-horse  teams,  . 

.       15  00 

Four-horse  teams,     . 

.       16  00 

Five-horse  teams,     . 

.       17  00 

Six-horse  teams, 

.       18  00 

A  substitute  shall  receive  the  same  pay  as  the  man  whose  place 
he  fills. 

Article  VII.  —  In  hiring  teamsters  in  the  future,  members  of 
the  Team  Drivers'  International  Union  shall  be  given  the  prefer- 
ence, and  one  member  of  the  organization  in  each  stable  shall  be 
allowed  to  act  as  representative  of  the  organization,  without  dis- 
crimination. 

Article  VIII.  —  Any  violation  of  this  agreement  shall  be  referred 
to  the  arbitration  committee  of  the  body  to  which  the  aggrieved 
party  or  parties  belong ;  this  committee  to  notify  in  writing  the 
corresponding  committee  of  the  other  body ;  this  joint  committee 
to  meet  and  confer ;  and  if  they  are  unable  to  agree,  a  committee 
of  two,  appointed  by  the  president  of  the  Central  Labor  Union 
of  Boston,  shall  confer  with  a  like  committee  from  the  Master 
Teamsters'   Association,   looking  to  an  amicable   adjustment  of 
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the  difficulty  ;  and  pending  such  conference  any  person  or  persons 
acting  independently  shall  forfeit  the  sanction  and  assistance  of 
either  body. 

Section  2.  If  an  agreement  cannot  be  reached  on  any  matter 
which  has  been  taken  up  under  the  provisions  of  this  article,  it 
shall  be  referred  to  arbitration,  each  party  to  select  one  man,  and 
said  two  to  select  the  third,  whose  decision  shall  be  final. 

Section  3.  Thirty  days  before  the  expiration  of  this  agreement, 
notice  must  be  given  of  any  changes  desired  by  either  party,  and 
pending  negotiations  on  such  changes  no  strike  or  lockout  shall 
take  place.  If  all  negotiations  are  at  an  end,  twenty-four  hours' 
notice  shall  be  given  before  any  strike  or  lockout  is  declared. 

Section  4.  A  strike  shall  not  be  considered  except  as  herein 
named.  A  strike  ordered  by  the  International  Brotherhood  of 
Teamsters  shall  not  be  an  annulment  of  this  agreement  or  a  viola- 
tion of  the  contract. 

Should  a  strike  be  ordered  by  the  International  Brotherhood  of 
Teamsters,  as  above,  and  a  settlement  and  termination  be  not 
agreed  to  by  both  parties,  the  question  shall  be  submitted  to  a 
committee  of  employers  and  employees  and  a  third  party  to  be 
chosen  by  the  employers  and  employees. 

This  agreement  shall  take  effect  April  2,  1906,  and  continue  in 
force  for  one  year,  until  April  2,  1907. 

For  International  Brotherhood  of  Teamsters  and  Helpers 
Local  No.  25, 

By  D.  D.  Driscoll, 
Edward  Cohen, 

State  Branch,  A.  F.  of  L. 

Master  Teamsters'  Association, 

By  George  F.  Stebbins,  Secretary. 

The  foregoing  was  accompanied  by  the  following  ' '  guar- 
antee :  "  — 

Boston,  Mass.,  April  2,  1906. 

In  pursuance  of  request  by  Team  Drivers'  Local  Union  No.  25  of 
the  International  Brotherhood  of  Teamsters,  we,  the  organization 
known  as  the  Master  Teamsters'  Association,  do  hereby  guarantee 
that  no  member  of  Local  Union  No.  25  will  be  penalized  by  either 
the  loss  of  a  day's  work  or  loss  of  employment  in  the  event  of 
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such  employee  reporting  for  work  between  the  hours  of  6  a.m.  and 

6.15  A.M. 

We  further  do  agree  that,  should  such  infringement  of  the  above 
occur,  the  employer  so  affected  will  be  protected  by  the  Master 
Teamsters'  Association,  provided  the  aforesaid  privilege  be  not 
abused. 

Master  Teamsters'  Association, 

By  George  F.  Stebbins,  Secretary. 

When  the  results  attained  had  been  reported  to  the  team 
drivers,  the  union  instructed  its  agents  to  convey  to  the 
Board  the  thanks  of  the  members.  A  letter  to  that  effect, 
signed  by  Daniel  J.  Tobin  and  James  A.  Duffy,  was  received 
on  April  6. 


TEAM  DEIVERS  —  BOSTON. 

On  August  29  complaint  was  received  that  one  of  the 
members  of  the  Master  Teamsters'  Association,  and  a  party 
to  the  foregoing  agreement,  had  been  paying  less  than  the 
agreed  wages.  Representatives  of  the  association  and  of  the 
team  drivers'  union  met  in  the  presence  of  the  Board. 

They  did  not  dispute  the  fact  that  the  contract  had  been 
disregarded.  It  did  not  appear  to  either  agent  that  a  de- 
cision could  assist  them.  The  Master  Teamsters'  Associa- 
tion had  undoubted  authority  to  discipline  its  members.  In 
this  case,  though  the  member  should  resign  from  it,  the 
trouble  would  still  exist,  and  the  ex-member  would  become 
less  amenable  to  pacific  influence.  Both  parties  desired  that 
the  Board  should  endeavor  to  compose  the  difficulty  by 
inducing  the  employer  to  confer  informally  with  the  work- 
men, concerning  how  best  their  grievances  might  be  removed. 
When  the  Board  offered  to  mediate,  the  employer  in  question 
referred    it    to    the    so-called    Employers'    Association    for 
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answer.  He  repudiated  the  master  teamsters'  agreement, 
and  subsequently  resigned  from  the  Master  Teamsters'  Asso- 
ciation.    Nothing  further  was  heard  of  the  controversy. 


LUMBER  TEAMSTERS  — BOSTON". 
A  month  after  the  settlement  stated  on  page  22  the  fol- 
lowing agreement,  concerning  another  section  of  the  trans- 
portation industry,  was  effected  :  — 

Hours  of  Labor.  — Ten  hours  per  day  from  Monday  to  Friday, 
ioclusive,  and  5  hours  on  Saturday,  shall  constitute  a  week's  work 
for  inspectors,  tallymen  and  regular  yard  men.  Teamsters  shall 
work  the  same  number  of  hours,  and  the  additional  time  required 
to  properly  care  for  their  horses.  These  hours  shall  apply  from 
May  1  to  October  31,  1906  ;  and  from  November  1,  1906,  to  March 
1,  1907,  the  hours  shall  be  9  per  day  from  Monday  to  Friday,  in- 
clusive, and  5  on  Saturdays.  Beginning  again  on  March  1,  1907, 
the  hours  shall  be  the  same  as  in  1906  ;  that  is,  10  hours  per  day 
from  Monday  to  Friday,  inclusive,  and  5  on  Saturday.  From 
May  1  to  October  1  and  from  October  1,  1907,  to  April  1,  1908, 
the  hours  shall  be  9  per  day  from  Monday  to  Friday,  inclusive, 
and  5  on  Saturday.  Beginning  again  April  1,  1908,  the  hours 
shall  remain  the  same,  that  is,  from  April  1,  1908,  until  May  1, 
1909,  the  hours  of  labor  shall  be  the  same  as  from  April  1,  1907, 
to  May  1,  1908.  Regular  employees  herein  mentioned  shall  be 
paid  for  all  hoHdays. 

Teamsters  shall  not  be  required  to  care  for  their  horses  on  Satur- 
day evenings  or  on  Sundays  or  holidays,  except  in  the  morning. 
Teamsters  shall  not  be  required  to  wash  their  wagons  on  Saturday 
afternoons.     Teamsters  shall  not  be  required  to  feed  their  horses. 

Rates  of  Wages.  —  Drivers  of  one-horse  teams,  $12  a  week;^ 
drivers  of  two-horse  teams,  $14  per  week,  and  $1  per  week  extra 
for  each  additional  horse.  Should  teamsters  be  required  to  feed 
horses,  they  shall  be  paid  extra.  Experienced  tallymen,  $14  a 
week  ;  regular  yard  men,  $12  a  week.  Extra  yard  men  shall  be 
paid  at  the  rate  of  20  cents  per  hour.     Any  men  of  Local  No.  112 
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having  a  superior  knowledge  of  the  lumber  business,  who  promptly 
and  faithfully  executes  it,  shall  be  adequately  compensated.  Wages 
shall  not  be  reduced  or  hours  increased  in  consequence  of  this 
agreement.  The  maximum  wages  shall  depend  entirely  on  the 
honesty,  ability  and  faithfulness  of  the  employees. 

ArbitraUon  Committee.  —  The  arbitration  committee  shall  con- 
sist of  seven  members,  who  shall  serve  during  the  term  of  this 
agreement,  three  of  whom  shall  be  chosen  by  the  union  and  three 
by  the  employers,  and  they  shall  elect  the  seventh,  who  shall  be 
chairman,  and  he  shall  preside  at  the  meetings,  but  shall  have  no 
deliberative  voice,  and  shall  vote  in  case  of  a  tie  only.  Four 
members  of  the  committee  and  the  chairman  shall  constitute  a 
quorum.  In  the  absence  of  any  member,  either  of  his  colleagues 
may  cast  his  vote  with  the  same  effect  as  though  he  was  present. 
The  decision  of  the  arbitration  committee  shall  be  final  and  binding 
on  both  parties. 

Complaints. — The  lumber  trade  shall  select  a  secretary,  with 
whom  complaints  for  alleged  violation  of  this  agreement  shall  be 
filed.  He  shall  adjust  the  complaints,  if  possible,  but  if  unable, 
he  shall  call  a  meeting  of  the  arbitration  committee  at  the  earliest 
convenience.  If  there  is  no  secretary,  or  if  he  refuses  or  neglects 
to  act  within  a  reasonable  time,  an  aggrieved  part}'  may  notify  the 
arbitration  committee  individually  to  meet,  and  it  shall  be  obliged 
to  meet  at  its  earliest  convenience.  The  secretary  shall  act  as 
secretary  of  the  arbitration  committee  ;  in  his  absence  any  member 
may  be  appointed. 

Bights  of  All  concerned. — The  absolute  right  of  every  employer 
and  Local  No.  112  is  recognized  to  manage  their  own  business 
according  to  their  own  judgment ;  but  no  party  shall  forcibly  inter- 
rupt business  without  the  unanimous  consent  of  the  arbitration 
committee. 

This  agreement  shall  take  effect  May  1,  1906,  and  continue 
until  May  1,  1909. 

The  parties  vy^ere  greatly  assisted  in  this  agreement  by 
Peter  J.  Donaghue,  Esq. 
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LEWIS  A.   CROSSETT,  INCORPORATED  — ABINGTON. 

On  February  6  (as  reported  a  year  ago,  on  page  177)  the 
Board  awarded  24  cents  a  dozen  for  Goodyear  welting, 
chisel  last.  The  chisel  last  was  soon  displaced  by  a  shape 
of  last  known  as  the  Avon.  The  workmen  claimed  that 
welting  with  the  newer  shape  was  quite  as  difficult  as  before, 
and  was  entitled  to  the  compensation  specified  in  the  deci- 
sion ;  but  the  employer  was  not  willing  to  pay  the  award, 
for  the  reason,  as  he  said,  that  the  toe  of  the  Avon  was  wider 
than  the  chisel  last.  A  conference  was  had  on  March  20  in 
the  presence  of  the  Board  ;  no  conclusion  was  reached.  The 
item  was  submitted  to  the  arbitration  of  the  Board  on  April 
7.  The  Board,  still  believing,  however,  that  the  parties 
could  be  reconciled,  brought  them  together  on  the  14th. 
On  that  day  an  agreement  was  effected  which  terminated 
their  differences. 


GEORGE  G.  SNOW  COMPANY  — BROCKTON. 

On  February  7  a  joint  application,  alleging  a  controvers}'' 
between  George  G.  Snow  Company  and  heelseat-nailers, 
was  received.  Owing  to  irregularities  in  the  submission, 
the  earliest  day  that  could  be  appointed  for  a  hearing  was 
March  15.  By  the  joint  request  of  the  parties,  however, 
the  hearing  was  assigned  to  the  22d,  on  which  day  it  was 
given.  By  joint  request  the  hearing  was  suspended  to  allow 
private  settlement,  and  on  the  29th  of  March  a  notice  of 
such  a  settlement  was  received.  The  application  was  there- 
upon placed  on  file. 
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HOOD   RUBBER   COMPANY  — WATERTOWN. 

About  75  workmen  in  the  factory  of  the  Hood  Rubber 
Company  at  Watertown  went  out  on  strike  on  February  19. 
The  Board  interposed,  and  the  employer  said  he  did  not 
know  what  might  be  the  grievance.  The  workmen  in  ques- 
tion were  said  to  be  men  engaged  in  fashioning  soles  for  the 
rubber  shoes  produced  in  that  place,  and  their  absence  from 
the  factory  entailed  the  idleness  of  about  600  other  em- 
ployees, mostly  girls.  The  grievance  was  said  to  be  a 
disinclination,  when  work  was  slack,  to  work  in  other 
departments. 

After  two  days  the  strike  was  abandoned ;  but  the  third 
day,  which  was  Thursday,  the  2 2d,  being  a  holiday,  and  the 
remainder  of  the  week  consisting  of  but  a  few  hours,  it  was 
deemed  best  to  start  up  the  works  on  the  26th.  On  the  26th 
some  strikers  returned  and  some  new  hands  were  hired  in, 
but  the  difficulty  was  not  at  an  end ;  it  was  several  days 
before  it  finally  passed  from  notice. 


MORNING  STAR  SHOE    COMPANY  — LYNN. 

The  cutters  employed  in  the  shop  of  the  Morning  Star 
Shoe  Company  at  Lynn  asserted  that  a  price  for  cutting  tips, 
awarded  by  a  local  board  of  arbitration  on  December  9, 
1904,  had  never  been  paid,  and  directed  their  agent  to  pre- 
sent a  new  price  list  to  the  manager  of  the  factory.  The 
price  list  was  not  accepted,  and  a  strike  was  suggested,  but 
the  manager  expressed  no  interest  in  the  subject.  On  Mon- 
day, February  19,  shortly  before  the  noon  hour,  20  cutters 
went  out.     The  employer,  believing  that  they  were  to  hold 
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a  meeting  for  the  consideration  of  the  proposition,  was  not 
aware  of  a  strike,  he  said,  until  they  returned  at  1  o'clock 
to  get  their  tools.  The  following  statement  was  made  by 
the  manager :  — 

We  cannot  get  the  pick  of  stock  in  the  leather  market,  for  the 
market  is  in  a  bad  state  at  the  present  time.  We  cannot  regulate 
the  kind  of  stock,  nor  can  we  regulate  the  price  to  be  paid  with 
each  lot  of  stock.  The  weekly  pay  roll  of  the  men  shows  that 
they  are  making  good  wages.  They  came  to  work  between  7  and 
9  o'clock,  and  quit  between  4  and  6  o'clock  in  the  afternoon ;  yet 
they  are  averaging  $20  a  week,  or  very  close  to  it,  for  5J  days 
a  week.  Now,  I  am  willing  to  produce  these  facts  to  the  public, 
and  let  people  judge  for  themselves  if  I  am  not  acting  fairly 
with  my  men.  Moreover,  I  am  willing  to  pay  the  same  prices  for 
these  lines  of  work  that  other  shoe  manufacturers  pay. 

I  am  also  willing  to  pay  the  union  price  of  30  cents  an  hour,  or 
I  am  willing  to  leave  the  cause  of  the  trouble  to  the  State  Board 
of  Arbitration.  Any  more  than  that  I  am  unable  to  do.  About 
the  tips,  I  told  the  men  when  the  award  was  made  that  I  would 
not  pay  it,  and  I  never  have.  They  never  demanded  it  afterwards. 
There  have  been  other  demands  made  here  by  Agent  Snow,  but  I 
personally  settled  the  matter  with  the  men  directly.  There  has 
been  no  cut-down  ;  there  has  been  no  reduction.  I  simply  thought 
the  men  went  out  to  hold  a  meeting,  to  see  whether  they  would 
strike  or  not.  However,  I  think  that  it  is  unjust  and  unfair  that 
they  leave  without  finishing  up  their  lots.  The  grievance  on  the 
tips  is  a  small  matter.  We  do  not  cut  many  of  them,  but  now  use 
mostly  all  patent  leather  tips. 

On  learning  that  the  employer  was  willing  to  submit  the 
matter  to  this  Board,  an  interview  was  had  with  the  work- 
men's agent  on  the  23d.  This  was  followed  by  a  joint 
application,  which  was  received  and  filed  on  the  28th. 

On  April  12  the  following  decision  was  rendered  :  — 
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In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  the  Morning  Star 
Shoe  Company  of  Lynn  and  employees  in  its  cutting  department. 

Having  considered  said  application  and  beard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports 
of  expert  assistants  nominated  by  the  parties,  the  Board  awards 
that  the  following  prices  be  paid  by  Morning  Star  Shoe  Com- 
pany to  employees  in  said  department  at  Lynn  for  work  as  there 
performed :  — 

Per  72  Pairs. 

Misses'  foxed  button, |2  34 

2  16 

2  16 

1  98 

1  98 

1  80 
36 


Misses'  foxed  Polish,  . 
Children's  foxed  button, 
Children's  foxed  Polish, 
Infants'  foxed  button,  . 
Infants'  foxed  Polish,  . 
Tips,       .... 


By  the  Board, 

Bernard  F.  Supple,  Secretary. 


CHARLES  F.   KELLEY  &   CO.  — CHELSEA. 

Early  in  the  third  week  of  February  there  occurred  a 
strike  of  lasters  in  the  factor}^  of  Charles  F.  Kelley  &  Co, 
of  Chelsea.  The  Board  was  requested  on  the  23d  to  do 
whatever  might  be  expedient  to  compose  the  ditticulty. 
Interviews  were  had  with  both  parties.  It  appeared  that 
the  employees  were  not  organized,  but  had  appealed  to  the 
Boot  and  Shoe  Workers'  Union  ;  and  one  of  the  agents,  Mr. 
Robinson  of  Lynn,  had  made  several  efforts  to  negotiate  a 
settlement.  The  employer  stated  that  his  shop  was  not 
under  union  rules,  and  never  would  be  while  he  was  in 
charge,  since  he  would  quit  business  rather  than  submit  to 
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them.  His  objection  to  the  union  concerned  its  members 
collectively  rather  than  individually  ;  any  union  man  or  any 
striker  seeking  employment  would  be  received  in  his  factory 
if  needed. 

In  the  negotiations  with  Mr.  Robinson  it  appeared  that 
the  difference  was  very  slight,  being  y24:  of  a  cent  a  pair ; 
but  the  negotiations  were  never  renewed.  There  was  no 
serious  obstacle  to  the  operation  of  the  factory.  The  old 
hands  returned,  new  hands  were  employed,  and  the  strike 
gradually  dissolved. 


D.   A.   DONOVAN  &   CO.  — LYNN. 

A  conference  of  D.  A.  Donovan  &  Co.  and  vampers  in  the 
presence  of  the  Board  was  brought  about  at  Lynn  on  Feb- 
ruary 23,  as  the  result  of  information  concerning  a  difficulty 
relative  to  price.  No  agreement  was  reached,  and  the  sub- 
mission of  the  matter  to  the  judgment  of  the  Board  was 
completed  on  February  28.  On  the  following  day,  how- 
ever, notice  was  received  from  the  parties  that  the  matter 
had  been  adjusted  between  them.  The  application  was 
accordingly  placed  on  file. 


METROPOLITAN  STEAMSHIP  COMPANY  — BOSTON. 

In  February  dissatisfaction  on  the  part  of  the  coastwise 
longshoremen  employed  on  the  wharves  of  the  Metropolitan 
Steamship  Company  gave  rise  to  an  apprehension  of  a  general 
strike  along  the  water  front.  The  men  claimed  the  wage 
rates  were  insufficient,  and  it  was  alleged  that  some  of  the 
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subforemen  had  treated  the  men  harshly.  The  men  appealed 
to  the  Knights  of  Labor,  to  which  they  belonged,  and  a 
committee  of  master  workmen  was  delegated  by  the  district 
assembly  to  seek  an  interview  with  the  employer,  which  it 
did  in  writing  on  February  18.  On  the  24th  the  general 
freight  agent  replied  with  a  refusal.  Three  days  later  the 
committee  called,  but  the  agent  declined  to  meet  it.  One 
of  its  members,  being  an  employee  of  the  company,  was 
granted  an  interview,  however.  He  stated  that  the  men 
objected  to  the  unfair  discrimination  shown  by  unequal 
wages,  and  requested  $14  a  week  and  40  cents  an  hour  for 
all  work  performed  between  11  p.m.  and  6  a.m.  The  agent 
stated  that  he  was  unable  to  do  anything. 

The  committee  then  appealed  to  this  Board,  made  the 
foregoing  statement  and  requested  the  Board's  mediation. 
The  Board  had  two  interviews  with  the  employer,  and  inter- 
views with  other  transportation  employers  who  might  become 
involved  if  a  strike  occm'red.  On  March  5  the  committee 
called,  and  was  informed  that  a  conference  had  been  arranged 
with  the  aid  of  the  National  Civic  Federation.  A  conference 
was  had  that  day,  but,  though  progress  was  made,  no  agree- 
ment was  reached.  Another  conference  was  had  on  the 
10th,  which  resulted  in  a  settlement. 


GRANITE  CUTTERS  —  QUINCY. 
An  agreement  between  the  employers  and  workmen  en- 
gaged in  cutting  granite  at  Quincy  provides  that  neither 
a  strike  nor  a  lockout  shall  be  resorted  to,  and  that  any 
dispute  that  cannot  be  settled  in  joint  conference  shall  be 
referred  to  the  judgment  of  arbitrators.     A  dispute  arose 
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concerning  a  surfacing  machine,  —  wliether  it  was  the  tool 
of  a  skilled  stone  cutter,  or  a  machine  that  might  be  oper- 
ated by  an  unskilled  employee.  The  cutters  said  that 
the  bill  of  prices  tacitly  confirmed  their  contention.  An 
instance  occurred  towards  the  middle  of  December,  1905,  in 
the  yard  of  Maguire  &  Ahearn,  where  an  unskilled  man 
worked  with  the  machine.  The  workmen  claimed  that  it 
was  a  breach  of  the  agreement.  Their  committee  conferred 
with  the  firm,  but  could  not  eflect  an  understanding.  An 
interview  was  haJ  with  a  committee  of  the  manufacturers' 
association,  as  the  agreement  prescribed,  but  no  conclusion 
was  reached. 

A  strike  occurred  in  the  last  week  of  January,  1906. 
The  manufacturers'  association  claimed  that  this  was  an 
indubitable  violation  of  the  agreement,  and  the  members 
suspended  business  in  all  yards  on  February  13,  120  stone 
yards  being  involved,  and  about  1,000  workmen.  Notice 
of  the  diiBculty  was  received  from  the  mayor  of  Quincy, 
and  the  services  of  the  Board  as  mediator  were  offered  to 
the  workmen.  The  citizens  of  Quincy  met  and  appointed  a 
committee  to  solicit  a  conference  of  parties,  and  the  com- 
mittee facilitated  the  interchange  of  messages  between  the 
employers  and  employees.  An  agreement,  reached  on  the 
14th  and  ratified  the  following  noon,  was  stated  to  the  Board 
as  follows  :  — 

The  lockout  and  strike  are  declared  off.  Work  is  to  be  resumed 
to-morrow  morning.  Surfacing  machine  operators  shall  be  union 
journeymen,  employed  at  union  rates,  as  per  agreement  of  1905. 
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COAL   TEAMSTERS  — HAVERHILL. 

Notice  ot  strike  and  lockout  in  the  coal  teaming  industry 
of  Haverhill  was  received  on  March  5.  The  Board  was 
requested  to  exert  its  good  offices  to  compose  the  difficulty. 
The  coal  dealers  had  formed  an  association.  A  demand 
having  been  made  on  J.  O.  Ellison  for  a  new  agreement,  he 
refused  to  sign,  for  the  reason  that  it  would  place  him  out 
of  competition  with  other  members.  He  was  reminded  that 
existing  contracts  did  not  expire  simultaneously ;  that  a 
proposition  to  renew  could  not  be  made  at  the  same  time  to 
all  employers ;  and  that,  since  the  agreement  with  him 
would  be  the  first  to  expire,  the  attempt  to  renew  should 
begin  with  him.  He  requested  time  to  bring  the  matter 
before  the  employers'  association  ;  but  the  workmen,  deem- 
ing that  their  demand  had  been  refused,  struck  on  March  3 
to  the  number  of  30 ;  whereupon  the  employees  of  all  other 
coal  dealers  in  Haverhill  were  discharged  as  fast  as  they 
returned  to  the  coal  yards  with  their  horses,  and  a  general 
lockout  resulted.  The  dealers,  seeking  to  induce  buj^ers  to 
transport  the  coal,  reduced  the  price  |1  a  ton. 

The  Board  invited  both  parties  to  a  conference  on  March 
6.  The  dealers  declined,  but  the  workmen  accepted  the 
Board's  services.  On  the  8th,  with  the  assistance  of  Mayor 
Wood  of  Haverhill,  a  conference  was  brought  about  between 
a  committee  of  the  employers  and  representatives  of  the 
teamsters.  The  demand  for  a  9-hour  day  appeared  to  be 
the  greatest  obstacle  to  a  settlement.  The  conference  ad- 
journed to  the  following  day.  Three  sessions  were  had  on 
March  9  ;  an  understanding  was  reached  at  midnight,  which 
was  reduced  to  writing  and  signed  on  March  10  by  all  the 
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employers  in  interest  save  one.  This  dealer  desired  to  con- 
sult his  partner,  who  was  then  in  another  section  of  the 
country.  After  two  weeks  he  gave  his  adhesion,  and  the 
difficulty  was  at  an  end.     The  following  is  the  agreement :  — 

Article  1. — Teamsters  shall  report  at  barn  at  6.45  a.m.,  clean 
horses  and  be  ready  to  leave  stable  at  7.25  a.m.  Day's  work  shall 
end  at  5.30  o'clock  p.m.  That  one  hour,  on  or  near  the  usual  hour, 
12  to  1,  as  possible,  shall  be  allowed  for  dinner.  That  all  help 
except  teamsters  shall  report  for  work  at  7.30  a.m.,  dinner  hour 
out  and  day's  work  to  end  at  5.30  p.m. 

Article  2. — The  minimum  wages  as  follows:  screeners,  mill 
hands,  wood,  coal,  lumber,  all  teamsters  and  yard  men,  $12  per 
week;  team  helpers,  $11  per  week.  All  members  employed  on 
longshoreman  work  shall  receive  50  cents  per  hour.  It  is  under- 
stood that  men  shall  care  for  horses  on  mornings  of  Sundays  and 
holidays,  but  in  no  case  shall  they  be  required  to  clean  harnesses 
or  wash  wagons  on  Sundays  or  holidays. 

Article  3.  —  During  the  months  of  June,  July  and  August,  day's 
work  ends  Saturday  at  12  o'clock  noon,  without  loss  of  pay. 

Article  4.  —  That  members  in  good  standing  of  Local  No.  327 
shall  be  given  work,  or  those  becoming  members  at  next  meeting 
of  Local  No.  327. 

Article  5.  — The  organization,  on  its  part,  agrees  to  do  all  in  its 
power  to  further  the  interest  of  the  party  signing  this  list. 

Article  6.  — Any  dispute  hereafter  shall  be  settled  without  strike 
or  lockout  by  such  amicable  means  as  may  be  devised  by  a  com- 
mittee of  workmen  acting  in  conference  with  the  employer. 

Article  7.  —  This  agreement  shall  take  eflfect  June  1,  1906,  run 
to  November  1,  1907,  and  continue  in  force  thereafter  until 
changed  by  mutual  consent.  Either  party  desiring  a  change  shall 
give  the  other  30  days'  notice  in  writing. 
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CARRIAGE  MAKERS  — BOSTON  AND   THE  VICINITY. 

On  Monday,  March  5,  a  strike  of  carriage  makers  in 
Boston  and  the  vicinity  resulted  from  the  employers'  refusal 
to  accede  to  the  requests  of  the  employees.  The  workmen, 
who  belonged  to  the  Carriage  and  Wagon  Workers'  Inter- 
national Union,  had  prepared  a  form  of  agreement  calling 
for  a  Saturday  half-holiday  for  the  six  months  following 
May  1,  and  that  over-time  work  should  be  computed  at 
rates  50  per  cent,  greater  than  for  work  performed  within 
hours.  During  the  first  days  of  the  strike  several  employers 
conceded  the  requests  and  signed  the  agreement.  From  60 
to  70  carriage  or  wagon  factories  and  about  600  workmen 
were  at  one  time  or  another  involved.  The  employers 
formed  an  association,  and  took  a  determined  stand  against 
the  men. 

The  Board  offered  its  services  to  the  workmen,  and  was 
informed  that  the  parties  were  then  negotiating  with  a 
prospect  of  a  general  signing  of  agreement  and  a  speedy 
resumption  of  work.  Three  weeks  later  the  Board  was 
notified  that  many  manufacturers  still  refused  to  grant  the 
requests;  that,  to  bring  about  a  settlement,  the  workmen 
were  willing  to  abate  some  of  their  demands,  and  that  the 
Saturday-half-holiday  period  would  not  be  required  for  more 
than  two  months  in  each  year. 

On  communicating  with  the  carriage  builders'  association, 
it  was  learned  that  they  had  placed  their  difficulty  in  the 
hands  of  an  officer  of  the  Employers'  Association,  so  called, 
in  Boston,  which  had  power  to  act  for  them.  When  the 
Board  attempted  to  open  communication  with  this  repre- 
sentative  of  the  em})loyers    there    was   "nothing  to  arbi- 


38  BOARD    OF   ARBITRATION.  [Feb. 

trate,"  and  no  desire  for  a  conference,  since,  as  he  claimed, 
the  strikers  were  beaten  and  going  back  every  day.  This 
indeed  seemed  true.  In  the  first  week  of  April  it  was 
learned  that  the  men  were  willing  to  return  to  work.  As- 
certaining that  certain  master  carriage  builders  desired  their 
old  hands  to  retuxn,  and  as  business  improved  would  grant 
their  request  without  further  solicitation,  a  letter  was  framed 
by  the  Board  and  read  to  representatives  of  the  respective 
sides.  At  the  request  of  a  representative  of  the  master 
carriage  builders  a  copy  was  delivered  to  them  in  their 
meeting  at  the  Revere  House  that  evening.  The  letter  was 
as  follows  :  — 

State  Board  of  Conciliation  and  Arbitration, 
Boston,  April  4,  1906. 

To  the  Wagon  Workers  on  Strike  in  Boston  and  its  Vicinity,  Thomas  P.  Butler, 
President,  Carriage  and  Wagon  Workers'  Union  No.  9,  Boston,  Mass. 

Gentlemen  :  —  The  Board,  having  mediated  between  the  parties 
to  the  controversy  which  culminated  in  the  strike  of  March  5,  and 
taken  into  consideration  all  the  circumstances,  believes  now  that 
the  resumption  of  industry  transcends  in  importance  any  of  the 
matters  involved.  Confident  that  there  is  enough  good  will  left 
to  warrant  a  belief  in  a  friendly  future,  the  Board  recommends  to 
your  union  that  the  present  strike  be  declared  off  immediately, 
and  that  the  members  apply  without  delay  to  their  former  em- 
ployers for  work.  This  advice  is  given  in  the  hope  that,  when 
amicable  relations  have  been  restored  and  the  asperities  of  the 
past  few  weeks  have  been  smoothed  away,  the  employers  will 
spontaneously  grant  concessions  that  will  render  harsh  expedients 
unnecessary. 

Yours  respectfully, 

Bernard  F.  Supple,  Secretary. 

The  morning  papers  published  copies  of  the  foregoing, 
and  in  a  few  hours  most  of  the  strikers  had  returned.  A 
representative  of  the  master  carriage  builders  who  had  met 
at  the  Revere  House  expressed  thanks  to  the  Board.     Fol- 
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lowing  these  events  a  statement  appeared  in  all  the  papers, 
laying  down  certain  shop  rules,  and  attacking  the  Board 
for  "interfering  in  behalf  of  the  workmen."  The  names  of 
master  carriage  builders  whose  journeymen  had  returned  to 
work  appeared  as  signatures  to  the  statement.  On  request- 
ing an  explanation,  the  Board  was  informed  that  they  had 
never  signed  the  attack  upon  the  Board,  but  that  a  state- 
ment of  the  strike  as  viewed  by  the  so-called  Employers' 
Association  had  been  interpolated  between  their  names  and 
the  shop  rules  to  which  their  signatures  had  been  appended. 


W.  L.  DOUGLAS  SHOE  COMPANY  — BROCKTON. 

On  March  6  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  W.  L.  Douglas 
Shoe  Company  and  employees  in  the  bottom-filling  department  of  its  Factories 
Nos.  1  and  2  at  Brockton. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  price  be  paid  by  W.  L.  Douglas  Shoe  Company  to 
employees  in  said  department  of  Factories  Nos  1  and  2  at  Brock- 
ton for  work  as  there  performed  :  — 

Per  Day. 
Bottom-filling  (Arnold  process), $2  25 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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A.  F.   SMITH  COMPANY  — LYNN. 
On  March  8  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  A.  F.  Smith  Com- 
pany, shoe  manufacturer,  and  employees  in  its  lasting  department  at  Lynn. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  A.  F.  Smith  Company  to  em- 
ployees in  said  department  at  Lynn  for  work  as  there  performed  :  — 

Lasting  Welt  Shoes  —  Ideal  Machine. 

Per  Pair. 

Kid  and  box  calf  shoes, $0  06 

Velours  calf, 07 

Russia  calf  and  gun  metal, 07 

Patent  colt  (all  shiny  leathers), 07^ 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


JAMES  PHELAN  &  SONS  — LYNN. 

A  difficulty  concerning  the  wetting  of  shoe  tips  arose 
between  the  pullers-over,  on  the  one  hand,  and  operators  of 
the  Consolidated  Hand-method  machine,  on  the  other  hand, 
employed  in  the  factory  of  James  Phelan  &  Sons  at  Lynn. 
Not  being  able  to  settle  the  difficulty  between  themselves, 
the  employers  were  appealed  to  ;  and,  their  judgment  not 
being  accepted  by  the  operators,  these  quit  work  and  went 
out  on  strike  on  the  13th  of  March. 

The  Board  interposed,  and  had  separate  interviews 
with  the   parties.     It  was   found   that   propositions   for   a 
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settlement  had  been  made  and  were  under  consideration. 
The  Board  advised  a  conference.  The  parties  in  interest 
met  on  March  15  and  effected  a  settlement,  the  terms  of 
which  were  not  made  known. 


WARREN  W.  WITHAM,  A.   C.   BROWN,   AND   TEAM 
DRIVERS  —  GLOUCESTER. 

As  stated  in  its  twentieth  report,  the  Board  brought  a 
strike  of  Gloucester  teamsters  to  an  end  by  inducing  an 
agreement  of  parties  on  April  12,  1905.  The  agreement 
was  to  run  for  one  year.  While  the  work  of  transporting 
goods  was  resumed  in  nearly  all  the  places  affected,  the 
controversy  persisted  in  some  quarters.  On  March  19, 
1906,  it  was  represented  to  the  Board  that  the  time  for 
renewing  the  agreement  was  opportune  for  an  endeavor  to 
terminate  the  disputes  that  remained  between  Warren  W. 
Witham,  A.  C.  Brown  and  their  team  drivers.  The  Board 
went  to  Gloucester  on  March  26,  and  brought  the  parties 
together.  Ao-reements  resulted  which  were  reduced  to 
writing  and  attested  by  the  Board. 


D.   M.   HILTON   COMPANY  — GLOUCESTER. 

On  April  12  a  letter  was  received,  announcing  a  feeling 
of  uncertainty  as  to  D.  M.  Hilton  Company's  renewing  the 
agreement,  which  would  expire  on  that  day.  The  Board 
went  to  Gloucester  and  mediated  between  the  company  and 
its  teamsters,  and  procured  a  renewal  of  the  agreement  on 
April  13. 
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PAVING   CUTTERS  — CAPE   ANN. 

On  March  21,  paving  cutters  employed  by  the  Rockport 
Granite  Company  at  Rockport  were  notified  of  a  cliange  in 
the  dimensions  of  granite  blocks,  involving,  as  they  be- 
lieved, more  labor.  On  calling  at  the  office  of  the  company 
they  were  informed  that  the  price  would  be  $20  per  thou- 
sand. They  protested,  saying  that  it  was  equivalent  to  a 
reduction  in  pay.  They  cited  a  bill  of  prices  which  w^as 
to  expire  May  1,  wherein  blocks  of  like  dimensions  were 
rated  at  $22.50  per  thousand.  On  the  23d  another  con- 
ference was  had,  without  an  agreement.  On  the  24th,  150 
went  out  on  strike  to  resist  what  they  deemed  a  cut-down. 
Fewer  quarrymen  being  needed,  the  number  working  in  the 
pits  was  reduced  by  the  company's  laying  off  several. 

The  agreement  was  made  with  the  employers  when  the 
paving  cutters  and  the  quarryworkers  constituted  one  trades 
union  ;  but  they  separated,  and  it  was  the  belief  that  each 
division  would  live  up  to  the  terms  of  the  agreement  then 
in  force  until  it  expired  by  limitation  on- May  1,  1906.  On 
communicating  with  the  employer,  he  denied  that  he  was  in 
the  wrong.  He  said  the  paving  stones  required  under  the 
change  of  dimensions  did  not  involve  more  labor  than  those 
which  they  had  been  cutting  ;  but  if  it  were  so,  and  he  were 
in  the  wrong,  the  men  had  no  regard  for  their  promises,  since 
they  had  agreed  to  settle  all  disputes  through  negotiation. 

It  was  difficult  to  obtain  the  employer's  consent  to  a  con- 
ference with  a  view  to  a  possible  agreement,  since  he  be- 
lieved that  the  men  in  question  did  not  understand  the 
obligation  of  an  agreement.  After  some  delay  he  consented 
to  meet  the  workmen  in  the  presence  of  the  Board. 
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The  agreement  of  March  18,  1904,  signed  by  the  granite 
manufacturers  of  Cape  Ann  and  by  quarry  workers,  repre- 
senting paving  cutters,  was  in  part  as  follows  :  — 

Article  12. — That  it  is  mutually  agreed  between  the  quarry- 
workers  and  employers  that  any  disagreement  of  any  kind  that 
may  arise  shall  be  settled  by  and  between  the  employers  and  em- 
ployees on  the  works  where  the  dispute  arises.  Pending  such 
settlement,  it  is  agreed  that  there  shall  be  no  strike,  lockout  or 
suspension  of  work ;  the  same  failing  to  agree,  the  dispute  to  be 
left  to  a  committee  of  three,  one  to  be  selected  by  the  manufac- 
turers, one  by  the  employees,  the  third  to  be  selected  by  the  two 
so  appointed,  and  he  must  be  a  disinterested  party ;  the  decision 
of  a  majority  to  be  final. 

Article  13.  —  This  agreement  shall  take  effect  May  1,  1904,  and 
stay  in  force  until  May  1,  190G. 

Article  14.  — Further,  that  1  cent  per  hour  will  be  advanced  to 
laborers,  quarryraen  and  tool-sharpeners,  and  |1  per  thousand  on 
all  paving  blocks  on  May  1,  1905  ;  provided,  however,  business 
will  warrant  such  an  advance,  30  days'  notice  being  given. 

Article  15.  —  Should  either  party  desire  a  change  at  the  expira- 
tion of  said  period,  three  months'  notice  shall  be  given,  previous 
to  May  1,  1906. 

The  paving  cutters,  once  members  of  the  quarry  workers' 
union,  had  formed  the  Paving  Cutters'  Union  of  the  United 
States  and  Canada.  Letters  were  sent  to  the  secretaries  of 
both  organizations,  announcing  the  Board's  desire  to  bring- 
about  a  mutual  adjustment,  suggesting  that  the  men  ought 
to  abide  by  the  existing  contract,  which  would  last  only  a 
month  longer ;  and  requesting  to  know  what,  if  anything, 
had  been  done  to  bring  the  parties  together. 

Through  the  efforts  of  the  Board  a  conference  was  brought 
about  between  the  secretary  of  the  National  Association  ot 
the  Granite  Industries  of  the  United  States  and  the  general 
secretar}^  of  the  quarry  workers ;  and  the  latter  wrote  to  the 
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general  secretary  of  the  paving  cutters,  urging  the  men  of 
that  department  to  stand  by  their  agreement,  return  to  work 
and  submit  to  arbitration. 

On  April  13  a  conference  of  paving  cutters  and  the  Rock- 
port  Granite  Company  was  had  in  the  presence  of  the  Board 
at  Rockport.  No  agreement  was  reached.  The  Board 
recommended  that  the  strikers  return  to  work  and  submit 
their  controversy  to  some  form  of  arbitration ;  and  the 
advice  was  taken  under  consideration. 

The  general  secretary  of  the  Paving  Cutters  of  the  United 
States  and  Canada  wrote  to  the  secretary  of  the  local  union, 
advising  arbitration  ;  but  the  strikers  steadfastly  refused  to 
submit  their  contention.  The  general  secretary  of  the 
paving  cutters  visited  Rockport  early  in  May  ;  but  as  late 
as  May  29  the  parties  were  still  at  variance.  The  em- 
ployers at  that  time  had  a  large  stock  of  paving  blocks  on 
hand,  and  by  reason  of  the  diminished  orders  had  less  need 
of  paving  cutters. 

The  strike  involved  the  Rockport  Granite  Company, 
Pigeon  Hill  Granite  Company,  Edwin  Canney,  William  R. 
Cheves,  Wallace  E.  Nickerson  and  J.  Leonard  Johnson. 
The  strikers  then  numbered  about  275,  of  which  about  150 
had  been  employed  by  the  Rockport  Granite  Company. 
They  were  men  of  different  nationalities,  and  the  larger 
number,  having  an  imperfect  knowledge  of  English,  were 
obliged  to  transact  business  with  one  another  through  inter- 
preters. Their  meeting  places  were  widely  separated,  and 
communication  was  difficult.  A  conference,  however,  was 
arranged  for  June  15  in  the  presence  of  the  Board  in 
Edmond  Hall  at  Rockport.  The  deliberation  lasted  all  day. 
At  6  o'clock  the  parties  signed  an  agreement  to  take  effect 
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on  the  following  Monday,  June  18,  and  remain  in  force 
until  March  1,  1908.  All  parties  in  interest  were  present, 
or  represented. 

By  the  terms  of  the  agreement  the  rate  for  cutting  granite 
pavement  blocks  was  increased  $1  per  thousand,  and  the 
controversy  was  ended. 


QUARRYMEN— CAPE  ANN. 
During  the  course  of  events  set  forth  in  the  preceding 
statement  there  was  a  difference  between  the  quarry  owners 
and  employees  belonging  to  the  Quarrj^men's  Union.  Their 
agreement,  made  while  they  were  one  with  the  paving  cut- 
ters, was  to  expire  on  Ma}^  1.  The  conditions  desired  were 
scheduled  as  follows  :  — 

1.  Eight  hours  shall  constitute  a  day's  work. 

2.  Average  quarrymen,  derrickmen  and  air  drillers  shall  receive 
25  cents  per  hour. 

3.  Steam  drillers  shall  receive  from  $2.50  to  $2.75. 

4.  Green  hands  shall  receive  from  19^  cents  to  23  cents  per 
hour. 

5.  Men  shovelling  coal  shall  receive  50  cents  per  hour. 

6.  Men  handling  paving  shall  receive  30  cents  per  hour. 

7.  Men  working  on  the  railroad  shall  receive  from  $1.75  to  $2 
per  day,  and  green  hands  working  on  the  railroad,  after  they  have 
served  a  year  and  a  half  shall  receive  the  same  wages  as  the  rest. 

8.  Men  working  on  wharves  shall  receive  an  average  rate  of  25 
cents  per  hour. 

9.  Over-time  shall  be  paid  as  time  and  one-half,  and  Sundays 
and  holidays  shall  be  paid  as  double  time.  Holidays  to  be  ob- 
served shall  be  Memorial  Day,  July  4,  Labor  Day,  Thanksgiving 
Day  and  Christmas. 

10.  The  men  shall  be  paid  weekly,  and  paid  on  the  works. 

11.  Carpenters  and  boxei's  shall  receive  from  25  to  39  cents  per 
hour. 
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12.  Blacksmiths  shall  receive  $3  per  day. 

13.  The  whistle  shall  blow  5  minutes  before  and  again  at  time 
to  start  work. 

14.  Lumpers  shall  receive  an  average  rate  of  27  cents  an  hour. 
This  bill  shall  take  effect  May  1,  1906,  and  will  expire  May  1, 

1907. 

During  the  last  week  in  April  negotiations  began. 

On  the  26th  of  April  the  Board,  in  a  letter  addressed  to 
P.  H.  McCarthy,  secretary  and  treasurer  of  the  Quarry- 
workers'  International  Union  at  Barre,  Vt.,  urged  him 
to  give  the  matter  special  attention  forthwith,  and  oifered  to 
co-operate  with  him  in  any  movement  to  preserve  harmony 
between  the  parties.  The  Rocl^port  Granite  Company,  also, 
addressed  an  urgent  letter  to  him,  requesting  his  presence 
at  Cape  Ann  and  his  help  to  compose  the  difficulty.  A 
motion  in  the  local  union  to  invite  him  was  that  day 
negatived. 

On  Saturday,  April  28,  there  was  a  conference  between 
the  employers  and  the  workmen  at  the  office  of  the  Rock- 
port  Granite  Company,  which  lasted  until  nearly  midnight. 
No  agreement  was  effected.  On  the  following  Monday,  the 
eve  of  the  day  assigned  for  the  strike,  another  long  confer- 
ence was  held,  at  which  Mr.  McCarthy,  the  general  officer, 
and  a  majority  of  the  local  committee,  together  with  the 
employers,  affixed  their  signatures  to  an  agreement,  as 
follows  :  — 

RocKPORT,  Mass.,  April  30,  1906. 

It  is  mutually  agreed  by  and  between  the  International  Union  of 
Quarryworkers  and  the  branches  of  Cape  Ann,  their  successors 
and  assigns  and  their  employers  :  — 

Article  1.  — That  on  and  after  June  4,  1906,  8  hours  shall  con- 
stitute a  day's  work. 
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Article  2.  —  That  men  working  in  stone  sheds  in  any  capacity, 
or  loading  vessels,  when  necessary  shall  work  9  hours  at  the  same 
rate  of  pay  per  hour.  All  work  after  9  hours  shall  be  paid  for  as 
time  and  one-quarter.  Sundays  and  holidays  shall  be  paid  as 
double  time.  Holidays  to  be  observed  shall  be  Memorial  Day, 
July  4,  Labor  Day,  Thanksgiving  Day  and  Christmas. 

Article  3.  —  Quarrymen,  derrickmen  and  air  plug  drillers  shall 
receive  from  18  to  23  cents  per  hour. 

Article  4.  —  Competent  men  operating  steam  or  air  tripod  drills 
shall  receive  from  24  to  28  cents  per  hour. 

Article  5.  —  Green  hands  shall  receive  from  15  to  18  cents  per 
hour,  according  to  ability. 

Article  6.  —  Men  shovelling  coal  in  vessel's  hold  shall  receive 
25  cents  per  hour. 

Article  7.  —  Competent  carpenters  and  boxers  shall  receive  from 
23  to  26  cents  per  hour. 

Article  S.  — Blacksmiths  shall  receive  from  31  to  35  cents  per 
hour. 

Article  9.  —  Men  attending  cranes  in  stone  sheds  shall  receive 
from  23  to  26  cents  per  hour. 

Article  10.  — The  whistle  shall  blow  5  minntes  before  and  again 
at  time  to  start  work. 

Article  11.  —  That  no  unnecessary  delay  shall  occur  in  men 
receiving  their  pay  on  the  regular  pay  day. 

Article  12.  —  It  is  mutually  agreed  by  the  parties  hereto  that, 
should  a  disagreement  of  any  kind  arise,  it  shall  be  settled  by  and 
between  the  employers  and  employees  on  the  works  when  the 
dispute  arises.  Pending  such  settlement,  there  shall  be  no  strike, 
lockout  or  suspension  of  work  ;  the  same  failing  to  agree,  the 
dispute  to  be  left  to  a  committee  of  three,  one  to  be  selected  by 
the  manufacturers,  one  by  the  employees,  the  third  to  be  selected 
by  the  two  so  appointed,  and  he  must  be  a  disinterested  party ;  the 
decision  of  a  majority  to  be  final.  Decision  to  be  rendered  within 
ten  days. 

Article  13.  —  That  this  agreement  shall  apply  to  the  entire 
granite  industry  of  Cape  Ann  ;  to  take  effect  June  4,  1906,  and  to 
remain  in  force  until  March  1,  1908.  If  either  party  desires  a 
change  at  that  time,  notice  shall  be  given  in  writing,  specifying 
changes  desired,  at  least  three  months  previous  to  that  date.     If 
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no  notice  be  given,  then  this  agreement  shall  hold  in  force  for 
another  year,  and  from  year  to  year  thereafter,  with  notice  of 
change  as  provided  above. 

Employers :  Rockport  Granite  Company. 

Pigeon  Hill  Granite  Company. 

Edwin  Canney. 

W.  R.  Cheves. 

W.    E.    NiCKERSON. 

J.  L.  Johnson. 
Committee :  P.  F.  McCarthy, 

International  Secretary  and  Treasurer. 
John  J.  Hickey. 
John  Bertoni. 
Samuel  McKei. 
Henry  Rwonata. 

It  was  generally  believed  that  the  strike  had  been  averted. 

Three  members  of  the  committee,  representing  Finns, 
refused  their  signature.  Between  the  adjournment  of  the 
conference  and  the  time  for  resuming  work  next  morning  it 
was  discovered  that  the  pay  for  the  first  hour  of  over-time 
work  was  to  be  at  the  usual  rate,  and  the  rate  of  "time 
and  a  quarter "  was  to  become  operative  only  when  more 
than  9  hours  were  worked.  The  agreement  was  repudiated, 
and  400  quarrymen  abstained  from  work  for  a  few  days. 
The  strikers'  demand  was  conceded  by  the  employers  in  all 
the  quarries,  and  on  May  7  the  quarry  workers  returned  to 
their  former  places. 
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T.   D.   BARRY  &   CO. —BROCKTON. 

On  March  27  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  betioeen  T.  B.  Barry  4c 
Co.,  shoe  manufacturers,  and  cha?inelers  in  their  factory  at  Brockton. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  price  be  paid  by  T.  D.  Barry  &  Co.  to  said  employees 
in  Brockton  for  work  as  there  performed  :  — 

Per  Day, 
Channeling  inner  soles,         .        .        .        .         .         .         .        .       $2  85 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


CHURCHILL  &  ALDEN  COMPANY  — BROCKTON. 

On  March  27  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Concili- 
ation and  Arbitration  of  a  controversy  existing  betioeen  Churchill  &  Alden 
Company,  shoe  manufacturer,  and  channelers  in  its  factory  at  Brockton. 

Having  considered  said  application  and  heard  the  parties  by 
their  dul}'^  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  price  be  paid  by  Churchill  &  Alden  Company  to  said 
employees  in  Brockton  for  work  as  there  performed  (being  the 
price  now  paid)  :  — 

Per  Dozen. 
Channeling  inner  soles, ,      $0  03 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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PRESTON  B.   KEITH   SHOE    COMPANY  — BROCKTON. 

The  following  decision  was  rendered  on  March  27  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  Preston  B.  Keith 
Shoe  Company  and  a  ehanneler  in  its  factory  at  Brockton. 

Having  considered  said  application  and  heard  tlie  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  price  be  paid  by  Preston  B.  Keith  Shoe  Company  to 
said  employee  in  Brockton  for  work  as  there  performed  (being  the 
price  now  paid)  :  — 

Per  Day. 
Channeling  inner  soles, $3  00 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


M.   A.   PACKARD    COMPANY  — BROCKTON. 
On  March  27  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of 
Conciliation  and  Arbitration  of  a  controversy  existing  between  M.  A.  Pack- 
ard Company,  shoe  manufacturer,  and  channelers  in  its  factory  at 
Brockton. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  price  be  paid  by  M.  A.  Packard  Company  to  said 
employees  in  Brockton  for  work  as  there  performed  (being  the 
price  now  paid)  :  — 

Per  Day. 
Channeling  inner  soles,         .        * f  3  00 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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GEOEGE   G.   SNOW  COMPANY  — BROCKTON. 

On  March  27  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  George  G.  Snow 
Company,  shoe  manufacturer,  and  channelers  in  its  factory  at  Brockton. 

Haviug  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  price  be  paid  by  George  G.  Snow  Company  to  said 
employees  in  Brockton,  for  work  as  there  performed  (being  the 
price  now  paid)  :  — 

Per  Dozen. 
Channeling  inner  soles, $0  03 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


E.   E.   TAYLOR  &   CO. —BROCKTON. 

On  March  27  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of 
Conciliation  and  Arbitration  of  a  controversy  existing  betioeen  E.  E.  Taylor 
&  Co.,  shoe  manufacturers,  and  channelers  in  their  factory  at  Brockton. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  price  be  paid  by  E.  E.  Taylor  &  Co.  to  said  employees 
in  Brockton  for  work  as  there  performed  :  — 

Per  Day. 
Channeling  inner  soles, $2  85 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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WHITMAN   &  KEITH   COMPANY  — BROCKTON. 

The  following  decision  was  rendered  on  March  27  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  betweeyi  Whit7nan  &  Keith 
Company,  shoe  manufacturer,  and  a  channeler  in  its  factory  at  Brockton. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  Avhich  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  price  be  paid  by  Whitman  &  Keith  Company  to  said 
employee  in  Brockton,  for  work  as  there  j^erforraed  :  — 

Per  Day. 
Channeling  inner  soles, f  2  85 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


WHITE-DUNHAM   SHOE   COMPANY  — BROCKTON. 
On  March  27  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  White-Dunham 
Shoe  Company  and  a  channeler  in  its  factory  at  Brockton. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  price  be  paid  by  White-Dunham  Shoe  Company  to 
said  employee  in  Brockton  for  work  as  there  performed  :  — 

Per  Day. 
Channeling  Inner  soles, $2  85 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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W.   L.   DOUGLAS   SHOE   COMPANY  — BROCKTON. 

On  March  29  the  foUowmg  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  W,  L.  Douglas 
Shoe  Company  and  heel-compressors  in  its  employ  at  Brockton. 

Having  considered  said  application  and  heard  tlie  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  the  Board  awards  that 
$2.25  a  day  be  paid  by  W.  L.  Douglas  Shoe  Company  to  its  em- 
ployees at  Brockton  for  heel-compressing  as  by  them  performed. 
By  the  Board, 

Bernard  F.  Supple,  Secretary. 


MARBLE  WORKER'S  HELPERS  — BOSTON. 

In  January  the  Boston  employers  of  marble  cutters  and 
helpers  were  requested  to  sign  an  agreement  fixing  a 
minimum  wage  rate.  The  employees  waited  several  weeks, 
but  received  no  reply.  After  two  months  the  matter  was 
brought  to  the  attention  of  this  Board,  with  a  request  to 
bring  about  an  agreement. 

Bowker,  Torrey  &  Co.,  the  employer,  informed  the  Board 
that  they  were  loth  to  make  agreements  with  people  Avho 
did  not  keep  their  contracts.  Their  men  were  receiving  as 
much  as  the  labor  was  worth,  and  the  men's  agent  had 
interfered  considerably  with  the  business  of  the  firm  in 
other  places. 

When  the  employer's  attitude  was  stated  to  the  men,  it 
appeared  that  nothing  could  restrain  a"  strike,  and  their  atti- 
tude was  in  turn  reported  to  the  firm  on  April  3. 

On  April  6  a  settlement  was  reached,  the  terms  of  which 
were  not  made  known. 
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SLATE  AND   SOAPSTONE   WORKERS— BOSTON. 

About  40  slate  and  soapstone  workers  went  out  on  strike 
on  April  2,  in  the  yards  of  the  following  manufacturers  : 
Troy  Brothers,  Bowker,  Torrey  &  Co.,  Philip  H.  Butler, 
Union  Soapstone  Company  and  the  Alberine  Soapstone 
Compan3^  The  strike  was  to  enforce  a  demand  to  increase 
wages  25  cents  a  day. 

The  Board  communicated  with  the  parties  in  interest 
throughout  the  week,  and  oifered  its  services  ;  but  the  strike 
had  ceased  to  attract  attention,  and  nothing  further  was 
heard  from  it. 

WEAVERS  —  HADLE  Y. 

There  was  informal  notice  of  a  difficulty  in  the  weaving 
industry  at  South  Hadley  since  the  first  fortnight  of  March, 
resulting  from  a  refusal  to  increase  wages  as  demanded. 
The  work  of  the  room  ceased  by  order  of  the  employer,  and 
the  employees  were  paid  in  full  and  discharged,  and  an 
indefinite  period  of  idleness  ensued.  The  work  people  in 
interest  pronounced  it  a  lockout,  and  others  a  strike.  Their 
spokesman  found  it  easy  to  approach  the  management  as 
often  as  he  desired. 

When  the  employer  undertook  to  start  the  mill,  it  ap- 
peared that  the  accepted  opinion  concerning  the  stoppage 
had  rendered  it  difficult  to  obtain  competent  help.  The 
people  who  were  out  of  work  chose  to  consider  themselves 
locked  out,  or  on  strike,  and  besought  the  sympathy  of 
organized  labor.  The  employer  stated  that  the  mill  was 
open  to  all  who  wished  to  return. 

On  April  5  Mr.  Samuel  Ross  of  New  Bedford  invoked 


1907.]  PUBLIC   DOCUMENT  — No.  40.  55 

the  good  offices  of  the  Board  to  adjust  the  difference.  A 
conference  was  arranged  three  weeks  later  at  the  State 
House  where  the  controversy  was  fully  discussed  and  a 
better  understanding  was  brought  about. 


WHITMAN  &  KEITH   COMPANY  — BROCKTON. 

On  April  5  the  following  decision  was  rendered :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  Whitman  &  Keith 
Company,  shoe  manufacturer  of  Brockton,  and  employees  in  its  edgemaMng 
department. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  Whitman  &  Keith  Company  to 
employees  in  said  department  at  Brockton  for  work  as  there  per- 
formed :  — 

Per  12  Pairs. 

Trimming  edges,  grades  K,  XX  and  F, fO  20 

Trimming  edges,  grades  Glenwood,  E,  C  aud  No.  10,         .         .  25 

Trimming  edges,  samples  and  single  pairs,  per  pair,  $0.03. 

By  the  Board, 

Bernard  F.  Supple,  Secretary, 


E.   E.   TAYLOR   &   CO.  — BROCKTON. 

On  April  5  the  following  decision  was  rendered  :  — 

In  the  matter  0/  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  betiueen  E.  E.  Taylor 
&  Co.,  shoe  manufacturers  of  Brockton,  and  employees  in  their  stitching 
department. 

Having  considered  said  application   and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
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of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  price  be  paid  by  E.  E.  Taylor  &  Co.  to  employees 
in  said  department  at  Brockton  for  work  as  there  performed  :  — 

Stitching' foxings  (per  day  of  9  hours), |2  30 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


The  firm  was  dissatisfied,  and,  availing  itself  of  the  pro- 
vision of  the  law,  notified  the  employees  and  the  Board  that 
after  60  days  it  would  not  be  bound  by  the  decision.  Sixty 
days  elapsed,  but  no  further  application  was  made  to  the 
Board. 


HOWARD  &  FOSTER  — BROCKTON. 

On  April  5  the  following  decision  was  rendered  :  —    " 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  Howard  &  Foster, 
shoe  manufacturers  of  Brockton,  and  em,ployees  in  their  edgemaking  depart- 
ment. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character  of 
the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  price  be  paid  by  Howard  &  Foster  to  employees  in 
said  department  at  Brockton  for  work  as  there  performed :  — 

Per  12  Pairs. 

Edgetrimming, fO  25 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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Result.  —  The  employers  were  not  satisfied,  and  on  April 
7  a  notice  was  filed  by  them  to  the  effect  that  after  60  days 
they  would  not  be  bomid  by  the  decision.  On  September 
21  the  Board  again  passed  upon  the  matter. 


E.   E.   TAYLOR  &   CO.  — BROCKTON. 

On  April  6  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  E.  E.  Taylor  & 
Co.,  shoe  manufacturers  of  Brockton,  and  employees  in  their  bottoming  de- 
partment. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  E.  E.  Taylor  &  Co.  to  employees 
in  said  department  at  Brockton  for  work  as  there  performed  :  — 

Per  24  Pairs. 

Heeling,  on  lasts,  regular  heels, |0  14 

Heeling,  on  lasts,  military  heels, 16 

Slugging  heels,  on  lasts,  half  row,  one  row,  or  two  quarter 

rows, 08 

Slugging  heels,  on  lasts,  half  and  quarter  rows  combined,          .  10 

Heel-shaving,  McKay  machine,  on  lasts, 10 

Heel-breasting,  on  lasts, OiS 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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W.   L.   DOUGLAS  SHOE    COMPANY  — BROCKTON. 

On  April  6  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of 
Co7iciliation  and  Arbitration  of  a  controversy  existing  betiveen  W.  L.  Doug- 
las Shoe  Company  of  Brockton  and  employees  in  the  bottoming  department  of 
its  Factory  No.  3. 

Having  considered  said  application  and  beard   the  parties  by 

their  duly  authorized  representatives,  investigated  the   character 

of  the  work  and  the  conditions  under  which  it  is  performed,  which 

is  the  subject-matter  of  the  controversy,  and  considered  reports  of 

expert  assistants  nominated  by  the  parties,  the  Board  awards  that 

the  following  prices  be  paid  by  W.  L,  Douglas   Shoe  Company  to 

employees  in  said  department  of  B'actory  No.  3   at  Brockton  for 

work  as  there  performed  :  — 

Per  24  Pairs. 

Heeling  McKay  machine,  off  last, $0  10 

Shaving  McKay  machine,  off  last, 
Slugging  McKay  machine,  off  last. 
Breasting,  power  machine,  off' last, 

By  the  Board, 

Bernard  F.   Supple,  Secretary. 


W.  L.  DOUGLAS  SHOE  COMPANY  — BROCKTON. 

On  April  11  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  betiveen  W.  L.  Douglas 
Shoe  Company  of  Brockton  and  employees  in  its  cutting  department. 

The  following  controversy  was  submitted  to  the  arbitration  of 
the  Board,  namely:  "  Did  the  W.  L.  Douglas  Shoe  Company  vio- 
late section  11  of  the  arbitration  contract  by  paying  87  of  their 
cutters  under  a  new  system  without  first  notifying  the  union?  " 

Having  considered  said  application,  together  with  the  evidence 
submitted,  and  heard  the  parties  by  their  duly  authorized  repre- 
sentatives, the  decision  of  the  Board  is  that  the  action  of  the 
W.  L.  Douglas  Shoe  Company  was  not  a  violation  of  the  "  arbitra- 
tion contract." 

By  the  Board, 

Bernard  F.   Supple,  Secretary. 
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J.   H.   WINCHELL  &   CO.,  INCORPORATED  — 
HAVERHILL. 

On  April  12  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  betioeen  J.  H.  Winchell  & 
Co.,  Incorporated,  of  Haverhill ,  and  employees  in  the  packing  and  stitching 
departments. 

•  Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  J.  H.  Winchell  &  Co.,  Incorporated, 
to  employees  in  said  departments  at  Haverhill  for  work  as  there 
performed  :  — 

Per  Dozen. 
Packing  (not  to  include  high-cut  wrapping  exports  or  sam- 
ples),      |0  04i 

Goodyear  Rapid  Stitching. 

English  channel  (by  agreement), 21 

Samples,  all  kinds  (by  agreement), 30 

All  others, 18 

By  the  Board, 

Bernard  F.   Supple,  Secretary. 


CHURCHILL  &  ALDEW  COMPANY  — BROCKTON". 

On  April  12  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliatio7i  and  Arbitration  of  a  controversy  existing  between  Churchill  & 
Alden  Company,  shoe  manufacturer  of  Brockton,  and  employees  in  its  edge- 
making  department. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  whiclr 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
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expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  price  be  paid  by  Churchill  &  Alden  Company  to 
employees  in  said  department  at  Brockton  for  work  as  there 
performed :  — 

Per  12  Pairs. 
Setting  edges,  one  setting,  on  shoes  selling  to  the  consumer  for 

f3.60  or  more, $0  18 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


LANCASTER  MILLS  —  CLIWTOW. 

On  April  9,  108  weavers  went  out  on  strike  in  the  Lan- 
caster Mills,  Clinton,  and  then  informed  the  employer  that 
they  desired  a  10  per  cent,  increase  of  wages  and  a  certain 
bettering  of  conditions.  The  Board  interposed,  with  suit- 
able advice.  The  management  would  better  the  conditions, 
but  refused  to  grant  an  increase  of  wages.  As  the  Board 
was  on  the  point  of  going  to  Clinton,  it  was  learned  that  the 
strikers  had  all  returned  to  work.  The  strike  lasted  one 
day. 

WHITMAN  &  KEITH   COMPANY  — BROCKTON. 

On  November  24,  1905,  decisions  of  controversies  in  the 
finishing  department  of  Whitman  &  Keith  Company  at 
Brockton  were  rendered,  and  they  appear  in  the  twentieth 
annual  report  (pages  157-159).  On  March  3,  1906,  as  the 
result  of  notice  that  the  employees  would  not  be  bound 
by  the  decisions  after  February  6,  the  matter  was  again 
brought  to  the  attention  of  the  Board.  Two  joint  applications 
were  filed  on  the  13th  of  April,  and  several  conferences  were 
had,  until,  on  request,  hearings  were  assigned  to  the  24th. 
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These  were  postponed  by  desire  of  the  parties  and  several 
conferences  were  held.  Proceedings  were  resumed  and 
hearings  assigned  to  July  24.  Complying  with  another 
joint  request  these  hearings  resolved  into  conferences,  and 
almost  all  the  items  were  settled.  A  few  days  later  the 
parties  notified  the  Board  that  both  disputes  had  been  settled 
by  agreement.  The  applications  were  accordingly  placed 
on  file. 

E.   E.   TAYLOR  &   CO.  — BROCKTON. 

A  decision  was  rendered  on  November  27,  1905,  in  the 
case  of  E.  E.  Taylor  &  Co.  and  finishers,  and  may  be  found 
in  the  report  of  the  Board  for  that  year  (page  160).  At 
the  end  of  10  days,  however,  the  employees  gave  a  60-day 
notice  that  they  would  not  be  bound  by  the  decision,  and 
when  the  60  days  had  passed  certain  matters  in  dispute  were 
brought  to  the  attention  of  the  Board.  Two  joint  appli- 
cations were  received  on  the  13th  of  April,  and  became  the 
subject  of  conferences  and  communications,  until,  on  May 
28,  a  settlement  of  both  controversies  was  reached  by  nego- 
tiation.    The  applications  were  accordingly  placed  on  file. 


ROOFERS  —  BOSTON. 

A  controversy  arose  in  the  roofing  industry  of  Boston  and 
its  vicinity,  which  extended  over  parts  of  three  years,  and 
was  adjusted  in  1907  without  any  actual  strike  or  lockout. 
There  were  many  misunderstandings.  Some  of  the  younger 
members  of  the  union  desired  to  try  conclusions  with  the 
master  roofers,  but  patience  and  good  counsel  prevailed. 

The  movement  began  as  follows  :  — 
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Headquarters  of  Roofers'  Protective  Unioit  of  Boston  and  Vicinity, 
18  Kneeland  Street,  Boston,  Mass.,  November  6,  1905. 

To  the  Contracting  Roofers  of  Boston  and  Vicinity. 

We,  the  roofers  of  Boston,  at  a  meeting  held  at  the  above,  voted 
to  ask  for  an  increase  of  wages,  as  owing  to  the  increased  cost  of 
living  we  find  that  it  is  necessary  to  present  this  request  to  you. 
We  ask  your  approval  and  co-operation.  The  schedule  is  as  fol- 
lows :  — 

All-round  roofers,  per  da}^,   .         . $3  50 

Gravel  roofers,  per  day, 3  25 

Helpers,  per  day, ,  .         .        .        2  75 

We  request  an  early  reply  to  the  same. 

For  the  Union, 

John  F.  Hogan. 
James  A.  Haley.  ' 
William  H.  McGuire. 


Five  months  elapsed.  In  April,  1906,  T.  J.  Hind,  an 
employer,  expressed  himself  as  ''willing  to  pay  the  increase 
if  the  others  were."  The  other  employers  made  no  reply, 
and  the  union  invoked  the  mediation  of  this  Board.  The 
Board  requested  the  Master  Roofers'  Association  to  appoint 
a  committee  to  consider  the  matter  with  the  journeymen 
with  a  view  to  adjusting  any  grievances  that  might  be 
discovered.  On  or  about  May  10  the  employers,  by  vote 
of  their  association,  refused  the  journeymen's  demands,  and 
so  informed  the  union.  This  caused  uneasiness  among 
union  members  of  the  craft,  and  a  strong  desire  to  strike. 
The  Board  represented  to  them  the  unwisdom  of  so  doing. 
There  was  peace  during  the  summer. 

Toward  the  end  of  September  the  union  decided  to  strike 
.in  October,  in  default  of  an  increase  of  50  cents  a  day.    The 
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TBoard  renewed  its  efforts  to  effect  an  understanding,  and  on 
October  1  Mr.  Farquhar  said  that  he  had  had  a  meeting 
with  representatives  of  the  firms  of  T.  J.  Hind  and  C.  S. 
Parker's  Sons,  and  had  come  to  an  understanding  with 
them.  Tliese  employers  would  give  an  increase  of  25  cents 
■a  day  on  January  1,  1907,  but  not  before,  for  the  reason 
that  existing  contracts  rendered  it  impossible  to  do  so  with- 
out loss.  This  was  accepted,  and  the  strike  was  abandoned. 
The  union  members  of  the  craft  were  pleased  with  their 
progress. 

At  the  beginning  of  1907  it  appeared  that  some  of  the 
smaller  establishments  had  increased  the  wages  and  a  few 
of  the  greater  houses  had  promised  to  do  so ;  but  on  the  7th 
of  January,  during  the  preparation  of  this  report,  the  jour- 
neymen announced  that  the  expected  increase  had  not  been 
gTanted  by  W.  A.  Murtfeldt  Company  and  T.  J.  Hind.  In 
repl}^  to  the  Board's  inquiries,  the  Murtfeldt  company  said 
that  it  would  neither  join  in  a  collective  agreement  nor  con- 
fer Avith  anybody  representing  its  men  ;  it  would  meet  its 
actual  employees,  and  pay  them  as  much  as  they  were  worth. 
The  roofers,  disliking  the  attitude,  voted  on  January  8  to 
strike  on  the  following  day  against  the  W.  A.  Murtfeldt 
Compan}'  and  T.  J.  Hind  ;  but  the  Board  arranged  for  the 
parties  to  confer  on  the  9th,  and  advised  a  postponement 
of  the  strike.  There  was  no  strike.  The  conference  was 
held  between  T.  J.  Hind  and  his  employees,  represented 
by  James  Haley,  the  result  of  which  was  that  JVIr.  Hind 
would  pay  the  increase  if  the  workmen  could  convince  him 
that  his  competitors  were  pa3dng  as  much.  Two  confer- 
ences between  the  work  people  and  Mr.  Hind  were  had  on 
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the  following  day  in  the  presence  of  the  Board,  and  at  the 
second  conference,  at  8  o'clock  in  the  evening,  the  journey- 
men succeeded  in  convincing  Mr.  Hind  that  all  employers 
were  being  treated  equally,  and  an  agreement  was  reached. 


J.   H.   WINCHELL   &   CO.,  INCORPORATED  — 
HAVERHILL. 

On  April  20  tlie  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  J.  H.  Winchell 
&  Co.,  Incorporated,  shoe  manufacturer,  of  Haverhill,  and  employees  in  its 
lasting  department. 

Having  considered  said  apphcation  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  J.  H,  Winchell  &  Co.,  Incorpo- 
rated, to  employees  in  said  department  at  Haverhill  for  work  as 
there  performed :  — 

Consolidated  Hand-method  Machine  —  Goodyear  Work. 


Tip  or  plain  toe,  regular  (by  agreement),  . 
Tip  or  plain  toe,  patent  leather,    .         .         .         . 
Tip  or  plain  razor  toe,  regular  (by  agreement), 
Tip  or  plain  razor  toe,  patent  leather, 

High  boots, 

Cushion  inner  soles  (all  kinds),   .         .         .         , 


Operating. 

Per  12  Pairs. 
|0  18 
21 
21 
24 
21 
24 


By  the  feoard, 

Bernard  F.  Supple,  Secretary. 
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EDGEMAKERS  —  LYNN. 

On  Saturday,  April  21,  400  men,  employed  in  60  facto- 
ries, struck  to  resist  the  refusal  of  the  Lynn  Shoe  Manufac- 
turers' Association  to  confer  on  the  subject  of  increasing 
wages  in  the  factory  of  the  JVIiller-Hapgood  Company.  The 
employer  had  made  its  edgemakers  an  offer,  but  while  the 
union  was  considering  it  referred  the  matter  to  the  manu- 
facturers' association,  on  or  about  April  6.  Fifteen  edge- 
makers  were  thereupon  ordered  out  by  the  union.  The 
company  supplied  their  places  with  new  hands,  obtained 
through  the  employment  bureau  of  the  manufacturers'  asso- 
ciation. A  general  strike  of  edgemakers  in  the  factories  of 
the  associated  manufacturers  then  resulted. 

The  manufacturers  expressed  a  willingness  to  confer,  pro- 
vided the  union  would  declare  the  strike  off ;  but  this  was 
repeatedly  refused  by  the  officers  of  the  union  and  by  the 
assembled  edo-emakers.  The  Board  brouo^ht  about  a  series 
of  conferences,  beginning  April  23.  On  the  25th  the 
manufacturers  submitted  the  following  proposition  :  that,  if 
all  the  men  would  return  to  work,  the  manufacturers'  asso- 
ciation would  secure  positions  for  the  IVl  iller-Hapgood 
strikers  in  other  factories,  and  leave  the  whole  matter  to 
arbitration.  The  union  replied  that  the  former  employees 
of  Miller- Ilapgood  Company  must  be  restored  to  their  old 
positions,  and  the  matter  left  to  the  State  Board  or  to  a 
joint  conference  committee.  On  the  evening  of  April  25, 
the  manufacturers'  association  having  committed  the  man- 
agement of  the  affair  to  Messrs.  Treen  and  Bresnahan,  these 
gentlemen  proposed  as  a  basis  of  settlement  that  the  strike 
.be  declared  off,  and  the  dispute  submitted  to  a  local  board 
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of  arbitration.     This  was  amended   by  the  union    as   fol- 
lows :  — 

All  men  to  be  reinstated  without  prejudice.  If,  however,  there 
is  any  trouble  from  this  source,  those  who  have  gone  to  work  are 
to  remain,  pending  a  call  of  the  present  committee,  who  will  take 
immediate  steps  to  settle  the  trouble. 

The  amended  proposition  was  accepted  by  both  sides  in 
the  presence  of  the  State  Board.  ■  The  men  returned  to 
work,  and  the  difficulty  did  not  recur. 


W.  L.  DOUGLAS  SHOE  COMPANY  — BROCKTON. 

On  April  21  notice  of  a  controversy  between  AY.  L. 
Douglas  Shoe  Company  and  vampers  in  its  employ  was 
received  from  the  Brockton  compan3^  It  was  the  intention 
of  the  parties  to  submit  a  joint  application  for  the  arbitration 
of  the  Board,  but  negotiations  intervened,  and  on  May  10  a 
settlement  was  reached  by  agreement  of  parties. 


THE  HAYDENVILLE    COMPANY  — WILLIAMSBURG. 

A  difficulty  on  the  part  of  brass  workers  in  the  employ  of 
the  Haydenville  Company  culminated  in  a  lockout  on  the 
21st  of  April.  A  change  of  system  had  been  inaugurated 
by  the  employers,  which  resulted  in  a  change  of  prices, 
lowering,  as  they  claimed,  the  earnings  of  the  men  and  boys 
employed. 

The  Board  brought  the  parties  together  in  conference  on 
May  3,  4  and  5,  and,  having  heard  the  dispute,  made  the 
following  recommendation  :  — 
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The  employer  shall  be  permitted  to  adopt  any  system  of  manu- 
facture that  he  pleases,  and  the  employees  shall  yield  to  him  a 
hearty  co-operation.  The  employer  shall  be  given  as  much  time 
as  he  needs  to  perfect  the  new  system,  and  the  employees  shall 
remain  obedient  until  the  completion  of  the  system  is  announced. 
Pending  the  perfection  of  the  desired  system,  the  employer  shall 
pay  such  wages  as  shall  entitle  the  workmen  to  earnings  equal  to 
those  received  before  the  trouble  began.  Under  the  new  system, 
any  dispute  for  any  cause  shall  be  settled  by  such  means  as  may 
be  determined  in  conference  between  the  employees,  or  their  repre- 
sentative, and  the  employer. 

Both  parties  accepted  the  advice,  but  the  employees 
changed  their  minds,  and  the  conference  was  resumed. 
They  brought  in  a  counter  proposition  :  to  amend  by  add- 
ing that  all  changes  were  to  be  perfected  within  30  days 
from  date,  and  wages  determined  by  the  average  paid  for 
like  work  in  other  factories,  such  average  to  constitute  the 
minimum  rate.  This  was  rejected  by  the  employer.  On 
Saturday,  May  5,  the  employer  made  a  proposition  which 
was  essentially  the  same  as  the  Board's  recommendation,  but 
the  conference  dissolved  without  accomplishing  any  settle- 
ment. 

Immediately  the  moulders,  Avho  had  a  union  distinct  from 
the  others,  went  into  conference  with  the  employer  in  the 
presence  of  the  Board.  It  appeared  that  they  had  no  griev- 
ance, and  were  simply  idle  in  consequence  of  a  misunder- 
standing. They  agreed  to  return  to  work  on  the  following 
Monday,  May  7,  subject  to  the  ratification  of  the  American 
Federation  of  Labor.  In  a  few  days  these  were  again  out 
on  strike,  for  reasons  that  seem  vague.  The  Board,  in- 
formed from  day  to  day  of  the  doings,  saw  no  opportunity 
to  bring  the  parties  into  accord.     The  agents  of  the  parties 
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in  interest  were  superseded.  The  mediation  of  local  citizens 
was  rejected.  A  new  company  was  organized  to  manu- 
facture brass  goods,  with  the  avowed  purpose  of  utilizing 
the  skilled  labor  of  the  village.  The  strikers  maintained  a 
firm  attitude.  When  ground  was  broken  for  the  new  brass 
works,  it  was  believed  that  a  solution  of  the  Haydenville 
strike  was  not  far  off. 

On  or  about  May  15  an  oral  agreement  was  reached. 
While  the  terms  were  not  made  public,  the  men  expressed 
themselves  as  well  pleased.  Manj^  of  the  old  hands  that 
had  not  gone  elsewhere  returned  to  their  former  occupation. 
At  last  the  new  factory  was  started,  and  there  was  work 
for  all. 


cahpenters  —  lynn. 

At  the  beginning  of  last  year  a  communication  was  sent 
to  the  master  carpenters  of  Lynn,  as  follows  :  — 

Lynn,  Mass.,  January  1,  1906. 

At  a  regular  notified  meeting  of  Local  Union,  No.  595,  of  the 
United  Brotherhood  of  Carpenters  and  Joiners  of  America,  hekl 
December  14,  1905,  the  following  schedule  of  prices  and  rules  was 
unanimously  adopted,  to  take  effect  on  and  after  May  1,  1906. 

1.  That  the  minimum  wage  of  a  journeyman  carpenter  shall  be 
41  cents  per  hour. 

2.  That  a  foreman's  wage  shall  not  be  less  than  $3.80  per 
day. 

3.  Eight  hours  shall  constitute  a  day's  work,  from  7.30  to  12  m. 
and  1  to  4.80  p.m.  ;  time  and  one-half  from  the  expiration  of  the 
8  hours  until  10  p.m.  and  double  time  from  10  o'clock  p.m.  until 
the  start  of  the  8-hour  day  the  following  day  ;  double  time  for  the 
following :  Sundays,  Decoration  day,  July  4,  Thanksgiving  and 
Christmas,  and  triple  time  for  Labor  Day. 
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4.  All  men  sent  out  of  the  city  on  jobs  shall  have  their  car  fares 
paid  by  the  employer. 

5.  All  men  shall  be  paid  on  or  before  4.30  p.m.  Saturday,  either 
on  the  job  or  at  the  shop  or  office. 

George  H.  Murray, 

62  Munroe  Street, 
William  A.  Berry, 
Joseph  W.  Porter, 

Committee. 

Conferences  were  had  upon  the  subject  of  the  foregoing. 
The  employers  were  willing  to  consider  the  price  for  first- 
class  men,  but  the  journeymen  desired  that  41  cents  per 
hour  be  the  minimum.  Some  builders  granted  the  demands 
without  a  question  ;  but  on  May  1  a  strike  in  three  shops, 
involving  from  20  to  25  carpenters,  ensued.  Thirty  master 
carpenters  and  4  stair-builders,  however,  had  adopted  the 
following  "  open-shop  rules,"  notices  of  which  the  men 
found  on  reporting  for  work  :  — 

1.  There  shall  be  no  discrimination  for  or  against  any  workmen 
on  account  of  membership  or  non-membership  in  anj^  organization. 

2.  There  shall  be  no  restriction  in  the  number  of  apprentices 
employed  when  of  proper  age,  or  as  to  the  nature  of  the  work 
which  workmen  of  any  class  shall  do. 

3.  That  8  hours  shall  constitute  a  day's  work. 

4.  Over-time  shall  not  be  permitted  except  when  absolutely  nec- 
essary, and  under  no  circumstances  to  be  continued  ;  all  over-time 
to  be  paid  for  as  over-time.  Sundays  or  legal  holidays,  or  the 
same  on  which  the  days  are  celebrated,  are  to  be  paid  for  as 
double  time. 

5.  Grievances  arising  among  the  workmen  shall  be  settled  in 
conference  between  the  emploj^er  and  the  workmen  directly 
involved. 
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These  rules  came  upon  the  men  as  a  surprise.  The  open 
shop  had  always  existed  in  fact,  and  had  always  been  ignored, 
and  after  forty  years  they  would  not  have  it  forced  upon 
their  consciousness. 

One  hundred  and  sixty  carpenters,  with  about  50  from 
other  building  trades  involved  in  like  controversies,  were 
out  on  strike  by  noon  of  May  2.  Twenty-five  employed  by 
J.  A.  Swain  had  returned  in  the  morning,  as  a  result  of  his 
removing  the  open  shop  rules  ;  but  when  these  were  posted 
at  10  o'clock  in  the  forenoon,  they  quit  work  again.  The 
next  day  the  International  Brotherhood  of  Carpenters  and 
Joiners  announced  that  the  strike  was  sanctioned,  and  rec- 
ommended that  it  be  fought  to  a  finish. 

The  carpenters'  union  said,  in  reply  to  inquiries,  that  it 
had  given  the  employers  timely  notice  of  its  desires.  All 
parties  in  interest  had  had  sufficient  opportunity  to  consult 
one  another ;  that  there  was  nothing  unreasonable  in  de- 
mands that  had  been  granted  by  so  many  employers ;  and, 
moreover,  the  "  open-shop"  rules  had  never  been  the  sub- 
ject of  any  conference.  New  hands  were  hired  in  some 
instances,  but  the  number  was  far  from  sufficient,  and  in 
some  cases  teamsters  refused  to  haul  stock  to  the  places 
w^here  "  strike-breakers  "  were  employed.  By  the  10th  of 
the  month  members  of  the  carpenters'  union  had  obtained 
work  elsewhere,  and  there  were  only  75  strikers  left  without 
employment.  The  number  of  master  carpenters  not  involved 
in  the  difficulty  at  this  stage  was  32. 

The  reason  for  the  attitude  taken  by  the  34  builders  who 
were  affected  is  set  forth  in  one  of  their  statements  which 
appeared  at  that  time,  as  follows  :  — 
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The  open-shop  master  builders  express  our  appreciation  of  the 
many  considerations  and  courtesies  extended  to  us  by  our  custom- 
ers and  the  public,  and  also  appreciate  highly  the  numerous  ex- 
pressions of  approval  in  the  stand  we  have  taken. 

In  regard  to  the  question  of  arbitration  and  compromise,  we 
wish  to  state  that  the  declarations  and  principles  adopted  by  us 
are  those  laid  down  in  the  framing  of  our  national  and  State  con- 
stitutions, and  are  beyond  the  scope  of  arbitration  or  compromise. 
We  were  forced  to  take  this  stand  by  the  unreasonable  and  arbi- 
trary demands  of  the  carpenters'  union.  Our  committee,  in  con- 
ference with  theirs  previous  to  May  1,  was  willing  to  concede  the 
prices  for  first-class  men,  and  otherwise  adjust  the  rates  according 
to  the  man's  merits.  In  reply  to  this,  a  written  communication 
was  sent  us  stating  that  the  union  was  prepared  to  stand  for  its 
demands,  come  what  may. 

We  do  not  question  the  hours,  we  do  not  question  the  price  of 
good  men,  but  we  do  question  the  right  of  the  incompetent  to 
receive  the  same  wages  as  the  skilful. 

Our  stand  is  to  show  no  discrimination,  to  give  every  one  his 
individual  rights,  let  his  belief  or  his  religion  be  what  it  may,  pro- 
viding those  rights  are  exercised  along  the  lines  laid  down  by  good 
citizenship  and  the  law. 

We  recognize  that  it  is  unlawful  to  become  parties  to  any  agree- 
ments or  understandings  whereby  we  deprive  citizens  of  the  Com- 
monwealth or  nation  of  their  rights  as  laid  down  by  the  respective 
State  and  national  constitutions. 

We  believe  that  labor  unions  are  undoing  a  great  deal  of  the 
good  work  which  they  have  done  by  usurping  these  rights,  and 
unless  they  recognize  these  broad  principles,  we  believe  they  will 
absolutely  fail. 

We  wish  to  state  that  since  the  4th  of  May  there  has  not  been  a 
break  in  our  ranks,  and  we  stand  absolutely  united  in  our  belief 
and  position,  although  many  statements  have  been  given  to  the 
public,  through  the  press  and  otherwise,  which  have  been  absolutely 
false. 

We  also  wish  to  state  that  we  are  all  doing  business,  that  many 
excellent  workmen  from  both  outside  and  within  our  city  have 
joined  our  ranks,  believing  with  us  that  our  stand  is  for  the  best 
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interests  of  all.  Several  builders  at  the  present  time  have  all  the 
men  needed.  In  the  painting  line  all  are  supplied,  and  for  several 
days  we  have  been  obliged  to  turn  away  applicants  for  work. 

Master  Builders'  Strike  Committee. 


W.  J.  Shields,  a  national  officer  of  the  carpenters'  union, 
having  called  and  requested  the  services  of  the  Board,  say- 
ing that  the  only  point  in  dispute  was  the  open  shop,  the 
Board  mediated  on  the  11th  of  May  with  a  view  to  bringing 
about  a  conference  of  parties.  Individual  employers  re- 
ferred the  Board  to  the  secretary  of  their  association,  and 
he  in  turn  stated  that  all  communications  were  to  be  ad- 
dressed to  the  Employers'  Association,  so  called,  at  Boston. 
The  following  letter  was  sent  to  34  master  carpenters,  the 
Lynn  Master  Builders'  Association  and  George  H.  Murray, 
representing  the  journeymen  carpenters  :  — 

State  Board  of  Conciliation  and  Arbitration, 
Boston,  May  16,  1906. 

To  the  Master  and  Journeymen  Carpenters  of  Lynn. 

Gentlemen  :  —  The  controversy  between  the  master  carpenters 
and  employees,  which  resulted  in  the  strike  of  May  1,  still  exists, 
and  in  but  few  instances  has  it  been  adjusted.  Public  and  private 
interests  suffer  through  a  cessation  of  the  industry,  and  both  de- 
mand that  a  solution  be  at  once  arrived  at. 

In  the  belief  that  a  conference  between  the  parties  would  be 
productive  of  a  good  understanding,  by  which  this  strike  would  be 
settled  and  employment  resumed,  the  Board  invites  you  or  your 
representatives  to  attend  a  conference  at  the  rooms  of  the  Lynn 
Board  of  Trade  at  10.30  o'clock  in  the  forenoon  of  Friday  next. 

May  18. 

Yours  respectfully, 

Bernard  F.  Supple,  Secretary. 

Agreeably  to  the  intention  expressed,  the  Board  went  to 
Lynn  and  held  a  meeting  on  May  18,  at  the  time  and  place 
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appointed.  The  journeymen  appeared  by  committee.  The 
master  carpenters  were  not  represented.  The  following 
letter   was    received   from   one  of  the   firms  invited :  — 

Lynn,  Mass.,  May  17,  1906. 
State  Board  of  Conciliation  and  Arbitration. 

Gentlemen  :  —  Replying  to  yours  of  yesterday,  I  would  respect- 
fully state  that  this  is  an  open-shop  proposition.  Part  of  our 
men  have  remained  with  us,  the  others  can  return  at  any  time  they 
see  fit,  under  the  rules  we  have  formulated. 

Yours  very  respectfully, 

George  W.  Foster. 

Another  letter  was  received  from  the  Employers'  Associa- 
tion, so  called,  of  Boston,  saying  that  the  invitation  to 
confer,  for  the  purpose  of  effecting  a  good  understanding, 
had  been  referred  to  it,  and  that  the  reply  was  :  "  Inasmuch 
as  there  is  no  question  to  be  arbitrated  between  the  master 
builders  and  their  alleged  employees,  we  most  respectfully 
decline  to  meet  the  Board  upon  the  date  mentioned." 

The  employees  rehearsed  the  facts  of  the  strike  as  stated 
above,  asserting  the  right  of  the  employer  to  hire  and  dis- 
charge, and  that  they  had  never  dictated  whom  he  should  or 
should  not  employ.  They  said  that  out  of  68  of  the  firms 
doing  the  building  business  of  Lynn  36  were  at  that  time  on 
friendly  relations  with  the  journeymen,  and  32  were  not. 

During  these  proceedings  the  Superior  Court  in  equity 
session  granted  temporary  injunction,  upon  the  application 
of  Edward  T.  Reynolds  and  other  members  of  the  Lynn 
Master  Builders'  Association,  restrainino-  the  Buildino- 
Trades  Council  of  Lynn,  its  allied  organizations,  ofiicers  and 
members,  from  interfering  with  the  complainant's  business. 

Friendly  efforts  having  failed,  the  Board  desisted  from 
further  activity,  and  the  parties  took  a  determined  stand. 
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The  employers  professed  to  be  satisfied  with  such  contracts 
and  such  workmen  as  they  had  obtained,  the  union  rejoicing 
that  nearly  all  their  members  were  at  work  elsewhere. 

On  May  24  the  lathers  and  plumbers,  gas  and  steam 
fitters  and  electrical  workers  quit  work  for  F.  C.  Haskell, 
because  of  the  retention  of  non-union  stair  builders  under 
the  open-shop  rules.  A  conference  was  had  at  the  Board  of 
Trade  rooms,  and  the  strikers  returned  to  work  on  the 
employer's  promise  to  discharge  the  non-union  men. 

On  or  about  June  8  a  number  of  the  Lynn  master 
builders  who  signed  a  petition  for  an  injunction  presented  a 
counter  petition  for  leave  to  withdraw  their  names  from  the 
action.  The  injunction  was  made  permanent  in  the  last 
week  of  August. 

The  controversy  disappeared  from  notice  until  some  time 
after  the  first  of  the  new  year,  when  the  Board,  responding 
to  a  suggestion,  interviewed  both  parties  and  endeavored 
without  success  to  bring  about  a  conference. 

The  matter  is  under  consideration  at  the  time  of  writing 
this  report. 

BRIDGEMEN  — BOSTON. 

In  the  first  week  of  May  the  wharf  and  bridge  builders  of 
William  H.  Ellis  struck  to  enforce  the  8-hour  work  day  on 
several  jobs,  including  the  new  wharf  of  the  Revere  Beach 
&  Lynn  Railroad  in  East  Boston.  The  employer  hired  as 
many  men  as  he  could  obtain  to  take  their  places. 

The  matter  was  brought  to  the  Board's  attention  a  few 
days  later,  and  both  parties  were  interviewed,  to  ascertain 
the  prospects  of  a  settlement.  The  employees  were  hopeful. 
The  employer  insisted  that  he  was  not  seriously  incommoded. 
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While  the  controversy  was  under  consideration  the  em- 
ployer was  indicted  for  alleged  violation  of  the  federal 
8-hour  labor  law  in  the  performance  of  work  at  the 
Charlestown  Navy  Yard. 

Under  the  law  prescribing  the  duties  of  this  Board, 
the  matter  was  dismissed. 


MACHINISTS  —  LYWN. 
On  May  1,  1906,  the  manufacturing  machinists  of  Lynn, 
with  the  exception  of  the  2  largest  employers,  were  given 
until  10  o'clock  in  the  forenoon  to  sign  an  agreement  or 
sufler  a  strike.  Three  firms  signed  the  paper,  but  at  7 
o'clock  in  the  morning  some  of  the  journeymen  machinists 
Avere  locked  out.  Fifteen  shops  were  idle;  11  attempting 
to  do  business  with  such  new  hands  as  they  could  procure. 
The  proposed  agreement  was  not  acceptable  to  the  manu- 
facturers, for  the  reason  given  in  the  following  letter, 
directed  to  the  agent  of  the  strikers  :  — 

Lynn,  Mass.,  May  1,  1906. 

James  B.  McMahon,  Business  Agent,  Lynn  League  of  Machinists,  No.  471, 

Lynn,  Mass. 

Dear  Sir  :  —  At  a  meeting  of  the  Machinists  Manufacturers' 
Association,  hekl  last  evening,  your  request  of  April  28  was  con- 
sidered, and  it  was  voted  that  it  is  not  wise  for  the  smaller  manu- 
facturers of  Lynn  to  agree  to,  or  discuss,  an  agreement  that  does 
not  apply  equally  to  our  larger  competitors  in  this  vicinity. 
Yours  truly, 

C.  P.  Stanton,  Secretary. 

The  Board  interposed  with  offers  of  services,  which  were 
accepted  by  the  journeymen.  The  employers  declined  to 
confer,  giving  as  a  reason  that  the  union  had  shown  favors 
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in  not  striking  against  the  General  Electric  and  United  Shoe 
Machinery  Company,  and  that  the  offers  of  the  Board  of 
Trade  had  been  unsuccessful.  A  further  reason  for  their 
not  conferring  was  that  they  were  members  of  the  Mill  Trade 
Association,  which  would  not  permit  its  members  to  nego- 
tiate with  unions  as  such ;  and  if  any  suggestion  of  the  con- 
ference could  be  possibly  entertained,  it  would  be  when  the 
work  people  consented  to  include  the  General  Electric  Com- 
pany and  the  United  Shoe  Machinery  Company.  The  em- 
ployees professed  to  have  reasons  for  not  striking  these  two 
companies,  but  they  would  not  make  them  public,  since  the 
master  machinists  had  a  disposition  to  disparage  the  strikers' 
motives.  The  journeymen  were  willing,  they  said,  to  state 
their  reasons  if  the  employers  would  give  assurance  that 
the  explanation  would  not  be  made  public. 

Strangers  were  hired  from  other  sections  of  the  country 
to  take  the  places  of  the  strikers,  and  there  were  some  small 
disturbances  in  the  streets,  in  consequence. 

On  June  7  and  8  conferences  were  held,  the  first  since  the 
beginning  of  the  difficulty,  but  nothing  was  accomplished  ; 
the  employers  in  question  insisting  that  the  United  Shoe 
Machinery  Company's  shops  at  Hartford,  Conn.,  Beverly 
and  Boston  be  included  in  the  difficulty,  on  the  same 
grounds  as  the  15  shops  involved.  The  matter  lingered  on 
throughout  the  year,  but  no  settlement  was  reached.  Pro- 
ceedings for  an  injunction  were  begun,  and  the  matter  is 
now  in  the  courts. 

Under  the  law  prescribing  the  duties  of  this  Board,  the 
matter  was  dismissed. 
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INSULATORS  AND  ASBESTOS  WORKERS  — BOSTON. 

Asbestos  workers  of  Boston,  numbering  90,  quit  work 
and  struck  for  an  increase  of  wages,  and  to  resent  the  em- 
ployers' refusal  to  submit  the  conference  to  arbitration. 

The  Board  learned  that  the  employers  had  adopted  a  prin- 
ciple which  they  called  "open  shop,"  and  that  they  were 
not  free  in  consequence  to  negotiate  a  settlement  with  their 
former  employees. 

CIGARMAKERS  —  BOSTON. 

In  the  last  week  of  April  Cigarmakers'  Union  No.  96  pre- 
sented to  the  cigar  manufacturers  of  Boston  and  vicinity  a 
bill  of  prices,  to  take  effect  May  7.  The  bill  asked  for 
an  increase  of  50  cents  per  1,000  on  all  5-cent  cigars,  $1  per 
1,000  on  almost  all  of  the  higher-grade  goods,  and  $2  per 
1,000  on  a  particular  grade  of  "  perfectos."  Forty  manu- 
facturers accepted  the  price  list,  and  the  increase  was  secured 
for  about  500  journeymen ;  but  other  manufacturers,  com- 
plaining that  tobacco  was  dear,  united  in  a  refusal  of  the 
demands. 

In  accordance  with  a  vote  of  May  4,  a  strike  of  1,400 
cigarmakers  took  place  on  the  7th  in  the  factories  of  Henry 
Traiser  Company,  Alles  &  Fischer,  Waitt  &  Bond,  Cigar- 
makers' Co-operative  Association,  Massachusetts  Co-opera- 
tive Association  and  Breslin  &  Campbell.  The  Board 
interposed  on  the  first  day  of  the  strike,  and  learned  that 
the  larger  employers  were  determined  to  make  a  stand  in 
resistance.  The  mediation  of  the  Board  was  offered  to  both 
parties,  and  several  interviews  were  had  with  them  later. 

Cigarmakers  throughout  the  United  States  transferred  a 
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large  sum  of  money  to  a  local  bank,  for  the  purpose  of 
carrying  on  the  contest ;  and,  because  some  of  the  strikers 
for  one  reason  or  another  were  not  entitled  to  the  benefit 
of  this  fund,  such  workmen  as  remained  at  work  assessed 
themselves  $2  a  week  for  their  support.  From  day  to  day 
during  the  first  week  other  firms  gave  their  adhesions,  and 
strikers  returned  to  work.  In  the  second  week  it  was  com- 
puted, from  the  strike  benefit  paid,  that  there  still  remained 
1,200  members  on  strike.  On  May  26,  while  the  Board's 
peaceful  overtures  were  under  consideration,  the  employers 
yielded,  in  a  letter  saying  :  — 

After  listening  to  arguments  of  the  representatives  of  the  inter- 
national union  for  several  days  for  industrial  peace,  we  have  con- 
cluded to  accept  your  bill  of  prices,  as  amended  since  May  7,  but 
only  under  protest.  A  gross  injustice  has  been  done  by  raising  the 
old  bill  of  prices  at  this  time,  for  you  are  well  aware  that  this 
increase,  together  with  the  great  increase  in  the  cost  of  the  raw 
material  of  highest  grade,  such  as  is  used  by  us,  is  a  handicap  to 
every  manufacturer  in  extending  his  business,  and  therefore  a 
handicap  in  the  growth  of  your  own  union.  We  wish  further  to 
state  that  hereafter  the  hours  of  labor  must  be  strictly  enforced 
in  accordance  with  your  constitution. 

At  the  end  of  the  strike  the  treasurer  of  the  union  made 
an  interesting  report,  from  which  it  appears  that  the  total 
expenditures  were  $32,795.07,  of  which  $13,284.77  were 
contributed  from  the  local  fund  and  $19,510.30  from  the 
international  strike  moneys.  The  total  cost  of  the  strike  to 
secure  the  50  cents  per  1,000  increase  on  5-cent  cigars  and  $1 
on  the  general  run  of  the  10-cent  varieties  was  $26,067.42, 
of  which  the  Boston  union  paid  $6,557.12  as  benefits  to 
members  not  entitled  to  use  the  international  fund,  and  to 
increase  the  benefits  of  those  that  were  so  entitled.     The 
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average  number  of  men  on  strike  was  1,500.  Twenty-three 
hundred  and  eighty-eight  dollars  were  paid  as  a  strike  assess- 
ment by  members  at  work,  to  help  provide  for  members  not 
employed,  or  on  strike  and  not  entitled  to  the  international 
benefit.  The  local  fund  is  supplied  solely  by  the  voluntary 
assessment  of  the  members  for  various  purposes,  mainly 
labor  agitation  work  and  donations  to  assist  trades  on  strike, 
for  the  international  fund  can  be  used  for  the  payment  of 
strike  benefits  only.  The  amounts  for  ivhich  the  members 
assessed  themselves  were  :  $548  for  promoting  the  union 
label  in  New  England;  |3,984  for  local  agitation  ;  $600  to 
help  the  cigarmakers  on  strike  in  New  Haven  ;  $75  to  strik- 
ing Boston  carriage  and  wagon  workers ;  $200  to  the  strik- 
ing wood  workers  ;  $150  to  the  Waltham  bleachery  strikers ; 
and  $370  in  smaller  gifts  for  charity.  In  addition  to  a 
treasury  gift  of  $300  to  San  Erancisco  sufierers,  each  mem- 
ber paid  50  cents  international  assessment,  which  aggregated 
$1,402  from  the  local  to  San  Francisco.  The  union  con- 
tained more  than  2,200  members  on  June  30. 


CHESLEY  &  RUGG  — HAVERHILL. 

On  May  7  the  following  decision  was  rendered  :  — 

l7i  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  Chesley  &  Rugg, 
shoe  manufacturers  of  Haverhill,  and  employees  in  the  packing  and  stitching 
departments. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character  of 
the  work  and  the  conditions  under  which  it  is  performed,  which  is 
the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  Chesley  &  Rugg  to  employees  in 
said  departments  at  Haverhill  for  work  as  there  performed  :  — 
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Packing  Department. 

Packing,  6  days,  58  hours,     . 

Tip  fixing,  6  clays,  58  hours, 

Cleaning,  6  days,  58  hours,  .... 

Gilt  name  (by  agreement),  6  days,  68  hours, 

General  utility,  No.  1,6  days,  58  hours. 

General  utility.  No.  2,  6  days,  58  hours, 

General  utility.  No.  3,  6  days,  58  hours, 

Dressing,  per  dozen,  $0.02. 

Stamping,      ,         , 


Per  Week. 

$8  00 
9  00 
7  00 
9  00 

10  00 
7  00 
9  00 

9  00 


Ironing. 


Low-cuts, 

Bals., 

All  hour  work, 


).20. 


Lacing. 

Boots,  2  holes, 

Men's  Oxfords,  2  holes,         .... 
Women's  Oxfords,  5  holes,  tie  way  up, 
Gibson  ties,  3  eyelets,  including  cutting  ribbon, 
Gibson  ties,  4  eyelets,  including  cutting  I'ibbon, 


Southern  ties,  2  eyelets,  including  cutting 
One-eyelet  tie,  including  cutting  ribbon. 
Men's  bals.,  or  bluchers,  2  holes. 
Men's  bals,,  high-cut,  5  holes, 
Men's  blucher  Oxfords,  2  holes,  . 
Women's  bluchers,  2  holes,  . 
Women's  blucher  Oxfords,  5  holes. 
Sewing  bows  on  pumps  (by  agreement). 
Sewing  ornaments  (by  agreement),     . 


ibbon. 


Per  Dozen. 

.     fO  06 
08 


02 

02 

04 

05 

05 

04 

03 

02 

04 

02 

03 

03i| 

05 

05 


Congress, 

High-cuts, 

Chevalier, 

Juliettes, 

Nullifiers, 

Oxfords, 

Boots, 

Prince  Albei'ts, 

Men's  bals.,   . 


Lining. 


04 

03 

03 

02i 

02i 

02i| 

02i 

on 

02h 
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Per  Dozen. 
Men's  bals.,  heel  piece  (by  agreement),       .         .         .         .        .     |0  01^ 

Operas, 02 

All  day  work,  per  hour,  f0.12^. 

Stitching  Department. 

Per  Dozen. 

Tying  up  blucher  bal.  uppers,  Ellis  lacer, fO  03 

Tying  up  blucher  Oxford  uppers,  Ellis  lacer,      .         .        ,        .  03 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


WOOD  WORKERS  — BOSTON"  AND   CAMBRIDGE. 

On  May  7,  wood  workers  employed  in  the  factories  of 
Irving  &  Casson,  Cobb-Eastman  Company,  A.  B.  &,  E.  L. 
Shaw,  Paine  Furniture  Company  and  Shales  &  May,  went 
out  on  strike  to  enforce  a  demand  for  a  44-hour  week. 
Shortl}^  after  the  strike  began  several  returned  to  work  on 
the  employers'  terms,  with  assurance  of  steady  employment 
without  discrimination.  About  150  remained  out,  being 
hard- wood  finishers,  cabinet  makers  and  mill  men.  The 
carvers  employed  by  A.  B.  &  E.  L.  Shaw  and  Cobb-East- 
man Company  struck  in  sympathy  on  May  9. 

There  is  a  history  of  injunction  and  of  proceedings  for 
alleged  contempt  thereof  down  to  October,  when  the  strike 
vanished.  Immediately  after  the  onset  of  the  strike  the 
Board  had  interviews  with  the  parties,  but  their  attitude  at 
no  time  offered  any  hope  of  agreement. 
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A.  J.   BATES   COMPANY  — WEBSTER. 

On  May  8  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  betioeen  A.  J.  Bates  Com- 
pany, shoe  manufacturer  of  Webster,  and  employees  in  the  cutting  department. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  A.  J.  Bates  Company  to  employees 
in  said  department  at  Webster  for  work  as  there  performed :  — 

Per  Week. 

Sorters, .    fl6  60 

Counters,  counting  cases  of  patent  leathers,        .        .        .        .      10  00 

Sample  cutters, 16  50 

Outside  cutters, ,         .        .         .         .       15  50 

Top  sorters, 13  60 

By  agreement  of  the  parties,  this  decision  shall  remain  in  force 
until  June  1,  1908. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


HOTEL  POUTERS  — BOSTON. 

On  May  8  an  application  by  Joseph  Curry  and  Michael 
Gaffney,  emploj^ers,  and  Dennis  D.  DriscoU,  representing 
hotel  porters  of  Boston,  was  filed. 

The  matter  in  controversy  on  which  the  Board  was  re- 
quested to  pass  was  whether  certain  discharged  men  should 
be  reinstated.  A  hearing  was  announced  forthwith,  but 
was  postponed  a  week,  at  the  request  of  the  employers,  the 
workmen  consenting.     On  the  15th  a  conference  was  had, 
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instead  of  a  hearing;  an  agreement  was  reached,  and  the 
application  dismissed.  The  following  was  stipulated  in  said 
agreement :  — 

That  the  men  who  reported  for  work  at  the  Touraine,  3  in  num- 
ber, shall  be  reinstated  ;  that  the  man  who  reported  for  duty  at 
the  I*arker  House  shall  be  reinstated ;  that  the  men  formerly  em- 
ployed, who  are  now  working  elsewhere  in  the  city,  be  given  a 
preference  for  employment  as  opportunity  occurs  ;  that  the  1  man 
who  is  not  employed  be  given  the  next  opportunity  for  reinstate- 
ment at  the  Touraine,  where  he  was  formerly  employed. 

This  ended  the  diiSculty,  though  a  fortnight  later  there 
was  a  slight  misunderstanding  as  to  whether  the  employer 
should  send  for  the  porters  whenever  there  was  a  vacancy, 
or  reinstate  them  on  their  application  only.  The  Board  in 
this  difliculty  recommended  the  parties  to  consider  the 
matter  together.  A  conference  was  had,  which  terminated 
satisfactorily  to  all  concerned. 


GEORGE  E.  BELCHER  LAST  COMPANY  — STOUGHTON. 

A  controversy  having  been  brought  to  the  notice  of  this 
Board  through  a  joint  application  for  arbitration  by  parties 
not  related  to  each  other  as  employer  and  workmen,  con- 
ferences were  held,  and  the  Board  issued  a  recommendation, 
as  follows  :  — 

State  Board  or  Conciliation  and  Arbitration, 
Boston,  May  15,  1906. 

George  E.  Belcher  Last  Company  and  its  Former  Employees,  represented  hy 
Stanley  J.  Leathers,  Stoughton,  Mass. 

Gentlemen: — The  statute  under  which  this  Board  acts  pro- 
vides for  arbitration  between  employer  and  employed  (Revised 
Laws,  chapter  106).  Section  4  provides,  moreover,  that  they  shall 
continue  in  business  and  at  work  without  any  lockout  or  strike. 
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Your  application  of  May  10,  requesting  a  prompt  decision  on  the 
question  of  a  9-hour  worli  clay,  and  whether  certain  last  makers 
should  be  reinstated,  was  promptly  considered.  It  appears  that 
yon  signed  the  application  through  inadvertence,  for  Mr.  Leathers 
represents  certain  strikers,  and  there  is  no  grievance  on  the  part 
of  the  actual  employees.  The  application  for  arbitration  was 
therefore  dismissed. 

The  parties,  however,  desiring  to  be  reconciled,  met  each  other 
in  conference  at  the  State  House,  and,  after  exchanging  signed 
propositions,  adjourned  for  the  purpose  of  consulting  their  asso- 
ciates, to  meet  again  on  May  14.  The  conference  was  resumed  at 
the  factory,  the  Board  being  represented.  Mr.  Leathers  reported 
that  the  strikers  had  refused  their  assent  to  the  employer's  offer, 
which  was  as  follows  :  — 

Though  business  is  now  slack,  the  employer  offers,  for  the  purpose 
of  composing  the  diflBculty,  to  adopt  the  54-hour  week,  the  week  to  be 
divided  as  follows  :  5  days  of  9  hours  and  50  minutes  each,  with  a  5-hour 
day  on  Saturday.  He  furthermore  offers  to  take  back  next  Monday 
some  of  the  men  now  out ;  moreover,  he  will  take  back  all,  or  practically 
all,  of  the  others,  as  vacancies  occur,  giving  them  the  preference  over 
all  other  applicants,  at  the  rates  of  pay  in  vogue  before  the  diflBculty 
began,  —  that  is  to  say,  without  I'eduction  of  pay;  but  this  offer,  so  far 
as  wages  is  concerned,  does  not  necessarily  relate  to  workmen  hired 
under  contract. 

The  employer  stated  that  he  was  unable  to  amend  it,  and  that  he 
had  considered  the  strikers'  proposition,  which  was  as  follows  :  — 

That  the  former  employees  be  reinstated,  pending  a  decision  of  the 
9-hour  question,  and  that  all  disputes  arising  after  reinstatement  shall 
be  submitted  to  the  arbitration  of  the  State  Board. 

He  was,  however,  obliged  to  decline,  since  he  had  not  sufficient 
work  for  all  the  men  in  question. 

In  this  case  there  is  none  of  the  animosity  that  often  appears  in 
like  difficulties.  The  parties  thus  far  have  treated  each  other  with 
respect  and  courtesy.  There  was  never  any  previous  difficulty 
between  them.  The  strikers  have  not  requested  the  discharge  of 
any  of  the  present  employees,  whether  old  hands  or  new.  The 
employer  desires  the  former  employees'  return,  and  believes  that 
in  course  of    time  all  who  have  not  found   work  elsewhere  can 
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be  received  into  their  former  places.  The  controversy  is  one  that 
could  have  been  adjusted  with  ease  had  the  parties  thought  of  in- 
voking the  Board's  good  offices  in  time.  On  March  17  the  em- 
ployer had  under  consideration  two  requests,  from  different  groups 
of  workmen  :  one  asking  for  a  division  of  55  hours'  running  time 
into  5^  10-hour  days,  the  other  group  requesting  6  equal  days  of 
9  hours.  The  difference  in  the  length  of  the  week  was  slight,  but 
the  methods  of  dividing  the  time  in  one  case  provided  for,  and  in 
the  other  case  ignored,  a  Saturday  half-holiday.  The  employer 
could  not  grant  both,  and  requested  the  two  groups  to  confer  so  as 
to  present  a  united  demand,  expressing  at  the  same  time  his  will- 
ingness to  rearrange  his  methods  and  go  to  the  expense  of  pro- 
curing new  machinery,  if  necessary,  in  order  to  satisfy  his  wor 
people.  The  conferring  groups  of  workmen  disagreed,  and  an 
unpremeditated  strike  resulted  on  March  17.  Some  of  the  9-hour 
group  remained  in,  some  of  the  strikers  immediately  returned,  and 
when  the  factory  resumed  operations  by  the  aid  of  strangers  the 
strikers  numbered  17,  and  it  is  understood  that  some  of  these  have 
obtained  work  elsewhere. 

Notwithstanding  the  rejection  of  the  employer's  offer  he  renews 
it,  in  the  hope  that  the  striking  last  makers  may  reconsider  their 
action.  In  view  of  all  the  circumstances,  the  Board  therefore 
recommends  that  the  strike  be  declared  off,  and  as  many  men  re- 
turn forthwith  as  there  may  be  work  for,  and  that  the  others  apply 
for  work  from  time  to  time.  The  Board  is  assured  that  as  busi- 
ness improves,  and  as  changes  of  plant,  made  necessary  by  the 
new  running  time,  are  effected,  the  company  will  be  able,  as  it 
has  always  been  willing,  to  receive  the  strikers  into  their  former 
places. 

Yours  respectfully, 

Bernard  F.  Supple,  Secretary. 

A  few  days  later  the  proprietor  stated  to  the  Board  his 
desire  to  know  how  long  he  would  be  considered  morally 
bound  by  the  foregoing  advice.  Valuable  time,  in  a  season 
that  ought  to  have  been  busy,  orders  and  permanent  cus- 
tomers, had  been  lost.  Of  the  17  men  who  had  gone  on 
strike,   some    had    gone  to  work  elswhere ;   they  had   had 
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ample  time  to  say  whether  they  would  accept  the  Board's 
recommendation,  and  they  had  not  done  so.  If  delay  was 
for  the  purpose  of  weakening  him,  he  desired  that  a  limit  be 
set  beyond  which  he  would  no  longer  be  bound.  He  pre- 
ferred the  old  hands,  but  intended  to  do  business  without 
them  if  necessary. 

The  strikers  formed  an  organization  after  the  strike  was 
on,  and  put  the  direction  of  affairs  in  the  hands  of  the 
Brockton  Central  Labor  Union,  which  in  turn  appointed 
Messrs.  F.  E.  Studlej^  and  E.  T.  Walls  to  carry  out  its 
resolves.  As  the  Brockton  Central  Labor  Union  was  not 
in  constant  session,  considerable  time  would  pass  before 
obtaining  definitive  answers  to  any  propositions.  The  men 
in  interest  did  not  care  to  act,  and  advices  from  Brockton 
were  slow.  The  Board  thereupon  called  another  conference 
of  parties,  and  on  May  21  they  met  at  the  factory.  The 
committee  of  the  Central  Labor  Union  would  make  no  set- 
tlement of  their  own  on  the  plan  suggested  by  the  Board, 
and  the  Brockton  Central  Labor  Union's  attitude  could  not 
be  ascertained  until  after  its  meeting  on  the  23d. 

The  following  letter,  from  the  strikers'  secretary,  was 
received  on  the  23d  :  — 

Last  Makers'  Union,  No.  12066, 
Stoughton,  May  22,  1906. 

Mr.  Bernard  F.  Supple,  Secretary,  State  Board  of  Arbitration. 

Dear  Sir  :  — The  recommendation  of  the  Board  was  put  before 
the  union  to-uight  as  au  agreement  from  the  Geo.  E.  Belcher  Last 
Company,  and  they  could  not  see  their  way  clear  to  accept  it  with- 
out these  modifications :  that  all  will  be  re-employed  by  the  1st 
of  July,  1906,  and  that  a  straight  9-hour  day  be  adopted  by  Sep- 
tember 1,  1906,  and  that  54  hours  constitute  a  week's  work  up  to 
September  1. 

Very  truly  yours, 

Chas.  N.  Pi'E,  Secretary. 
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On  the  24th  a  letter  was  received  from  the  treasurer  of  the 
George  E.  Belcher  Last  Company,  saying  that  the  expected 
answer  had  not  been  received  from  the  employees.  He 
stated  that,  in  view  of  the  immediate  need  of  running  the 
factory  full-handed,  it  was  injurious  to  the  business  to  extend 
the  striker's  options  on  their  former  positions  any  longer 
than  necessary,  and  he  therefore  asked  the  Board  to  say 
when  the  company  would  cease  to  be  in  honor  bound  by  the 
above  recommendations.  The  Board  replied  that,  in  view 
of  the  workmen's  non-acceptance  of  the  advice,  the  employer 
certainly  was  not  bound  by  it.  The  workmen,  it  appeared 
later,  did  not  desire  to  reject  the  Board's  advice,  but  be- 
lieved that  they  might  amend  it :  — 

State  Board  of  Conciliation  and  Arbitration, 
Boston,  May  25,  1906. 
Mr.  Charles  N.  Pye,  Secretary  Last  Makers'  Union,  No.  12066,  Stoughton, 

Mass. 

Dear  Sir  :  —  Your  letter  of  May  22  was  received  on  the  fol- 
lowing day,  and  carefully  considered.  Mr.  Walls,  speaking  for 
himself  and  Mr.  Studley,  who  constitute  a  committee  of  the  Brock- 
ton Central  Labor  Union,  vested  with  full  power  to  negotiate  a 
settlement,  stated  that  your  letter  is  indorsed  as  the  final  action 
of  organized  labor  upon  the  recommendation  of  the  Board,  and, 
since  said  recommendation  is  not  accepted,  the  George  E.  Belcher 
Last  Company  is  no  longer  bound  by  its  acceptance  of  the  Board's 
recommendation  of  May  16.  The  proposition  that  all  shall  be 
re-employed  by  July  1,  that  54  hours  shall  constitute  a  week's 
work  until  September  1,  and  the  "  straight  9-hour  day  "  shall  then 
be  adopted,  constitutes  a  new  controversy. 

This  information  was  conveyed  to  Mr.  Belcher,  and  he  stated 
that  he  would  take  the  matter  under  consideration  before  replying 
to  the  modifications  requested  in  your  letter. 
Yours  respectfully, 

Bernard  F.  Supple,  Secretary. 
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State  Board  of  Conciliation  and  Arbitration, 
Boston,  June  1,  1906. 

George  B.  Belcher  Last  Company,  Stoughton,  Mass, 

Gentlemen  :  —  Messrs.  Studley  and  Walls,  of  the  Brockton  Cen- 
tral Labor  Union,  representing  17  last  makers  formerly  in  your 
employ  and  now  on  strike,  have  this  day  requested  of  the  Board 
your  "  answer  to  the  modifications"  proposed  in  the  letter  of  Mr. 
Pye,  and  said  you  had  informed  them  that  the  Board  would  make 
known  your  intentions. 

I  am  directed  to  ascertain  your  attitude  in  the  matter,  with  a 
primary  view  to  devising  a  means  of  resolving  the  difficulty.     The 
favor  of  an  early  reply  will  be  appreciated. 
Yours  respectfully, 

Bernard  F.  Supple,  Secretary. 

The  employer  found  that  he  had  two  propositions  to  con- 
sider, one  from  the  Central  Labor  Union,  dated  May  12, 
which  was  as  follows  :  — 

That  the  former  employees  be  reinstated,  pending  a  decision  of 
the  9-hour  question,  and  that  all  disputes  arising  after  reinstate- 
ment shall  be  submitted  to  the  arbitration  of  the  State  Board. 

The  other  Avas  contained  in  Mr.  Pye's  letter,  which  he 
was  disposed  to  regard  as  a  new  controversy  ;  and  this  being 
made  known  to  the  Board,  another  conference  was  brought 
about  on  June  8.  No  agreement  was  reached,  but  the 
matter  was  carefully  considered.  The  employer,  at  the 
conclusion  of  the  meeting,  made  the  following  proposi- 
tion :  — 

The  employer  proposes,  for  the  purpose  of  composing  the  diflS- 
culty,  to  re-employ  all  the  former  employees  who  desire  to  return 
to  work,  on  or  before  the  first  day  of  August,  and  to  re-employ  6 
of  these  within  a  week  after  the  acceptance  of  this  proposition ; 
and,  furthermore,  to  leave  the  arrangement  of  running  time  to  all 
the  employees. 
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He  also  proposes  that  all  controversies  not  composed  by  agree- 
ment of  parties  shall  be  submitted  to  the  arbitration  of  the  State 
Board.  This  offer  is  to  remain  open  until  7  o'clock  a.m.,  Monday, 
June  11. 

On  June  11a  notice  of  settlement  was  received  from  both 
parties.  

MILL  HANDS  — SALEM. 

Forty  men,  employed  at  Gifford's  lumber  mill,  went  out 
on  strike  on  May  1 6  to  enforce  a  claim  of  1 6  men  that  they 
should  be  paid  the  schedule  price  of  first-class  hands. 

The  matter  was  brought  to  the  attention  of  the  Board  by 
the  agent  of  the  employees.  Suitable  advice  was  given,  in 
consequence  of  which  they  sought  and  obtained  an  interview 
with  the  proprietor  of  the  mill. 

On  May  18  Mr.  Shields,  representing  the  men,  reported 
tliat  the  controversy  was  settled. 


MACHINISTS  -  BOSTON. 
On  February  10,  machinists  and  others,  numbering  125, 
claiming  that  they  had  been  discriminated  against  because 
of  their  membership  in  a  union,  quit  work  and  went  out  on 
strike  from  the  Napier  works  in  Boston,  where  motors  were 
manufactured.  The  company  stated,  in  response  to  in- 
quiries, that  it  intended  to  "operate  an  open  shop."  On 
the  23d  the  parties  met  and  talked  the  matter  over,  with  a 
view  to  adjusting  the  differences,  but  without  result.  An 
injunction  was  sought  by  the  employer  in  the  third  week  of 
the  strike,  but  the  court  counseled  a  mutual  adjustment. 
On  March  13,  however,  an  injunction  was  issued,  restraining 
the  members  of  the  union  from  patrolling  near  the  factory. 
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New  hands  were  hired  in  the  places  of  the  strikers,  and  15 
of  these  went  out  on  strike  on  April  18,  emphasizing  their 
resistance  to  existing  conditions. 

One  month  later  a  second  strike  of  23  machinists  and 
assemblers  took  place.  The  Board  offered  its  services,  but 
the  employer  said  there  was  no  difficulty,  and  no  occasion 
for  adjustment  of  any  kind.  Nothing  further  was  heard  of 
the  case. 

W.  L.  DOUGLAS  SHOE  COMPANY  — BEOCKTON. 

On  May  21  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  W.  L.  Douglas 
Shoe  Compamj  of  Brockton  and  its  outsole  cutters. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  price  be  paid^'by  W.  L.  Douglas  Shoe  Company  to 
said  employees  at  Brockton  for  work  as  there  performed  :  — 

Outsole  cutting,  per  9-hour  day, .       $2  85 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


M.   A.   PACKARD   COMPANY  — BROCKTON. 

On  May  21  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  aijplication  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  betioeen  M.  A.  Packard 
Company,  shoe  manufacturer  of  Brockton,  and  employees  in  the  making 
department  of  its  Factory  No,  l. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
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is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  M.  A.  Packard  Company  to  em- 
ployees in  said  department  of  Factory  No.  1  at  Brockton  :  — 

Per  Day. 

Filling  bottoms  (Arnold  process), $2  50 

Cementing  shanks, 2  25 

Tacking  shanks, 2  25 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 

Result. — The  employees  were  dissatisfied,  and,  availing 
themselves  of  the  provision  of  the  law,  notified  the  employer 
and  the  Board  that  after  60  days  they  would  not  be  bound 
by  the  decision.  Sixty  days  elapsed,  but  no  further  appli- 
cation was  made  to  the  Board ;  there  was  no  difficulty. 


M.   A.   PACKARD   COMPANY  — BROCKTOM". 

On  May  21  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  betiveen  M.  A.  Packard 
Company,  shoe  manufacturer  of  Brockton,  and  employees  in  the  making 
department  of  its  Factory  No.  2. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  M.  A.  Packard  Company  to  em- 
ployees in  said  department  of  Factory  No.  2  at  Brockton  :  — 

Per  -24  Pairs. 
Bottom-filling  (Arnold  process),  per  day,  $2.25. 

Removing  insole  tacks,  .         .         .         .         ,         .         .         .       $0  04 

Tacking  in  shanks, 04 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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CARPET  MILL  OPERATIVES  — DEDH AM. 

On  May  23,  spinners,  weavers  and  others,  numbering  80, 
went  out  from  the  Norfolk  mills  of  the  Cochrane  Manu- 
facturing Company  at  Dedham.  The  Board  mediated,  with- 
out bringing  the  parties  together.  The  employer  regarded 
the  strike  as  whimsical.  Thous-h  the  wao-e-earners  were  not 
organized  until  some  time  after  the  strike,  and  under  the 
rules  of  the  textile  union  were  not  entitled  to  the  use  of 
strike  funds,  they  declared  they  would  never  return  to  work. 
Three  and  a  half  months  elapsed  without  any  change  in 
their  attitudes.  On  September  13  a  letter  from  a  citizen  of 
Boston  intimated  that  it  was  opportune  to  revive  efforts  to 
compose  the  difficulty.  He  said  that  many  weavers  had  gone 
to  live  in  other  places,  — that  their  absence  was  felt  by  the 
storekeepers.  The  Board  renewed  its  mediation  from  time 
to  time  until  the  10th  of  October,  but  without  tangible  result. 
James  H.  Donnelly,  organizer  of  the  United  Textile  Workers, 
became  their  agent  and  filed  with  this  Board  a  statement  of 
matters  in  dispute.     The  matter  ceased  to  attract  attention. 

Inquiry  made  while  preparing  this  report  reveals  that  an 
understanding  has  been  reached  as  the  result  of  negotiation, 
whereby  the  strike  is  dissolving.  The  strikers,  as  many  of 
them  as  have  kept  their  domicile  in  Dedham,  are  returning 
to  their  former  places. 


BLEACHERY  AND   DYE  WORKERS  —  WALTHAM. 

At  their  first  meeting  in  June  the  employees  of  the  Waltham 
Bleachery  and  Dye  Works  voted  to  go  out  on  strike  for  an 
increase  of  15  per  cent,  in  wages,  and  without  other  pre- 
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liminary  did  so  on  the  5th.  Two  hundred  and  forty  people 
were  out  of  work,  and  a  large  amount  of  material  was  left 
in  process  of  manufacture.  The  treasurer  of  the  Waltham 
Bleachery  and  Dye  Works  issued  the  following  statement 
on  June  5  :  — 

That  there  may  be  no  misuaderstandings  in  regard  to  the  strike 
of  the  employees  of  the  Waltham  Bleachery  and  Dye  Works,  we 
wish  to  make  the  following  statement :  we  have  received  no 
request  direct  from  our  employees  for  an  increase  in  their  wages 
of  15  per  cent,  throughout  the  various  departments,  but,  hearing 
of  this  desire  indirectly,  we  offered  them  a  conference  on  the 
matter.  This  offer  they  have  not  taken  advantage  of,  but  have 
gone  out  on  strike  this  morning,  without  giving  us  any  notice 
whatever. 

With  regard  to  a  union  of  our  employees,  of  which  we  have 
received  no  notice  direct  from  them,  we  wish  our  position  to  be 
clear,  that  we  shall  make  no  discrimination  in  favor  of  or  against 
employees  because  of  their  belonging  to  or  not  belonging  to  a 
union,  and  if  any  of  our  old  employees  should  desire  to  return  to 
work,  we  shall  give  them  their  old  places  as  far  as  we  are  able  if 
they  are  not  already  filled,  and  if  any  of  our  old  employees  should 
desire  to  confer  with  us,  we  shall  be  ready  to  confer  with  them. 

Such  was  the  attitude  of  the  parties  when,  on  the  follow- 
ing day,  the  Board  offered  its  services  as  mediator.  Learn- 
ing from  the  company  and  the  mayor  of  Waltham  that  local 
influences  were  directed  to  a  settlement,  the  Board  gave 
advice  and  kept  in  communication  with  the  parties.  Nego- 
tiations continued  during  the  next  five  weeks.  As  a  result 
of  the  intermediation  of  a  committee  of  the  Waltham  Busi- 
ness Men's  Association,  the  strikers  abated  their  demand 
from  15  to  121,^  per  cent;  subsequently,  it  was  reduced  to 
10  per  cent.  Despite  untiring  efforts  to  bring  about  har- 
mony, resort  was  had  to  harsher  measures.     Other  depart- 
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ments  struck  on  June  9  and  11,  and  in  the  first  week  of 
July.  The  employer  sought  police  protection.  Men  had 
been  hired  in  some  instances  to  take  strikers'  places,  and,  as 
frequently  in  such  cases,  were  beginning  to  experience 
annoyances  from  people  who  professed  a  sympathy  with  the 
strikers.  Some  of  the  new  hands  withdrew  at  the  first 
opportunity.  On  July  25  the  court  issued  an  interlocutory 
decree,  restraining  the  strikers  from  ofifensive  acts.  Several 
of  them  sought  work  elsewhere.  There  were  about  100 
workmen,  all  told,  mostly  new  hands,  then  employed  in  the 
dye  works.  The  mayor  and  aldermen  exerted  their  good 
offices.     Mediation  was  continued. 

On  August  9  the  strikers  voted  to  return  to  work  on  the 
terms  offered  by  the  employer,  and  the  Board  was  so  in- 
formed. The  5  per  cent,  increase  was  accordingly  granted, 
and  many  of  the  strikers  taken  back  with  assurances  that 
practically  all  their  former  fellow  workmen  who  desired 
employment  would  be  received  into  their  old  places  as  soon 
as  the  works  attained  their  former  degree  of  activity. 

The  strike  lasted  about  11  weeks,  and  cost  the  work 
people  more  than  $30,000,  it  is  said,  and  all  concerned  were 
glad  when  it  was  ended.  Former  conditions  were  not 
restored  so  quickly  as  the  employer  had  suggested,  but  in 
a  few  daj^s  almost  all  the  old  hands  remaining  in  town  had 
returned  to  work. 

WEAVERS  —  WARE. 

Sixty-nine  weavers,  less  than  one-third  the  whole  number 
of  operatives  employed  in  the  George  H.  Gilbert  Manu- 
facturing Company  at  Ware,  quit  work  at  1  o'clock  on 
Monday,  June  11,  and  went  out  on  strike.     This  was  not 


1907.]  PUBLIC   DOCUMENT  — No.  40.  95 

an  organized  movement,  but  a  spontaneous  objection  to 
what  they  deemed  insufficient  pay,  notwithstanding  a  pre- 
vious increase.  The  earnings  were  from  $9.50  to  $12.50 
a  week.  They  admitted  that  it  would  have  been  reasonable 
to  give  notice  of  their  intentions,  but  they  feared  that  any 
committee  appointed  for  that  purpose  would  be  mistaken 
for  leaders,  and  subsequently  punished. 

The  Board,  with  a  view  to  mediating,  investigated,  and 
discovered  indications  that  the  parties  would  effect  a  settle- 
ment without  aid.  After  a  week,  through  the  efforts  of 
residents,  a  conference  was  arranged,  but  no  agreement 
was  reached.  When  the  employer  began  to  hire  new  hands 
the  strikers  returned,  and  on  the  24th  as  many  as  might 
retiirned  to  their  positions  on  the  company's  terms. 


CHESLEY  &  EUGG  — HAVERHILL. 

On  July  17,  the  employees  of  Chesley  &  ^^gg  at  Haver- 
hill complained  that  wages  for  36  items  of  burnishing, 
brushing,  polishing,  stitching,  lasting  and  stock  room  were 
not  sufficient.  The  firm  never  joined  in  the  application. 
The  parties  were  advised  to  seek  a  settlement  through  nego- 
tiation. On  December  8  the  employees  stated  that  the 
Goodyear  lasting  welt  had  been  agreed  to,  and  if  other  mat- 
ters remained  unsettled  after  further  negotiation,  they  would 
be  submitted  again  to  the  Board.  Controversies  arose  in 
other  departments  and  between  the  employees,  which  resulted 
in  a  rupture  of  friendly  relations  with  the  firm,  but  none  of  the 
disputes  was  ever  jointly  submitted  to  the  Board. 
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CHUHCHILL  &  ALDEN   COMPANY— BROCKTON. 

The  following  decisions  were  rendered  on  Julj  19  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  Churchill  & 
Alden  Company,  shoe  manufacturer  of  Brockton,  and  employees  in  its  repair- 
ing department. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  price  be  paid  by  Churchill  &,  Alden  Company  to 
employees  in  said  department  at  Brockton  for  work  as  there 
performed :  — 

Per  Day. 
Repairing  shoes  after  welting,  etc., |2  25 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 

In  the  m,atter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  Churchill  &  Alden 
Company,  shoe  majiufacturer  of  Brockton,  and  employees  in  its  edgemaking 
department. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  price  be  paid  by  Churchill  &  Alden  Company  to 
employees  in  said  department  at  Brockton  for  work  as  there 
performed :  — 

Per  24  Pairs. 
Edgesetting  on  all   kinds   of   shoes    (two   settings,   including 
blacking  and  brushing,  upon  all  size  lots   exceeding  one 
pair), $0  50 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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T.   D.   BARRY  &   CO.  — BROCKTON. 

On  July  19  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  T.  D.  Barry  &  Co., 
shoe  manufacturers  of  Brockton,  and  employees  in  the  heeling  department  of 
their  Factory  No.  1. 

Having  considered  said  application  and  heard  the  parties  by 

their  duly  authorized  representatives,  investigated  the  character 

of  the  work  and  the  conditions  under  which  it  is  performed,  which 

is  the  subject-matter  of  the  controversy,  and  considered  reports  of 

expert  assistants  nominated  by  the  parties,  the  Board  awards  that 

the  following  prices  be  paid  by  T.  D.  Barry  &  Co.  to  employees 

in  said  department  of  their  Factory  No.  1  at  Brockton  for  work 

as  there  performed  :  — 

Per  24  Pairs. 

Slugging,        .         .         . $0  08 

Shaving, 12 

Breasting, 06 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


KELLY-BUCKLEY   COMPANY  —  BROCKTON. 
On  July  19  the  following  decisions  were  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  betiveen  Kelly-Buckley 
Company,  shoe  manufacturer  of  Brockton,  and  employees  in  its  heeling  de- 
partment. 

Having  considered  said   application  and  heard  the  parties  by 

their  duly  authorized  representatives,  investigated  the  character 

of  the  work  and  the  conditions  under  which  it  is  performed,  which 

is  the  subject-matter  of  the  controversy,  and  considered  reports  of 

expert  assistants  nominated  by  the  parties,  the  Board  awards  that 

the  following  price  be  paid  by  Kelly-Buckley  Company  to  employees 

in  said  department  at  Brockton  for  work  as  there  performed  :  — 

Per  24  Pairs. 
Slugging, fO  08 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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In  the  matter  of  the  joint  application  for  arhitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  Kelly-Buckley 
Company,  shoe  manufacturer  of  Brockton,  and  employees  in  its  heeling  de- 
partment. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  price  be  paid  by  Kelly-Buckley  Company  to  em- 
ployees in  said  department  at  Brockton  for  work  as  there  per- 
formed :  — 

Per  24  Pairs. 
Heeling, .         .      |0  16 

By  the  Board, 

Bernard  F.  Supple,  Secretary, 


GEORGE  G.  SNOW  COMPANY  —  BROCKTON. 

On  July  19  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  Arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  George  G.  Snow 
Company,  shoe  manufacturer  of  Brockton,  and  employees  in  its  heeling 
department. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parlies,  the  Board  awards  that 
the  following  prices  be  paid  by  George  G.  Snow  Company  to  em- 
ployees in  said  department  at  Brockton  for  work  as  there  per- 
formed :  — 

Per  24  Pairs. 

Slugging, $0  08 

Breasting, 06 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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STREET  RAILWAY  MEN  — NEW  BEDFORD. 

On  July  24  about  260  men,  employed  on  3  street  railways 
of  New  Bedford,  under  the  management  of  Henry  H.  Crapo, 
president,  went  out  on  .strike  for  a  wage  rate  of  25  cents  an 
hour.  Responding  to  a  notice  from  the  Hon.  Thomas 
Thompson,  mayor  of  New  Bedford,  the  Board  went  to  that 
city  on  the  25th.  After  consulting  with  the  mayor,  separate 
interviews  were  had  with  the  parties  on  the  26th.  The 
employer  had  published  an  oiFer  to  take  the  strikers  back  as 
new  men,  as  having  forfeited  their  seniority  in  the  service. 
The  Board  asked  him  to  reconsider  the  proposition,  and 
frame  it  so  as  to  offer  fewer  obstacles  to  an  adjustment.  He 
amended  the  offer  so  as  to  permit  the  strikers  to  return  to 
as  good  positions  as  they  had  left,  and  with  better  wages, 
but  ranking  after  the  old  hands  who  had  not  struck,  and 
excepting  3  conductors  and  8  motormen  whose  places  had 
been  filled  by  men  more  satisfactory  than  they.  A  confer- 
ence of  parties  in  the  presence  of  the  Board  and  Mayor 
Thompson  then  followed.  The  result  was  satisfactory  to 
almost  all  present,  and  good  feeling  prevailed,  but  the 
matter  had  to  be  submitted  to  the  union  for  ratification. 
The  union,  contrary  to  expectations,  rejected  Mr.  Crapo's 
amended  offer.  The  employer  declared  that  he  could  go  no 
farther  in  the  way  of  concession.  The  Board  was  loth  to 
suggest  another  effort  that  day,  since  time  is  often  an  ele- 
ment in  bringing  about  adjustments. 

The  Board  renewed  its  efforts  on  August  1,  in  the  hope 
that  a  settlement  could  be  effected.  An  international  officer 
of  the  union  having  arrived  on  the  scene,  the  Board  had 
an  interview  with  him.     The  parties  met  in  conference  on 
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August  2,  and  filially  separated  with  negative  results.  Per- 
sons not  interested  in  the  controversy  tried  to  incite  street 
disturbances,  but  these  were  suppressed  by  the  prompt  action 
of  the  mayor.  On  August  7  it  appeared  that  the  strikers 
were  unable  to  compel  further  attention  to  their  demands. 
A  week  later  the  difficulty  was  practically  at  an  end ;  the 
travelling  public  refused  to  sustain  those  who  would  bring 
the  passenger  facilities  of  the  city  to  a  standstill.  New  men 
were  being  hired.  The  strikers'  opportunities  for  returning 
to  work  were  greatly  diminished  and  growing  fewer  every 
day,  until  the  last  of  the  difficulty  disappeared,  and  cars 
were  running  without  police  protection. 

On  August  1 8  the  Central  Labor  Union  voted  to  withdraw 
its  indorsement  of  the  strike,  and  on  the  19th  the  carmen's 
union  declared  the  strike  off.  As  many  old  hands  as  work 
could  be  found  for  were  employed ;  many  were  left  without 
employment. 

CHURCHILL   &  ALDEN   COMPANY  -  BROCKTON. 
The  following  decision  was  rendered  on  August  3  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  betiveen  Churchill  & 
Alden  Company,  shoe  manufacturer  of  Brockton,  and  employees  in  its  joint- 
ing department. 

Having  considered  said  application  and  heard  the  parlies  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  eubject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  Churchill  &  Alden  Company  to 
employees  in  said  department  at  Brockton  for  work  as  there 
performed :  — 
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Per  Dozen. 
Jointing,  samples  and  Ralstons,  including  knifing  after  edge- 

trinamers,  randing  and  touching  up  heels,        .         .  .       $0  10 

Jointing,  all  others,  including  knifing  after  edgetrimmers  and 

randing  (no  touching  up), 06 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


WEAVERS  —  ADAMS. 

The  weavers  employed  in  the  No.  4  mill  of  the  Berkshire 
Cotton  Manufacturing  Company  in  Adams  went  on  strike 
on  August  1,  to  emphasize  their  objection  to  alleged  unjust 
discrimination.  In  a  few  hours  some  2,500  people,  all  told, 
were  idle  in  consequence.  Of  these,  many  were  Poles, 
having  separate  organization.  The  president  of  the  English- 
speaking  weavers'  union  had  been  discharged  ;  the  employer 
said  for  cause ;  the  employees  averred  that  it  was  on  ac- 
count of  his  activit}^  in  the  union.  Once  on  strike,  several 
grievances  were  listed  and  presented  to  the  management. 

It  was  found  on  inquiry  that  the  parties  were  negotiating, 
but  after  some  days  had  elapsed  and  no  progress  had  been 
made,  the  Board  made  an  investigation  at  Adams.  Ne2:o- 
tiations  were  renewed.  The  demand  for  the  reinstatement 
of  the  discharged  employee  was  withdrawn,  other  grievances 
were  remedied,  and  a  settlement  expressed  in  English  was 
reached  on  August  13.  The  Board  continued  its  efforts 
until  the  Polish  operatives  accepted  the  settlement,  and  all 
hands  returned  to  the  mill. 
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LASTERS  —  SALEM. 

A  dispute  arose  in  the  lasting  department  of  Cass  & 
Daley,  at  Salem,  which  culminated  in  the  men's  suggesting 
that  the  matters  in  question  be  submitted  to  this  Board. 
The  employers  refused  to  join  in  the  application  as  made 
out,  saying  that  there  were  matters  which  they  proposed  to 
have  adjusted  also. 

The  matter  was  brought  to  the  attention  of  the  Board. 
On  August  9  suitable  advice  was  given,  which  led  to  the 
parties  getting  together  in  a  conference,  that  resulted  in 
an  adjustment. 

SHOE    CUTTERS- COCHITUATE. 

A  complaint  was  received  from  certain  shoe  cutters  in 
Cochituate  that  they  were  taxed  by  their  employer  for  the 
ice  that  cooled  their  drinking  water. 

The  Board,  realizing  that  grave  controversies  sometimes 
arise  from  what  appear  as  trivial  issues,  gave  the  men 
advice  on  August  9  concerning  the  peaceful  methods  of 
composing  difficulties. 

The  grievance  never  became  a  serious  difficulty. 


GOLDBEATERS  — BOSTON,  SPRINGFIELD,  ETC. 

The  National  Goldbeaters'  Union,  having  members  in 
New  York,  Chicago,  Boston  and  Springfield,  resolved,  if 
possible,  to  eliminate  the  question  of  open  shop,  to  bring 
all  foremen  into  the  organization,  and  to  secure  uniformity 
in  wages.     These  desires  soon  became  demands. 

Early  in  August,  while  many  of  the  men  were  taking 
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their  turn  at  vacation,  the  employers  received  notice  of  a 
strike  on  the  13th,  if  the  demands  were  rejected.  The  13th 
arrived  with  no  adjustment,  and  such  employees  as  were  not 
on  vacation  quit  work  in  Boston  and  in  Springfield,  and  those 
who  had  been  given  holidays  did  not  return. 

The  Board  offered  its  services  as  mediator,  but  the  parties 
had  engaged  in  a  contest  of  endurance,  and  would  not  enter 
into  negotiations  fearing  that  to  do  so  would  seem  to  imply 
weakness. 

Contracts  were  forfeited,  gold  and  silver  leaf  were  im- 
ported, and  work  upon  the  dome  of  the  State  House  was 
suspended  ;  but  after  ten  weeks  a  conference  was  held  in 
New  York  between  the  officers  of  the  Gold  Leaf  Manu- 
facturers' National  Organization  and  the  workmen's  general 
officers,  which  resulted  in  a  settlement  whereby  none  but 
union  men  should  be  employed  in  the  future,  and  the  em- 
ployees should  return  to  work  at  the  wages  that  were  paid 
before  the  strike. 


J.   H.   WINCHELL   &   CO.,  INCORPORATED  — 
HAVERHILL. 

Notice  of  a  controversy  concerning  the  price  for  cutting 
one  kind  of  uppers  in  the  shoe  factory  of  J.  H.  Winchell  & 
Co.,  Incorporated,  of  Haverhill,  having  been  received,  an 
interview  was  had  with  the  employer  on  August  15.  At 
first  a  conference  of  parties  in  the  presence  of  the  Board 
was  desired,  but  on  learning  that  the  diflference  of  opinion 
was  slight,  the  Board  advised  further  negotiations,  with  a 
view  to  appealing  to  arbitration  if  that  should  fail.  The 
controversy  did  not  appear  again,  and  the  relations  of  the 
parties  have  been  harmonious. 
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COASTWISE   LONGSHOREMEN  — BOSTON. 

On  August  15,  200  longshoremen  quit  work  at  the  wharf 
of  the  Metropolitan  Steamship  Company,  as  a  token  of  their 
displeasure.  It  appeared  that  4  men  were  discharged,  with- 
out cause,  the  employees  declared,  but  because  of  their 
having  quit  work  without  permission,  according  to  the 
stevedore. 

These  differences  were  discussed  during  the  noon  hour  by 
the  workmen.  For  three  successive  week  days,  beginning 
at  7  in  the  morning,  they  had  worked  until  10  and  11  o'clock 
at  night;  and  lastly  until  2  o'clock  Saturday  night,  after 
which  at  10  o'clock  Sunday  forenoon  they  were  called  again 
to  work ;  and  out  of  the  whole  number  only  5  failed  to 
respond,  and  the  cause  stated  was  that  of  illness.  Claiming 
that  these  men's  grievances  might  in  turn  be  their  own,  they 
assembled  at  their  headquarters,  where  they  declared  a  strike 
and  appointed  a  strike  committee.  New  hands  were  hired 
to  take  their  places,  which,  with  about  40  that  did  not  strike, 
continued  the  work  of  unloading  vessels.  Owing  to  their 
affiliations,  such  a  strike  might  eventually  bring  the  allied 
transportation  industries  to  a  standstill. 

The  Board  offered  its  services  as  mediator.  On  Monday, 
August  20,  a  conference  was  had  in  the  presence  of  the 
Board,  between  the  parties,  at  the  office  of  the  company. 
After  four  hours'  discussion  the  company  made  the  following 
offer :  — 

A  committee  of  the  union  to  confer  with  Mr.  Apsey,  and  if 
after  conference  the  committee  is  of  the  opinion  that  there  was  no 
good  reason  for  the  discharge  of  the  4  men,  then  the  company  will 
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put  those  men  at  work  at  once  at  such  employment  as  the  company 
can  offer,  at  not  less  than  they  have  received  before  as  wages. 

All  other  men  who  left  the  employ  of  the  company  on  August 
15  will  be  given  their  former  positions  as  soon  as  the  company  has 
vacancies  to  be  filled,  such  men  to  have  preference  over  all  other 
applicants. 


The  parties  met  on  the  21st  and  adjourned  to  the  24th, 
and  again  to  the  25th,  the  strikers'  insisting  upon  all  return- 
ing to  work  in  a  body.  No  agreement  was  effected.  An 
effort  was  made  toward  the  last  of  the  month  to  submit  the 
matter  to  private  arbitration ,  but  the  parties  could  not  agree 
upon  the  tribunal.  A  general  strike  was  expected  on  the 
31st,  when  the  Knights  of  Labor  of  District  No.  30  were  to 
meet  in  convention. 

The  power  of  general  strike  had  been  vested  in  an  execu- 
tive board  by  the  district  assembly  of  the  Knights  of  Labor, 
and  this  had  jurisdiction  over  the  coastwise  longshoremen 
and  freight  handlers.  The  executive  committee  was  loth 
to  order  a  strike,  solely  on  its  own  responsibility,  for  the 
sake  of  4  men.  The  strikers,  differing  with  their  com- 
mittee, expressed  a  conviction  that  all  were  bound  to  con- 
serve the  rights  of  even  one.  The  views  of  the  committee 
prevailed,  and  the  controvers}^  grew  more  acute  in  conse- 
quence of  a  seeming  indifference  to  further  parley. 

The  employer  informed  the  Board  on  September  4  that, 
since  the  longshoremen  had  rejected  a  proposition  to  arbi- 
trate, the  company  now  considered  the  matter  closed,  saying, 
further,  that  there  was  no  industrial  trouble,  since  they  had 
all  the  men  they  needed  to  load  and  unload  ships.  The 
matter  was  by  no  means  closed.     Further  conferences  were 
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had  from  time  to  time,  under  the  auspices  of  the  Civic 
Federation.  On  September  15  a  private  board  of  arbitra- 
tion made  the  following  report :  — 

We,  the  undersigned,  the  Metropolitan  Steamship  Company,  by 
Calvin  Austin,  president,  and  District  Assembly  No.  30,  Knights 
of  Labor,  original,  by  its  conference  committee,  John  Regan, 
recording  secretary,  and  John  R.  Dalton,  master  workman  of 
Coastwise  Longshoremen's  Assembly  No.  1062,  K.  of  L.,  hereby 
request  and  authorize  John  F.  Crocker,  president  of  the  Boston 
Chamber  of  Commerce,  C.  E.  Lee,  general  superintendent  of  the 
Boston  &  Maine  Railroad,  and  John  Regan,  secretary  of  District 
Assembly  No.  30,  to  act  as  an  arbitration  board  to  hear  and  act 
upon  the  testimony  to  be  presented  by  us  bearing  on  the  strike  of 
August  15  last  on  the  docks  of  the  Metropolitan  Steamship  Com- 
pany, its  cause  and  the  conditions  growing  out  of  it,  and  to  make 
a  report  of  findings  and  recommendations  thereon. 

And  we  hereby  further  agree,  in  behalf  of  the  above-named 
company  and  labor  organization,  respectively,  to  abide  by  the 
findings  of  this  arbitration  board  in  good  faith,  and  to  give  such 
favorable  consideration  to  its  additional  recommendations,  if  any, 
as  circumstances  may  warrant. 

Metropolitan  Steamship  Company, 

By  Calvin  Austin,  President 

District  Assembly  No.  30, 

By  John  Regan, 
John  R.  Dalton, 

CommiUee. 

In  compliance  with  the  above  request,  the  undersigned  beg  leave 
to  submit  the  following  report :  — 

A  meeting  of  the  arbitration  board  was  held  in  the  committee 
room,  chamber  of  commerce,  at  9.30  o'clock  a.m.,  September 
14.  The  following  witnesses  were  heard  on  behalf  of  the  strik- 
ing employees  :  John  R.  Dalton,  master  workman  of  Coastwise 
Longshoremen's  Assembly  ;  John  Fitzgerald,  Jeremiah  Cullinane, 
Matthew  Fahey,  Michael  DuUea,  John  Haggerty  ;  and  the  follow- 
ing  witnesses    for   the    Metropolitan    company  •    Calvin   Austin, 
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president;  George  W.  Apsej,  general  freight  agent;  William  J. 
Delap,  stevedore  ;  Bernard  Herman,  timekeeper. 

It  would  seem  from  the  evidence  submitted  that  this  strike  was 
not  ordered  in  accordance  with  the  recognized  principles  of  well- 
known  labor  organizations,  the  principle  among  them  being  that 
all  methods  for  a  peaceful  adjustment  of  any  controversies  arising 
between  employer  and  employee  must  be  tried  before  any  strike 
should  or  could  be  authorized,  and  then  only  with  the  sanction  of 
the  oflScers  of  tlie  higher  bodies  to  which  the  local  body  is  attached. 
The  different  transportation  companies  are  under  certain  well- 
defined  obligations  by  law  necessitating  their  continuation  of 
reasonably  regular  service,  which  compelled  the  steamship  com- 
pany in  this  instance  to  immediately  employ  the  men  necessary 
for  the  prompt  handling  of  the  business  of  it. 

Evidence  shows  that  109  men  left  the  employ  of  the  company 
without  previous  notice  at  1  o'clock,  August  15,  and  their  places 
were  filled.  In  contrast  with  the  hasty  action  of  calling  the  strike 
is  the  hard,  patient  and  persistent  work  of  some  of  the  officers 
of  District  Assembly  No.  30  to  bring  about  an  honorable  adjust- 
ment of  the  difQculty.  The  failure  of  the  men  affected  to  adopt 
the  proposition  made  by  the  steamship  company,  and  sanctioned 
by  the  officers  of  the  district  assembly,  to  arbitrate  all  questions 
involved  in  this  controversy  nearly  three  weeks  ago,  places  the 
responsibility  for  this  long  delay  on  the  men  most  interested  them- 
selves, and  makes  the  work  of  this  board  more  difficult. 

However,  owing  to  the  fact  that  many  of  the  men  employed  by 
the  company  were  brought  into  the  strike  through  the  hasty  action 
of  certain  of  their  organization  leaders,  had  been  faithful  em- 
ployees of  the  company,  and  finding  that  the  oflfices  of  the  com- 
pany had  nothing  but  sympathy  for  them  in  their  ill-advised  action, 
your  board  is  constrained  to  recommend  that  the  Metropolitan 
Steamship  Company  re-employ  15  of  their  striking  employees  on 
or  before  Wednesday,  September  18  ;  these  men  to  be  selected 
from  a  list  of  50  names  to  be  handed  the  agent  of  the  companj'  by 
the  secretary-treasurer  of  District  Assembly  No.  30  ;  10  additional 
men  to  be  re-employed  on  or  before  Saturday,  September  22,  from 
a  list  to  be  made  up  and  delivered  in  the  same  manner  as  the  first 
list,  after  selection  from  the  first  list  has  been  made  ;  all  other 
men  who  left  the  employ  of  the  company  on  August  15  remaining 
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unemployed  after  the  selection  from  the  above  list  has  been  made 
who  mail  their  names  and  addresses  to  the  agent  of  the  company^ 
thereby  making  application  for  re-employment,  before  October  1 
to  be  given  employment  as  fast  as  vacancies  occur  and  before  new 
men  are  engaged,  for  a  period  of  three  months. 

C.  E.  Lee. 

John  F.  Crocker. 

John  Regan. 

While  there  was  talk  about  repudiating  the  advice,  and 
some  hesitation  in  carrying  out  the  recommendations,  the 
difficulty  passed  quickly  from  notice  after  the  above  decision. 


METAL   POLISHERS  —  LOWELL. 

On  July  10,  metal  polishers  in  the  employ  of  the  Lamson 
Store  Service  Company  at  Lowell  protfered  in  writing  11 
articles  for  the  signature  of  employer  and  employed,  which 
were  demands  substantially  as  follows  :  a  union  shop  and 
union  labels  ;  a  minimum  rate  of  30  cents  an  hour ;  a  55- 
hour  week,  with  pay  increased  by  one-half  for  over-time  and 
double  pay  for  holidays ;  the  establishment  of  the  ratio  of 
apprentices  to  journeymen  as  1  to  10  ;  and  means  for  peace- 
fully settling  any  dispute  that  might  arise. 

When  the  foregoing  had  been  under  consideration  for 
about  six  weeks,  and  the  men  believed  that  the  company 
would  not  sign  the  paper,  35  polishers  went  out  on  strike. 
A  conference  was  had  between  the  Boston  manager  of  the 
company  and  one  general  officer  and  two  members  of  the 
union.  The  company  had  made  arrangements  for  the  polish- 
ing to  be  done  elsewhere.  The  conference  was  fruitless. 
When  negotiations  flagged,  the  Board  oftered  its  services  as 
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mediator,  but  the  employer  had  no  longer  any  need  of 
polishers. 

Several  efforts  in  favor  of  arbitration  were  made  by 
citizens  and  the  Civic  Federation.  The  opportunity^  for  a 
reconciliation  had  passed  away.  The  employer  expressed  a 
conviction  that  it  was  not  advantageous  to  have  work  done 
in  the  company's  shop ;  for  it  had  been  discovered  since  the 
strike  that  the  work  could  be  done  $5,000  cheaper  elsewhere. 

The  question  of  open  shop  was  not  considered  until 
assaults  had  been  made  on  actual  employees.  Thereupon 
a  rule  was  established  not  to  hire  any  one  belonging  to  the 
union.  The  controversy  no  longer  represented  an  industrial 
difficult}^,  and  ceased  to  attract  attention.  It  is  still  main- 
tained in  theory  by  members  of  organized  labor. 


W.   L.   DOUGLAS   SHOE    COMPANY- BROCKTON. 

The  following  decisions  were  rendered  on  August  17  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  betioeen  W.  L.  Douglas 
Shoe  Company  of  Brockton  and  stitch-burnishers  in  its  Factory  No.  1. 

Having  considered  said  appHcation  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  price  be  paid  by  W.  L.  Douglas  Shoe  Company  to 
said  employees  in  Factory  No.  1  at  Brockton  for  work  as  there 
performed  :  — 

Per  Day. 

Burnishing  stitchers, $2  00 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  beticeen  W.  L.  Douglas 
Shoe  Company  of  Brockton  and  bottom-cementers  in  its  Factory  No.  1. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  price  be  paid  by  W.  L.  Douglas  Shoe  Company  to 
said  employees  in  Factory  No.  1  at  Brockton  for  work  as  there 
performed  :  — 

Per  Day. 

Cementing  bottoms, |1  75 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


TOOL  POLISHERS  — ATHOL. 

A  controversy  arose  in  the  factory  of  L.  S.  Starrett  in 
July,  concerning  wages  ;  the  polishers'  spokesman  argued 
that  he  could  furnish  a  list  of  400  concerns  paying  a 
minimum  rate  of  $2.75  per  day  of  9  hours.  The  employer 
conceded  in  writing  "  that  the  minimum  rate  of  wages  for 
first-class  journeymen  polishers  shall  be  $2.75  per  day  for 
9  hours,"  provided  "that  the  union  furnish  the  company 
within  a  week  from  date  hereof  with  a  list  of  100  shops  and 
factories  that  are  paying  $2.75  or  over  per  day  of  9  hours, 
and  in  case  the  union  fail  to  do  this,  that  the  members  agree 
to  return  to  work,  after  vacation  on  the  13th  of  August 
next,  at  the  scale  of  Avages  in  force  at  the  present  time." 
It  was  agreed  that  no  factory  in  a  community  of  more  than 
50,000  inhabitants  was  to  be  listed. 

At  the  end  of  a  week  the  list  supplied  by  the  workmen 
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contained  only  17  names.  The  employed  extended  the  time 
indefinitely.  In  a  month  a  list  was  exhibited  having  as 
many  as  134  names.  The  employer,  eliminating  those  of 
the  larger  towns  and  cities,  found  that  only  50  names 
related  to  concerns  in  places  of  the  population  stipulated. 
The  employer  wrote  to  all  the  firms  named,  and  received  83 
replies,  42  stating  that  they  paid  less  than  $2.75  per  day  of 
9  hours,  and  41  that  they  paid  $2.75  or  more.  At  the  end 
of  two  months  the  employer  refused  to  extend  the  time  any 
more,  declaring  in  writing  that  they  had  not  fulfilled  the 
condition  upon  which  he  promised  to  pay  a  minimum  of 
$2.75. 

The  Board  intervened  with  suggestions  of  ways  to  bring- 
about  a  good  understanding,  which  were  well  received. 
The  firm  expressed  itself  as  willing  to  pay  good  wages,  but 
not  to  be  experimented  upon. 

On  the  26th  of  September  the  following  letter  was 
received  :  — 

To  the  Secretary  of  the  State  Board  of  Conciliation  and  Arbitration,  Boston,  Mass. 
Dear  Sir  :  —  Replying  to  your  favor  of  the  25th  inst.,  you  may 
be  interested  to  know  that  we  have  made  terms  with  our  polishers. 
As  they  were  unable  to  prove  their  assertions,  we  split  the  differ- 
ence with  them,  and  allowed  them  12^  cents  advance  on  the  prices 
we  were  paying,  which  is  satisfactory  to  them. 
Yours  truly, 

The  L.  S.  Starrett  Company, 

By  L.  S.  Starrett. 

Nothing  further  was  heard  of  the  controversy. 
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W.   L.   DOUGLAS   SHOE   COMPANY  — BROCKTON. 

The  following  decision  was  rendered  on  August  23  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  betiveen  W.  L.  Douglas 
Shoe  Company  of  Brockton  and  employees  in  the  bottoming  department  of  its 
Factory  No.  2. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board. awards  that 
the  following  prices  be  paid  by  W.  L.  Douglas  Shoe  Company 
to  employees  in  said  department  at  Brockton  for  work  as  there 
performed  :  — 

Per  24  Pairs. 

Pulling  tacks  and  trimming, $0  14 

19 
05 
09 
06 
14 
06 
03 
07 


Trimming  inseams,  complete, 

Beating  out  welts, 

Laying  soles. 

Separating  stitches, 

Jointing, 

Pulling  lasts, 

Picking  out  lasts,  . 

Shanking  and  putting  in  tacks  at  butt  of  welt, 


By  agreement  of  the   parties,  this  decision  takes   effect  from 
April  20,  1906. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


Result.  —  The  employees  engaged  in  stitch-separating 
^vere  dissatisfied,  and  availing  themselves  of  the  provisions 
of  the  lavr,  notified  the  employer  and  the  Board  that  after 
60  days  they  would  not  be  bound  by  the  decision.  Sixty 
days  elapsed,  but  no  further  application  was  made  to  the 
Board. 
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BAKER   CONSTRUCTION   COMPANY  — LOWELL. 

On  August  23  the  Baker  Construction  Company,  engaged 
in  building  a  new  mill  for  the  Lowell  Weaving  Company, 
required  its  men  to  perform  an  amount  of  work  which  they 
deemed  unreasonable,  in  view  of  the  weather.  Two  were 
discharged  and  paid  off,  whereupon  the  others  struck. 

The  Board  intervened,  and  was  informed  that  the  places 
had  been  filled,  and  the  work  was  going  on  satisfactorily  to 
the  employer.     The  strike  soon  dissolved. 


W.  L.  DOUGLAS  SHOE  COMPANY  — BROCKTON. 

The  following  decision  was  rendered  on  September  11  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  hetiveen  W.  L.  Douglas 
Shoe  Company  of  Brockton  and  employees  in  the  treeing  department  of  its 
Factory  No.  2. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
ex[)ert  assistants  nominated  by  the  parties,  the  Board  awards  that 
there  be  no  change  in  the  prices  as  paid  in  Factory  No.  2  at  the 
time  of  filing  the  application. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 

Result. — The  emploj-ees  were  dissatisfied,  and,  availing 
themselves  of  the  provision  of  the  law,  notified  the  employer 
and  the  Board  that  after  <iO  days  they  would  not  be  bound 
by  the  decision.  Sixty  days  elapsed,  but  no  further  appli- 
cation was  made  to  the  Board. 


114  BOARD   OF   ARBITRATION.  [Feb. 

LEWIS   A.    GROSSETT,   INCORPORATED  — ABINGTON. 

On  September  12  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  beticeen  Lewis  A.  Crossett, 
Incorporated,  shoe  manufacturer  of  Abtngton,  and  employees  in  the  Goodyear 
ivelting  department  of  Factory  No.  1. 

Having  considered  said  application  and  heard  tlie  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  Lewis  A.  Crossett,  Incorporated, 
to  employees  in  said  department  at  Abington,  for  w^ork  as  there 
performed :  — 

Per  Dozen. 

Welting,  all  regular  w^ork, fO  20 

Single  pairs  and  samples, 30 

By  the  Board, 

Bernard  F.   Supple,  Secretary. 


W.  L.  DOUGLAS  SHOE  COMPANY —BROCKTON. 

The  following  decision  was  rendered  on  September  12  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  befiveen  W.  L.  Douglas 
Shoe  Company  of  Brockton  and  employees  in  the  heeling  department  of  its 
Factory  No.  2. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  W.  L.  Douglas  Shoe  Company  to 
employees  in  said  department  at  Brockton,  for  work  as  there 
performed :  — 
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Per  24  Pairs. 
Heeling,         .         .         .         .         .         .         .        .        .         .         .       fO  16 

Slugging, 08 

Shaving, 10 

Breasting, 05 

By  the  Board, 

Bernard  F.   Supple,  Secretary, 


GEORGE  G.  SNOW  COMPANY  — BROCKTON. 

On  September  12  the  following  decision  Avas  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  George  G.  Snoio 
Company,  shoe  manufacturer  of  Brockton,  and  employees  in  its  edgemaking 
department. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  George  G.  Snow  Company  to 
employees  in  said  department  at  Brockton  for  work  as  there  per- 
formed :  — 

Per  12  Pairs. 

Edgetrlraraing,  including  knifing,  on  shoes  selling  to  the  con- 
sumer for  $3  or  less, JO  20 

Edgetrimniing,  including  knifing,  on  shoes  selling  to  the  con- 
sumer for  moi'e  than  f  3, 25 

Edgesetting,  two  settings, 24 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 

Result.  —  A  dispute  arose  as  to  "  which  shoes  were  sold 
to  the  consumer  for  more  than  |3."  Several  conferences 
were  had  in  the  presence  of  the  Board.  In  the  latter  part 
of  October  an  understanding  was  reached  by  the  parties. 
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GEORGE  E.  KEITH  COMPANY  — BROCKTON. 

On  September  12  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arhitration,  of  a  controversy  existing  hetioeen  George  E.  Keith 
Company,  shoe  manufacturer  of  Brockton,  and  employees  in  the  edgemaking 
department  of  its  Factory  No.  2. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  George  E.  Keith  Company  to  em- 
ployees in  said  department  at  Brockton  for  work  as  there  per- 
formed :  — 

Per  12  Pairs. 
Edgetrimming,  sixth  grade  shoes, fO  20 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 

Result.  —  The  employees  were  dissatisfied,  and,  availing 
themselves  of  the  provision  of  the  law,  notified  the  em- 
ployer and  the  Board  that  after  60  days  they  would  not 
be  bound  by  the  decision.  Subsequently  the  matter  was 
brought  to  the  attention  of  the  Board,  and  is  now  under 
consideration . 

PRESTON  B.  KEITH   SHOE    COMPANY  — BROCKTON. 

On  September  21  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arhitration  of  a  controversy  existing  between  Preston  B.  Keith 
Shoe  Company  of  Brockton  and  employees  in  its  edgemaking  department. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
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is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  price  be  paid  by  Preston  B.  Keith  Shoe  Company  to 
employees  in  said  department  at  Brockton  for  work  as  there  per- 
formed :  — 

Per  12  Pairs. 
Edgetrimming, |0  25 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


GEORGE  E.  KEITH  COMPANY  — BROCKTOW. 

On  September  21  the  following  decisions  were  ren- 
dered :  — 

In  the  ')natter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  George  E.  Keith 
Company,  shoe  manufactxirer  of  Brockton,  and  employees  in  the  stitching  de- 
partment of  its  Factory  No.  2. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  w'ork  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  price  be  paid  by  George  E.  Keith  Company  to  em- 
ployees in  said  department  for  work  as  there  performed  :  — 

Per  24  Pairs. 
Stitching  tips  (Union  Special  Machine)  on  6th  grade  work,       .      $0  07 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  betioeen  George  E.  Keith 
Company,  shoe  manufacturer  of  Brockton,  and  employees  In  the  stitching 
departments  of  its  Factories  Nos.  3  and  7. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
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is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awai'ds  that 
the  following  price  be  paid  by  George  E.  Keith  Company  to 
employees  in  said  departments  at  Brockton  for  work  as  there 
performed  :  — 

Per  12  Pairs. 
Barring  before  vamping,  button  ov  bals., fO  04 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


HOWARD   &  POSTER  — BROCKTON. 

On  September  2 1  tbe  follow^ing  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  ai'bitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  betioeen  Hovjard  &  Foster, 
shoe  manufacturers  of  Brockton,  and  employees  in  their  edgemaking 
depart7nent. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports 
of  expert  assistants  nominated  by  the  parties,  the  Board  awards 
that  the  following  price  be  paid  by  Howard  &  Foster  to  employees 
in  said  department  at  Brockton,  for  work  as  there  performed :  — 

Per  12  Pairs. 

Edgetrimming |0  25 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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W.  L.   DOUGLAS   SHOE    COMPANY  —  BROCKTON. 

The  following  decision  was  rendered  on  September  26  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  W.  L.  Douglas 
Shoe  Company  of  Brockton  and  employees  in  the  sole-fastening  department' 
of  its  Factory  JVo.  2. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  W.  L.  Douglas  Shoe  Company 
to  employees  in  said  department  at  Brockton  for  work  as  there 

performed  :  — 

Per  12  Pairs. 

Welting,         .         .        .         . .      $0  18 

Stitching, 20 

By  agreement  of  the  parties,  this  decision  takes  effect  from 
April  24,  1906. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


W.   L.   DOUGLAS  SHOE    COMPANY— BROCKTON. 

The  following  decision  was  rendered  on  September  26  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  W.  L.  Douglas 
Shoe  Company  of  Brockton  and  edgetrimmers  in  its  Factory  Ho.  3. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  the  Board  awards  that  there 
be  no  change  in  the  price  as  paid  for  edgetriraming  in  Factory 
No.  2  at  the  time  of  filing  the  application. 
By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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Result.  —  The  employees  were  dissatisfied,  and,  availing 
themselves  of  the  provision  of  the  law,  notified  the  em- 
ployer and  the  Board  that  after  60  days  they  would  not 
be  bound  by  the  decision.  Subsequently  the  matter  was 
brought  to  the  attention  of  the  Board,  and  is  now  under 
consideration. 


E.   E.   TAYLOR  &   CO. —  BROCKTON. 

The  following  decision  was  rendered  on  October  3  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  betioeen  E.  E.  Taylor  & 
Co.,  shoe  manufacturers  of  Brockton,  and  ironers. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  price  be  paid  by  E.  E.  Taylor  &  Co.  to  said  em- 
ployees at  Brockton  for  work  as  there  performed  :  — 

Per  Day. 
Ironing,  after  lasters,    . $1  50 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 

Result. — The  employees  were  dissatisfied,  and,  availing 
themselves  of  the  provision  of  the  law,  notified  the  em- 
ployer and  the  Board  that  after  60  daj^s  the}^  would  not 
be  bound  by  the  decision.  Sixty  days  elapsed,  but  no 
further  application  was  made  to  the  Board. 
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E.   E.    TAYLOR   &   CO. —  BROCKTON. 

The  following  decision  was  rendered  on  October  3  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy)  existing  between  E.  E-  Taylor 
<fe  Co.,  shoe  manufacturers  of  Brockton,  and  employees  in  the  innersole 
department. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  E  E.  Taylor  &  Co.  to  employees 
in  said  department  at  Brockton  for  work  as  there  performed  :  — 

Per  Day. 

Operating  Gem  machine, .      f  2  00 

Operating  channel-turning  machine, 2  00 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


LEWIS   A.    CROSSETT,  INCORPORATED —ABINGTON. 

On  October  4  the  followino-  decision  was  rendered  :  — 

o 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  betioeen  Lewis  A.  Crossett, 
Incorporated,  shoe  manufacturer  of  Abington,  and  enqoloyees  in  the  treeing 
department  of  its  Factory  No.  2. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  Lewis  A.  Crossett,  Incorporated, 
to  employees  in  said  department  at  Abington  for  work  as  there 
performed  :  — 
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Per  12  Pairs. 
Patent  leather  and  enamel,  all  kinds,  cleaned,  tops  ironed,        .     $0  35 
Patent  leather  and  enamel,  all  kinds,  cleaned,  ironed  all  over,   .  37^ 

Box  calf,  kangaroo,  black  oil  and  leathers  of  similar  nature, 

cleaned  (any  top  but  patent), 12^ 

Smooth  chrome  calf,  velours,  gun  metal,  cleaned,  tops  ironed 

(any  top  but  patent), 17^ 

Smooth  chrome  calf,  velours,  cleaned,  ironed  all  over,        .         .  20 

Smooth  chrome  calf,  velours,  cleaned,  tops  not  ironed,       .         .  12^ 

Vici,  cleaned  and  ironed  (any  top  but  patent),   ....  25 

Wax  calf,  Manila  calf  and  Cordovan, 30 

Russia  calf,  cleaned  and  polished, 25 

Wax  calf,  Manila  calf  and  Cordovan  with  calf  tops,  .        .  32^ 

Single  pairs  and  samples,  per  pair,  f0.03. 

Lots  of  three  pairs  or  less,  the  same  as  regular  cases. 

Hour  work,  $0.28. 

Day  work  (9  hours),  $2,50. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


ROCKPORT  GRANITE  COMPANY  —  ROCKPORT. 

A  committee  of  quarry  workers  in  the  employ  of  the 
Rockport  Granite  Company  called  upon  the  employer  and 
submitted  a  list  of  fellow  workmen  who  had  not  paid  their 
dues,  and  requested  him  to  induce  them  to  do  so.  The 
employer  did  not  consider  it  his  affair,  and  on  October  11 
the  men  quit  work  and  went  on  what  they  called  a  holiday, 
rather  than  a  strike,  to  emphasize  their  objection  to  working 
with  men  that  were  "no  good."  One  hundred  and  fifty 
men  had  quit  work,  in  clear  violation  of  the  agreement 
existing  between  them.  The  Board  promptly  interposed, 
and  learned  that  the  parties  were  negotiating  a  settlement, 
Mr.  McCarthy,  general  secretary  of  the  quarry  workers, 
having  been  appealed  to.  The  strike  lasted  three  days,  and 
on  the  15th,  the  beginning  of  a  new  week,  all  hands  were 
once  more  at  work. 
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W.   &  V.   O.  KIMBALL  — HAVERHILL. 

On  October  11  the  following-  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  coritroversy  existing  betiveen  W.  <t  V.  0,  Kim- 
ball of  Haverhill  and  emi^loyees  in  their  treeing  department. 

Having  considered  said  application  and  beard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
there  be  no  change  in  the  price  as  paid  at  the  time  of  filing  the 
application  for  treeing  in  the  factory  of  W.  &  V.  0.  Kimball  at 
Haverhill. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


STAR  BRASS  WORKS  — BOSTON. 

On  the  10th  of  October  a  strike  occurred  to  enforce  a 
demand  of  rate  for  9  hours  in  the  Star  Brass  Works  of 
Boston.  Nearly  every  department  was  affected,  and  nearly 
all  the  men  remained  out  for  the  day. 

The  Board  communicated  with  the  emploj^er,  and  learned 
that  a  conference  was  under  consideration.  On  the  second 
day  of  the  strike  the  conference  was  had  and  the  matter 
adjusted,  but  the  terms  of  the  agreement  were  not  made 
public. 

FEDERAL   SHOE   COMPANY— LOWELL, 

Ten  lasters  quit  work  in  the  afternoon  of  October  16,  in 
the  shop  of  the  Federal  Shoe  Company  at  Lowell,  after 
demanding  an  increase  of  wages.     The    factory  had   been 
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running  only  a  few  weeks,  and  had  not  yet  begun  to  operate 
smoothly. 

The  Board  offered  its  services,  but  the  employer  said  he 
did  not  desire  his  old  help  back,  that  he  could  get  others 
and  would  experience  no  difficulty. 

Nothing  further  was  heard  of  the  controvers}^ 


H.   B.   GOODRICH   &   CO. —HAVERHILL. 

On  October  19  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  o  controversy  existing  betiueen  H.  B.  Goodrich 
&  Co.,  shoe  manufacturers  of  Haverhill,  and  emploijees  in  their  Goodyear  and 
packing  departments. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  H.  B  Goodrich  &  Co.  to  employees 
in  said  departments  at  Haverhill  for  work  as  there  performed  :  — 

.Goodyear  Department. 

Lasting  (pulling-over  by  hand),  regular,  per  pair,      .         .         .  fO  04i 
Lasting  (pulling-over  by  hand),  patent  leather,  per  pair,  .         .  05 

Burnishing  heels  (machine  room),  per  dozen 07 

Packing  Room. 

Treeing  (ironing),  per  dozen,  no  change. 
Treeing  (ironing),  patent  leathei",  per  hour, 

Lining,  per  dozen, 

Lacing,  per  dozen, 


Gilt  name. 
Sewing  on  buttons. 
Tip-mending, 
Working  foreman, 


.  $0  20 

03d 

03 

Per  Week. 

,  $10  00 

8  CO 

.   9  00 

.  12  00 
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Per  Week. 

Packing, |8  00 

Dressing, 8  00 

Cleaning, 8  00 

Trimming,     . 7  50 

The  foregoing  prices  per  week  are  for  persons  of  average  skill 
and  capacity. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


ALLSTON"   CAR  WORKERS -BOSTON. 

The  new  method  of  piece  work  known  as  the  bonus  sys- 
tem was  introduced  in  the  Allston  car  shops  of  the  Boston 
&  Albany  division  of  the  New  York,  New  Haven  &  Hart- 
ford Railroad  in  Boston,  in  1905.  Nearly  a  year  elapsed, 
when  the  men,  claiming  that  they  had  suffered  serious  loss 
of  wages  because  of  the  method,  began  to  grow  restive. 
Toward  the  beginning  of  September  the  union  requested 
that  the  bonus  system  be  abolished,  and  wages  raised.  A 
conference  of  parties  was  had,  with  no  result  other  than  a 
slight  increase  in  the  wages  paid  to  4  men.  A  mass  meet- 
ing of  car  workers  was  held  on  the  15th,  when  it  was  voted 
to  strike  on  the  20th  unless  the  demands  were  granted 
before  the  close  of  work  that  day ;  and  this  was  made 
known  to  the  employer  on  the  17th. 

At  the  time  appointed  for  the  strike  the  employer  dis- 
closed his  intention  to  close  the  shops  indefinitely  at  5 
o'clock,  whereupon  the  men  left  at  4.  The  employees 
claimed  it  was  a  strike  ;  the  employer  claimed  it  was  a  lock- 
out. The  following  was  written  by  the  Board,  on  October 
23,  to  the  vice-president  of  the  railroad  and  the  representa- 
tives of  the  workmen  :  — 
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It  has  been  reported  that  you  have  a  controversy,  and  that  your 
efforts  to  negotiate  an  adjustment  have  ceased.  It  is  hoped  that 
the  report  is  unfounded,  and  that,  if  conferences  have  ceased,  it 
is  but  for  a  time.  It  is  the  Board's  duty  to  endeavor  to  compose 
difficulties  when  the  parties  are  loth  to  confer.  In  this  case 
better  information  is  desired,  and  brief  statements  of  the  issue 
would  be  appreciated,  not  as  a  basis  of  a  decision,  but  with  a  view 
to  inducing  an  agreement,  if  possible. 

If  either  party  is  of  opinion  that  the  Board's  services  might 
assist  in  bringing  about  a  good  understanding,  prompt  action  will 
be  taken  on  such  a  request. 

On  the  25th  Mr.  Richardson,  general  president  of  the 
car  workers,  expressed  his  willingness  to  confer  on  the 
question  of  a  settlement.  The  employer  took  no  action. 
The  difficulty  lingered  for  10  weeks.  On  December  21  the 
strike  was  declared  off.  On  or  about  the  end  of  the  year 
work  was  resumed,  and  the  difficulty  was  definitely  settled. 
The  men  were  promised  an  increase  of  G^^  per  cent,  on 
piece  work  and  10  per  cent,  on  day  work,  with  the  option 
of  refusing  piece  work,  and  several  changes  in  the  shop 
rules.     Nothing  further  was  heard  of  the  difficulty. 


CONDON  BROTHERS   &   CO. —BROCKTON. 

On  October  23  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  Condon  Brothers 
&  Co.,  shoe  manufacturers  of  Brockton,  and  employees  in  their  finishi7ig 
departments. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
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the  following  prices  be  paid  by  Condon  Brothers  &  Co.  to 
employees  in  said  departoaent  at  Brockton  for  work  as  there 
performed  :  — 

Per  24  Pairs. 
Scouring  and  wetting  heels, .         .         .  n 

Blacking  heels, >  By  agreement,     .        .      $0  23 

Stoning,  brushing  and  heelkeying  heels,  ) 

Scouring  bottoms  and  toe  pieces, 16 

For  the  following  operations  the  Board  awards  to  a  man  of 
average  skill  and  capacity,  competent  to  perform  any  of  the  opera- 
tions, $2  50  per  day  ;  one  other  man  employed,  $2.25  :  — 

Blacking  or  staining  bottoms. 

Gumming  or  polishing  bottoms. 

Blacking  shanks. 

Burnishing  shanks. 

Wheeling  shanks. 

Rolling  and  faking  black  bottoms  and  top-pieces. 

Cleaning  slugs. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


E,   E.   TAYLOR  &   CO. —BROCKTON. 

On  October  26  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  betiveen  E.  E.  Taylor  & 
Co.,  shoe  manufacturers  of  Brockton,  and  employees  in  their  sole-fastening 
department. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  E.  E.  Taylor  &  Co.,  to  employees 
in  said  department  at  Brockton,  for  work  as  there  performed  :  — 
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Per  12  Pairs. 

Goodyear  stitching, $0  20 

Goodyear  stitching,  fudge  stitch  attachment,        ....  20 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 

Result.  —  The  firm  was  dissatisfied,  and,  availing  itself 
of  the  provision  of  the  law,  notified  the  employees  and  the 
Board  that  after  60  days  it  would  not  be  bound  by  the 
decision.  Sixty  days  elapsed,  but  no  further  application 
was  made  to  the  Board. 


GEORGE   E.   KEITH   COMPANY  — BROCKTON. 
On  October  26  the  followino-  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  George  E.  Keith 
Company,  shoe  manufacturer  of  Brockton,  and  employees  in  the  sole-fastening 
department  of  its  Factory  No.  2. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  George  E.  Keith  Company  to  em- 
ployees in  said  department  at  Brockton  for  work  as  there  per- 
formed upon  the  sixth  grade  :  — 

Per  12  Palre. 

Goodyear  welting, fO  18 

Goodyear  stitching, 20 

Goodyear  stitching,  fudge  stitch  attachment,       ....  20 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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APPLETON    COMPANY  — LOWELL. 

Forty  Greek  boys,  in  the  spinning  room  of  the  Appleton 
Company,  Lowell,  struck  on  October  29,  alleging  bad  treat- 
ment by  one  of  the  second  hands.  The  Board  thereupon 
interposed  and  advised  the  boys  to  return.  On  the  31st  all 
had  returned  and  no  further  difficulty  was  experienced. 


M.  C.  DIZER  &  CO.  — WEYMOUTH. 
A  joint  application  concerning  prices  for  edgetrimming 
in  the  shoe  factory  of  M.  C.  Dizer  &  Co.  at  Weymouth 
was  received  on  October  29.  The  submission  of  the  con- 
troversy, however,  lacked  the  necessary  agreement  as  to  the 
matters  in  dispute.  No  accurate  joint  statement  of  the 
dispute  was  ever  received.  On  January  26  while  the  mat- 
ter was  pending  Mr.  Dizer  died.  Shortly  after  the  other 
member  of  the  firm  died  also.  The  application  was  placed 
on  file. 


M.   A.  PACKARD  COMPANY  — BROCKTON. 

On  November  1  the  following  decisions  were  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversrj  existing  betioeen  M.  A.  Packard 
Company,  shoe  manufacturer  of  Brockton,  and  stitch-ioheelers  in  its  Factory 
No.l. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  worl<  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
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the  following  price  be  paid  by  the  M.  A.  Packard  Company  to 
said  employees  in  Factory  No.  1  at  Brockton  for  work  as  there 
performed  :  — 

Per  12  Pairs. 
Wheeling  stitches, fO  03^ 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 

In  the  matter  of  the  joint  application  for  arbitratiori  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  M.  A.  Packard 
Company,  shoe  manufacturer  of  Brockton,  and  stitch-burnishers  in  its 
Factory  No.  1. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports 
of  expert  assistants  nominated  by  the  parties,  the  Board  awards 
that  the  following  price  be  paid  by  M.  A.  Packard  Company  to 
said  employees  in  Factory  No.  1  at  Brockton  for  work  as  there 

performed  :  — 

Per  Day. 
Burnishing  stitches, |1  67 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 

Result.  —  The  employees  were  dissatisfied,  and,  availing 
themselves  of  the  provision  of  the  law,  notified  the  em- 
ployer and  the  Board  that  after  60  days  they  would  not 
be  bound  by  the  decision.  Sixty  days  elapsed,  but  no 
further  application  was  made  to  the  Board. 


1907.]  PUBLIC   DOCUMENT  — No.  40.  131 

CHURCHILL   &  ALDE]Sr   COMPANY  —  BROCKTON. 

On  November  1  the  following  decisions  were  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  Churchill  &  Alden 
Company,  shoe  manufacturer  of  Brockton,  and  stitch-wheelers  in  its  employ. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representati-ves,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  price  be  paid  by  Churchill  &  Alden  Company  to  said 
employees  at  Brockton  for  work  as  there  performed  :  — 

Per  12  Pairs. 
Wheeling  stitches,         .        .         .        .         .        .        .         .         .    fO  03|- 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of 
Conciliation  and  Arbitration  of  a  controversy  existing  between  Churchill  & 
Alden  Company,  shoe  manufacturer  of  Brockton,  and  stitch-burnishers  in  its 
employ. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  price  be  paid  by  Churchill  «&  Alden  Company  to  said 
employees  at  Brockton  for  work  as  there  performed  :  — 

Per  Day. 
Burnishing  stitches, $1  67 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 

Result.  —  The  employees  were  dissatisfied,  and,  availing 
themselves  of  the  provision  of  the  law,  notified  the  em- 
ployer and  the  Board  that  after  60  days  they  would  not 
be  bound  by  the  decision.  Sixty  days  elapsed,  but  no 
further  application  was  made  to  the  Board. 
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W.  L.  DOUGLAS  SHOE  COMPANY  —  BROCKTON. 

On  J^ovember  1  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Concil- 
iation and  Arbitration  of  a  controversy  existing  betweenW.  L.  Douglas  Shoe 
Company  of  Brockton  and  emplpyees  in  the  finishing  department  of  its 
Factory  No.  2. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  the  Board  awards  that  the 
following  prices  be  paid  by  W.  L.  Douglas  Shoe  Company  to  em- 
ployees in  said  department  of  Factory  No.  2  at  Brockton  for 
work  as  there  performed  :  — 

Per  24  Pairs. 

Scouring  heel-breasts, $0  02^ 

Scouring  heels, 

Scoui'ing  bottoms  (pin-wheel  and  naumkeag),    .... 

Blacking  bottoms,  top-pieces  and  breasts, 

Rolling  and  brushing  and  faking  bottoms  and  top-pieces  and 

cleaning  slugs, 

Padding  and  brushing  heels, 

Heelkeying, 


Blacking  top-pieces, 

Rolling  and  brushing  top-pieces  and  cleaning  slugs. 

Wheeling  shanks, 

Blacking  heels, 

Gumming  bottoms, 

Brushing  stitches, 


08 

13 

08i 

22 

07 

03^ 

Per 

Day. 

12 

00 

2 

25 

2 

00 

1 

50 

2 

25 

1 

50 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 

Result. — The  employees  were  dissatisfied,  and,  availing 
themselves  of  the  provision  of  the  law,  notified  the  em- 
ployer and  the  Board  that  after  60  days  they  would  not 
be  bound  by  the  decision.  Sixty  days  elapsed,  but  no 
further  application  was  made  to  the  Board. 
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RENFREW  MANUFACTURING   COMPANY  — ADAMS. 

On  Saturday,  November  10,  a  committee  of  weavers  em- 
ployed by  the  Renfrew  Manufacturing  Company  of  Adams 
presented  a  list  of  grievances,  the  most  important  of  which 
was  the  insufficiency  of  wages  paid  for  operating  6  looms 
with  the  electrical  stop  motion.  They  demanded  that  the 
4-loom  system  be  restored,  with  the  same  scale  of  wages  as 
was  then  paid  for  the  6 -loom.  The  employer  said  that  he 
would  try  to  adjust  the  minor  details  referred  to,  but  those 
relating  to  wages  and  the  4-loom  system  he  could  not 
entertain.  To  ascertain  the  conditions  of  employment,  a 
committee  was  sent  to  investigate  work  as  performed  in 
other  sections.  While  the  committee  was  out  the  work 
people  went  to  the  mill,  but  did  not  work.  Invited  to  a 
conference,  they  went  out  on  strike,  instead  of  meeting  the 
employer  ;  250  weavers  were  idle,  in  consequence. 

The  Board  interposed,  and  gave  such  advice  as  would 
tend  toward  a  settlement.  A  few  days  later  the  following 
statement  was  issued  by  the  workmen  :  — 

We  came  out  for  the  following  reasons  :  — 

First.  —  Because  of  the  demand  of  the  company  that  weavers 
run  6  looms  with  the  drop  wire,  with  a  cut-down  of  30  per  cent. 
The  weavers  find  that  with  the  bad  yarn  they  have  they  cannot 
make  a  fair  week's  wages. 

Second.  —  The  weavers  have  been  accustomed  to  make  on  an 
average  $10  a  week,  but  with  the  present  system  they  cannot 
average  more  than  $7  or  $8  a  week.  We  also  wish  to  contradict 
the  statement  that  the  motion  put  in  is  the  electric  stop  motion. 
It  is  a  drop  wire.  In  regard  to  the  statement  that  the  weavers  in 
the  Jaequard  mill  are  satisfied  with  the  drop  wire,  we  know  that 
such  is  not  the  case,  —  that  there  is  practically  as  much  dissatis- 
faction as  in  the  lower  mill.     And  we  claim  the  Renfrew  weavers 
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are  just  as  good  and  as  fast  a  class  of  fancy  weavers  as  can  be 
found  in  the  New  England  States.  And  in  reducing  them  from 
$10  to  $7  a  week,  why  should  there  not  be  dissatisfaction? 

In  regard  to  coming  out  on  strike  in  the  way  we  did,  before  our 
delegates  returned,  the  weavers  who  were  running  6  looms  had 
their  patience  exhausted  in  trying  these  drop  wires  with  the  poor 
yarn,  and  could  not  stand  it  any  longer.  We,  as  union  weavers, 
stood  by  them,  for  we  knew  that  sooner  or  later  we  would  all  be 
in  the  same  place. 

We  claim  that  no  labor  man  or  men  have  criticized  the  action 
taken  by  the  Renfrew  weavers,  and  we  do  not  see  why  the  weav- 
ers of  the  Renfrew  mill  were  criticized  as  they  have  been,  for 
every  demand  put  before  the  company  was  a  just  demand. 

Another  committee  will  be  appointed,  to  see  the  company  for  a 
final  decision. 

On  the  2 2d  60  weavers  employed  on  the  gingham  looms 
in  the  Jacquard  mill  left  work  in  sympathy.  On  the  24th 
they  voted  to  return  on  the  following  Monday,  the  26th. 
Accordingly,  on  the  26th  all  hands  returned  to  work  for 
two  weeks,  as  a  trial  plan  of  settlement.  There  was  some 
dissatisfaction  at  the  end  of  two  weeks,  but  a  further  trial 
was  resolved  upon.  There  was  an  evident  desire  on  the 
part  of  the  company  and  its  weavers  to  treat  one  another  in 
the  spirit  of  conciliation,  and  the  feeling  grew  in  all  quarters, 
that,  as  the  men  became  more  skilful  in  operating  the  new 
adjustment,  all  traces  of  recent  unpleasantness  would  wear 
away  and  the  old  feeling  of  contentment  prevail. 

Nothing  further  was  heard  of  the  difficulty . 
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LEWIS  A.    CROSSETT,  INCORPOIIA.TED  —  ABINGTOM". 

On  November  20  -  the  following  decisions  were  ren- 
dered :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  Lewis  A.  Crossett, 
Incorporated,  shoe  manufacturer  of  Abington,  and  employees  in  the  stitching 
department  of  its  Factory  No.  2. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  Lewis  A.  Crossett,  Incorporated, 
to  employees  in  said  department  at  Abington  for  work  as  there 
performed :  — 

Goodyear  stitching,  per  12  pairs, $0  21 

Samples,  per  pair, 02^ 

Single  pairs, 03 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  Leivis  A.  Crossettt 
Incorporated,  shoe  manufacturers  of  Abington,  and  employees  in  the  edge- 
making  department  of  its  Factory  No.  2. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  Lewis  A.  Crossett,  Incorporated, 
to  employees  in  said  department  at  Abington  for  work  as  there 
performed  :  — 

Per  12  Pairs. 
Edge  trimming,  shoes  selling  to  the  consumer  for  $3  or  less,  .  $0  20 
Edgetrimming,  shoes  selling  to  the  consumer  for  more  than  $3,  25 

Edgetrimming,  samples  and  single  pairs,  per  pair,  $0.03. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  betweeti  Lewis  A.  Crossett, 
Incorporated,  shoe  manufacturer  of  Abington,  and  emploijees  in  the  edge- 
maMng  department  of  its  Factory  No.  3. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  Lewis  A.  Crossett,  Incorporated, 
to  employees  in  said  department  at  Abington  for  work  as  there 
performed  :  — 

Per  12  Pairs. 
Edgetrimming,  shoes  selling  to  the  consumer  for  |3  or  less,  .  |0  20 
Edgetrimming,  shoes  selling  to  the  consumer  for  more  than  f3,  25 

Edgetrimming,  samples  and  single  pairs,  per  pair,  f  0.03. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


LEWIS  A.    CEOSSETT,   INCORPOIIATED  —  ABINGTOK". 

A  joint  application  from  Lewis  A.  Crossett,  Incorporated, 
and  heel  builders  employed  at  Abington  was  received  on 
November  24,  but  on  the  27th  the  parties  appeared  and 
announced  a  settlement.  At  their  request,  the  terms  were 
reduced  to  writing  and  placed  on  file  with  the  application. 


LEWIS  A.    CROSSETT,   INCORPORATED  —  ABINGTON. 

On  the  24th  of  November  a  joint  application  was  received 
from  Lewis  A.  Crossett,  Incorporated,  and  edgetrimmers  of 
Factory  No.  1  at  Abington.  A  hearing  was  assigned  to  the 
27th,   and  the    parties  so   notified.     At   the    time    set   the 
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parties  appeared  and  announced  a  settlement.  An  agree- 
ment was  committed  to  writing  and  placed  on  file  with  the 
application. 

J.   L.   WALKER  &   CO.— LYNN. 

On  November  27  an  application  was  received  from  the 
workmen  interested,  alleging  a  controversy  concerning  the 
price,  upon  several  items,  for  outside  shoe  cutting.  A  con- 
ference of  parties  was  had  forthwith  in  the  presence  of  the 
Board,  an  agreement  was  reached,  and  the  application  was 
placed  on  file. 

P.   B.   KEITH   SHOE   COMPANY- BROCKTON. 

On  December  3  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  betiveen  Preston  B.  Keith 
Shoe  Company  of  Brockton  and  employees  in  its  sole-leather  department. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  Preston  B.  Keith  Shoe  Company 
to  employees  in  said  department  at  Brockton  for  work  as  there 
performed  :  — 

Per  Day. 

Cutthig  lifting  (machine), .        .       |2  25 

Cutting  lifting  (block), 2  25 

Heel-compressing, 2  25 

Per  100  Pairs. 

Tacking  heels,  whole  lift, fO  35 

Tacking  heels,  half  lift,         ...."....  40 

Tacking  heels,  military, 45 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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STACY,  ADAMS  &   CO. —BROCKTON". 

On  December  4  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  Stacy,  Adams  & 
Co.,  shoe  manufacturers  of  Brockton,  and  employees  in  their  treeing  depart- 
ment. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character  of 
the  work  and  the  conditions  under  which  it  is  performed,  which  is 
the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  Stacy,  Adams  &  Co.  to  employees 
in  said  department  at  Brockton  for  work  as  there  performed  :  — 

Per  24  Pairs. 

Patent  and  enamel  leather,  cleaned, $0  90 

Vici,  cleaned  and  ironed, 70 

Box,  velours,  gun  metal,  Ivey  calf,  Duro  calf,  kangaroo,  black 

Russia  and  similar  leathers,  cleaned,  one  coat  of  dressing,     .  48 

Calf  and  Cordovan, 1  10 

Single  paii's  and  samples,  per  j)air,  |0.05. 

Per  hour,  f  0.331. 

Ironing  vici  tops,  hour  work. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


M.   C.    DIZEH  &   CO.  —  WSYMOUTH. 

On  December  7  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  bettveen  M.  C.  Dizer  & 
Co.,  shoe  manufacturers  of  Weymouth,  and  employees  in  their  treeing 
department. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
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expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  M.  C.  Dizer  &  Co.  to  employees  in 
said  department  at  Weymouth  for  work  as  there  performed  by  men 
of  average  skill  and  capacity;  per  hour,  $0.28  ;  per  day,  $2.50. 

The  question  of  fair  price  for  each  of  several  items  of  work  was 
submitted.  The  Board  awards  that  there  be  no  change  in  the 
piece  prices  paid  at  the  time  of  filing  said  application,  but  recom- 
mends that  the  sponges  used  in  the  department  be  furnished  by 
the  employerSo 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


THOMAS  G.  PLANT   COMPANY  —  BOSTON. 

On  December  10  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  betioeen  Thomas  G.  Plant 
Company,  shoe  manufacturer  of  Boston,  and  employees  engaged  in  bufp^ng 
and  shanking. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character  of 
the  work  and  the  conditions  under  which  it  is  performed,  which  is 
the  subject-matter  of  the  controversy,  the  Board  awards  that  42 
cents,  44^  cents,  47  cents  and  49^  cents  per  100  pairs,  according 
to  the  different  grades,  be  paid  by  Thomas  G.  Plant  Company  to 
said  employees  at  Boston  for  buffing  and  shanking  shoes  as  the 
work  is  there  performed. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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GEORGE   E.   KEITH   COMPANY  —  MIDDLEBOROUGH. 

On  December  19  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  betioeen  George  E.  Keith 
Company,  shoe  manufacturer,  and  Goodyear  loelters  inits factory  at  Middle- 
borough. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  the  Board  awards  that  the 
following  price  be  paid  by  George  E.  Keith  Company  to  said  em- 
ployees at  Middleborough  for  work  as  there  performed  :  — 


Goodyear  welting, 


Per  12  Pair8. 
.       fO  16 


By  the  Board, 

Bernard  F.  Supple,  Secretary. 


PRESTON  B.   KEITH  SHOE    COMPANY  — BROCKTON. 

On  December  21  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  Preston  B.  Keith 
Shoe  Company  of  Brockton  and  employees  in  its  bottoming  department. 

Haviog  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  Px-eston  B.  Keith  Shoe  Company 
to  employees  in  said  department  at  Brockton  for  work  as  there 
performed :  — 

Per  24  Pairs. 

Pulling  tacks f  0  07 

Removing  side  tacks, 04 

Removing  insole  tacks, .  04 

Ti'imming  inseams, 11 

Bottom  filling, 06 
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Shanking, 
Beating  welts, 
Pulling  lasts. 
Separating  stitches, 
Leveling, 


Per  24  Pairs. 

fO  04 

04i 

06 

08 

12 


By  the  Board, 

Bernard  F.  Supple,  Secretary. 


REYNOLDS,   DRAKE   &   GABELL,   BROCKTON. 
On  December  27  the  following  decisions  were  rendered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  Reynolds,  Drake 
&  Gabell,  shoe  manufacturers,  and  employees  in  their  finishing  departm,eni 
at  Brockton. 

Having  considered  said  application  and  beard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  prices  be  paid  by  Reynolds,  Drake  &  Gabell  to  em- 
ployees in  said  department  at  Brockton  for  work  as  there  per- 
formed :  — 

Per  24  Pairs. 
Heel-scouring, $0  14 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  betiveen  Reynolds,  Drake 
&  Gabell,  shoe  manufacturers,  and  employees  in  their  finishing  department  at 
Brockton. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
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the  following  prices  be  paid  by  Reynolds, 'Drake  &  Gabell  to 
employees  in  said  department  at  Brockton  for  work  as  there 
performed  :  — 

Per  24  Pairs. 
Scouring  bottoms  (pin-wheel  and  uaumkeag  attachment),  .      fO  14 

By  the  Board, 

Bernard  F.  Stjppj.-e,  Secretary. 

Result. — The  employees  were  dissatistied,  and,  availing 
themselves  of  the  provision  of  the  law,  notified  the  em- 
ployer and  the  Board  that  after  60  da3^s  they  would  not 
be  bound  by  the  decision. 


LEWIS  A.    CROSSETT,  IWCORPORATED  —  ABINGTON. 

On  December  27  the  following  decision  was  rendered  :  — 

In  the  matter  of  the  joint  application  for  arhitration  to  the  State  Board  of  Con- 
ciliation and  Arhitration  of  a  controversy  existing  between  Leiuis  A.  Crossett, 
Incorporated,  shoe  manufacturer,  and  finishers  employed  at  Ahington. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  the  Board  finds  that,  by 
reason  of  the  relations  existing  between  the  parties,  the  employer 
acted  within  his  rights  when  he  elected  to  pay  for  his  work  by  the 
day  instead  of  by  the  piece.  The  workmen  have  a  right  to  an 
adjustment  of  the  day  price  by  agreement  or  by  arbitration,  in  the 
event  of  the  employer's  establishing  a  price  that  is  not  satisfactory 
to  them. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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T.   J.   KIELY  &   CO.  — LYNW. 

On  January  3,  1907,  the  following  decision  was  ren- 
dered :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitratio7i  of  a  controversy  existing  betiveen  T.  J.  Kiely  &  Go. 
and  pullers-over  employed  in  their  factory  at  Lynn. 

At  a  conference  of  parties  in  the  presence  of  the  Board  cer- 
tain differences  as  to  four  items  of  sole-laying  and  one  item  of 
pulling-over  were  settled  by  agreement.  The  five  remaining  items 
related  to  pulling-over  kid  shoes  :  women's,  misses',  little  gents', 
children's  and  infants'. 

Having  considered  the  amended  application  and  heard  the  parties 
by  their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
no  changes  be  made  in  the  prices  as  paid  by  said  T.  J.  Kiely  &  Co. 
to  employees  in  their  factory  at  Lynn  for  pulling-over  kid  shoes 
as  the  work  is  there  performed. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 

Result.  —  The  employees  were  dissatisfied,  and,  availing 
themselves  of  the  provision  of  the  aw,  notified  the  em- 
ployer and  the  Board  that  after  60  days  they  would  not 
be  bound  by  the  decision. 


GEORGE   E.  KEITH   COMPANY  — BROCKTON. 
On   January  3,    1907,   the  following  decision   Avas  ren- 
dered :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  betioeen  George  E.  Keith 
Company  and  cutters  employed  in  its  No.  1  Factory  at  Brockton. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly   authorized  representatives,  investigated  the  character 
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of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports 
of  expert  assistants  nominated  by  the  parties,  the  Board  awards 
that  there  be  no  change  in  price  or  prices  per  day  paid  by  said 
G-eorge  E.  Keith  Company  to  employees  in  No.  1  Factory  at  Brock- 
ton for  "  outside  cutting,  so  called,"  as  there  performed. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


WEBER  BROTHERS  SHOE  COMPANY— WORTH  ADAMS. 

On  January  16,  1907,  the  following  decision  was  ren- 
dered :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  between  Weber  Brothers 
Shoe  Company  of  North  Adams  and  employees  in  its  lasting  department. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports 
of  expert  assistants  nominated  by  the  parties,  the  Board  awards 
that  the  following  prices  be  paid  by  Weber  Brothers  Shoe  Com- 
pany to  employees  in  said  department  at  North  Adams  for  work 

as  there  performed  :  — 

Per  12  Pairs. 

Tacking  on  inner  soles,  by  machine, |0  03 

Assembling  by  Machine  for  Pulling- over  Machine, 

Boxes  to  come  stitched  in,  put  in  counters,  straighten  back  seam, 

and  tack   and  other  details  necessary   to  prepare  shoe   for 

operator :  — 

Per  12  Pairs. 

All  kinds, fO  11 

Samples  or  1-pair  lots,  price  and  a  half. 
Odd  shoes,  price  and  a  half. 

Operating  on  Pulling-over  Machine. 

Per  12  Pairs. 

Regular  work, |0  10 

Patent  leathers, 12 

Samples  or  1-pair  lots,  price  and  a  half. 

Odd  shoes,  price  and  a  half. 
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Operating  on  Consolidated  Hand-method  Machine. 

Per  12  Pairs. 

Regular  work, $0  18 

All  patent  leathers  and  Cordovan, 24 

All  samples  and  1-pair  lots,  per  pair,  $0.01  extra. 

Lasting  over  odd  shoes,  price  and  a  half. 

Pulling  up  counters  on  Consolidated  machine,    ....  03 

Pounding  heelseats,  by  machine, 02 

By  agreement  of  the  parties,  this  decision  takes  effect  as  of 
November  7,  1.906. 

By  the  Board, 

Bernard  F.  Supple,  Secretary, 


C.   S.   MARSHALL   &   CO.  —  BROCKTON. 

On  January  31,  1907,  the  follovring  decision  was  ren- 
dered :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
dliation  and  Arbitration  of  a  controversy  existing  between  G.  S.  Marshall 
&  Co.,  shoe  manufacturers  of  Brockton,  and  employees  in  their  stitching 
department. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports 
of  expert  assistants  nominated  by  the  parties,  the  Board  awards 
that  the  following  price  be  paid  by  C.  S.  Marshall  &  Co.  to  em- 
ployees in  said  department  at  Brockton  for  work  as  there  per- 
formed :  — 

Per  12  Pairs. 
Staying  button  fly, f 0  06 

By  the  Board, 

Bernard  F.  Supple,  Secretary, 
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M.   A.   PACKARD    COMPANY  — BROCKTON. 

On  January  31,  1907,  the  following  decision  was  ren- 
dered :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversij  existing  between  M.  A.  Packard 
Company,  shoe  manufacturer  of  Brockton,  and  employees  in  its  stitching 
depart'tnent. 

Having  considered  said  application  and  lieard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  price"  be  paid  by  M.  A.  Packard  Company  to  em- 
ployees in  said  department  at  Brockton  for  work  as  there  per- 
formed :  — 

Per  24  Pair8. 
Folding  blucher  bal.  vamps,  by  machine,     .  ...      $0  08 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


T.   D.   BARRY   &   CO. —  BROCKTON. 

The  following  decision  was  rendered  on  January  31, 
1907:  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
-  ailiation  and  Arbitration  of  a  controversy  existing  betiveen  T.  D.  Barry  & 
Co.,  shoe  manufacturers    of  Brockton,  and  employees  in  their  stitching 
department. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
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the  following  price  be  paid  by  T.  D.  Barry  &  Co.  to  employees  in 
said  department  at  Brockton  for  work  as  there  performed. 

Per  12  Pairs. 
Stitching  new  pattern  V  block,  to  hold  strap,      ,         .         .         .    |0  03^ 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 

Result.  —  The  employees  were  dissatisfied,  and,  availing 
themselves  of  the  provision  of  the  law,  notified  the  em- 
ployer and  the  Board  that  after  60  days  they  would  not 
be  bound  by  the  decision. 


W.  L.  DOUGLAS  SHOE  COMPANY  — BROCKTON. 

On   January  31,    1907,  the  following  decision  was  ren- 
idered  :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  betioeen  W.  L.  Douglas 
Shoe  Company  of  Brockton  and  employees  in  its  stitching  department  of 
Factory  No.  3. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  price  be  paid  by  W.  L.  Douglas  Shoe  Company  to 
employees  in  said  department  at  Brockton  for  work  as  there 
performed  :  — 

Per  24  Pairs. 
Undertrimming  bluchers  with  V, $0  20 

By  agreement  of  the  parties,  this  decision  takes  effect  as  of 
October  1,  1906. 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 
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WHITMAN  &  KEITH  COMPANY  — BROCKTON. 

On  February  6,  190.7,  the  following  decision  was  ren- 
dered :  — 

In  the  matter  of  the  joint  application  for  arbitration  to  the  State  Board  of  Con- 
ciliation and  Arbitration  of  a  controversy  existing  betioeen  Whitman  & 
Keith  Company,  shoe  manufacturer  of  Brockton,  and  employees  in  its  edge- 
making  department. 

Having  considered  said  application  and  heard  the  parties  by 
their  duly  authorized  representatives,  investigated  the  character 
of  the  work  and  the  conditions  under  which  it  is  performed,  which 
is  the  subject-matter  of  the  controversy,  and  considered  reports  of 
expert  assistants  nominated  by  the  parties,  the  Board  awards  that 
the  following  price  be  paid  by  Whitman  &  Keith  Company  to  em- 
ployees in  said  department  at  Brockton  for  work  as  there  per- 
formed. 

Per  12  Pairs. 
Edgesetting  (one  setting) ,   .        .        .        .        .        .        .        .      $0  18 

By  the  Board, 

Bernard  F.  Supple,  Secretary. 


The  foregoing  report  is  respectfully  submitted. 

WILLARD  ROWLAND, 
RICHARD   P.   BARRY, 
CHARLES   DANA   PALMER, 

state  Board  of  Conciliation  and  Arbitration. 
Boston,  February  21,  1907. 
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In  1886  Massacbusetts  and  New  York  -established  state 
boards  of  arbitration. 

A  statute  of  the  United  States,  enacted  in  1888,  provided 
arbitration  by  temporary  boards,  when  desired  by  railroads 
and  their  employees.  Governmental  investigation  was  also 
provided  by  authorizing  the  president  to  appoint  members 
of  a  temporary  commission.  In  1894  a  commission  ap- 
pointed under  this  law  reported  on  the  Chicago  strike,  rec- 
ommended changes  in  the  act  and  suggested  to  the  states 
"  the  adoption  of  some  system  of  conciliation  and  arbitra- 
tion like  that  in  use  in  the  Commonwealth  of  Massachusetts." 
In  1898  the  law  was  repealed,  its  essential  provisions  were 
re-enacted  and  procedure  was  specified  with,  greater  elab- 
oration. 

Twenty-four  states  in  the  union  now  provide  for  media- 
tion of  one  kind  or  another  in  the  settlement  of  industrial 
disputes.  Of  these  the  statutes  of  the  following  19  contem- 
plate the  administration  of  conciliation  and  arbitration  laws 
through  permanent  state  tribunals:  Massachusetts,  Wiscon- 
sin, Montana,  Ohio,  California,  Colorado,  Minnesota,  ISTew 
Jersey,  IsTew  York,  Maryland,  Washington,  Michigan,  Con- 
necticut, Illinois,  Missouri,  Idaho,  Louisiana,  Utah,  Indiana. 
In  Maryland  and  Washington  some  of  the  functions  of  a 
state  board  are  performed  by  a  chief  of  labor  bureau.  In 
the  first  11  states  above  named  the  laws  authorize  temporary 
local  boards  also;  in  the  first  three  the  state  board  may  have 
expert  assistants.  Four  other  states  provide  for  mediation 
by  other  tribunals  —  Iowa,  Kansas,  Pennsylvania  and  Texas. 

Following  are  laws,  etc.,  relating  to  mediation  in  indus- 
trial controversies :  — 
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UNITED     STATES. 

[Public  Laws,   1898.] 

Chap.  370.  —  An  Act  Concerning  carriers  engaged  in  inter- 
state commerce  and  their  employees. 

Be  it  enacted  dy  the  Senate  and  House  of  Representatives  of 
the  United  States  of  America  in  Congress  assembled.  That  the 
provisions  of  this  Act  shall  apply  to  any  common  carrier  or  car- 
riers and  their  oflBcers,  agents,  and  employees,  except  masters 
of  vessels  and  seamen,  as  defined  in  section  forty-six  hmidred 
and  twelve.  Revised  Statutes  of  the  United  States,  engaged  in 
the  transportation  of  passengers  or  property  wholly  by  railroad, 
or  partly  by  railroad  and  partly  by  water,  for  a  continuous  car- 
riage or  shipment,  from  one  State  or  Territory  of  the  United 
States,  or  the  District  of  Columbia,  to  any  other  State  or  Terri- 
tory of  the  United  States,  or  the  District  of  Columbia,  or  from 
any  place  in  the  United  States  to  an  adjacent  foreign  country, 
or  from  any  place  in  the  United  States  through  a  foreign  country 
to  any  other  place  in  the  United  States. 

The  term  "  railroad "  as  used  in  this  Act  shall  include  all 
bridges  and  ferries  used  or  operated  in  connection  with  any 
railroad,  and  also  all  the  road  in  use  by  any  corporation  oper- 
ating a  railroad,  whether  owned  or  operated  under  a  contract, 
agreement,  or  lease ;  and  the  term  "  transportation  "  shall  in- 
clude all  instrumentalities  of  shipment  or  carriage. 

The  term  "  employees  "  as  used  in  this  Act  shall  include  all 
persons  actually  engaged  in  any  capacity  in  train  operation  or 
train  service  of  any  description,  and  notwithstanding  that  the 
cars  upon  or  in  which  they  are  employed  may  be  held  and  oper- 
ated by  the  carrier  under  lease  or  other  contract:  Provided, 
however.  That  this  Act  shall  not  be  held  to  apply  to  employees 
of  street  railroads  and  shall  apply  only  to  employees  engaged  in 
railroad  train  service.  In  every  such  case  the  carrier  shall  be 
responsible  for  the  acts  and  defaults  of  such  employees  in  the 
same  manner  and  to  the  same  extent  as  if  said  cars  were  owned 
by  it  and  said  employees  directly  employed  by  it,  and  any  provi- 
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sions  to  the  contrary  of  any  such  lease  or  other  contract  shall  be 
binding  only  as  between  the  parties  thereto  and  shall  not  affect 
the  obligations  of  said  carrier  either  to  the  public  or  to  the 
private  parties  concerned. 

Sec.  2.  Whenever  a  controversy  concerning  wages,  hours  of 
labor,  or  conditions  of  emplojonent  shall  arise  between  a  car- 
rier subject  to  this  Act  and  the  employees  of  such  carrier, 
seriously  interrupting  or  threatening  to  interrupt  the  business 
of  said  carrier,  the  chairman  of  the  Interstate  Commerce  Com- 
mission and  the  Commissioner  of  Labor  shall,  upon  the  request 
of  either  party  to  the  controversy,  with  all  practicable  expedi- 
tion, put  themselves  in  communication  with  the  parties  to  such 
controversy,  and  shall  use  their  best  efforts,  by  mediation  and 
conciliation,  to  amicably  settle  the  same;  and  if  such  efforts 
shall  be  imsuccessful,  shall  at  once  endeavor  to  bring  about  an 
arbitration  of  said  controversy  in  accordance  with  the  provi- 
sions of  this  act. 

Sec.  3.  Whenever  a  controversy  shall  arise  between  a  car- 
rier subject  to  this  Act  and  the  employees  of  such  carrier  which 
cannot  be  settled  by  mediation  and  conciliation  in  the  manner 
provided  in  the  preceding  section,  said  controversy  may  be  sub- 
mitted to  the  arbitration  of  a  board  of  three  persons,  who  shall 
be  chosen  in  the  manner  following:  One  shall  be  named  by  the 
carrier  or  employer 'directly  interested;  the  other  shall  be  named 
by  the  labor  organization  to  which  the  employees  directly  inter- 
ested belong,  or,  if  they  belong  to  more  than  one,  by  that  one 
of  them  which  specially  represents  employees  of  the  same  grade 
and  class  and  engaged  in  services  of  the  same  nature  as  said 
employees  so  directly  interested :  Provided,  Jioivever,  That  when 
a  controversy  involves  and  affects  the  interests  of  two  or  more 
classes  and  grades  of  employees  belonging  to  different  labor 
organizations,  such  arbitrator  shall  be  agreed  upon  and  desig- 
nated by  the  concurrent  action  of  all  such  labor  organizations; 
and  in  cases  where  the  majority  of  such  employees  are  not 
members  of  any  labor  organization,  said  emploj'ees  may  by  a 
majority  vote  select  a  committee  of  their  own  number,  which 
committee  shall  have  the  right  to  select  the  arbitrator  on  behalf 
of  said  employees.  The  two  thus  chosen  shall  select  the  third 
commissioner  of  arbitration;  but,  in  the  event  of  their  failure 
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to  name  such  arbitrator  within  five  days  after  their  first  meeting, 
the  third  arbitrator  shall  be  named  by  the  commissioners  named 
in  the  preceding  section.  A  majority  of  said  arbitrators  shall 
be  competent  to  make  a  valid  and  binding  award  imder  the 
provisions  hereof.  The  submission  shall  be  in  v/riting,  shall  be 
signed  by  the  employer  and  by  the  labor  organization  represent- 
ing the  employees,  shall  specify  the  time  and  place  of  meeting 
of  said  board  of  arbitration,  shall  state  the  questions  to  be 
decided,  and  shall  contain  appropriate  provisions  by  which  the 
respective  parties  shall  stipulate,  as  follows : 

First.  That  the  board  of  arbitration  shall  commence  their 
hearings  within  ten  days  from  the  date  of  the  appointment  of 
the  third  arbitrator,  and  shall  find  and  file  their  award,  as  pro- 
vided in  this  section,  within  thirty  days  from  the  date  of  the 
appointment  of  the  third  arbitrator;  and  that  pending  the  arbi- 
tration the  status  existing  immediately  prior  to  the  dispute  shall 
not  be  changed:  Provided,  That  no  employee  shall  be  compelled 
to  render  personal  service  without  his  consent. 

Second.  That  the  award  and  the  papers  and  proceedings,  in- 
cluding the  testimony  relating  thereto  certified  under  the  hands 
of  the  arbitrators  and  which  shall  have  the  force  and  effect  of  a 
bill  of  exceptions,  shall  be  filed  in  the  clerk's  office  of  the  cir- 
cuit court  of  the  United  States  for  the  district  wherein  the  con- 
troversy arises  or  the  arbitration  is  entered  into,  and  shall  be 
final  and  conclusive  upon  both  parties,  unless  set  aside  for  error 
of  law  apparent  on  the  record. 

Third.  That  the  respective  parties  to  the  award  will  each 
faithfully  execute  the  same,  and  that  the  same  may  be  specifi- 
cally enforced  in  equity  so  far  as  the  powers  of  a  court  of 
equity  permit:  Provided,  That  no  injunction  or  other  legal 
process  shall  be  issued  which  shall  compel  the  performance  by 
any  laborer  against  his  will  of  a  contract  for  personal  labor  or 
service. 

Fourth.  That  employees  dissatisfied  with  the  award  shall 
not  by  reason  of  such  dissatisfaction  quit  the  service  of  the 
employer  before  the  expiration  of  three  months  from  and  after 
the  making  of  such  award  without  giving  thirty  days'  notice 
in  writing  of  their  intention  so  to  quit.  Nor  shall  the  em- 
ployer dissatisfied  with  such  award  dismiss  any  employee  or 
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employees  on  account  of  such  dissatisfaction  before  the  expira- 
tion of  three  months  from  and  after  the  making  of  such  award 
without  giving  thirty  days'  notice  in  writing  of  his  intention  so 
to  discharge. 

Fifth.  That  said  award  shall  continue  in  force  as  between 
the  parties  thereto  for  the  period  of  one  year  after  the  same 
shall  go  into  practical  operation,  and  no  new  arbitration  upon 
the  same  subject  between  the  same  employer  and  the  same  class 
of  employees  shall  be  had  until  the  expiration  of  said  one  3''ear 
if  the  award  is  not  set  aside  as  provided  in  section  four.  That 
as  to  individual  employees  not  belonging  to  the  labor  organiza- 
tion or  organizations  which  shall  enter  into  the  arbitration,  the 
said  arbitration  and  the  award  made  therein  shall  not  be  bind- 
ing, unless  the  said  individual  employees  shall  give  assent  in 
writing  to  become  parties  to  said  arbitration. 

Sec.  4.  The  award  being  filed  in  the  clerk's  office  of  a 
circuit  court  of  the  United  States,  as  hereinbefore  provided, 
shall  go  into  practical  operation,  and  judgment  shall  be  en- 
tered thereon  accordingly  at  the  expiration  of  ten  days  from 
such  filing,  unless  within  such  ten  days  either  party  shall  file 
exceptions  thereto  for  matter  of  law  apparent  upon  the  rec- 
ord, in  which  case  said  award  shall  go  into  practical  operation 
and  judgment  be  entered  accordingly  when  such  exceptions  shall 
have  been  finally  disposed  of  either  by  said  circuit  court  or  on 
appeal  therefrom. 

At  the  expiration  of  ten  days  from  the  decision  of  the  cir- 
cuit court  upon  exceptions  taken  to  said  award,  as  aforesaid, 
judgment  shall  be  entered  in  accordance  with  said  decision  un- 
less during  said  ten  days  either  party  shall  appeal  therefrom 
to  the  circuit  court  of  appeals.  In  such  case  only  such  por- 
tion of  the  record  shall  be  transmitted  to  the  appellate  court 
as  is  necessary  to  the  proper  understanding  and  consideration 
of  the  questions  of  law  presented  by  said  exceptions  and  to  be 
decided. 

The  determination  of  said  circuit  court  of  appeals  upon  said 
questions  shall  be  final,  and  being  certified  by  the  clerk  thereof 
to  said  circuit  court,  judgment  pursuant  thereto  shall  thereupon 
be  entered  by  said  circuit  court. 

If  exceptions  to  an   award   are  finally  sustained,  judgment 
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shall  be  entered  setting  aside  the  award.  But  in  such  case  the 
parties  may  agree  upon  a  judgment  to  be  entered  disposing  of 
the  subject-matter  of  the  controversy,  which  judgment  when  en- 
tered shall  have  the  same  force  and  effect  as  judgment  entered 
upon  an  award. 

Sec.  5.  For  the  purposes  of  this  Act  the  arbitrators  herein 
provided  for,  or  either  of  them,  shall  have  power  to  administer 
oaths  and  affirmations,  sign  subpoenas,  require  the  attendance 
and  testimony  of  witnesses,  and  the  production  of  such  books, 
papers,  contracts,  agreements,  and  documents  material  to  a 
just  determination  of  the  matters  under  investigation  as  may  be 
ordered  by  the  court ;  and  may  invoke  the  aid  of  the  United 
States  courts  to  compel  witnesses  to  attend  and  testify  and  to 
produce  such  books,  papers,  contracts,  agreements  and  docu- 
ments to  the  same  extent  and  under  the  same  conditions  and 
penalties  as  is  provided  for  in  the  Act  to  regulate  commerce, 
approved  February  fourth,  eighteen  hundred  and  eighty-seven, 
and  the  amendments  thereto. 

Sec.  6.  Every  agreement  of  arbitration  under  this  act  shall 
be  acknowledged  by  the  parties  before  a  notary  public  or  clerk 
of  a  district  or  circuit  court  of  the  United  States,  and  when  so 
acknowledged  a  copy  of  the  same  shall  be  transmitted  to  the 
chairman  of  the  Interstate  Commerce  Commission,  who  shall 
file  the  same  in  the  office  of  said  commission. 

Any  agreement  of  arbitration  which  shall  be  entered  into 
conforming  to  this  Act,  except  that  it  shall  be  executed  by  em- 
ployees individually  instead  of  by  a  labor  organization  as  their 
representative,  shall,  when  duly  acknowledged  as  herein  pro- 
vided, be  transmitted  to  the  chairman  of  the  Interstate  Com- 
merce Commission,  who  shall  cause  a  notice  in  writing  to  be 
served  upon  the  arbitrators,  fixing  a  time  and  place  for  a  meet- 
ing of  said  board,  which  shall  be  within  fifteen  days  from  the 
execution  of  said  agreement  of  arbitration:  Provided,  however, 
That  the  said  chairman  of  the  Interstate  Commerce  Commission 
shall  decline  to  call  a  meeting  of  arbitrators  under  such  agree- 
ment unless  it  be  shown  to  his  satisfaction  that  the  employees 
signing  the  submission  represent  or  include  a  majority  of  all 
employees  in  the  service  of  the  same  employer  and  of  the  same 
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grade  and  class,  and  that  an  award  pursuant  to  said  submission 
can  justly  be  regarded  as  binding  upon  all  such  employees. 

Sec.  7.  During  the  pendency  of  arbitration  under  this  Act 
it  shall  not  be  lawful  for  the  employer,  party  to  such  arbi- 
tration, to  discharge  the  employees,  parties  thereto,  except  for 
inefficiency,  violation  of  law,  or  neglect  of  duty;  nor  for  the 
organization  representing  such  employees  to  order,  nor  for  the 
employees  to  unite  in,  aid,  or  abet,  strikes  against  said  em- 
ployer; nor,  during  a  period  of  three  months  after  an  award 
under  such  an  arbitration,  for  such  employer  to  discharge  any 
such  employees,  except  for  the  causes  aforesaid,  without  giving 
thirty  days'  written  notice  of  an  intent  so  to  discharge;  nor  for 
any  such  employees,  during  a  like  period,  to  quit  the  service  of 
said  employer  without  just  cause,  without  giving  to  said  em- 
ployer thirty  days'  written  notice  of  an  intent  so  to  do;  nor  for 
such  organization  representing  such  employees  to  order,  coun- 
sel, or  advise  otherwise.  Any  violation  of  this  section  shall 
subject  the  offending  party  to  liability  for  damages :  Provided, 
That  nothing  herein  contained  shall  be  construed  to  prevent 
any  employer,  party  to  such  arbitration,  from  reducing  the 
number  of  its  or  his  employees  whenever  in  its  or  his  judgment 
business  necessities  require  such  reduction. 

Sec.  8.  In  every  incorporation  under  the  provisions  of  chap- 
ter five  hundred  and  sixty-seven  of  the  United  States  Statutes 
of  eighteen  hundred  and  eighty-five  and  eighteen  hundred  and 
eighty-six  it  must  be  provided  in  the  articles  of  incorporation 
and  in  the  constitution,  rules,  and  by-laws  that  a  member  shall 
cease  to  be  such  by  participating  in  or  by  instigating  force  or 
violence  against  persons  or  property  during  strikes,  lockouts,  or 
boycotts,  or  by  seeking  to  prevent  others  from  working  through 
violence,  threats,  or  intimidations.  Members  of  such  incorpo- 
rations shall  not  be  personally  liable  for  the  acts,  debts,  or 
obligations  of  the  corporations,  nor  shall  such  corporations  be 
liable  for  the  acts  of  members  or  others  in  violation  of  law; 
and  such  corporations  may  appear  by  designated  representatives 
before  the  board  created  by  this  Act,  or  in  any  suits  or  pro- 
ceedings for  or  against  such  corporations  or  their  members  in 
any  of  the  Federal  courts. 
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Sec.  9.  Whenever  receivers  appointed  by  Federal  courts  are 
in  the  possession  and  control  of  railroads,  the  employees  upon 
such  railroads  shall  have  the  right  to  be  heard  in  such  courts 
upon  all  questions  affecting  the  terms  and  conditions  of  their 
employment,  through  the  officers  and  representatives  of  their 
associations,  whether  incorporated  or  unincorporated,  and  no 
reduction  of  wages  shall  be  made  by  such  receivers  without  the 
authority  of  the  court  therefor  upon  notice  to  such  employees, 
said  notice  to  be  not  less  than  twenty  days  before  the  hearing 
upon  the  receivers'  petition  or  application,  and  to  be  posted 
upon  all  customary  bulletin  boards  along  or  upon  the  railway 
operated  by  such  receiver  or  receivers. 

Sec.  10.  Any  employer  subject  to  the  provisions  of  this 
Act  and  any  officer,  agent,  or  receiver  of  such  employer  who 
shall  require  any  employee,  or  any  person  seeking  employment, 
as  a  condition  of  such  emplojnnent,  to  enter  into  an  agreement, 
either  written  or  verbal,  not  to  become  or  remain  a  member  of 
any  labor  corporation,  association,  or  organization;  or  shall 
threaten  any  employee  v.dth  loss  of  employment,  or  shall  unjustly 
discriminate  against  any  employee  because  of  his  membership 
in  such  a  labor  corporation,  association,  or  organization;  or  who 
shall  require  any  employee  or  any  person  seeking  emplo5mient, 
as  a  condition  of  such  employment,  to  enter  into  a  contract 
whereby  such  emploj^ee  or  applicant  for  employment  shall  agree 
to  contribute  to  any  fund  for  charitable,  social,  or  beneficial 
purposes;  to  release  such  employer  from  legal  liability  for  any 
personal  injury  by  reason  of  any  benefit  received  from  such  fund 
beyond  the  proportion  of  the  benefit  arising  from  the  employer's 
contribution  to  such  fund;  or  who  shall,  after  having  discharged 
an  employee,  attempt  or  conspire  to  prevent  such  employee  from 
obtaining  employment,  or  who  shall,  after  the  quitting  of  an 
employee,  attempt  or  conspire  to  prevent  such  employee  from 
obtaining  employment,  is  hereby  declared  to  be  guilty  of  a  mis-, 
demeanor,  and,  upon  conviction  thereof  in  any  court  of  the 
United  States  of  competent  jurisdiction  in  the  district  in  which 
such  offense  was  committed,  shall  be  punished  for  each  offense 
by  a  fine  of  not  less  than  one  hundred  dollars  and  not  more  than 
one  thousand  dollars. 
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Sec,  11.  Each  member  of  said  board  of  arbitration  shall 
receive  a  compensation  of  ten  dollars  per  day  for  the  time  he 
is  actually  employed,  and  his  traveling  and  other  necessary 
expenses;  and  a  sum  of  money  sufficient  to  pay  the  same, 
together  with  the  traveling  and  other  necessary  and  proper  ex- 
penses of  any  conciliation  or  arbitration  had  hereunder,  not  to 
exceed  ten  thousand  dollars  in  any  one  year,  to  be  approved  by 
the  chairman  of  the  Interstate  Commerce  Commission  and 
audited  by  the  proper  accounting  officers  of  the  Treasury,  is 
hereby  appropriated  for  the  fiscal  years  ending  June  thirtieth, 
eighteen  hundred  and  ninety-eight,  and  June  thirtieth,  eighteen 
hundred  and  ninety-nine,  out  of  any  money  in  the  Treasury 
not  otherwise  appropriated. 

Sec.  12.  The  Act  to  create  boards  of  arbitration  or  commis- 
sion for  settling  controversies  and  differences  between  railroad 
corporations  and  other  common  carriers  engaged  in  interstate 
or  territorial  transportation  of  property  or  persons  and  their 
employees,  approved  October  first,  eighteen  himdred  and  eighty- 
eight,  is  hereby  repealed. 

Approved,  June  1,  1898. 


MASSACHUSETTS. 

Chapter  263  of  the  Acts  of  1886,  approved  June  2,  en- 
titled "  An  Act  to  provide  for  a  State  Board  of  Arbitration, 
for  the  settlement  of  differences  between  employers  and  their 
employees,"  was  amended  by  St.  1887,  chapter  269;  St. 
1888,  chapter  261;  and  St.  1890,  chapter  385.  Chapter 
382  of  the  Acts  of  1892  relates  to  the  duties  of  expert  assist- 
ants. A  consolidation  and  revision  of  statutes  went  into 
effect  December  31,  1901. 

Chapter  106,  Revised  Laws,  as  amended  by  St.  1902, 
chapter  446,  and  St.  1904,  chapters  313  and  399,  provides 
for  the  conciliation  and  arbitration  of  labor  disputes  as 
follows :  — 
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STATE   BOARD   OF    CONCILIATION   AND   ARBITKATION. 

Section  1.  There  shall  be  a  state  board  of  conciliation  and 
arbitration  consisting  of  three  persons,  one  of  whom  shall 
annually,  in  June,  be  appointed  by  the  governor,  with  the  advice 
and  consent  of  the  council,  for  a  term  of  three  years  from  the 
first  day-  of  July  following.  One  member  of  said  board  shall  be 
an  employer  or  shall  be  selected  from  an  association  represent- 
ing employers  of  labor,  one  shall  be  selected  from  a  labor  or- 
ganization and  shall  not  be  an  employer  of  labor,  and  the  third 
shall  be  appointed  upon  the  recommendation  of  the  other  two, 
or  if  the  two  appointed  members  do  not,  at  least  thirty  days 
prior  to  the  expiration  of  a  term,  or  within  thirty  days  after 
the  happening  of  a  vacancy,  agree  upon  the  third  member,  he 
shall  then  be  appointed  by  the  governor.  Each  member  shall, 
before  entering  upon  the  duties  of  his  office,  be  sworn  to  the 
faithful  performance  thereof,  and  shall  receive  a  salary  at  the 
rate  of  twenty-five .  hundred  dollars  a  year  and  his  necessary 
travelling  and  other  expenses,  which  shall  be  paid  by  the 
Commonwealth.  The  board  shall  choose  from  its  members  a 
chairman,  and  may  appoint  and  remove  a  secretary  of  the  board 
and  may  allow  him  a  salary  of  not  more  than  fifteen  hundred 
dollars  a  year.  The  board  shall  from  time  to  time  establish 
such  rules  of  procedure  as  shall  be  approved  by  the  governor 
and  council,  and  shall  annually,  on  or  before  the  first  day  of 
February,  make  a  report  to  the  general  court. 

DUTIES  AND  POWERS. 

Section  2.  If  it  appears  to  the  mayor  of  a  city  or  to  the 
selectmen  of  a  town  that  a  strike  or  lock-out  described  in  this 
section  is  seriously  threatened  or  actually  occurs,  he  or  they 
shall  at  once  notify  the  state  board;  and  such  notification  may 
be  given  by  the  employer  or  by  the  employees  concerned  in  the 
strike  or  lock-out.  If,  when  the  state  board  has  knowledge 
that  a  strike  or  lock-out,  which  involves  an  employer  and  his 
present  or  former  employees,  is  seriously  threatened  or  has 
actually  occurred,  such  employer,  at  that  time,  is  employing, 
or  upon  the  occurrence  of  the  strike  or  lock-out,  was  employing,. 
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not  less  than  twenty-five  persons  in  the  same  general  line  of 
business  in  any  citj^  or  town  in  the  Commonwealth,  the  state 
board  shall,  as  soon  as  may  be,  communicate  with  such  employer 
and  employees  and  endeavor  by  mediation  to  obtain  an  amicable 
settlement  or  endeavor  to  persuade  them,  if  a  strike  or  lock-out 
has  not  actually  occurred  or  is  not  then  continuing,  to  submit 
the  controversy  to  a  local  board  of  conciliation  and  arbitration 
or  to  the  state  board.  Said  state  board  shall  investigate  the 
cause  of  such  controversy  and  ascertain  which  party  thereto  is 
mainly  responsible  or  blameworthy  for  the  existence  or  continu- 
ance of  the  same,  and  may  make  and  publish  a  report  finding 
such  cause  and  assigning  such  responsibility  or  blame.  Said 
board  shall,  upon  the  request  of  the  governor,  investigate  and 
report  upon  a  controversy  if  in  his  opinion  it  seriously  affects, 
or  threatens  seriously  to  affect,  the  public  welfare.  The  board 
shall  have  the  same  powers  for  the  foregoing  purposes  as  are 
given  to  it  by  the  provisions  of  the  following  four  sections. 

Section  3.  If  a  controversy  which  does  not  involve  questions 
which  may  be  the  subject  of  an  action  at  law  or  suit  in  equity 
exists  between  an  employer,  whether  an  individual,  a  partnership 
or  corporation  employing  not  less  than  twenty-five  persons  in  the 
same  general  line  of  business,  and  his  employees,  the  board  shall, 
upon  application  as  hereinafter  provided,  and  as  soon  as  practi- 
cable, visit  the  place  where  the  controversy  exists  and  make 
careful  inquiry  into  its  cause,  and  may,  with  the  consent  of  the 
governor,  conduct  such  inquiry  beyond  the  limits  of  the  Com- 
monwealth. The  board  shall  hear  all  persons  interested  who 
come  before  it,  advise  the  respective  parties  what  ought  to  be 
done  or  submitted  to  by  either  or  both  to  adjust  said  controversy, 
and  make  a  written  decision  thereof  which  shall  at  once  be 
made  public,  shall  be  open  to  public  inspection  and  shall  be 
recorded  by  the  secretary  of  said  board.  A  short  statement 
thereof  shall,  in  the  discretion  of  the  board,  be  published  in  the 
annual  report,  and  the  board  shall  cause  a  copy  thereof  to  be 
filed  with  the  clerk  of  the  city  or  town  in  which  said  business  is 
carried  on.  Said  decision  shall,  for  six  months,  be  binding 
upon  the  parties  who  join  in  said  application,  or  until  the 
expiration  of  sixty  days  after  either  party  has  given  notice  in 
writing  to  the  other  party  and  to  the  board  of  his  intention  not 
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to  be  bound  thereby.  Such  notice  may  be  given  to  said  em- 
ployees by  posting  it  in  three  conspienons  places  in  the  shop  or 
factory  where  they  work. 

Section  4.  ,  Said  application  shall  be  signed  by  the  employer 
or  by  a  majority  of  his  employees  in  the  department  of  the  busi- 
ness in  which  the  controversy  exists,  or  by  their  duly  authorized 
agent,  or  by  both  parties,  and  if  signed  by  an  agent  claiming  to 
represent  a  majority  of  the  employees,  the  board  shall  satisfy 
itself  that  he  is  duly  authorized  so  to  do;  but  the  names  of  the 
employees  giving  the  authority  shall  be  kept  secret.  The  appli- 
cation shall  contain  a  concise  statement  of  the  existing  contro- 
versy and  a  promise  to  continue  in  business  or  at  work  without 
any  lock-out  or  strike  until  the  decision  of  the  board,  if  made 
within  three  weeks  after  the  date  of  filing  the  application.  The 
secretary  of  the  board  shall  forthwith,  after  such  filing,  cause 
public  notice  to  be  given  of  the  time  and  place  for  a  hearing  on 
the  application,  unless  both  parties  join  in  the  application  and 
present  therewith  a  written  -request  that  no  public  notice  be 
given.  If  such  request  is  made,  notice  of  the  hearings  shall  be 
given  to  the  parties  in  such  manner  as  the  board  may  order, 
and  the  board  may  give  public  notice  thereof  notwithstanding 
such  request.  If  the  petitioner  or  petitioners  fail  to  perform 
the  promise  made  in  the  application,  the  board  shall  proceed  no 
further  thereon  without  the  written  consent  of  the  adverse  party. 

Section  5.  In  all  controversies  between  an  employer  and 
his  employees  in  which  application  is  made  under  the  provisions 
of  the  preceding  section,  each  party  may,  in  writing,  nominate 
fit  persons  to  act  in  the  case  as  expert  assistants  to  the  board 
and  the  board  may  appoint  one  from  among  the  persons  so  nom- 
inated by  each  party.  Said  experts  shall  be  skilled  in  and 
conversant  with  the  business  or  trade  concerning  which  the 
controversy  exists,  they  shall  be  sworn  by  a  member  of  the 
board  to  the  faithful  performance  of  their  official  duties  and  a 
record  of  their  oath  shall  be  made  in  the  case.  Said  experts 
shall,  if  required,  attend  the  sessions  of  the  board,  and  shall, 
under  direction  of  the  board,  obtain  and  report  information 
concerning  the  wages  paid  and  the  methods  and  grades  of  work 
prevailing  in  establishments  within  the  Commonwealth  similar 
to  that  in  which  the  controversy  exists,  and  they  may  submit  to 
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the  board  at  any  time  before  a  final  decision  any  facts,  advice, 
arguments  or  suggestions  which  they  may  consider  applicable 
to  the  case.  No  decision  of  said  board  shall  be  announced  in  a 
case  in  which  said  experts  have  acted  without  notice  to  them 
of  a  time  and  place  for  a  final  conference  on  the  matters  included 
in  the  proposed  decision.  Such  experts  shall  receive  from  the 
Commonwealth  seven  dollars  each  for  every  day  of  actual  service 
and  their  necessary  travelling  expenses.  The  board  may  ap- 
point such  other  additional  experts  as  it  considers  necessary, 
who  shall  be  qualified  in  like  manner  and,  under  the  direction 
of  the  board,  shall  perform  like  duties  and  be  paid  the  same 
fees  as  the  experts  who  are  nominated  by  the  parties. 

Section  6.  The  board  may  summon  as  witnesses  any  oper- 
ative and  any  person  who  keeps  the  record  of  wages  earned  in 
the  department  of  business  in  which  the  controversy  exists, 
and  may  examine  them  upon  oath  and  require  the  production 
of  books  which  contain  the  record  of  wages  paid.  Summonses 
may  be  signed  and  oaths  administered  by  any  member  of  the 
board.  Witnesses  summoned  by  the  board  shall  be  allowed 
fifty  cents  for  each  attendance  and  also  twenty-five  cents  for 
each  hour  of  attendance  in  excess  of  two  hours,  and  shall  be 
allowed  five  cents  a  mile  for  travel  each  way  from  their  respec- 
tive places  of  employment  or  business  to  the  place  where  the 
board  is  in  session.  Each  witness  shall  certify  in  writing  the 
amount  of  his  travel  and  attendance,  and  the  amount  due  him 
shall  be  paid  forthwith  by  the  board,  for  which  purpose  the 
board  may  have  money  advanced  to  it  from  the  treasury  of  the 
Commonwealth  as  provided  in  section  thirty-five  of  chapter  six. 

LOCAL    BOARDS    OF    CONCILIATIOISr    AND    AEBITRATION. 

Section  7.  The  parties  to  any  controversy  described  in  sec- 
tion three  may  submit  such  controversy  in  writing  to  a  local 
board  of  conciliation  and  arbitration  which  may  either  be  mu- 
tually agreed  upon  or  may  be  composed  of  three  arbitrators, 
one  of  whom  may  be  designated  by  the  employer,  one  by  the 
employees  or  their  duly  authorized  agent  and  the  third,  who 
shall  be  chairman,  by  the  other  two.  Such  board  shall,  relative 
to  the  matters  referred  to  it,  have  and  exercise  all  the  powers 
of  the  state  board,  and  its  decision  shall  have  such  binding  effect 


164  BOARD   OF   ARBITRATION.  [Feb. 

as  may  be  agreed  upon  by  the  parties  to  the  controversy  in  the 
written  submission.  Such  board  shall  have  exclusive  jurisdic- 
tion of  the  controversy  submitted  to  it,  but  it  may  ask  the 
advice  and  assistance  of  the  state  board.  The  decision  of  such 
board  shall  be  rendered  within  ten  days  after  the  close  of  any 
hearing  held  by  it;  and  shall  forthwith  be  filed  with  the  clerk 
of  the  city  or  town  in  which  the  controversy  arose,  and  a  copy 
thereof  shall  be  forwarded  by  said  clerk  to  the  state  board. 
Each  of  such  arbitrators  shall  be  entitled  to  receive  from  the 
treasury  of  the  city  or  town  in  which  the  controversy  submitted 
to  them  arose,  with  the  approval  in  writing  of  the  mayor  of 
such  city  or  of  the  selectmen  of  such  town,  the  sum  of  three 
dollars  for  each  day  of  actual  service,  not  exceeding  ten  days 
for  any  one  arbitration 

GENERAL    PENALTY. 

Section  70.  Whoever  violates  a  provision  of  this  chapter  for 
which  no  specific  penalty  is  provided  shall  be  punished  by  fine 
of  not  more  than  one  hundred  dollars.^ 


WISCOIfSIN. 

The  Wisconsin  law  of  1895,  chapter  364,  April  19,  as  amended 
by  L.  1897,  chapter  258,  April  17,  is  as  follows:  — 

An  Act  to  provide  for  a  state  board  of  arbitration  and  con- 
ciliation for  the  settlement  of  differences  between  em- 
ployers and  their  employes. 

The  people  of  the  state  of  Wisconsin,  represented  in  senate  and 
assembly,  do  enact  as  follows: 
Section  1.  The  governor  of  the  state  shall  within  sixty 
days  after  the  passage  and  publication  of  this  act  appoint  three 
competent  persons  in  the  manner  hereinafter  provided,  to  serve 
as  a  state  board  of  arbitration  and  conciliation.  One  of  such 
board  shall  be  an  employer,  or  selected  from  some  association 
representing  employers  of  labor;  one  shall  be  selected  from 
some  labor  organization  and  not  an  employer  of  labor;  and  the 
third  shall  be  appointed  upon  the  recommendation  of  the  other 
two;  provided,  however,  that  if  the  two  appointed  by  the  gov- 
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ernor  as  herein  provided  do  not  agree  upon  the  third  member 
of  such  board  at  the  expiration  of  thirty  da5^s,  the  governor 
shall  appoint  such  third  member.  The  members  of  said  board 
shall  hold  office  for  the  term  of  two  years  and  until  their  suc- 
cessors are  appointed.  If  a  vacancy  occurs  at  any  time  the 
governor  shall  appoint  a  member  of  such  board  to  serve  out  the 
unexpired  term,  and  he  may  remove  any  member  of  said  board. 
Each  member  of  such  board  shall  before  entering  upon  the 
duties  of  his  office  be  sworn  to  support  the  constitution  of  the 
United  States,  the  constitution  of  the  state  of  Wisconsin,  and 
to  faithfully  discharge  the  duties  of  his  office.  Said  board  shall 
at  once  organize  by  the  choice  of  one  of  their  number  as  chair- 
man and  another  as  secretary.  All  requests  and  communica- 
tions intended  for  said  board  may  be  addressed  to  the  governor 
at  Madison,  who  shall  at  once  refer  the  same  to  the  said  board 
for  their  action. 

Section  2.  Said  board  shall  as  soon  as  possible  after  its 
organization  establish  such  rules  of  procedure  as  shall  be 
approved  by  the  governor  and  attorney-general. 

Section  3.  Whenever  any  controversy  or  difference  not  the 
subject  of  litigation  in  the  courts  of  this  state  exists  between 
an  emploj'^er,  whether  an  individual,  co-partnership  or  corpora- 
tion, and  his  employes,  if  at  the  time  he  employs  not  less  than 
twenty-five  persons  in  the  same  general  line  of  business  in  any 
city,  village  or  town  in  this  state,  said  board  may,  without  any 
application  therefor  and  upon  application  as  hereinafter  pro- 
vided, and  as  soon  as  practicable  thereafter,  shall  visit  the  locality 
of  the  dispute  and  make  careful  inquiry  into  the  cause  thereof, 
hear  all  persons  interested  therein  who  may  come  before  them, 
advise  the  respective  parties  what,  (if  anything,)  should  be  done 
or  submitted  to  by  either  or  both  to  adjust  said  dispute,  and  make 
a  written  decision  thereof.  This  decision  shall  at  once  be  made 
public,  shall  be  published  in  two  or  more  newspapers  published 
in  the  locality  of  such  dispute,  shall  be  recorded  upon  proper 
books  of  record  to  be  kept  by  the  secretary  of  said  board,  and  a 
succinct  statement  thereof  published  in  the  annual  report  here- 
inafter provided  for,  and  said  board  shall  cause  a  copy  of  .such 
decision  to  be  filed  with  the  clerk  of  the  city,  village  or  town 
where  said  business  is  carried  on. 
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Section"  4.  Said  application  shall  be  signed  by  said  em- 
ployer, or  by  a  majority  of  his  employes  in  the  department  of 
the  business  in  which  the  controversy  or  difference  exists,  or 
their  duly  authorized  agent,  or  by  both  parties,  and  shall  con- 
tain a  concise  statement  of  the  grievances  complained  of  and 
a  promise  and  agreement  to  continue  in  business  or  at  work 
without  any  lockout  or  strike  until  the  decision  of  said  board; 
provided,  however,  that  said  board  shall  render  its  decision 
within  thirty  days  after  the  date  of  filing  such  application.  As 
soon  as  may  be  after  the  receipt  of  said  application  the  secre- 
tary of  said  board  shall  cause  public  notice  to  be  given  of  the 
time  and  place  for  the  hearing  thereof;  but  public  notic6  need 
not  be  given  when  both  parties  to  the  controversy  join  in  the 
application  and  request  in  writing  that  no  public  notice  be 
given.  When  notice  has  been  given  as  aforesaid  the  board 
may  in  its  discretion  appoint  two  expert  assistants  to  the  board, 
one  to  be  nominated  by  each  of  the  parties  to  the  controversy; 
provided,  that  nothing  in  this  act  shall  be  construed  to  prevent 
the  board  from  appointing  such  other  additional  expert  assist- 
ants as  they  may  deem  necessary.  Such  expert  assistants  shall 
be  sworn  to  the  faithful  discharge  of  their  duty,  such  oath  to 
be  administered  by  any  member  of  the  board.  Should  the  peti- 
tioner, or  petitioners,  fail  to  perform  the  promise  and  agree- 
ment made  in  said  application,  the  board  shall  proceed  no 
further  thereupon  without  the  written  consent  of  the  adverse 
party.  The  board  shall  have  power  to  subpoena  as  witnesses 
any  operative  in  the  departments  of  business  affected  by  the 
matter  in  controversy,  and  any  person  who  keeps  the  records  of 
wages  earned  in  such  departments  and  to  examine  them  under 
oath,  and  to  require  the  production  of  books  containing  the 
record  of  wages  paid.  Subpoenas  may  be  sig-ned  and  oaths  ad- 
ministered by  any  member  of  the  board. 

Section  5.  The  decision  of  the  board  herein  provided  for 
shall  be  open  to  public  inspection,  shall  be  published  in  a  bien- 
nial report  to  be  made  to  the  governor  of  the  state  with  such 
recommendations  as  the  board  may  deem  proper,  and  shall  be 
printed  and  distributed  according  to  the  provisions  governing 
the  printing  and  distributing  of  other  state  reports. 

Section  6.     Said  decision  shall  be  binding  upon  the  parties 
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who  join  in  said  application  for  six  months,  or  until  either  party 
has  given  the  other  notice  in  writing  of  his  intention  not  to  be 
bound  by  such  decision  from  and  after  the  expiration  of  sixty 
days  from  the  date  of  said  notice.  Said  notice  may  be  given 
by  serving  the  same  upon  the  employer  or  his  representative, 
and  by  serving  the  same  upon  the  employes  by  posting  the  same 
in  three  conspicuous  places  in  the  shop,  factory,  yard  or  upon 
the  premises  where  they  work. 

Section  7.  The  parties  to  any  controversy  or  difference  as 
described  in  section  3  of  this  act  may  submit  the  matters  in 
dispute  in  writing  to  a  local  board  of  arbitration  and  concilia- 
tion; said  board  may  either  be  mutually  agreed  upon  or  the 
employer  may  designate  one  of  such  arbitrators,  the  employes 
or  their  duly  authorized  agent  another,  and  the  two  arbitrators 
so  designated  may  choose  a  third,  who  shall  be  chairman  of 
such  local  board;  such  board  shall  in  respect  to  the  matters  re- 
ferred to  it  have  and  exercise  all  the  powers  which  the  state 
board  might  have  and  exercise,  and  its  decision  shall  have  such 
binding  effect  as  may  be  agreed  upon  by  the  parties  to  the  con- 
troversy in  the  written  submission.  The  jurisdiction  of  such 
local  board  shall  be  exclusive  in  respect  to  the  matters  sub- 
mitted to  it,  but  it  may  ask  and  receive  the  advice  and  assist- 
ance of  the  state  board.  Such  local  board  shall  render  its  de- 
cision in  writing  within  ten  days  after  the  close  of  any  hearing 
held  by  it,  and  shall  file  a  copy  thereof  with  the  secretary  of 
the  state  board.  Each  of  such  local  arbitrators  shall  be  entitled 
to  receive  from  the  treasurer  of  the  city,  village  or  town  in 
which  the  controversy  or  difference  that  is  the  subject  of  arbi- 
tration exists,  if  such  payment  is  approved  in  writing  by  the 
mayor  of  such  city,  the  board  of  trustees  of  such  village,  or  the 
town  board  of  such  town,  the  sum  of  three  dollars  for  each  day 
of  actual  service  not  exceeding  ten  days  for  any  one  arljitration. 

Section  8.  Whenever  it  is  made  to  appear  to  the  mayor  of  a 
city,  the  village  board  of  a  village,  or  the  town  board  of  a  town, 
that  a  strike  or  lockout  such  as  is  described  in  section  9,  of  this 
act,  is  seriously  threatened  or  actually  occurs,  the  mayor  of 
such  city,  or  the  village  board  of  such  village,  or  the  town  board 
of  such  town,  shall  at  once  notify  the  state  board  of  such  facts, 
together  with  such  information  as  may  be  available. 
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Section  9.  Whenever  it  shall  come  to  the  knowledge  of  the 
state  board  by  notice  as  herein  provided,  or  otherwise,  that  a 
strike  or  lockout  is  seriously  threatened,  or  has  actually  oc- 
curred, which  threatens  to  or  does  involve  the  business  interests 
of  any  city,  village  or  town  of  this  state,  it  shall  be  the  duty  of 
the  state  board  to  investigate  the  same  as  soon  as  may  be  and 
endeavor  by  mediation  to  effect  an  amicable  settlement  between 
employers  and  employes,  and  endeavor  to  persuade  them,  pro- 
vided a  strike  or  lockout  has  not  actually  occurred  or  is  not 
then  continuing,  to  submit  the  matters  in  dispute  to  a  local 
board  of  arbitration  and  conciliation  as  herein  provided  for,  or 
to  the  state  board.  Said  state  board  may  if  it  deems  advisable 
investigate  the  cause  or  causes  of  such  controversy,  ascertain 
which  party  thereto  is  mainly  responsible  or  blameworthy  for 
the  existence  or  continuance  of  the  same,  and  may  make  and 
publish  a  report  finding  such  cause  or  causes  and  assigning  such 
responsibility  or  blame. 

Section"  10.  Witnesses  subpoenaed  by  the  state  board  shall 
be  allowed  for  their  attendance  and  travel  the  same  fees  as  are 
allowed  to  witnesses  in  the  circuit  courts  of  this  state.  Each 
witness  shall  certify  in  writing  the  amount  of  his  travel  and 
attendance,  and  the  amount  due  him  upon  approval  by  the 
board  shall  be  paid  out  of  the  state  treasury. 

Section  11.  The  members  of  the  state  board  shall  receive 
the  actual  and  necessary  expenses  incurred  by  them  in  the  per- 
formance of  their  duties  under  this  act,  and  the  further  sum  of 
five  dollars  a  day  each  for  the  number  of  days  actually  and 
necessarily  spent  by  them,  the  same  to  be  paid  out  of  the  state 
treasury. 

Section  12.  The  act  shall  take  effect  and  be  in  force  from 
and  after  its  passage  and  publication. 


MONTANA. 

There  was  a  law  in  Montana,  approved  Feb.  28,  1887,  en- 
titled "  An  Act  to  provide  for  a  territorial  board  of  arbitration 
for  the  settlement  of  differences  between  employers  and  em- 
ployes." The  Legislative  Assembly  of  the  territory  on  March 
14,  1889,  created  a  commission  to  codify  laws  and  procedure, 
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and  to  revise,  simplify  and  consolidate  statutes;  and  Montana 
became   a   state   on   November   8    of   the   same   year. 

The  following  is  the  law  relating  to  arbitration  of  industrial 
disputes,  as  it  appears  in  "  The  Codes  and  Statutes  of  Montana 
in  force  July  1,  1895." 

The  Political  Code. 

[Part  III,  Title  VII,   Chapter  XIX.] 

§  3330.  There  is  a  state  board  of  arbitration  and  concili- 
ation consisting  of  three  members,  whose  term  of  office  is  two 
years  and  until  their  successors  are  appointed  and  qualified. 
The  board  must  be  appointed  by  the  governor,  with  the  advice 
and  consent  of  the  senate.  If  a  vacancy  occurs  at  any  time 
the  governor  shall  appoint  some  one  to  serve  out  the  unexpired 
term,  and  he  may  in  like  manner  remove  any  member  of  said 
board.     [§  SS30.     Act  approved  March  15,  1895.'] 

§  3331.  One  of  the  board  must  be  an  employer,  or  selected 
from  some  association  representing  employers  of  labor;  and 
one  of  them  must  be  a  laborer,  or  selected  from  some  labor 
organization,  and  not  an  employer  of  labor,  and  the  other  must 
be  a  disinterested  citizen. 

§  3332.  The  members  of  the  board  must,  before  entering 
upon  the  duties  of  their  office,  take  the  oath  required  by  the 
constitution.  They  shall  at  once  organize  by  the  choice  of  one 
of  their  number  as  chairman.  Said  board  may  appoint  and 
remove  a  clerk  of  the  board,  who  shall  receive  such  compensa- 
tion as  may  be  allowed  by  the  board,  but  not  exceeding  five 
dollars  per  day  for  the  time  employed.  The  board  shall,  as 
soon  as  possible  after  its  organization,  establish  such  rules  or 
modes  of  procedure  as  are  necessary,  subject  to  the  approval  of 
the  governor.     [§  3332.     Act  approved  March  15,  1895.] 

§■  3333.  Whenever  any  controversy  or  dispute,  not  involving 
questions  which  may  be  the  subject  of  a  civil  action,  exists 
between  an  employer  (if  he  employs  twenty  or  more  in  the 
same  general  line  of  business  in  the  state)  and  his  employes, 
the  board  must,  on  application  as  is  hereinafter  provided,  visit 
the  locality  of  the  dispute  and  make  inquiry  into  the  cause 
thereof,  hear  all  persons  interested  therein  who  may  come 
before  them,  advise  the  respective  parties  what,  if  anything, 
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ought  to  be  done,  by  either  or  both,  to  adjust  said  dispute,  and 
the  board  must  make  a  written  decision  thereon.  The  decision 
must  at  once  be  made  public,  and  must  be  recorded  in  a  book 
kept  by  the  clerk  of  the  board,  and  a  statement  thereof  pub- 
lished in  the  annual  report,  and  the  board  must  cause  a  copy 
thereof  to  be  filed  with  the  clerk  of  the  county  where  the  dis- 
pute arose. 

§  3334.  The  application  to  the  board  of  arbitration  and 
conciliation  must  be  signed  by  the  employer,  or  by  a  majority 
of  his  employes  in  the  department  of  the  business  in  which  the 
controversy  or  difference  exists,  or  their  duly  authorized  agent 
or  by  both  parties,  and  shall  contain  a  concise  statement  of  the 
grievances  complained  of,  and  a  promise  to  continue  on  in 
business  or  at  work  without  any  lockout  or  strike  until  the 
decision  of  said  board  if  it  shall  be  made  within  four  weeks 
of  the  date  of  filing  said  application.  When  an  application  is 
signed  by  an  agent  claiming  to  represent  a  majority  of  such 
employes,  the  board  shall  satisfy  itself  that  such  agent  is  duly 
authorized  in  writing  to  represent  such,  employes,  but  the  names 
of  the  employes  giving  such  authority  shall  be  kept  secret  by 
said  board;  as  soon  as  may  be  after  the  receipt  of  said  applica- 
tion the  secretary  of  said  board  shall  cause  public  notice  to  be 
given  for  the  time  and  place  for  the  hearing  thereon ;  but  public 
notice  need  not  be  given  when  both  parties  to  the  controversy 
join  in  the  application  and  present  therewith  a  written  request 
that  no  public  notice  be  given;  when  such  request  is  made 
notice  shall  be  given  to  the  parties  interested  in  such  manner 
as  the  board  may  order;  and  the  board  may,  at  any  stage  of  the 
proceedings,  cau.se  public  notice  to  be  given,  notwithstanding 
such  request.  When  notice  has  been  given  as  aforesaid,  each 
of  the  parties  to  the  controversy,  the  employer  on  one  side,  and 
the  emplo3res  interested  on  the  other  side,  may  in  writing  nom- 
inate, and  the  board  may  appoint,  one  person  to  act  in  the  case 
as  expert  assistant  to  the  board. 

The  two  persons  so  appointed  shall  be  skilled  in  and  conver- 
sant with  the  business  or  trade  concerning  which  the  dispute 
has  arisen.  It  shall  be  their  duty,  under  the  direction  of  the 
board,  to  obtain  and  report  to  the  board,  information  concern- 
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ing  the  wages  paid,  the  hours  of  labor  and  the  methods  and 
grades  of  work  prevailing  in  mannfacturing  establishments,  or 
other  industries  or  occupations,  within  the  state  of  a  character 
similar  to  that  in  which  the  matters  in  dispute  have  arisen. 
Said  expert  assistants  shall  be  sworn  to  the  faithful  discharge 
of  their  duty;  such  oath  to  be  administered  by  any  member  of 
the  board,  and  a  record  thereof  shall  be  preserved  with  the 
record  of  the  proceedings  in  the  case.  They  shall  be  entitled 
to  receive  from  the  treasury  of  the  state  such  compensation 
as  shall  be  allowed  and  certified  by  the  board  not  exceeding 

dollars  per  day,  together  with  all  necessary  traveling 

expenses.  Nothing  in  this  act  shall  be  construed  to  prevent 
the  board  from  appointing  such  other  additional  expert  assist- 
ant or  assistants  as  it  may  deem  necessary,  who  shall  be  paid 
in  like  manner.  Should  the  petitioner  or  petitioners  fail  to 
perform  the  promise  made  in  said  application,  the  board  shall 
proceed  no  further  thereupon  without  the  written  consent  of 
the  adverse  party.  The  board  shall  have  power  to  summon  as 
witness  any  operative  or  employe  in  the  department  of  busi- 
ness affected  and  any  person  who  keeps  the  records  of  wages 
earned  in  those  departments,  and  to  examine  them  under  oath, 
and  to  require  the  production  of  books  containing  the  record  of 
wages  paid.  Summons  may  be  signed  and  oaths  administered 
by  any  member  of  the  board.  [•§  SSSJ/..  Act  approved  March 
15,  1895.1     ■ 

§  3335.  Upon  the  receipt  of  such  application  and  after 
such  notice,  the  board  shall  proceed  as  before  provided,  and  ren- 
der a  written  decision,  which  shall  be  open  to  public  inspection, 
shall  be  recorded  upon  the  records  of  the  board,  and  published 
at  the  discretion  of  the  same  in  an  annual  report  to  be  made  to 
the  governor  on  or  before  the  first  day  of  December  in  each 
year.     [§  3335.     Act  approved  March  15,  1895.] 

§  3336.  Any  decision  made  by  the  board  is  binding  upon 
the  parties  who  join  in  the  application  for  six  months,  or  until 
either  party  has  given  the  other  notice  in  writing  of  his  inten- 
tion not  to  be  bound  by  the  same  at  the  expiration  of  sixty 
days  therefrom.  The  notice  must  be  given  to  employes  by 
posting  the  same  in  three  conspicuous  places  in  the  shop,  ofiBce,. 
factor}',  store,  mill,  or  mine  where  the  employes  work. 
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§  3337.  The  parties  to  any  controversy  or  difference  as  de- 
scribed in  §  3333  of  this  code  may  submit  the  matters  in  dis- 
pute, in  writing,  to  a  local  board  of  arbitration  and  conciliation ; 
such  board  may  be  either  mutually  agreed  upon,  or  the  employer 
may  designate  one  of  the  arbitrators,  the  employes,  or  their 
duly  authorized  agent,  another,  and  the  two  arbitrators  so  des- 
ignated may  choose  a  third,  who  shall  be  chairman  of  the  board. 
Such  board  shall,  in  respect  to  the  matters  referred  to  it,  have 
and  exercise  all  the  powers  which  the  state  board  might  have 
and  exercise,  and  its  decision  shall  have  whatever  binding  effect 
may  be  agreed  by  the  parties  to  the  controversy  in  the  written 
submission.  The  jurisdiction  of  such  board  shall  be  exclusive  in 
respect  to  the  matters  submitted  to  it,  but  it  may  ask  and  re- 
ceive the  advice  and  assistance  of  the  state  board.  The  deci- 
sion of  such  board  shall  be  rendered  within  ten  days  of  the 
close  of  any  hearing  held  by  it;  such  decision  shall  at  once  be 
filed  with  the  clerk  of  the  county  in  which  the  controversy  or 
difference  arose,  and  a  copy  thereof  shall  be  forwarded  to  the 
state  board  and  entered  on  its  records.  Each  of  such  arbitra- 
tors shall  be  entitled  to  receive  from  the  treasury  of  the  county 
in  which  the  controversy  or  difference  that  is  the  subject  of  the 
arbitration  exists,  if  such  payment  shall  be  approved  by  the 
commissioners  of  said  county,  the  sum  of  three  dollars  for 
each  day  of  actual  service,  not  exceeding  ten  days  for  any  one 
arbitration. 

Whenever,  it  is  made ,  to  appear  to  the  mayor  of  any  city  or 
two  commissioners  of  any  county,  that  a  strike  or  lockout  such 
as  described  hereafter  in  this  section  is  seriously  threatened  or 
actually  occurs,  the  mayor  of  such  city,  or  said  commissioners 
of  such  county,  shall  at  once  notify  the  state  board  of  the  fact. 

Whenever  it  shall  come  to  the  knowledge  of  the  state  board, 
either  by  notice  from  the  mayor  of  a  city,  or  two  or  more  com- 
missioners of  a  county,  as  provided  in  this  section,  or  otherwise, 
that  a  strike  or  lockout  is  seriously  threatened  or  has  actually 
occurred  in  any  city  or  county  of  this  state,  involving  an  em- 
ployer and  his  present  or  past  employes,  if  at  the  time  he  is 
employing  or  up  to  the  occurrence  of  the  strike  or  lockout  was 
employing  not  less  than  twenty  persons  in  the  same  general 
line  of  business  in  any  city,  town  or  county  in  this  state,  it 
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shall  be  the  duty  of  the  state  board  to  put  itself  in  communi- 
cation as  soon  as  may  be  with  such  employer  and  employes,  and 
endeavor  by  mediation  to  effect  an  amicable  settlement  between 
them,  or  to  endeavor  to  persuade  them,  providing  that  a  strike 
or  lockout  has  not  actually  occurred  or  is  not  then  continuing, 
to  submit  the  matters  in  dispute  to  a  local  board  of  arbitration 
and  conciliation  as  above  provided,  or  to  the  state  board;  and 
said  state  board  may,  if  it  deems  it  advisable,  investigate  the 
cause  or  causes  of  such  controversy,  and  ascertain  which  party 
thereto  is  mainly  responsible  or  blameworthy  for  the  existence 
or  continuance  of  the  same,  and  may  make  and  publish  a  report 
finding  such  cause  or  causes,  and  assigning  such  responsibility 
or  blame.  The  board  shall  have  the  same  powers  for  the  fore- 
going purposes  as  are  given  it  by  §  3333  of  this  code. 

Witnesses  summoned  by  the  state  board  shall  be  allowed  the 
sum  of  fifty  cents  for  each  attendance,  and  the  further  sum  of 
twenty-five  cents  for  each  hour  of  attendance  in  excess  of  two 
hours,  and  shall  be  allowed  five  cents  a  mile  for  travel  each 
way  from  their  respective  places  of  emplojanent  or  business  to 
the  place  where  the  board  is  in  session.  Each  witness  shall 
certify  in  writing  the  amoimt  of  his  travel  and  attendance,  and 
the  amount  due  him  shall  be  (see  §  9  of  Massachusetts  act  and 
make  such  provision  as  deemed  best)  certified  to  the  state  board 
of  examiners  for  auditing,  and  the  same  shall  be  paid  as  other 
expenses"  of  the  state  from  any  moneys  in  the  state  treasury. 
[%SS37.     Act  approved  March  15,  1895.'] 

§  3338.  The  arbitrators  hereby  created  must  be  paid  five 
dollars  for  each  day  of  actual  service  and  their  necessary  travel- 
ing expenses  and  necessary  books  or  record,  to  be  paid  out  of 
the  treasury  of  the  state,  as  by  law  provided. 


OHIO 


On  March  14,  1893,  Ohio  adopted  a  law  providing  for  a  State 
board  of  arbitratiori.  The  statute,  as  amended  May  21,  1894, 
and  April  27,  1896,  being  as  it  appears  in  Annotated  Revised 
Statutes,  in  force  Jan.  1,  1906,  is  as  follows :  — 
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[Sec.  4364-90  to  106.] 

An  Act  to  provide  for  a  state  board  of  arbitration  for  the 
settlement  of  differences  between  employers  and  their 
employes  and  to  repeal  an  act  entitled  "An  act  to 
authorize  the  creation  and  to  provide  for  the  operation 
of  tribunals  of  voluntary  arbitration,  to  adjust  industrial 
disputes  between  employers  and  employes,"  passed  Feb. 
10, 1885. 

Section  1.  Be  it  enacted  iy  the  General  Assembly  of  the 
State  of  Ohio,  That  within  thirt}^  days  after  the  passage  of  this 
act,  the  governor  of  the  state,  with  the  advice  and  consent  of 
the  senate,  shall  appoint  three  competent  persons  to  serve  as 
a  state  board  of  arbitration  and  conciliation  in  the  manner  here- 
inafter provided.  One  of  them  shall  be  an  employer  or  selected 
from  some  association  representing  employers  of  labor,  one  of 
them  shall  be  an  employe  or  an  employe  selected  from  some 
labor  organization  and  not  an  employer  of  labor,  and  the  third 
shall  be  appointed  upon  the  recommendation  of  the  other  two; 
provided,  however,  that  if  the  two  appointed  do  not  agree  on  the 
third  man  at  the  expiration  of  thirty  days,  he  shall  be  appointed 
by  the  governor;  and  provided,  also,  that  appointments  made 
when  the  senate  is  not  in  session  may  be  confirmed  at  the  next 
ensuing  session. 

Section  2.  One  shall  be  appointed  for  one  3^ear,  one  for  two 
years,  and  one  for  three  years,  and  all  appointments  thereafter 
shall  be  for  three  years  or  until  their  respective  successors  are 
appointed  in  the  manner  above  provided.  If,  for  any  reason 
a  vacancy  occurs  at  any  time,  the  governor  shall,  in  the  same 
manner,  appoint  some  person  to  serve  out  the  unexpired  term, 
and  he  may  remove  any  member  of  said  board. 

Section  3.  Each  member  of  said  board  shall,  before  enter- 
ing upon  the  duties  of  his  office,  be  sworn  to  a  faithful  dis- 
charge thereof.  They  shall  organize  at  once  by  the  choice  of 
one  of  their  number  as  chairman,  and  one  of  their  number  as 
secretary.  The  board  shall,  as  soon  as  possible  after  its  organ- 
ization, establish  such  rules  of  procedure  as  shall  be  approved 
by  the  governor. 

Section  4.  Whenever  any  controversy  or  difference  not  in- 
volving questions  which  may  be  the  subject  of  a  suit  or  action  in 
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any  court  of  the  state  exists  between  an  employer  (whether  an 
individual,  copartnership  or  corporation)  and  his  employes,  if, 
at  the  time  he  employs  not  less  than  twenty-five  persons  in  the 
same  general  line  of  business  in  this  state,  the  board  shall,  upon 
application  as  hereinafter  provided  and  as  soon  as  practical 
thereafter,  visit  the  locality  of  the  dispute  and  make  careful  in- 
quiry into  the  cause  thereof,  hear  all  persons  interested  therein 
who  may  come,  or  be  subpoenaed  before  them,  advise  the  re- 
spective parties  what,  if  anything,  ought  to  be  done  or  submitted 
to  by  either  or  both  to  adjust  said  dispute.  The  term  employer 
in- this  act  includes  several  employers  co-operating  with  respect 
to  any  such  controversy  or  difference,  and  the  term  employes 
includes  aggregations  of  employes  of  several  employers  so  co- 
operating. And  where  any  strike  or  lock-out  extends  to  several 
counties,  the  expenses  incurred  under  this  act  are  not  payable 
out  of  the  state  treasur}^,  shall  be  apportioned  among  and  paid 
by  such  coimties  as  said  board  may  deem  equitable  and  may 
direct. 

Section  5.  Such  mediation  having  failed  to  bring  about  an 
adjustment  of  the  said  differences,  the  board  shall  immediately 
make  out  a  written  decision  thereon.  This  decision  shall  at  once 
be  made  public,  shall  be  recorded  upon  proper  books  of  record  to 
be  kept  by  the  secretary  of  said  board,  and  a  short  statement 
thereof  published  in  the  annual  report  hereinafter  provided  for, 
and  the  said  board  shall  cause  a  copy  thereof  to  be  filed  with 
the  clerk  of  the  city  or  county  where  said  business  is  carried  on. 

Section  6.  Said  application  for  arbitration  and  conciliation 
to  said  board  can  be  made  by  either  or  both  parties  to  the  con- 
troversy; and  shall  be  signed  in  the  respective  instances  by  said 
employer  or  by  a  majority  of  his  employes  in  the  department  of 
the  business  in  which  the  controversy  or  difference  exists,  or  the 
duly  authorized  agent  of  either  or  both  parties.  When  an  appli- 
cation is  signed  by  an  agent  claiming  to  represent  a  majority  of 
such  employes,  the  board  shall  satisfy  itself  that  such  agent  is 
duly  authorized  in  writing  to  represent  such  employes,  but  the 
names  of  the  employes  giving  such  authority  shall  be  kept  secret 
by  said  board. 

Section  7.  Said  application  shall  contain  a  concise  state- 
ment of  the  grievances  complained  of,  and  a  promise  to  continue 
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on  in  business  or  at  work  in  the  same  manner  as  at  the  time  of 
the  application,  without  any  lock-out  or  strike,  until  the  decision 
of  said  board,  if  it  shall  be  made  within  ten  days  of  the  date  of 
filing  said  application;  provided,  a  joint  application  may  con- 
tain a  stipulation  that  the  decision  of  the  board  under  such  joint 
application  shall  be  binding  upon  the  parties  to  the  extent  so 
stipulated,  and  such  decision  to  such  extent  may  be  made  and 
enforced  as  a  rule  of  court  in  the  court  of  common  pleas  of  the 
county  from  which  such  joint  application  comes,  as  upon  a 
statutory  award. 

Section  8.  As  soon  as  may  be,  after  the  receipt  of  said  ap- 
plication,.  the  secretary  of  said  board  shall  cause  public  notice  to 
be  given  of  the  time  and  place  for  the  hearing  therein,  but  public 
notice  need  not  be  given  when  both  parties  to  the  controversy 
join  in  the  application  and  present  therewith  a  written  request 
that  no  public  notice  be  given.  When  such  request  is  made, 
notice  shall  be  given  to  the  parties  interested  in  such  manner  as 
the  board  may  order,  and  the  board  may,  at  any  stage  of  the 
proceedings,  cause  public  notice  to  be  given,  notwithstanding 
such  request.  Should  the  petitioner  or  petitioners  fail  to  per- 
form the  promise  made  in  said  application,  the  board  shall 
proceed  no  further  therein  without  the  written  consent  of  the 
adverse  party. 

Section  9.  The  board  shall  have  power  to  subpoena  as  wit- 
nesses any  operative  in  the  department  of  business  affected,  or 
other  persons  shown  by  affidavit,  on  belief,  or  otherwise,  to  have 
knowledge  of  the  matters  in  controversy  or  dispute,  and  any 
who  keeps  the  records  of  wages  earned  in  such  departments,  and 
examine  them  under  oath  touching  such  matters,  and  to  require 
the  production  of  books  or  papers  containing  the  record  of  wages 
earned  or  paid.  Subpoenas  may  be  signed  and  oaths  admin- 
istered by  any  member  of  the  board.  A  subpoena  or  any  notice 
may  be  delivered  or  sent  to  any  sheriff,  constable  or  police 
officer,  who  shall  forthwith  serve  or  post  the  same,  as  the  case 
may  be,  and  make  due  return  thereof  according  to  directions, 
and  for  such  service  he  shall  receive  the  fees  allowed  by  law  in 
similar  cases,  payable  from  the  treasurer  of  the  county  wherein 
the  controversy  to  be  arbitrated  exists,  upon  the  warrant  of  the 
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county  auditor,  issued  on  the  certificate  of  the  board  that  such 
fees  are  correct  and  due.  And  the  board  shall  have  the  same- 
power  and  authority  to  maintain  and  enforce  order  at  its  hear- 
ings and  obedience  to  its  writs  of  subpoena  as  by  law  conferred 
on  the  court  of  common  pleas  for  like  purposes. 

Section  10.  The  parties  to  any  controversy  or  difference,  as 
described  in  section  4  of  this  act,  may  submit  the  matters  in  dis- 
pute, in  writing,  to  a  local  board  of  arbitration  and  conciliation: 
such  board  may  either  be  mutually  agreed  upon,  or  the  employer 
may  designate  one  of  the  arbitrators,  the  employes  or  their  duly 
authorized  agent  another,  and  the  two  arbitrators  so  designated 
may  choose  a  third,  who  shall  be  chairman  of  the  board. 

Section  11.  Such  local  board  of  arbitration  shall,  in  respect 
to  the  matters  referred  to  it,  have  and  exercise  all  the  powers 
which  the  state  board  might  have  and  exercise,  and  its  decision 
shall  have  whatever  binding  effect  may  be  agreed  by  the  parties 
to  the  controversy  in  the  written  submission.  The  jurisdiction 
of  such  local  board  shall  be  exclusive  in  respect  to  the  matters 
submitted  to  it,  but  it  may  ask  and  receive  the  advice  and 
assistance  of  the  state  board.  The  decision  of  said  board  shall 
be  rendered  within  ten  days  of  the  close  of  any  hearing  held 
by  it;  such  decision  shall  at  once  be  filed  with  the  clerk  of  the 
city  or  county  in  which  the  controversy  or  difference  arose,  and 
a  copy  thereof  shall  be  forwarded  to  the  state  board. 

Section  12.  Each  of  such  arbitrators  of  such  a  local  board 
shall  be  entitled  to  receive  from  the  treasury  of  the  city  or 
county  in  which  the  controversy  or  difference,  that  is  the  sub- 
ject of  the  arbitrators  exists,  if  such  payment  is  approved  in 
writing  by  the  city  council  or  the  administrative  board  of  such 
city  or  board  of  county  commissioners  of  such  county,  the  sum 
of  three  dollars  for  each  day  of  actual  service,  not  exceeding 
ten  days  for  any  one  arbitration. 

Section  13.  Whenever  it  is  made  to  appear  to  a  mayor  or 
probate  judge  in  this  state  that  a  strike  or  lockout  is  seriously 
threateued,  or  has  actually  occurred,  in  his  vicinity,  he  shall  at 
once  notify  the  state  board  of  the  fact,  giving  the  name  and 
location  of  the  employer,  the  nature  of  the  trouble,  and  the 
number  of  employes  involved,  so  far  as  his  information  will 
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enable  him  to  do  so.  Whenever  it  shall  come  to  the  knowledge 
of  the  state  board,  either  by  such  notice  or  otherwise,  that  a 
strike  or  lockout  is  seriously  threatened,  or  has  actually  oc- 
curred, in  this  state,  involving  an  employer  and  his  present  or 
past  employes,  if  at  the  time  he  is  employing,  or,  up  to  the 
occurrence  of  the  strike  or  lockout,  was  employing  not  less 
than  twenty-five  persons  in  the  same  general  line  of  business  in 
the  state,  it  shall  be  the  duty  of  the  state  board  to  put  itself  in 
communication,  as  soon  as  may  be,  with  such  employer  and 
employes. 

Section  14.  It  shall  be  the  duty  of  the  state  board  in  the 
above  described  cases  to  endeavor,  by  mediation  or  conciliation, 
to  effect  an  amicable  settlement  between  them,  or,  if  that  s^ms 
impracticable,  to  endeavor  to  persuade  them  to  submit  the  mat- 
ters in  dispute  to  a  local  board  of  arbitration  and  conciliation, 
as  above  provided,  or  to  the  state  board;  and  said  board  may, 
if  it  deem  it  advisable,  investigate  the  cause  or  causes  of  such 
controversy  and  ascertain  which  party  thereto  is  mainly  respon- 
sible or  blameworthy  for  the  existence  or  continuance  of  the 
same,  and  may  make  and  publish  a  report  finding  such  cause 
or  causes,  and  assigning  such  responsibility  or  blame.  The 
board  shall  have  the  same  powers  for  the  foregoing  purposes 
as  are  given  it  by  section  9  of  this  act;  provided,  if  neither  a 
settlement  nor  an  arbitration  be  had  because  of  the  opposition 
thereto  of  one  party  to  the  controversy,  such  investigation  and 
publication  shall,  at  the  request  of  the  other  party,  be  had. 
And  the  expenses  of  any  publication  under  this  act  shall  be 
certified  and  paid  as  provided  therein  for  payment  of  fees. 

Section  15.  Witnesses  summoned  by  the  state  board  shall 
be  allowed  the  sum  of  fifty  cents  for  each  attendance,  and  the 
further  sum  of  twenty-five  cents  for  each  hour  of  attendance  in 
excess  of  two  hours,  and  shall  be  allowed  five  cents  a  mile  for 
travel  each  way  from  their  respective  places  of  employment  or 
business  to  the  place  where  the  board  is  in  session.  Each  wit- 
ness shall  state  in  writing  the  amount  of  his  travel  and  attend- 
ance, and  said  state  board  shall  certify  the  amount  due  each 
witness  to  the  auditor  of  the  county  in  which  the  controversy  or 
difference  exists,  who  shall  issue  his  warrant  upon  the  treasury 
of  said  county  for  the  said  amount. 


1907.]       ,    PUBLIC   DOCUMENT  — No.  40.  179 

Section"  16.  The  said  state  board  shall  make  a  yearly  re- 
port to  the  governor  and  legislature,  and  shall  include  therein 
such  statements,  facts  and  explanations  as  will  disclose  the 
actual  workings  of  the  board,  and  such  suggestions  as  to  legis- 
lation as  may  seem  to  the  members  of  the  board  conducive  to 
the  friendly  relations  of,  and  to  the  speedy  and  satisfactory  ad- 
justment of  disputes  between  employers  and  employes. 

Section  17.  The  members  of  said  board  of  arbitration  and 
conciliation  hereby  created  shall  each  be  paid  five  dollars  a  day 
for  each  day  of  actual  service,  and  their  necessary  traveling  and 
other  expenses.  The  chairman  of  the  board  shall,  quarterly, 
certify  the  amount  due  each  member  and  on  presentation  of  his 
certificate  the  auditor  of  state  shall  draw  his  warrant  on  the 
treasury  of  the  state  for  the  amount.  When  the  state  board 
meets  at  the  capitol  of  the  state,  the  adjutant  general  shall  pro- 
vide rooms  suitable  for  such  meeting. 

Section  18.  That  an  act  entitled  "  An  act  to  authorize  the 
creation  and  to  provide  for  the  operation  of  tribunals  of  volun- 
tary arbitration  to  adjust  industrial  disputes  between  employers 
and  employes,^'  of  the  Revised  Statutes  of  the  state,  passed 
February  10,  1895,  is  hereby  repealed. 

Section  19.  This  act  shall  take  effect  and  be  in  force  from 
and  after  its  passage. 


CALIFORNIA. 

[ClTAP.    51.] 

An  Act  to  provide  for  a  State  Board  of  Arbitration  for  the 
settlement  of  differences  between  employers  and  em- 
ployes, to  define  the  duties  of  said  Board,  and  to  appro- 
priate the  sum  of  twenty-five  hundred  dollars  therefor. 

The  People  of  the  State  of  California,  represented  in  Senate 
and  Assem.hly,  do  enact  as  foUoivs: 
Section  1.  On  or  before  the  first  day  of  May  of  each  year, 
tlie  Governor  of  the  State  shall  appoint  three  competent  per- 
sons to  serve  as  a  State  Board  of  Arbitration  and  Conciliation. 
One  shall  represent  the  employers  of  labor,  one  shall  represent 
labor  employes,  and  the  third  member  shall  represent  neither, 
and  shall  be  Chairman  of  the  Board.     They  shall  hold  oifice 
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for  one  year  and  until  their  successors  are  appointed  and  quali- 
fied. If  a  vacancy  occurs,  as  soon  as  possible  thereafter  the 
Governor  shall  appoint  some  one  to  serve  the  unexpired  term; 
provided,  lioioever,  that  when  the  parties  to  any  controversy  or 
difference,  as  provided  in  section  two  of  this  Act,  do  not  desire 
to  submit  their  controversy  to  the  State  Board,  they  may  by 
agreement  each  choose  one  person,  and  the  two  shall  choose  a 
third,  who  shall  be  Chairman  and  umpire,  and  the  three  shall 
constitute  a  Board  of  Arbitration  and  Conciliation  for  the 
special  controversy  submitted  to  it,  and  shall  for  that  purpose 
have  the  same  poAvers  as  the  State  Board.  The  members  of 
the  said  Board  or  Boards,  before  entering  upon  the  duties  of 
their  office,  shall  be  sworn  to  faithfully  discharge  the  duties 
thereof.  They  shall  adopt  such  rules  of  procedure  as  they  may 
deem  best  to  carry  out  the  provisions  of  this  Act. 

Sec.  2.  Whenever  any  controversy  or  difference  exists  be- 
tween an  employer,  whether  an  individual,  copartnership,  or 
corporation,  which,  if  not  arbitrated,  would  involve  a  strike  or 
lockout,  and  his  employes,  the  Board  shall,  upon  application, 
as  hereinafter  provided,  and  as  soon  as  practicable  thereafter, 
visit,  if  necessary,  the  locality  of  the  dispute  and  make  careful 
inquiry  into  the  cause  thereof,  hear  all  persons  interested  therein 
who  may  come  before  them,  advise  the  respective  parties  what, 
if  anything,  ought  to  be  done  or  submitted  to  by  either,  or 
both,  to  adjust  said  dispute,  and  make  a  written  decision 
thereof.  This  decision  shall  at  once  be  made  public,  shall  be 
recorded  upon  proper  books  of  record  to  be  kept  by  the  board. 

Sec.  3.  Said  application  shall  be  signed  by  said  employer, 
or  by  a  majority  of  his  employes  in  the  department  of  the 
business  in  which  the  controversy  or  difference  exists,  or  their 
duly  authorized  agent,  or  by  both  parties,  and  shall  contain  a 
concise  statement  of  the  grievances  complained  of,  and  a  promise 
to  continue  on  in  business  or  at  work,  without  any  lockout  or 
strike,  until  the  decision  of  said  Board,  which  must,  if  possible, 
be  made  within  three  weeks  of  the  date  of  filing  the  application. 
Immediately  upon  the  receipt  of  said  application,  the  Chairman 
of  said  Board  shall  cause  public  notice  to  be  given  of  the  time 
and  place  for  hearing.     Should  the  petitioners  fail  to  keep  the 
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promise  made  therein,  the  Board  shall  proceed  no  further 
thereupon  without  the  written  consent  of  the  adverse  party. 
And  the  party  violating  the  contract  shall  pay  the  extra  cost 
of  the  Board  entailed  thereby.  The  Board  may  then  reopen 
the  case  and  proceed  to  the  final  arbitration  thereof  as  provided 
in  section  two  hereof. 

Sec.  4.  The  decision  rendered  by  the  Board  shall  be  bind- 
ing upon  the  parties  who  join  in  the  application  for  six  months, 
or  until  either  party  has  given  the  other  a  written  notice  of  his 
intention  not  to  be  further  bound  by  the  conditions  thereof 
after  the  expiration  of  sixty  days  or  any  time  agreed  upon  by 
the  parties,  which  agreement  shall  be  entered  as  a  part  of  the 
decision.  Said  notice  may  be  given  to  the  employes  by  post- 
ing a  notice  thereof  in  three  conspicuous  places  in  the  shop  or 
factory  where  they  work. 

Sec.  5.  Both  employers  and  employes  shall  have  the  right 
at  any  time  to  submit  to  the  Board  complaints  of  grievances 
and  ask  for  an  investigation  thereof.  The  Board  shall  decide 
whether  the  complaint  is  entitled  to  a  public  investigation,  and 
if  they  decide  in  the  affirmative,  they  shall  proceed  to  hear  the 
testimony,  after  giving  notice  to  all  parties  concerned,  and 
publish  the  result  of  their  investigations  as  soon  as  possible 
thereafter. 

Sec.  6.  The  arbitrators  hereby  created  shall  be  paid  five 
dollars  per  day  for  each  day  of  actual  service,  and  also  their 
necessary  traveling  and  other  expenses  incident  to  the  duties 
of  their  office  shall  be  paid  out  of  the  State  Treasury;  but  the 
expenses  and  salaries  hereby  authorized  shall  not  exceed  the 
sum  of  twentj^-five  hundred  dollars  for  the  two  years. 

Sec.  7.  The  sum  of  twenty-five  hundred  dollars  is  hereby 
appropriated  out  of  any  money  in  the  State  Treasury  not  other- 
wise appropriated,  for  the  expenses  of  the  Board  for  the  first 
two  years  after  its  organization. 

Sec.  8.  This  Act  shall  take  effect  and  be  in  force  from  and 
after  its  passage.     [Approved  March  10,  1891. 
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COLORADO. 

[Chapter  2  of  the  Sbssiox  Laws  of  1897.     Approved  March  SI.} 

An  Act  creating  a  State  and  local  Boards  of  Arbitration  and 
providing  for  the  adjustment  of  difierenees  between  Em- 
ployers and  Employes  and  defining  the  powers  and  duties 
thereof  and  making  an  appropriation  therefor. 

[Amended  BY  Chapter  136  of  the  Session  Laws  of  1903.     Ajwroved  April  11.] 

Be  it  enacted  by  the  General  Assembly  of  the  State  of  Colorado: 
Section  1.  There  shall  be  established  a  State  Board  of 
Arbitration  consisting  of  three  members,  which  shall  be  charged, 
among  other  duties  provided  by  this  Act,  with  the  consideration 
and  settlement  by  means  of  arbitration,  conciliation  and  adjust- 
ment, when  possible,  of  strikes,  lockouts  and  labor  or  wage 
controversies  arising  between  employers  and  employes. 

Section  2.  Immediately  after  the  passage  of  this  Act  the 
Governor  shall  appoint  a  State  Board  of  Arbitration,  consisting 
of  three  qualified  resident  citizens  of  the  State  of  Colorado  and 
above  the  age  of  thirty  years.  One  of  the  members  of  said 
Board  shall  be  selected  from  the  ranks  of  active  members  of 
bona  fide  labor  organizations  of  the  State  of  Colorado,  and  one 
shall  be  selected  from  active  employers  of  labor  or  from  organi- 
zations representing  employers  of  labor.  The  third  member 
of  the  Board  shall  be  appointed  by  the  Governor  from  a  list 
which  shall  not  consist  of  more  than  six  names  selected  from 
entirely  disinterested  ranks  submitted  by  the  two  members  of 
the  Board  above  designated.  If  any  vacancy  should  occur  in 
said  Board,  the  Governor  shall,  in  the  same  manner,  appoint 
an  eligible  citizen  for  the  remainder  of  the  term,  as  herein 
before  provided. 

Section  3.  The  third  member  of  said  Board  shall  be  Secre- 
tary thereof,  whose  duty  it  shall  be,  in  addition  to  his  duties  as 
a  member  of  said  Board,  to  keep  a  full  and  faithful  record  of 
the  proceedings  of  the  Board  and  perform  such  clerical  work  as 
may  be  necessary  for  a  concise  statement  of  all  official  business 
that  may  be  transacted.  He  shall  be  the  custodian  of  all  docu- 
ments and  testimony  of  an  official  character  relating  to  the 
business  of  the  Board;  and  shall  also  have,  under  direction  of 
a  majority  of  -the  Board,  power  to  issue  subpoenas,  and  to  ad- 
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minister  oaths  to  witnesses  cited  before  the  Board,  to  call  for 
and  examine  books,  papers  and  documents  necessary  for  exam- 
ination in  the  adjustment  of  labor  differences. 

If  any  person,  having  been  served  with  a  subpoena  or  other 
process  issued  by  said  Board,  shall  willfully  fail  or  refuse  to 
obey  the  same,  or  to  answer  such  questions  as  may  be  propounded 
touching  the  subject-matter  of  the  inquiry  or  investigation,  it 
shall  be  the  duty  of  the  District  Court  or  the  County  Court  of 
the  County  in  which  the  hearing  is  being  conducted,  or  of  the 
judge  thereof  if  in  vacation,  upon  application  by  said  Board, 
duly  attested  by  the  chairman  and  secretary  thereof,  to  issue  an 
attachment  for  such  witnesses  and  compel  him  or  her  to  appear 
before  said  Board  and  give  his  or  her  testimony,  or  to  produce 
such  books  and  papers  as  may  be  lawfully  required  by  said 
Board;  and  said  court  or  judge  thereof  shall  have  power  to 
punish  for  contempt,  as  in  other  cases  of  refusal  to  obey  the 
process  and  [orders]  of  such  court. 

Section  4.  Said  members  of  the  Board  of  Arbitration  shall 
take  and  subscribe  the  constitutional  oath  of  office,  and  be  sworn 
to  the  due  and  faithful  performance  of  the  duties  of  their 
respective  offices  before  entering  upon  the  discharge  of  the 
same.  The  Secretary  of  State  shall  set  apart  and  furnish  an 
office  in  the  State  Capitol  for  the  proper  and  convenient  trans- 
action of  the  business  of  said  Board. 

Section  5.  Whenever  any  grievance  or  dispute  of  any 
nature  shall  arise  between  employer  and  employes,  it  shall  be 
lawful  for  the  parties  to  submit  the  same  directly  to  said  Board, 
in  case  such  parties  elect  to  do  so,  and  shall  jointly  notify  said 
Board  or  its  Clerk  in  writing  of  such  desire.  Whenever  such 
notification  is  given  it  shall  be  the  duty  of  said  Board  to  pro- 
ceed with  as  little  delay  as  possible  to  the  locality  of  such  griev- 
ance or  dispute,  and  inquire  into  the  cause  or  causes  of  such 
grievance  or  dispute.  The  parties  to  the  grievance  or  dispute 
shall  thereupon  submit  to  said  Board  in  writing,  clearly  and  in 
detail,  their  grievances  and  complaints  and  the  cause  or  causes 
therefor,  and  severally  agree  in  writing  to  siibmit  to  the  deci- 
sion of  said  Board  as  to  the  matters  so  submitted,  promising 
and  agreeing  to  continue  on  in  business  or  at  work,  without  a 
lockout  or  strike  until  the  decision  is  rendered  by  the  Board, 
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provided  such  decision  shall  be  given  within  ten  days  after  the 
completion  of  the  investigation.  The  Board  shall  thereupon 
proceed  to  fully  investigate  and  inquire  into  the  matters  in  con- 
troversy and  to  take  testimony  under  oath  in  relation  thereto; 
and  shall  have  power  under  its  Chairman  or  Clerk  to  administer 
oaths,  to  issue  subpoenas  for  the  attendance  of  witnesses,  the 
production  of  books  and  papers  in  like  manner  and  with  the 
same  powers  as  provided  for  in  Section  3  of  this  Act. 

Section  6.  After  the  matter  has  been  fully  heard,  the  said 
Board,  or  a  majority  of  its  members,  shall,  within  ten  days, 
render  a  decision  thereon  in  writing,  signed  by  them  or  a  ma- 
jority of  them,  stating  such  details  as  will  clearly  show  the 
nature  of  the  decision  and  the  points  disposed  of  by  them. 
The  Clerk  of  said  Board  shall  file  four  copies  of  such  decision, 
one  with  the  Secretary  of  State,  a  copy  served  to  each  of  the 
parties  to  the  controversy,  and  one  copy  retained  by  the  Board. 

Section  6a.  Said  decision  shall  be  binding  upon  the  parties 
who  join  in  said  application  for  one  year. 

Section  7.  Whenever  a  strike  or  lockout  shall  occur  or 
seriously  threaten  in  any  part  of  the  State,  and  shall  come  to 
the  knowledge  of  the  members  of  the  Board,  or  any  one  thereof 
by  a  written  notice  from  either  of  the  parties  to  such  threatened 
strike  or  lockout,  or  from  the  Mayor  or  Clerk  of  the  city  or 
town,  or  from  the  Justice  of  the  Peace  of  the  district  where 
such  strike  or  lockout  is  threatened,  it  shall  be  their  duty,  and 
they  are  hereby  directed,  to  proceed  as  soon  as  practicable  to 
the  locality  of  such  strike  or  lockout  and  put  themselves  in 
communication  with  the  parties  to  the  controversy  and  endeavor 
by  mediation  to  effect  an  amicable  settlement  of  such  contro- 
versy, and,  if  in  their  judgment  it  is  deemed  best,  to  inquire 
into  the  cause  or  causes  of  the  controversy:  and  to  that  end 
the  Board  is  hereby  authorized  to  subpoena  witnesses,  compel 
their  attendance,  and  send  for  persons  and  papers  in  like  man- 
ner and  with  the  same  powers  as  it  is  authorized  by  Section  3 
of  this  Act. 

Section  7a.  In  the  event  of  a  failure  to  abide  by  the  deci- 
sion of  said  Board  in  any  case  in  which  both  employer  and 
employes  shall  have  joined  in  the  application,  any  person  or 
persons  aggrieved  thereby  may  file  with  the  Clerk  of  the  Dis- 
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trict  Court  or  the  County  Court  of  the  County  in  which  the 
offending  party  resides,  or  in  the  case  of  an  employer,  in  the 
county  in  which  the  place  of  employment  is  located,  a  duly 
authenticated  copy  of  such  decision,  accompanied  by  a  verified 
petition  reciting  the  fact  that  such  decision  has  not  been  com- 
plied with,  and  stating  by  whom,  and  in  what  respect  it  has 
been  disregarded. 

Thereupon  the  District  Court,  or  the  County  Court  (as  the 
case  may  be),  or  the  judge  thereof,  if  in  vacation,  shall  grant 
a  rule  against  the  party  or  parties  so  charged  to  show  cause 
within  ten  days  why  such  decision  has  not  been  complied  with, 
which  shall  be  served  by  the  SherifE  as  any  other  process.  Upon 
return  made  to  the  rule,  the  Court  or  the  judge  thereof,  if  in 
vacation,  shall  hear  and  determine  the  questions  presented,  and 
to  secure  a  compliance  with  such  decision,  may  punish  the 
offending  party  or  parties  for  contempt,  but  such  punishment 
shall  not  extend  to  imprisonment,  except  in  cases  of  willful  and 
contumacious  disobedience. 

Section  8.  The  fees  of  witnesses  before  said  Board  of  Ar- 
bitration shall  be  two  dollars  ($2.00)  for  each  day's  attendance, 
and  five  (5)  cents  per  mile  over  the  nearest  traveled  routes  in 
going  to  and  returning  from  the  place  where  attendance  is  re- 
quired by  the  Board.  All  subpoenas  shall  be  signed  by  the 
Secretary  of  the  Board  and  may  be  served  by  any  person  of 
legal  age  authorized  by  the  Board  to  serve  the  same. 

Section  9.  The  parties  to  any  controversy  or  difference  as 
described  in  Section  5  of  this  Act  may  submit  the  matters  in 
dispute  in  writing  to  a  local  Board  of  Arbitration  and  concilia- 
tion; said  Board  may  either  be  mutually  agreed  upon  or  the 
employer  may  designate  one  of  such  arbitrators,  the  employes 
or  their  duly  authorized  agent  another,  and  the  two  arbitrators 
so  designated  may  choose  a  third  who  shall  be  Chairman  of 
such  local  Board;  such  Board  shall  in  respect  to  the  matters 
referred  to  it  have  and  exercise  all  the  powers  Avhich  the  State 
Board  might  have  and  exercise,  and  its  decision  shall  have  such 
binding  effect  as  may  be  agreed  upon  by  the  parties  to  the  con- 
troversy in  the  written  submission.  The  jurisdiction  of  such 
local  Board  shall  be  exclusive  in  respect  to  the  matter  submitted 
by  it,  but  it  may  ask  and  receive  the  advice  and  assistance  of 
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the  State  Board.  Such  local  Board  shall  render  its  decision  in 
writing,  within  ten  days  after  the  close  of  any  hearing  held  by 
it,  and  shall  file  a  copy  thereof  with  the  Secretary  of  the  State 
Board.  Each  of  such  local  arbitrators  shall  be  entitled  to  re- 
ceive from  the  Treasurer  of  the  city,  village  or  town  in  which 
the  controversy  or  difference  that  is  the  subject  of  arbitration 
exists,  if  such  payment  is  approved  by  the  Mayor  of  such  city, 
the  Board  of  Trustees  of  such  village,  or  the  Town  Board  of. 
such  town,  the  sum  of  three  dollars  for  each  day  of  actual  ser- 
vice not  exceeding  ten  days  for  any  one  arbitration:  Provided, 
that  when  such  hearing  is  held  at  some  point  having  no  organ- 
ized town  or  city  government,  in  such  case  the  costs  of  such 
hearing  shall  be  paid  jointly  by  the  parties  to  the  controversy: 
Provided  further  that  in  the  event  of  any  local  Board  of  Arbi- 
tration or  a  majority  thereof  failing  to  agree  within  ten  (10) 
days  after  any  case  being  placed  in  their  hands,  the  State  Board 
shall  be  called  upon  to  take  charge  of  said  case  as  provided  by 
this  Act. 

Section"  10.  Said  State  Board  shall  report  to  the  Governor 
annually,  on  or  before  the  fifteenth  day  of  November  in  each 
year,  the  work  of  the  Board,  which  shall  include  a  concise  state- 
ment of  all  cases  coming  before  the  Board  for  adjustment. 

•Section  11.  The  Secretary  of  State  shall  be  authorized  and 
instructed  to  have  printed  for  circulation  one  thousand  (1,000) 
copies  of  the  report  of  the  Secretary  of  the  Board,  provided  the 
volum^e  shall  not  exceed  four  hundred   (400)   pages. 

Section  12.  Two  members  of  the  Board  of  Arbitration  shall 
each  receive  the  sum  of  five  hundred  dollars  ($500)  annually, 
and  shall  be  allowed  all  money  actually  and  necessarily  ex- 
pended for  traveling  and  other  necessary  expenses  while  in  the 
performance  of  the  duties  of  their  office.  The  member  herein 
designated  to  be  the  Secretary  of  the  Board  shall  receive  a 
salary  of  twelve  hundred  dollars  ($1,200)  per  annum.  The 
salaries  of  the  members  shall  be  paid  in  monthly  instalments 
by  the  State  Treasurer  upon  the  warrants  issued  by  the  Auditor 
of  the  State.  The  other  expenses  of  the  Board  shall  be  paid 
in  like  manner  upon  approved  vouchers  signed  by  the  Chairman 
of  the  Board  of  Arbitration  and  the  Secretary  thereof. 
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Section  13.  The  terms  of  office  of  the  members  of  the 
Board  shall  be  as  follows:  That  of  the  members  who  are  to  be 
selected  from  the  ranks  of  labor  organizations  and  from  the 
active  employers  of  labor  shall  be  for  two  years,  and  thereafter 
every  two  years  the  Governor  shall  appoint  one  from  each  class 
for  the  period  of  two  years.-  The  third  member  of  the  Board 
shall  be  appointed  as  herein  provided  every  two  years.  The 
Governor  shall  have  power  to  remove  any  members  of  said 
Board  for  cause  and  fill  any  vacancy  occasioned  thereby. 

Sectioist  li.  For  the  purpose  of  carrying  out  the  provisions 
of  this  Act  there  is  hereby  appropriated  out  of  the  General 
Eevenue  Fimd  the  sum  of  seven  thousand  dollars  for  the  fiscal 
years  1897  and  1898,  only  one-half  of  which  shall  be  used  in 
each  3"ear,  or  so  much  thereof  as  may  be  necessary,  and  not 
otherwise  appropriated. 

Section  15.  In  the  opinion  of  the  General  Assembly  an 
emergency  exists;  therefore,  this  Act  shall  take  effect  and  be 
in  force  from  and  after  its  passage. 


MINNESOTA. 

[Chapter  170.] 

An  Act  to  provide  for  the  settlement  of  differences  between 
employers  and  employes,  and  to  authorize  the  creation 
of  boards  of  arbitration  and  conciliation,  and  to  appro- 
priate money  for  the  maintenance  thereof. 

Be  it  enacted  hy  the  Legislature  of  the  State  of  Minnesota: 

Section  1.  That  within  thirty  (30)  days  after  the  passage 
of  this  act  the  governor  shall,  by  and  with  the  advice  and 
consent  of  the  senate,  appoint  a  state  board  of  arbitration  and 
conciliation,  consisting  of  three  competent  persons,  who  shall 
hold  office  until  their  successors  are  appointed.  On  the  first 
Monday  in  January,  1897  and  thereafter  biennially,  the  gov- 
ernor, by  and  with  like  advice  and  consent,  shall  appoint  said 
board,  who  shall  be  constituted  as  follows;  One  of  them  shall 
be  an  employer  of  labor,  one  of  them  shall  be  a  member  selected 
from  some  bona  fide  trade  union  and  not  an  employer  of  labor, 
and  who  may  be  chosen  from  a  list  submitted  by  one  or  more 
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trade  and  labor  assemblies  in  the  State^  and  the  third  shall  be 
appointed  upon  the  recommendation  of  the  other  two  as  here- 
inafter provided,  and  shall  be  neither  an  employe,  or  an  em- 
ploj^er  of  skilled  labor;  provided  —  however,  that  if  the  two 
first  appointed  do  not  agree  in  nominating  one  or  more  persons 
to  act  as  the  third  member  before  the  expiration  of  ten  (10) 
days,  the  appointment  shall  then  be  made  by  the  governor  with- 
out such  recommendation.  Should  a  vacancy  occur  at  any 
time,  the  governor  shall  in  the  same  manner  appoint  some  one 
having  the  same  qualifications  to  serve  out  the  unexpired  term, 
and  he  may  also  remove  any  member  of  said  board. 

Sec.  2.  The  said  board  shall,  as  soon  as  possible  after  their 
appointment,  organize  by  electing  one  of  their  members  as 
president  and  another  as  secretary,  and  establish,  subject  to 
the  approval  of  the  governor,  such  rules  of  procedure  as  may 
seem  advisable. 

Sec.  3.  That  whenever  any  controversy  or  difference  arises, 
relating  to  the  conditions  of  employment  or  rates  of  wages  be- 
tween any  employer,  whether  an  individual,  a  copartnership  or 
corporation,  and  whether  resident  or  non-resident,  and  his  or 
their  employes,  if  at  the  time  he  or  it  employs  not  less  than  ten 
(10)  persons  in  the  same  general  line  of  business  in  any  city 
or  toAvn  in  this  state,  the  board  shall,  upon  application,  as  here- 
inafter provided,  as  soon  as  practicable  thereafter,  visit  the  lo- 
cality of  the  dispute  and  make  a  careful  inquiry  into  the  causes 
thereof,  hear  all  persons  interested  therein  who  may  come  before 
them,  advise  the  respective  parties  what,  if  anything,  ought  to 
be  submitted  to  by  either  or  both  to  adjust  said  dispute,  and 
within  ten  days  after  said  inquiry  make  a  written  decision 
thereon.  This  decision  shall  at  once  be  made  public  and  a 
short  statement  thereof  published  in  a  biennial  report  herein- 
after provided  for,  and  the  said  board  shall  also  cause  a  copy 
of  said  decision  to  be  filed  with  the  clerk  of  the  district  court 
of  the  county  where  said  business  is  carried  on. 

Sec.  4.  That  said  application  shall  be  signed  by  said  em- 
ployer or  by  a  majority  of  his  employes  in  the  department  of 
the  business  in  which  the  controversy  or  difference  exists,  or 
their  duly  authorized  agent,  or  by  both  parties,  and  shall  contain 
a  concise  statement  of  the  grievance  alleged,  and  shall  be  veri- 
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fied  by  at  least  one  of  the  signers.  When  an  application  is 
signed  by  an  agent  claiming  to  represent  a  majority  of  such 
employes,  the  board  shall,  before  proceeding  further,  satisfy 
itself  that  such  agent  is  duly  authorized  in  writing  to  represent 
such  employes,  but  the  names  of  the  employes  giving  such 
authority  shall  be  kept  secret  by  said  board.  Within  three  days 
after  the  receipt  of  said  application  the  secretary  of  said  board 
shall  cause  public  notice  to  be  given  of  the  time  and  place  where 
said  hearing  shall  be  held.  But  public  notice  need  not  be  given 
when  both  parties  to  the  controversy  join  in  the  application  and 
present  therewith  a  written  request  that  no  public  notice  be 
given.  When  such  a  request  is  made  notice  shall  be  given  to 
the  parties  interested  in  such  manner  as  the  board  may  order; 
and  the  board  may  at  any  stage  of  the  proceedings  cause  public 
notice  to  be  given  notwithstanding  such  request. 

Sec.  5.  The  said  board  shall  have  power  to  summon  as 
witnesses  any  clerk,  agent  or  employe  in  the  departments  of  the 
business  who  keeps  the  records  of  wages  earned  in  those  de- 
partments, and  require  the  production  of  books  containing  the 
records  of  wages  paid.  Summons  may  be  signed  and  oaths  ad- 
ministered by  any  member  of  the  board.  Witnesses  summoned 
before  the  board  shall  be  paid  by  the  board  the  same  witness 
fees  as  Avitnesses  before  a  district  court. 

Sec.  6.  That  upon  the  receipt  of  an  application,  after  no- 
tice has  been  given  as  aforesaid,  the  board  shall  proceed  as 
before  provided,  and  render  a  written  decision  which  shall  be 
open  to  public  inspection,  and  shall  be  recorded  upon  the  rec- 
ords of  the  board  and  published  at  the  discretion  of  the  same 
in  a  biennial  report  which  shall  be  made  to  the  legislature  on 
or  before  the  first  Monday  in  January  of  each  year  in  which 
the  legislature  is  in  regular  session. 

Sec.  7.  In  all  cases  where  the  application  is  mutual,  the  de- 
cision shall  provide  that  the  same  shall  be  binding  upon  the 
parties  concerned  in  said  controversy  or  dispute  for  six  months, 
or  until  sixty  days  after  either  party  has  given  the  other  notice 
in  writing  of  his  or  their  intention  not  to  be  bound  by  the  same. 
Such  notice  may  be  given  to  said  employes  by  posting  the  same 
in  three  conspicuous  places  in  the  shop,  factory  or  place  of 
emploAanent. 
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Sec.  8.  Whenever  it  shall  come  to  the  knowledge  of  said 
board,  either  by  notice  from  the  ma3'^or  of  a  city,  the  coimty 
commissioners,  the  president  of  a  chamber  of  commerce  or  other 
representative  body,  the  president  of  the  central  labor  council 
or  assembly,  or  any  five  reputable  citizens,  or  otherwise,  that 
what  is  commonly  known  as  a  strike  or  lockout  is  seriously 
threatened  or  has  actually  occurred,  in  any  city  or  town  of  the 
state,  involving  an  employer  and  his  or  its  present  or  past  em- 
ployes, if  at  the  time  such  employer  is  employing,  or  up  to  the 
occurrence  of  the  strike  or  lockout  was  employing,  not  less  than 
ten  persons  in  the  same  general  line  of  business  in  any  city  or 
town  in  this  State,  and  said  board  shall  be  satisfied  that  such 
information  is  correct,  it  shall  be  the  duty  of  said  board,  within 
three  daj^s  thereafter,  to  put  themselves  in  communication  with 
such  employer  and  emplo3'es  and  endeavor  by  mediation  to 
effect  an  amicable  settlement  between  them,  or  to  persuade  them 
to  submit  the  matter  in  dispute  to  a  local  board  of  arbitration 
and  conciliation,  as  hereinafter  provided,  or  to  said  state  board, 
and  the  said  State  board  may  investigate  the  cause  or  causes  of 
such  controversy  and  ascertain  which  party  thereto  is  mainly 
responsible  for  the  continuance  of  the  same,  and  may  make  and 
publish  a  report  assigning  such  responsibility.  The  said  board 
shall  have  the  same  powers  for  the  foregoing  purposes  as  are 
given  them  by  sections  three  and  four  of  this  act. 

Sec.  9.  The  parties  to  any  controversy  or  difference,  as  spec- 
ified in  this  act,  may  submit  the  matter  in  dispute  in  writing 
to  a  local  board  of  arbitration  and  conciliation;  such  board  may 
either  be  mutually  agreed  upon,  or  the  emploj^er  may  designate 
one  of  the  arbiters,  the  employes  or  their  duly  authorized  agent 
another,  and  the  two  arbiters  so  designated  may  choose  a  third, 
who  shall  also  be  chairman  of  the  board.  Each  arbiter  so  se- 
lected shall  sign  a  consent  to  act  as  such,  and  shall  take  and 
subscribe  an  oath  before  an  officer  authorized  to  administer  oaths 
to  faithfully  and  impartially  discharge  his  duty  as  such  arbiter, 
which  consent  and  oath  shall  be  filed  in  the  office  of  the  clerk  of 
the  district  court  of  the  county  where  such  dispute  arises.  Such 
board  shall,  in  respect  to  the  matters  submitted  to  them,  have 
and  exercise  all  the  powers  which  the  state  board  might  have 
and  exercise,  and  their  decisions  shall  have  whatever  binding 
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effect  may  be  agreed  to  by  the  parties  to  the  controversy  in  the 
written  submission.  Vacancies  in  such  local  boards  may  be 
filled  in  the  same  manner  as  the  regular  appointments  are  made. 
It  shall  be  the  duty  of  said  state  board  to  aid  and  assist  in  the 
formation  of  such  local  boards  throughout  the  state  in  advance 
of  any  strike  or  lockout,  whenever  and  wherever  in  their  judg- 
ment the  formation  of  such  local  boards  will  have  a  tendency  to 
prevent  or  allay  the  occurrence  thereof.  The  jurisdiction  of 
such  local  boards  shall  be  exclusive  in  respect  to  the  matters 
submitted  to  them;  but  they  may  ask  and  receive  the  advice  and 
assistance  of  the  state  board.  The  decisions  of  such  local  boards 
shall  be  rendered  within  ten  days  after  the  close  of  any  hearing 
held  before  them;  such  decision  shall  at  once  be  filed  with  the 
clerk  of  the  district  court  of  the  county  in  which  such  contro- 
versy arose,  and  a  copy  thereof  shall  be  forwarded  to  the  state 
board. 

Sec.  10.  Each  member  of  said  State  board  shall  receive  as 
compensation  five  ($5)  dollars  a  day,  including  mileage,  for 
each  and  every  day  actually  employed  in  the  performance  of 
the  duties  provided  for  by  this  act;  such  compensation  shall  be 
paid  by  the  state  treasurer  on  duly  detailed  vouchers  approved 
by  said  board  and  by  the  governor. 

Sec.  11.  The  said  board,  in  their  biennial  reports  to  the  leg- 
islature, shall  include  such  statements,  facts  and  explanations 
as  will  disclose  the  actual  workings  of  the  board  and  such  sug- 
gestions with  regard  to  legislation  as  may  seem  to  them  conducive 
to  harmonizing  the  relations  of  and  the  disputes  between  em- 
ployers and  employes ;  and  the  improvement  of  the  present  rela- 
tions betAveen  labor  and  capital.  Such  biennial  reports  of  the 
board  shall  be  printed  in  the  same  manner  and  under  the  same 
regulations  as  the  reports  of  the  executive  officers  of  the  state. 

Sec.  12.  There  is  hereby  annually  appropriated  out  of  any 
money  in  the  state  treasury  not  otherwise  appropriated  the  sum 
of  two  thousand  dollars,  or  so  much  thereof  as  may  be  neces- 
sary for  the  purposes  of  carrying  out  the  provisions  of  this  act. 

Sec.  13,  All  acts  and  parts  of  acts  inconsistent  with  this 
act  are  hereby  repealed. 

Sec.  14.  This  act  shall  take  effect  and  be  in  force  from 
and  after  its  passage.     [Approved  April  25,  1895. 
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WEW    JERSEY. 

[Pub.  Laws,  1892,  Chap.  13  7.] 

An  Act  to  provide  for  tlie  amicable  adjustment  of  grievances 
and  disputes  that  may  arise  between  employers  and  em- 
ployees, and  to  authorize  the  creation  of  a  state  board  of 
arbitration. 

1.  Be  IT  ENACTED  Tjy  the  Senate  and  General  Assembly  of 
the  State  of  New  Jersey,  That  whenever  any  grievance  or  dis- 
pute of  any  nature  growing  out  of  the  relation  of  employer  and 
employee  shall  arise  or  exist  between  emplo3'er  and  employees,  it 
shall  be  lawful  to  submit  all  matters  respecting  such  grievance 
or  dispute,  in  writing,  to  a  board  of  arbitrators,  to  hear,  adjudi- 
cate and  determine  the  same;  said  board  shall  consist  of  five 
persons;  when  the  employees  concerned  in  any  such  grievance 
or  dispute  as  aforesaid  are  members  in  good  standing  of  any 
labor  organization,  which  is  represented  by  one  or  more  delegates 
in  a  central  body,  the  said  central  body  shall  have  power  to  des- 
ignate two  of  said  arbitrators;  and  the  employer  shall  have  the 
power  to  designate  two  others  of  said  arbitrators,  and  the  said 
four  arbitrators  shall  designate  a  fifth  person  as  arbitrator,  who 
shall  be  chairman  of  the  board;  in  case  the  emploj^ees  concerned 
in  any  such  grievance  or  dispute  as  aforesaid  are  members  in 
good  standing  of  a  labor  organization  which  is  not  represented 
in  a  central  body,  then  the  organization  of  which  they  are 
members  shall  have  the  power  to  select  and  designate  two  arbi- 
trators for  said  board,  and  said  board  shall  be  organized  as 
hereinbefore  provided;  and  in  case  the  employees  concerned  in 
any  such  grievance  or  dispute  as  aforesaid  are  not  members  of 
any  labor  organization,  then  a  majority  of  said  emploj^ees,  at  a 
meeting  duly  held  for  that  purpose,  shall  designate  two  arbitra- 
tors for  said  board,  and  the  said  board  shall  be  organized  as 
hereinbefore  provided. 

2.  And  he  it  enacted,  That  any  board  as  aforesaid  selected 
may  present  a  petition  to  the  county  judge  of  the  county  where 
such  grievances  or ,  disputes  to  be  arbitrated  may  arise,  signed 
by  at  least  a  majority  of  said  board,  setting  forth  in  brief  terms 
the  nature  of  the  grievance  or  dispute  between  the  parties  to 
said  arbitration,  and  praying  the  license  or  order  of  such  judge 
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establishing  and  approving  said  board  of  arbitration;  upon  the 
presentation  of  said  petition  it  shall  be  the  duty  of  the  said 
judge  to  make  an  order  establishing  such  board  of  arbitration 
and  referring  the  matters  in  dispute  to  it  for  hearing,  adjudica- 
tion and  determination;  the  said  petition  and  order  or  a  copy 
thereof  shall  be  filed  in  the  office  of  the  clerk  of  the  county  in 
which  the  said  judge  resides. 

3.  And  he  it  enacted.  That  the  arbitrators  so  selected  shall 
sign  a  consent  to  act  as  such,  and  shall  take  and  subscribe  an 
oath  before  an  officer  authorized  to  administer  oaths,  to  faith- 
fully and  impartially  discharge  his  duties  as  such  arbitrator, 
which  consent  and  oath  shall  be  immediately  filed  in  the  office  of 
the  clerk  of  the  county  wherein  such  arbitrators  are  to  act; 
when  the  said  board  is  ready  for  the  transaction  of  business,  it 
shall  select  one  of  its  members  to  act  as  secretary,  and  the  parties 
to  the  dispute  shall  receive  notice  of  a  time  and  place  of  hearing ; 
the  chairman  shall  have  power  to  administer  oaths  and  to  issue 
subpoenas  for  the  production  of  books  and  papers,  and  for  the 
attendance  of  witnesses,  to  the  same  extent  that  such  power  is 
possessed  by  the  courts  of  records  or  the  judges  thereof  in  this 
state;  the  board  may  make  and  enforce  the  rules  for  its  gov- 
ernment and  transaction  of  the  business  before  it  and  fix  its 
sessions  and  adjournments,  and  shall  hear  and  examine  such 
witnesses  as  may  be  brought  before  the  board,  and  such  other 
proof  as  may  be  given  relative  to  the  matters  in  dispute. 

4.  And  he  it  enacted.  That  after  the  matter  has  been  fully 
heard,  the  said  board  or  a  majority  of  its  members  shall  within 
ten  days  render  a  decision  thereon,  in  writing,  signed  by  them, 
giving  such  details  as  will  clearly  show  the  nature  of  the  de- 
cision and  the  matters  adjudicated  and  determined ;  such  adjudi- 
cation and  determination  shall  be  a  settlement  of  the  matter 
referred  to  said  arbitrators,  unless  an  appeal  is  taken  therefrom 
as  hereinafter  provided;  the  adjudication  and  determination 
shall  be  in  duplicate,  one  copy  of  which  shall  be  filed  in  the  office 
of  the  clerk  of  the  county,  and  the  other  transmitted  to  the  secre- 
tary of  the  state  board  of  arbitration  hereinafter  mentioned, 
together  with  the  testimony  taken  before  said  board. 

5.  And  he  it  enacted,  That  when  the  said  board  shall  have 
rendered  its  adjudication  and  determination  its  powers  shall 
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cease,  unless  there  may  be  in  existence  at  the  time  other  similar 
grievances  or  disputes  between  the  same  classes  of  persons  men- 
tioned in  section  one,  and  in  such  case  such  persons  may  submit 
their  differences  to  the  said  board,  which  shall  have  power  to 
act  and  adjudicate  and  determine  the  same  as  fully  as  if  said 
board  was  originally  created  for  the  settlement  of  such  other 
difference  or  differences. 

6.  And  he  it  enoxted.  That  within  thirty  days  after  the  pas- 
sage of  this  act  the  governor  shall  appoint  a  state  board  of 
arbitration,  to  consist  of  three  competent  persons,  each  of  whom 
shall  hold  his  office  for  the  term  of  five  years;  one  of  said  per- 
sons shall  be  selected  from  a  bona  fide  labor  organization  of  this 
state.  If  any  vacancy  happens,  by  resignation  or  otherwise, 
the  governor  shall,  in  the  same  manner,  appoint  an  arbitrator 
for  the  residue  of  the  term;  said  board  shall  have  a  secretary, 
who  shall  be  appointed  by  and  hold  office  during  the  pleasure 
of  the  board  and  whose  duty  shall  be  to  keep  a  full  and  faith- 
ful record  of  the  proceedings  of  the  board  and  also  possession 
of  all  documents  and  testimony  forwarded  by  the  local  boards 
of  arbitration,  and  perform  such  other  duties  as  the  said  board 
may  prescribe;  he  shall  have  power,  under  the  direction  of  the 
board,  to  issue  subpoenas,  to  administer  oaths  in  all  cases  be- 
fore said  board,  to  call  for  and  examine  books,  papers  and 
documents  of  any  parties  to  the  controversy,  with  the  same 
authority  to  enforce  their  production  as  is  possessed  by  the 
courts  of  record,  or  the  judges  thereof,  in  this  state ;  said  arbitra- 
tors of  said  state  board  and  the  clerk  thereof  shall  take  and  sub- 
scribe the  constitutional  oath  of  office,  and  be  sworn  to  the  due 
and  faithful  performance  of  the  duties  of  their  respective  offices 
before  entering  upon  the  discharge  of  the  same;  an  office  shall 
be  set  apart  in  the  capitol  by  the  person  having  charge  thereof, 
for  the  proper  and  convenient  transaction  of  the  business  of  said 
board. 

7.  And  he  it  enacted,  That  an  appeal  may  be  taken  from  the 
decision  of  any  local  board  of  arbitration  within  ten  days  after 
the  filing  of  its  adjudication  and  determination  of  any  case;  it 
shall  be  the  duty  of  the  said  state  board  of  arbitration  to  hear 
and  consider  appeals  from  the  decisions  of  local  boards  and 
promptly  to  proceed  to  the  investigation  of  such  cases,  and  the 
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adjudication  and  determination  of  said  board  tliereon  shall  be 
final  and  conclusive  in  the  premises  upon  all  parties  to  the  arbi- 
tration; such  adjudications  and  determinations  shall  be  in  writ- 
ing, and  a  copy  thereof  shall  be  furnished  to  each  party;  any 
two  of  the  state  board  of  arbitrators  shall  constitute  a  quorum 
for  the  transaction  of  business,  and  may  hold  meetings  at  any 
time  or  place  within  the  state;  examinations  or  investigations 
ordered  by  the  state  board  may  be  held  and  taken  by  and  before 
any  one  of  their  number  if  so  directed;  but  the  proceedings  and 
decision  of  any  single  arbitrator  shall  not  be  deemed  conclusive 
until  approved  by  the  board  or  a  majority  thereof;  each  arbitra- 
tor shall  have  power  to  administer  oaths. 

8.  And  he  it  enacted,  That  whenever  any  grievance  or  dis- 
pute of  any  nature  shall  arise  between  any  employer  and  his 
employees,  it  shall  be  lawful  for  the  parties  to  submit  the  same 
directly  to  said  state  board  in  the  first  instance,  in  case  such 
parties  elect  to  do  so,  and  shall  jointly  notify  said  board  or  its 
clerk,  in  writing,  of  such  election;  whenever  such  notification 
to  said  board  or  its  clerk  is  given,  it  shall  be  the  duty  of  said 
board  to  proceed,  with  as  little  delay  as  possible,  to  the  locality 
of  such  grievance  or  dispute,  and  inquire  into  the  cause  or  causes 
of  grievance  or  dispute;  the  parties  to  the  grievance  or  dispute 
shall  thereupon  submit  to  said  board,  in  writing,  succinctlj', 
clearly  and  in  detail,  their  grievances  and  complaints,  and  the 
cause  or  causes  thereof,  and  severally  agree,  in  writing,  to 
submit  to  the  decision  of  said  board  as  to  matters  so  submitted, 
and  a  promise  or  agreement  to  continue  on  in  business  or 
at  work,  without  a  lockout  or  strike  until  the  decision  of  said 
board,  provided  it  shall  be  rendered  within  ten  days  after  the 
completion  of  the  investigation;  the  board  shall  thereupon  pro- 
ceed to  fully  investigate  and  inquire  into  the  matters  in  contro- 
versy, and  to  take  testimony  under  oath  in  relation  thereto, 
and  shall  have  power  by  its  chairman  or  clerk,  to  administer 
oaths,  to  issue  subpoenas  for  the  attendance  of  "witnesses,  the 
production  of  books  and  papers,  to  the  same  extent  as  such 
power  is  possessed  by  courts  of  record,  or  the  judges  thereof, 
in  this  State. 

9.  And  ie  it  enacted.  That  after  the  matter  has  been  fully 
heard,  the  said  board,  or  a  majorit)''  of  its  members,  shall. 
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within  ten  days^  render  a  decision  thereon  in  writing,  signed 
by  them  or  a  majority  of  them,  stating  such  details  as  will 
clearly  show  the  nature  of  the  decision,  and  the  points  disposed 
of  by  them;  the  decision  shall  be  in  triplicate,  one  copy  of 
which  shall  be  filed  by  the  clerk  of  the  board  in  the  clerk's  office 
of  the  county  where  the  controversy  arose,  and  one  copy  shall 
be  served  on  each  of  the  parties  to  the  controversy. 

10.  And  te  it  enacted^  That  whenever  a  strike  or  lockout 
shall  occur  or  is  seriously  threatened  in  any  part  of  the  state, 
and  shall  come  to  the  knowledge  of  the  board,  it  shall  be  its 
duty,  and  it  is  hereby  directed  to  proceed,  as  soon  as  practica- 
ble, to  the  locality  of  such  strike  or  lockout  and  put  itself  in 
communication  with  the  parties  to  the  controversy,  and  en- 
deavor by  mediation  to  effect  an  amicable  settlement  of  such 
controversy;  and,  if  in  its  judgment  it  is  deemed  best,  to 
inquire  into  the  cause  of  the  controversy,  and  to  that  end  the 
board  is  hereby  authorized  to  subpoena  witnesses,  compel  their 
attendance,  and  send  for  persons  and  papers,  in  like  manner 
and  with  the  same  powers  as  it  is  authorized  to  do  by  section 
eight  of  this  act. 

11.  And  be  it  enacted.  That  the  fees  of  witnesses  of  afore- 
said state  board  shall  be  fifty  cents  for  each  day's  attendance 
and  four  cents  per  mile  traveled  by  the  nearest  route  in  getting 
to  or  returning  from  the  place  where  attendance  is  required  by 
the  board;  all  subpoenas  shall  be  signed  by  the  secretary  of  the 
board  and  may  be  served  by  any  person  of  full  age,  authorized 
by  the  board  to  serve  the  same. 

12.  And  he  it  enacted.  That  said  board  shall  annually  report 
to  the  legislature,  and  shall  include  in  their  report  such  state- 
ments, facts  and  explanations  as  will  disclose  the  actual  working 
of  the  board,  and  such  suggestions  with  regard  to  legislation  as 
may  seem  to  them  conducive  to  harmonizing  the  relations  of 
and  disputes  between  employers  and  employees  and  the  improve- 
ment of  the  present  system  of  production  by  labor. 

13.  And  he  it  enacted,  Tbat  each  arbitrator  of  the  state 
board  and  the  secretary  thereof  shall  receive  ten  dollars  for 
each  and  every  day  actually  employed  in  the  performance  of 
his  duties  herein  and  actual  expenses  incurred,  including  such 
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rates  of  mileage  as  are  now  provided  by  law,  payable  by  the 
state  treasurer  on  duly  approved  vouchers. 

14.  And  he  it  enacted.  That  whenever  the  term  "  employer  " 
or  "  employers  "  is  used  in  this  act  it  shall  be  held  to  include 
"  firm,"  "  joint  stock  association/'  "  company/'  "  corporation/' 
or  "  individual  and  individuals/'  as  fully  as  if  each  of  said  terms 
was  expressed  in  each  place. 

15.  And  he  it  enacted,  That  this  act  shall  take  effect  imme- 
diately.    [Approved  March  2Ji-. 


[Public  Laws,  1895,  Chap.  341.] 
A  Supplement  to  an  act  entitled  "An  act  to  provide  for  the 
amicable  adjustment  of  grievances  and  disputes  that  may 
arise  between  employers  and  employees,  and  to  authorize 
the  creation  of  a  state  board  of  arbitration,"  approved 
March  twenty-fourth,  eighteen  hundred  and  ninety-two, 
and  to  end  the  term  of  office  of  any  person  or  persons 
appointed  under  this  act. 

1.  Be  it  enacted  by  the  Senate  and  General  Assembly  of 
the  State  of  Neiu  Jersey,  That  Samuel  S.  Sherwood,  William  M. 
Doughty,  James  Martin,  Charles  A.  Houston,  Joseph  L.  Moore 
be  and  they  are  hereby  constituted  a  board  of  arbitration,  each 
to  serve  for  the  term  of  three  years  from  the  approval  of  this 
supplement,  and  that  each  arbitrator  herein  named  shall  receive 
an  annual  salary  of  twelve  hundred  dollars  per  annum,  in  lieu 
of  all  fees,  per  diem  compensation  and  mileage,  and  one  of  said 
arbitrators  shall  be  chosen  by  said  arbitrators  as  the  secretary 
of  said  board,  and  lie  shall  receive  an  additional  compensation 
of  two  hundred  dollars  per  annum,  the  salaries  herein  stated  to 
be  payable  out  of  moneys  in  the  state  treasury  not  otherwise 
appropriated. 

2.  And  he  it  enacted,  That  in  case  of  death,  resignation  or 
incapacity  of   any  member   of   the   board,   the   governor   shall 

•appoint,  by  and  with  the  advice  and  consent  of  the  senate,  an 
arbitrator  to  fill  the  unexpired  term  of  such  arbitrator  or  arbi- 
trators so  dying,  resigning  or  becoming  incapacitated. 

3.  And  he  it  enacted,  That  the  term  of  office  of  the  arbitra- 
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tors  now  acting  as  a  board  of  arbitrators,  sball,  upon  the  passage 
of  this  supplement,  cease  and  terminate,  and  the  persons  named 
in  this  supplement  as  the  board  of  arbitrators  shall  immediately 
succeed  to  and  become  vested  with  all  the  powers  and  duties  of 
the  board  of  arbitrators  now  acting  under  the  provisions  of  the 
act  of  which  this  act  is  a  supplement. 

4.  And  he  it  enacted.  That  after  the  expiration  of  the  terms 
of  office  of  the  persons  named  in  this  supplement,  the  governor 
shall  appoint  by  and  with  the  advice  and  consent  of  the  senate 
their  successors  for  the  length  of  term  and  at  the  salary  named 
in  the  first  section  of  this  supplement. 

5.  And  he  it  enact ed.  That  this  act  shall  take  effect  imme- 
diately.    [Approved  March  25. 


NEW    YORK. 

A  state  board  of  arbitration  was  established  in  1886,  to  de- 
cide appeals  from  such  temporary  boards  as  might  be  formed 
in  special  cases  when  that  mode  of  settlement  had  been  re- 
sorted to  by  the  parties  in  interest.  In  1887  it  was  given 
concurrent  jurisdiction,  and,  for  the  purpose  of  inducing  agree- 
ments, mediation  was  added  to  its  functions.  From  1897  the 
state  board  of  mediation  and  arbitration  acted  under  chapter 
415  of  the  laws  of  that  year,  known  as  the  labor  law  (which 
was  a  revision  and  consolidation  of  previous  enactments,  be- 
ing chapter  XXXII  of  the  General  Laws),  until  February  7, 
1901  (chapter  9),  when  a  department  of  labor  was  created  in 
three  bureaus:  for  factory  inspection,  for  labor  statistics  and 
for  mediation  and  arbitration.  The  affairs  of  the  first  two 
bureaus  are  each  administered  by  a  deputy  appointed  and  re- 
movable at  pleasure  by  the  commissioner  of  labor. 

The  head  of  the  department  has  special  charge  of  the  bureau 
of  mediation  and  arbitration,  and  for  such  functions  has  for 
assessors  the  two  deputy  commissioners.  These  three  consti- 
tute the  board  to  which  the  following  provisions  of  article  X 
of  the  Labor  Law  now  refer :  — 

§  142.  Arbitration  by  the  board.  —  A  grievance  or  dis- 
pute between  an  employer  and  his  employes  may  be  submitted 
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to  the  board  of  arbitration  and  mediation  for  their  determina- 
tion and  settlement.  Such  submission  shall  be  in  writing,  and 
contain  a  statement  in  detail  of  the  grievance  or  dispute  and  the 
cause  thereof,  and  also  an  agreement  to  abide  the  determination 
of  the  board,  and  during  the  investigation  to  continue  in  busi- 
ness or  at  work,  without  a  lock-out  or  strike. 

Upon  such  submission  the  board  shall  examine  the  matter 
in_  controversy.  For  the  purpose  of  such  inquiry  they  may 
subpoena  witnesses,  compel  their  attendance  and  take  and 
hear  testimony.  Witnesses  shall  be  allowed  the  same  fees 
as  in  courts  of  record.  The  decision  of  the  board  must  be 
rendered  within  ten  days  after  the  completion  of  the  investi- 
gation. 

§  143.  Mediation  in  ease  of  strike  or  lock-out.  — When- 
ever a  strike  or  lock-out  occurs  or  is  seriously  threatened,  the 
board  shall  proceed  as  soon  as  practicable  to- the  locality  thereof, 
and  endeavor,  by  mediation,  to  effect  an  amicable  settlement  of 
the  controversy.  It  may  inquire  into  the  cause  thereof,  and  for 
that  purpose  has  the  same  power  as  in  the  case  of  a  controversy 
submitted  to  it  for  arbitration. 

§  144.  Decisions  of  board.  —  Within  ten  days  after  the 
completion  of  every  examination  or  investigation  authorized  by 
this  article,  the  board  or  majority  thereof  shall  render  a  decision, 
stating  such  details  as  will  clearly  show  the  nature  of  the  contro- 
versy and  the  points  disposed  of  by  them,  and  make  a  written 
report  of  their  findings  of  fact  and  of  their  recommendations  to 
each  party  to  the  controversy. 

Every  decision  and  report  shall  be  filed  in  the  ofBce  of  the 
board  and  a  copy  thereof  served  upon  each  party  to  the  contro- 
vers}'',  and  in  case  of  a  submission  to  arbitration,  a  copy  shall 
be  filed  in  the  office  of  the  clerk  of  the  county  or  counties  where 
the  controversy  arose. 

§  145.  Annual  report.  —  The  board  shall  make  an  annual 
report  to  the  legislature,  and  shall  include  therein  such  state- 
ments and  explanations  as  will  disclose  the  actual  work  of  the 
board,  the  facts  relating  to  each  controversy  considered  by  them 
and  the  decision  thereon,  together  with  such  suggestions  as  to 
legislation  as  may  seem  to  them  conducive  to  harmony  in  the 
relations  of  employers  and  employes. 
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§  146.     Submission  of  controversies  to  local  arbitrators. 

—  A  grievance  or  dispute  between  an  employer  and  his  em- 
ployes may  be  submitted  to  a  board  of  arbitrators,  consisting 
of  three  persons,  for  hearing  and  settlement.  When  the  em- 
ployes concerned  are  members  in  good  standing  of  a  labor 
organization,  which  is  represented  by  one  or  more  delegates 
in  a  central  body,  one  arbitrator  may  be  appointed  by  such 
central  body  and  one  by  the  employer.  The  two  so  designated 
shall  appoint  a  third,  who  shall  be  chairman  of  the  board. 

If  the  employes  concerned  in  such  grievance  or  dispute  are 
members  of  good  standing  of  a  labor  organization  which  is  not 
represented  in  a  central  body,  the  organization  of  which  they 
are  members  may  select  and  designate  one  arbitrator.  If  such 
employes  are  not  members  of  a  labor  organization,  a  majority 
thereof,  at  a  meeting  duly  called  for  that  purpose,  may  desig- 
nate one  arbitrator  for  such  board. 

§  147.  Consent ;  oath ;  powers  of  arbitrators.  —  Before 
entering  upon  his  duties,  each  arbitrator  so  selected  shall  sign 
a  consent  to  act  and  take  and  subscribe  an  oath  to  faithfully 
and  impartially  discharge  his  duties  as  such  arbitrator,  which 
consent  and  oath  shall  be  filed  in  the  clerk's  office  of  the 
county  or  counties  where  the  controversy  arose.  When  such 
board  is  ready  for  the  transaction  of  business,  it  shall  select  one 
of  its  members  to  act  as  secretary,  and  notice  of  the  time 
and  place  of  hearing  shall  be  given  to  the  parties  to  the  con- 
troversy. 

The  board  may,  through  its  chairman,  subpoena  witnesses, 
compel  their  attendance  and  take  and  hear  testimony. 

The  board  may  make  and  enforce  rules  for  its  government 
and  the  transaction  of  the  business  before  it,  and  fis  its  ses- 
sions and  adjournments. 

§  148.  Decision  of  arbitrators.  —  The  board  shall,  within 
ten  days  after  the  close  of  the  hearing,  render  a  written  deci- 
sion, signed  by  them,  giving  such  details  as  clearly  show  the 
nature  of  the  controversy  and  the  questions  decided  by  them. 
Such  decision  shall  be  a  settlement  of  the  matter  submitted 
to  such  arbitrators,  unless  within  ten  days  thereafter  an  appeal 
is  taken  therefrom  to  the  state  board  of  mediation  and  arbitra- 
tion. 
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One  copy  of  the  decision  shall  be  filed  in  the  office  of  the 
clerk  of  the  county  or  comities  where  the  controversy  arose, 
and  one  copy  shall  be  transmitted  to  the  secretary  of  the  state 
board  of  mediation  and  arbitration. 

§  149.  Appeals. — The  state  board  of  mediation  and  arbi- 
tration shall  hear,  consider  and  investigate  every  appeal  to  it 
from  any  such  board  of  local  arbitrators,  and  its  decisions  shall 
be  in  writing  and  a  copy  thereof  filed  in  the  clerk's  office  of 
the  county  or  counties  where  the  controversy  arose,  and  dupli- 
cate copies  served  upon  each  party  to  the  controversy.  Such 
decision  shall  be  final  and  conclusive  upon  all  parties  to  the 
arbitration. 


MICHIGAN. 


No.  238  of  the  Public  Acts  of  1889  provided  for  the  amicable 
adjustment  of  grievances  and  disputes  between  employers  and 
employes  by  a  state  court  of  mediation  and  arbitration.  A  com- 
pilation was  made  in  1897.  On  April  30,  1903,  sections  11  and 
12  were  approved.  The  following  are  sections  559-568  of  the 
compiled  laws  of  1897,  as  amended  by  Act  of  April  30  of  1903, 
No.  69:  — 

Section  1.  The  people  of  the  State  of  Michigan  enact,  That 
whenever  any  grievance  or  dispute  of  any  nature  shall  arise 
between  any  employer  and  his  employes,  it  shall  be  lawful  to 
submit  the  same  in  writing  to  a  court  of  arbitrators  for  hearing 
and  settlement,  in  the  manner  hereinafter  provided. 

Sec.  2.  After  the  passage  of  this  act  the  Governor  may, 
whenever  he  shall  deem  it  necessary,  with  the  advice  and  consent 
of  the  Senate,  appoint  a  State  court  of  mediation  and  arbitra- 
tion, to  consist  of  three  competent  persons,  who  shall  hold  their 
terms  of  office,  respectively,  one,  two  and  three  years,  and  upon 
the  expiration  of  their  respective  terms  the  said  term  of  office 
shall  be  uniformly  for  three  years.  If  any  vacancy  happens  by 
resignation  or  otherwise  he  shall,  in  the  same  manner,  appoint 
an  arbitrator  for  the  residue  of  the  term.  If  the  Senate  shall 
not  be  in  session  at  the  time  any  vacancy  shall  occur  or  exist, 
the  Governor  shall  appoint  an  arbitrator  to  fill  the  vacancy, 
subject  to  the  approval  of  the  Senate  when  convened.     Said 
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court  shall  have  a  clerk  or  secretary,  who  shall  be  appointed  by 
the  court,  to  serve  three  years,  whose  duty  it  shall  be  to  keep 
a  full  and  faithful  record  of  the  proceedings  of  the  court  and 
also  all  documents,  and  to  perform  such  other  duties  as  the  said 
court  may  prescribe.  He  shall  have  power,  under  the  direction 
of  the  court,  to  issue  subpoenas,  to  administer  oaths  in  all  cases 
before  said  court,  to  call  for  and  examine  all  books,  papers  and 
documents  of  any  parties  to  the  controversy,  with  the  same 
authority  to  enforce  their  production  as  is  possessed  by  the 
courts  of  record,  or  the  judges  thereof,  in  this  State.  Said 
arbitrators  and  clerk  shall  take  and  subscribe  the  constitutional 
oath  of  ofSce,  and  be  sworn  to  the  due  and  faithful  performance 
of  the  duties  of  their  respective  offices  before  entering  upon 
the  discharge  of  the  same.  An  office  shall  be  set  apart  in  the 
capitol  by  the  person  or  persons  having  charge  thereof,  for  the 
proper  and  convenient  transaction  of  the  business  of  said  court. 

Sec.  3.  Any  two  of  the  arbitrators  shall  constitute  a  quorum 
for  the  transaction  of  business,  and  may  hold  meetings  at  any 
time  or  place  within  the  State.  Examinations  or  investigations 
ordered  by  the  court  may  be  held  and  taken  by  and  before  any 
one  of  their  number,  if  so  directed.  But  the  proceedings  and 
decisions  of  any  single  arbitrator  shall  not  be  deemed  conclusive 
until  approval  by  the  court  or  a  majority  thereof.  Each  arbi- 
trator shall  have  power  to  administer  oaths. 

Sec.  4.  Whenever  any  grievance  or  dispute  of  any  nature 
shall  arise  between  any  emploA^er  and  his  employes,  it  shall  be 
lawful  for  the  parties  to  submit  the  same  directly  to  said  State 
court,  and  shall  jointly  notify  said  court  or  its  clerk,  in  writing, 
of  such  grievance  or  dispute.  Whenever  such  notification  to 
said  court  or  its  clerk  is  given,  it  shall  be  the  duty  of  said  court 
to  proceed,  with  as  little  delay  as  possible,  to  the  locality  of  such 
grievance  or  dispute,  and  inquire  into  the  cause  or  causes  of 
grievance  or  disjDute.  The  parties  to  the  grievance  or  disj)ute 
shall  thereupon  submit  to  said  court,  in  writing,  succinctly, 
clearly  and  in  detail,  their  grievances  and  complaints,  and  the 
cause  or  causes  thereof,  and  severally  agree  in  writing  to  sub- 
mit to  the  decision  of  said  court  as  to  matters  so  submitted,  and 
a  promise  or  agreement  to  continue  on  in  business  or  at  work, 
without  a  lockout  or  strike,  until  the  decision  of  said  court, 
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provided  it  shall  be  rendered  within  ten  days  after  the  comple- 
tion of  the  investigation.  The  court  shall  thereupon  proceed 
to  fully  investigate  and  inquire  into  the  matters  in  controversy, 
and  to  take  testimony,  under  oath,  in  relation  thereto,  and  shall 
have  power,  by  its  chairman  or  clerk,  to  administer  oaths,  to 
issue  subpoenas  for  the  attendance  of  witnesses,  the  production 
of  books  and  papers,  to  the  same  extent  as  such  power  is  pos- 
sessed by  courts  of  record,  or  the  judges  thereof,  in  this  State. 

Sec.  5.  After  the  matter  has  been  fully  heard  the  said  board, 
or  majority  of  its  members,  shall,  within  ten  days,  render  a  deci- 
sion thereon  in  writing,  signed  by  them,  or  a  majority  of  them, 
stating  such  details  as  will  clearly  show  the  nature  of  the  de- 
cision and  the  points  disposed  of  by  them.  The  decision  shall 
be  in  triplicate,  one  copy  of  which  shall  be  filed  by  the  clerk  of 
the  court  in  the  clerk's  office  of  the  county  where  the  contro- 
versy arose,  and  one  copy  shall  be  served  on  each  of  the  parties 
to  the  controversy. 

Sec.  6.  Whenever  a  strike  or  lockout  shall  occur  or  is  seri- 
ously threatened,  in  any  part  of  the  State,  and  shall  come  to 
the  knowledge  of  the  court,  it  shall  be  its  duty,  and  it  is  hereby 
directed  to  proceed,  as  soon  as  practicable,  to  the  locality  of 
such  strike  or  lockout  and  put  itself  in  communication  with  the 
parties  to  the  controversy,  and  endeavor  by  mediation  to  effect 
an  amicable  settlement  of  such  controversy;  and,  if  in  its  judg- 
ment it  is  deemed  best,  to  inquire  into  the  cause  or  causes  of 
the  controversy,  and  to  that  end  the  court  is  hereby  authorized 
to  subpoena  witnesses,  compel  their  attendance,  and  send  for 
persons  and  papers,  in  like  manner  and  with  the  same  powers 
as  it  is  authorized  to  do  by  section  four  of  this  act. 

Sec.  7.  The  fees  of  witnesses  shall  be  one  dollar  for  each 
day's  attendance,  and  seven  cents  per  mile  traveled  by  the  near- 
est route  in  getting  to  and  returning  from  the  place  where 
attendance  is  required  by  the  court,  to  be  allowed  by  the  board 
of  State  auditors  upon  the  certificate  of  the  court.  All  sub- 
poenas shall  be  signed  by  the  secretary  of  the  court,  and  may 
be  served  by  any  person  of  full  age  authorized  by  the  court  to 
serve  the  same. 

Sec.  8.  Said  court  shall  make  a  yearly  report  to  the  Legis- 
lature, and  shall  include  therein  such  statements,  facts  and  ex- 
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planations  as  will  disclose  the  actual  working  of  the  court,  and 
such  suggestions  as  to  legislation,  as  may  seem  to  them  conducive 
to  harmonizing  the  relations  of,  and  disputes  between,  employ- 
ers and  the  wage-earning. 

Sec.  9.  Each  arbitrator  shall  be  entitled  to  five  dollars' per 
day  for  actual  service  performed,  payable  from  the  treasury  of 
the  State.  The  clerk  or  secretary  shall  be  appointed  from  one 
of  their  number,  and  shall  receive  an  annual  salary  not  to  ex- 
ceed twelve  hundred  dollars,  without  per  diem,  per  year,  pay- 
able in  the  same  manner. 

Sec.  10.  Whenever  the  term  "  employer  "  or  "  employers  " 
is  used  in  this  act  it  shall  be  held  to  include  "  firm  "  "  joint  stock 
association,'^  "  company ''  or  "  corporation,"  as  fully  as  if  each 
of  the  last  named  terms  was  expressed  in  each  place. 

Sec.  11.  It  shall  be  the  duty  of  the  mayor  of  any  city,  the 
su.pervisor  of  any  township,  or  the  president  of  any  village  to 
promptly  furnish,  or  cause  to  be  furnished  to  the  court  pro- 
vided for  in  this  act,  information  of  the  threatened  or  actual 
occurrence  of  any  strike  or  lockout  within  his  jurisdiction. 

Sec.  12.  There  shall  be  printed  biennially  ten  thousand 
copies  of  the  report  of  the  court,  together  with  the  act  under 
which  the  court  was  instituted,  for  distribution  among  labor 
unions  and  the  public  generally. 

This  act  is  ordered  to  take  immediate  effect. 


C  O  ]»■  N  E  C  T  I  C  U  T  . 

[Chapter    CCXXXIX.] 

An  Act  creating  a  State  Board  of  Mediation  and  Arbitration. 

Be  it  enacted  hy  the  Senate  and  House  of  Representatives  in 
General  Asscvihhj  convened: 
Section  1.  During  each  biennial  session  of  the  general 
assembly,  the  governor  shall,  with  the  advice  and  consent  of 
the  senate,  appoint  a  state  board  of  mediation  and  arbitration, 
to  consist  of  three  competent  persons,  each  of  whom  shall  hold 
his  office  for  the  term  of  two  years.  One  of  said  persons  shall 
be  selected  from  the  party  which  at  the  last  general  election  cast 
the  greatest  number  of  votes  for  governor  of  this  state,  and  one 
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of  said  persons  shall  be  selected  from  the  party  which  at  the 
last  general  election  cast  the  next  greatest  number  of  votes  for 
governor  of  this  state,  and  the  other  of  said  persons  shall  be 
selected  from  a  bona  fide  labor  organization  of  this  state.  Said 
board  shall  select  one  of  its  number  to  act  as  clerk  or  secretary, 
whose  duty  it  shall  be  to  keep  a  full  and  faithful  record  of  the 
proceedings  of  the  board,  and  also  to  keep  and  preserve  ail  docu- 
ments and  testimony  submitted  to  said  board;  he  shall  have 
power  under  the  direction  of  the  board,  to  issue  subpoenas,  and 
to  administer  oaths  in  all  cases  before  said  board,  and  to  call 
for  and  examine  the  books,  papers  and  documents  of  the  parties 
to  such  cases.  Said  arbitrators  shall  take  and  subscribe  to  the 
constitutional  oath  of  office  before  entering  upon  the  discharge 
of  their  duties. 

Sec.  2.  Whenever  any  grievance  or  dispute  of  any  nature 
shall  arise  between  any  employer  and  his  employes,  it  shall  be 
lawful  for  the  parties  to  submit  the  same  directly  to  the  state 
board  of  mediation  and  arbitration,  in  case  such  parties  elect 
to  do  so,  and  shall  notify  said  board,  or  its  clerk,  in  writing,  of 
such  election.  Whenever  such  notification  to  said  board  or  its 
clerk  is  given,  it  shall  be  the  duty  of  said  board  to  proceed,  with 
as  little  delay  as  possible,  to  the  locality  of  such  grievance  or 
dispute,  and  inquire  into  the  cause  or  causes  of  the  grievance  or 
dispute.  The  parties  to  the  grievance  or  dispute  shall  there- 
upon submit  to  said  board,  in  writing,  succinctly,  clearly  and 
in  detail,  their  grievances  and  complaints,  and  the  cause  or 
causes  thereof,  and  severally  promise  and  agree  to  continue  in 
business,  or  at  work,  without  a  strike  or  lockout,  until  the  de- 
cision of  said  board  is  rendered;  provided,  it  shall  be  rendered 
witliin  ten  days  after  the  completion  of  the  investigation.  The 
board  shall  thereupon  proceed  fully  to  investigate  and  inquire 
into  the  matters  in  controversy,  and  to  take  testimon}'-  under 
oath  in  relation  thereto,  and  shall  have  power,  by  its  chairman 
or  clerk,  to  administer  oaths,  to  issue  subpoenas  for  the  attend- 
ance of  witnesses,  and  the  production  of  books  and  papers. 

Sec.  3.  After  a  matter  has  been  fully  heard,  the  said  board 
or  a  majority  of  its  members,  shall,  within  ten  days,  render  a 
decision  thereon  in  writing,  signed  by  the  members  of  the  board, 
or  a  majority  of  them,  stating  such  details  as  will  clearly  show 
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the  nature  of  the  decision  and  the  points  disposed  of  by  said 
board.  The  decision  shall  be  in  triplicate,  one  copy  of  which 
shall  be  filed  by  the  clerk  of  the  board  in  the  office  of  the  town 
or  city  clerk  in  the  town  where  the  controversy  arose,  and  one 
copy  shall  be  served  on  each  of  the  parties  to  the  controversy. 

Sec.  4.  Whenever  a  strike  or  lockout  shall  occur,  or.  is  seri- 
ously threatened  in  any  part  of  the  state,  and  shall  come  to  the 
knowledge  of  the  board,  it  shall  be  its  duty,  and  it  is  hereby 
directed  to  proceed,  as  soon  as  practicable,  to  the  locality  of 
such  strike  or  lockout  and  put  itself  in  communication  with  the 
parties  to  the  controversy,  and  endeavor  by  mediation  to  effect 
an  amicable  settlement  of  "such  strike  or  lockout;  and,  if  in  the 
judgment  of  said  board  it  is  best,  it  shall  inquire  into  the  cause 
or  causes  of  the  controvers}^,  and  to  that  end  the  ■  board  is 
hereby  authorized  to  subpoena  witnesses,  and  send  for  persons 
and  papers. 

Sec.  5.  Said  board  shall,  on  or  before  the  first  day  of 
December  in  each  year,  make  a  report  to  the  Grovernor,  and 
shall  include  therein  such  statements,  facts,  and  explanations 
as  will  disclose  the  actual  working  of  the  board,  and  such  sug- 
gestions as  to  legislation  as  may  seem  to  it  conducive  to  har- 
mony in  the  relations  between  employers  and  employed,  and  to 
the  improvement  of  the  present  system  of  production. 

Sec.  6.  Whenever  the  term  "  emplo3rer  "  or  "  employers " 
is  used  in  this  act  it  shall  be  held  to  include  "  firm,"  "  joint- 
stock  association,"  "  company "  or  "  corporation,"  as  fully  as 
if  each  of  the  last-named  terms  was  expressed  in  each  place. 

Sec.  7.  The  members  of  the  board  shall  receive  as  com- 
pensation for  actual  services  rendered  under  this  act,  the  sum 
of  five  dollars  per  day  and  expenses,  upon  presentation  of  their 
voucher  to  the  comptroller,  approved  by  the  governor. 

Sec.  8.  This  act  shall  take  effect  upon  its  passage,  [^p- 
proved  June  28,  1895. 


ILLINOIS. 

The  act  approved  August  2,  1895,  as  amended  by  the  acts 
approved  April  12,  1899;  May  11,  1901;  and  May.  15,  1903,  is 

as  follows :  — 
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An  Act  to  create  a  State  Board  of  Arbitration  for  the  inves- 
tigation or  settlement  of  differences  between  employers 
and  their  employes,  and  to  define  the  powers  and  duties 
of  said  board. 

Section"  1.  Be  it  enacted  by  the  People  of  the  State  of  Illi- 
nois represented  in  the  General  Assembly:  As  soon  as  this  act 
shall  take  effect  the  Governor,  by  and  with  the  advice  and  con- 
sent of  the  Senate,  shall  appoint  three  persons,  not  more  than 
two  of  whom  shall  belong  to  the  same  political  party,  who  shall 
be  styled  a  "  State  Board  of  Arbitration,"  to  serve  as  a  State 
Board  of  Arbitration  and  Conciliation;  one  and  only  one  of 
whom  shall  be  an  employer  of  labor,  and  only  one  of  whom 
shall  be  an  employe  and  shall  be  selected  from  some  labor  organ- 
ization. They  shall  hold  office  until  March  1,  1897,  or  until 
their  successors  are  appointed,  but  said  board  shall  have  no 
power  to  act  as  such  until  they  and  each  of  them  are  confirmed 
by  the  Senate.  On  the  first  day  of  March,  1897,  the  Governor, 
with  the  advice  and  consent  of  the  Senate,  shall  appoint  three 
persons  as  members  of  said  board  in  the  manner  above  provided, 
one  to  serve  for  one  year,  one  for  two  years  and  one  for  three 
years,  or  until  their  respective  successors  are  appointed,  and  on 
the  first  day  of  March  in  each  year  thereafter  the  Governor  shall 
in  the  same  manner  appoint  one  member  of  said  board  to  suc- 
ceed the  member  whose  term  expires,  and  to  serve  for  the  term 
of  three  years,  or  until  his  successor  is  appointed.  If  a  va- 
cancy occurs  at  any  time,  the  Governor  shall  in  the  same  manner 
appoint  some  one  to  serve  out  the  unexpired  term.  Each  mem- 
ber of  said  board  shall,  before  entering  upon  the  duties  of  his 
office,  be  sworn  to  the  faithful  discharge  thereof.  The  board 
shall  at  once  organize  by  the  choice  of  one  of  their  number  as 
chairman,  and  they  shall,  as  soon  as  possible  after  such  organ- 
ization, establish  suitable  rules  of  procedure.  The  board  shall 
have  power  to  select  and  remove  a  secretary,  who  shall  be  a 
stenographer,  and  whose  salary  shall  be  $2,500  per  annum,  pay- 
able out  of  the  State  treasury,  npon  the  warrant  of  the  Auditor 
of  Public  Accounts,  from  any  money  not  otherwise  appro- 
priated; said  secretary  to  receive  also  his  necessary  traveling 
and  other  expenses,  to  be  paid  from  the  State  treasury  on  bills 
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of  particulars  to  be  approved  by  the  chairman  of  the  board  and 
the  Governor. 

§  3.  When  any  controversy  or  difference  not  involving  ques- 
tions which  may  be  the  subject  of  an  action  at  law  or  a  bill 
in  equity,  exists  between  an  employer,  whether  an  individual, 
copartnership  or  corporation,  employing  not  less  than  twenty- 
five  persons,  and .  his  employes  in  this  State,  the  board  shall, 
upon  application  as  herein  provided,  and  as  soon  as  practicable 
thereafter,  visit  the  locality  of  the  dispute  and  make  a  careful 
inquiry  into  the  cause  thereof,  hear  all  persons  interested 
therein  who  may  come  before  them,  advise  the  respective  parties 
what,  if  anything,  ought  to  be  done  or  submitted  to  by  both  to 
adjust  said  dispute,  and  make  a  written  decision  thereof.  This 
decision  shall  at  once  be  made  public,  shall  be  recorded  upon 
proper  books  of  record  to  be  kept  by  the  secretary  of  said  board, 
and  a  short  statement  thereof  published  in  the  annual  report 
hereinafter  provided  for,  and  the  board  shall  cause  a  copy 
thereof  to  be  filed  with  the  clerk  of  the  city,  town  or  village 
where  said  business  is  carried  on. 

§  3.  Said  application  shall  be  signed  by  said  employer  or 
by  a  majority  of  his  employes  in  the  department  of  the  business 
in  which  the  controversy  or  difference  exists,  or  by  both  par- 
ties, and  shall  contain  a  concise  statement  of  the  grievances 
complained  of  and  a  promise  to  continue  on  in  business  or  at 
work  without  any  lockout  or  strike  until  the  decision  of  said 
board,  if  it  shall  be  made  within  three  weeks  of  the  date  of 
filing  said  application.  As  soon  as  may  be  after  the  receipt 
of  said  application,  the  secretary  of  said  board  shall  cause 
public  notice  to  be  given  of  the  time  and  place  for  the  hearing 
-thereon,  but  public  notice  need  not  be  given  when  both  parties 
to  the  controversy  join  in  the  application  and  present  therewith 
a  written  request  that  no  public  notice  be  given.  When  such 
request  is  made,  notice  shall  be  given  to  the  parties  interested 
in  such  manner  as  the  board  may  order,  and  the  board  may,  at 
any  stage  of  the  proceedings,  cause  public  notice  to  be  given, 
notwithstanding  such  request.  The  board  in  all  cases  shall 
have  power  to  siraim_on  as  witness  any  operative,  or  expert  in 
the  departments  of  business  affected  and  any  person  who  keeps 
the  records  of  wages  earned  in  those  departments,  or  any  other 
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person,  and  to  examine  them  under  oath,  and  to  require  the 
production  of  books  containing  the  record  of  wages  paid,  and 
such  other  books  and  papers  as  may  be  deemed  necessary  to  a 
full  and  fair  investigation  of  the  matter  in  controversy.  The 
board  shall  have  power  to  issue  subpoenas,  and  oaths  may  be 
administered  by  the  chairman  of  the  board.  If  any  person, 
having  been  served  with  a  subpoena  or  other  process  issued  by 
such  board,  shall  wilfully  fail  or  refuse  to  obey  the  same,  or 
to  answer  such  question  as  may  be  proposed  touching  the  subject 
matter  of  the  inquiry  or  investigation,  it  shall  be  the  duty  of 
the  circuit  court  or  the  county  court  of  the  county  in  which  the 
hearing  is  being  conducted,  or  of  the  judge  thereof,  if  in  vaca- 
tion, upon  application  by  such  board,  duly  attested  by  the 
chairman  and  secretary  thereof,  to  issue  an  attachment  for  such 
witness  and  compel  him  to  appear  before  such  board  and  give 
his  testimony  or  to  produce  such  books  and  papers  as  may  be 
lawfully  required  by  said  board ;  and  the  said  court,  or  the  judge 
thereof,  shall  have  power  to  punish  for  contempt,  as  in  other 
cases  of  refusal  to  obey  the  process  and  order  of  such  court. 

§  4.  Upon  the  receipt  of  such  application,  and  after  such 
notice,  the  board  shall  proceed  as  before  provided,  and  render 
a  written  decision,  which  shall  be  open  to  public  inspection, 
shall  be  recorded  upon  the  records  of  the  board  and  published 
at  the  discretion  of  the  same  in  an  annual  report  to  be  made  to 
the  Governor  before  the  first  day  of  March  in  each  year. 

§  5.  Said  decision  shall  be  binding  upon  the  parties  who 
join  in  said  -application  for  six  months  or  until  either  party 
has  given  the  other  notice  in  writing  of  his  or  their  intention 
not  to  be  bound  by  the  same  at  the  expiration  of  sixty  days 
therefrom.  Said  notice  may  be  given  to  said  employes  by 
posting  in  three  conspicuous  places  in  the  shop  or  factory  where 
they  work. 

§  5a.  In  the  event  of  a  failure  to  abide  by  the  decision  of 
said  board  in  any  case  in  which  both  employer  and  employes 
shall  have  joined  in  the  application,  any  person  or  persons  ag- 
grieved thereby  may  file  with  the  clerk  of  the  circuit  court  or 
the  county  court  of  the  county  in  which  the  offending  party 
resides,  or  iu  the  case  of  an  employer  in  the  county  in  which 
the  place  of  employment  is  located,  a  duly  authenticated  copy 
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of  said  decision,  accompanied  by  a  verified  petition  reciting  the 
fact  that  such  decision  has  not  been  complied  with  and  stating 
by  whom  and  in  what  respects  it  has  been  disregarded.  There- 
upon the  circuit  court  or  the  county  court  (as  tlie  case  may  be) 
or  the  judge  thereof,  if  in  vacation,  shall  grant  a  rule  against 
the  party  or  parties  so  charged  to  show  cause  within  ten  days 
why  such  decision  has  not  been  complied  with,  which  shall  be 
served  by  sheriff  as  other  process.  Upon  return  made  to  the 
rule,  the  court,  or  the  judge  thereof  if  in  vacation,  shall  hear 
and  determine  the  question  presented,  and  to  secure  a  compli- 
ance with  such  decision,  may  punish  the  offending  party  or  par- 
ties for  contempt,  but  such  punishment  shall  in  no  case  extend 
to  imprisonment. 

§  5&.  Wlienever  two  or  more  emplo3^ers  engaged  in  the 
same  general  line  of  business,  employ  in  the  aggregate  not  less 
than  twenty-five  persons,  and  having  a  common  difference  with 
their  employes,  shall,  cooperating  together,  make  application 
for  arbitration,  or  whenever  such  application  shall  be  made  by 
the  employes  of  two  or  more  employers  engaged  in  the  same 
general  line  of  business,  such  employes  being  not  less  than 
twenty-five  in  number,  and  having  a  common  difference  with 
their  employers,  or  whenever  the  application  shall  be  made 
jointly  by  the  employers  and  employes  in  such  a  case,  the  board 
shall  have  the  same  powers  and  proceed  in  the  same  manner  as 
if  the  application  had  been  made  by  one  employer,  or  by  the 
employes  of  one  employer,  or  by  both. 

§  6.  Whenever  it  shall  come  to  the  knowledge  of  the  State 
board  that  a  strike  or  lockout  is  seriously  threatened  in  the 
State,  involving  an  employer  and  his  employes,  if  he  is  em- 
ploying not  less  than  twenty-five  persons,  it  shall  be  the  duty 
of  the  State  board  to  put  itself  in  communication  as  soon  as 
may  be,  with  such  employer  or  employes,  and  endeavor  by 
mediation  to  effect  an  amicable  settlement  between  them,  or  to 
endeavor  to  persuade  them  to  submit  the  matters  in  dispute  to 
the  State  board. 

§  Ga.  It  shall  be  the  duty  of  the  mayor  of  every  city,  and 
president  of  every  incorporated  town  or  village,  whenever  a 
strike  or  lockout  involving  more  than  twenty-five  employes  shall 
be  threatened  or  has  actually  occurred  within  or  near  such  city. 
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incorporated  town  or  village,  to  immediately  communicate  the 
fact  to  the  state  board  of  arbitration  stating  the  name  or  names 
of  the  employer  or  employers  and  of  one  or  more  employes, 
with  their  postoffice  address,  the  nature  of  the  controversy  or 
difference  existing,  the  number  of  employes  involved  and  such 
other  information  as  may  be  required  by  the  said  board.  It 
shall  be  the  duty  of  the  president  or  chief  executive  officer  of 
every  labor  organization,  in  case  of  a  strike  or  lockout,  actual 
or  threatened,  involving  the  members  of  the  organization  of 
which  he  is  an  officer  to  immediately  commimicate  the  fact  of 
such  strike  or  lockout  to  the  said  board  with  such  information 
as  he  may  possess  touching  the  difference  or  controversy  and 
the  number  of  employes  involved. 

§  6&.  Whenever  there  shall  exist  a  strike  or  lock-out, 
wherein,  in  the  judgment  of  a  majority  of  said  board,  the 
general  public  shall  appear  likely  to  suffer  injury  or  incon- 
venience with  respect  to  food,  fuel  or  light,  or  the  means  of 
communication  or  transportation,  or  in  any  other  respect,  and 
neither  party  to  such  strike  or  lock-out  shall  consent  to  submit 
the  matter  or  matters  in  controversy  to  the  State  Board  of 
Arbitration,  in  conformity  with  this  act,  then  the  said  board, 
after  first  having  made  due  effort  to  effect  a  settlement  thereof 
by  conciliatory  means,  and  such  effort  having  failed,  may  pro- 
ceed of  its  OA^Ti  motion  to  make  an  investigation  of  all  facts 
bearing  upon  such  strike  or  lock-out  and  make  public  its  find- 
ings, with  such  recommendations  to  the  parties  involved  as  in 
its  judgment  will  contribute  to  a  fair  and  equitable  settlement 
of  the  differences  which  constitute  the  cause  of  the  strike  or 
lock-out;  and  in  the  prosecution  of  such  inquiry  the  board  shall 
have  power  to  issue  subpoenas  and  compel  the  attendance  and 
testimony  of  witnesses  as  in  other  cases. 

§  7.  The  members  of  the  said  board  shall  each  receive  a 
salary  of  $1,500  a  year,  and  necessary  traveling  expenses,  to 
be  paid  out  of  the  treasury  of  the  State,  upon  bills  of  particu- 
lars approved  by  the  Governor. 

§  8.  Any  notice  or  process  issued  by  the  State  Board  of 
Arbitration,  shall  be  served  by  any  sheriff,  coroner  or  constable 
to  whom  the  same  may  be  directed  or  in  whose  hands  the  same 
may  be  placed  for  service. 
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§  9.  Whereas,  an  emergency  exists,  therefore  it  is  enacted 
that  this  act  shall  take  effect  and  be  in  force  from  and  after 
its  passage. 


MISSOURI. 

The  law  of  1889,  providing  for  special  boards  of  mediation 
and  arbitration,  was  repealed  in  1901  in  an  act  approved  on 
March  7.  This  act  created  the  state  board  of  mediation  and 
arbitration  with  power  to  settle  disputes  between  employers  and 
employes  by  arbitration,  with  authority  to  subpoena  and  examine 
witnesses,  etc.  The  law  of  1903,  approved  March  23,  repealed 
Section  5  of  the  law  of  1901  and  enacted  in  lieu  thereof  Sections 
5,  5a  and  5h.  According  to  the  law  as  amended,  if  a  witness 
subpoenaed  to  testify  before  the  state  board  will  not  appear  or 
testify,  the  board  may  apply  to  the  circuit  court  of  the  state, 
which  may  issue  its  attachment  to  bring  the  witness  in  and 
punish  him  for  contempt  if  he  refuses  to  give  testimony. 

The  following  is  from  Laws  of  1901,  p.  195,  as  amended  by 
Laws  of  1903,  p.  218 :  — 

Section  1.  That  within  thirty  days  after  the  passage  of  this 
act,  the  governor  of  the  state,  by  and  with  the  advice  and  consent 
of  the  senate,  shall  appoint  three  competent  persons  to  serve  as 
a  state  board  of  mediation  and  arbitration;  one  of  whom  shall  be 
an  employer  of  labor,  or  selected  from  some  association  repre- 
senting employers  of  labor,  and  one  who  shall  be  an  employe 
holding  membership  in  some  bona  fide  trade  or  labor  union; 
the  third  shall  be  some  person  who  is  neither  an  employe  nor 
an  employer  of  labor.  One  member  of  said  board  shall  be  ap- 
pointed for  one  year,  one  for  two  years,  and  one  for  three  years, 
and  all  appointments  thereafter  shall  be  for  three  years  or  until 
their  respective  successors  are  appointed  in  the  manner  herein 
provided.  If  a  vacancy  occurs  in  said  board  by  death  or  other- 
wise, at  any  time,  the  governor  shall  appoint  some  competent 
person  to  fill  the  unexpired  term. 

Sec.  2.  The  board  shall  appoint  a  secretary,  who  shall  hold 
office  during  the  pleasure  of  said  board,  and  whose  duty  it  shall 
be  to  keep  a  full  and  faithful  record  of  the  proceedings  of  the 
board,  and  shall  also  have  possession  of  all  books  and  documents. 
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and  shall  perform  such  other  duties  as  the  board  may  prescribe. 
He  shall,  imder  the  direction  of  the  board,  issue  subpoenas  and 
administer  oaths  in  all  cases  before  the  board  and  shall  call  for 
and  examine  books,  papers  and  documents  of  any  parties  to  the 
controversy. 

Sec.  3.  The  compensation  of  the  members  of  the  board  of 
mediation  and  arbitration  and  the  clerk  thereof,  shall  be  as 
follows:  each  shall  receive  five  dollars  per  day  and  three  cents 
per  mile,  both  ways,  between  their  homes  and  the  place  of  meet- 
ing, by  the  nearest  comfortable  routes  of  travel,  and  such  other 
necessary  traveling  expenses  as  may  be  incurred  in  the  discharge 
of  their  duties,  to  be  paid  out  of  the  state  ^treasury  upon  a  war- 
rant signed  by  the  president  of  said  board  and  approved  by  the 
governor:  Provided,  that  neither  said  board  nor  the  clerk 
thereof  shall  receive  any  compensation  except  for  time  actually 
engaged  in  the  discharge  of  their  duties  as  set  forth  in  this  act 
and  in  going  to  and  from  the  place  of  meeting. 

Sec.  4.  Each  member  of  said  board  shall,  before  entering 
upon  the  duties  of  his  office,  be  sworn  to  support  the  constitu- 
tion and  faithfully  demean  himself  in  office.  They  shall  or- 
ganize at  once  by  the  choice  of  one  of  their  number  as  chair- 
man and  the  board  shall,  as  soon  as  possible  after  its  organiza- 
tion, establish  suitable  rules  of  procedure.  Said  board  may  hold 
meetings  at  any  time  or  place  in  the  state,  whenever  the  same 
shall  become  necessary,  and  two  members  of  the  board  shall  con- 
stitute a  quorum  for  the  transaction  of  business. 

Sec.  5.  That  whenever  it  shall  come  to  the  knowledge  of 
the  board  that  a  strike  or  a  lockout  is  about  to  occur,  or  is  seri- 
ously threatened,  involving  ten  or  more  persons,  in  any  part  of 
the  state,  it  shall  be  the  duty  of  said  board  to  proceed  as  soon 
as  possible  to  the  locality  of  such  dispute,  strike  or  lockout  and 
place  itself  in  communication  with  the  parties  to  the  controversy, 
and  endeavor  by  mediation  to  effect  a  settlement.  Should  all 
efforts  at  conciliation  fail,  it  shall  be  the  duty  of  the  board  to 
inquire  into  the  causes  of  said  grievance  or  dispute,  and  to  this 
end,  it  is  hereby  authorized  to  subpoena  and  examine  witnesses, 
and  send  for  books  and  papers.  Subpoenas  may  be  signed  and 
oaths  administered  by  any  member  of  the  board.  Said  board 
is  further  authorized  to  subpoena  as  witnesses  anyone  connected 
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with  the  department  of  business  affected,  or  other  persons  whom 
they  may  suspect  of  having  knowledge  of  the  matters  in  contro- 
versy or  dispute,  and  anyone  who  keeps  the  records  of  the 
wages  earned  in  such  department  and  examine  them  under  oath 
touching  such  matters  and  require  the  production  of  books  and 
papers  containing  the  record  of  wages  earned  or  paid.  All 
process  issued  by  said  board  may  be  delivered  or  sent  to  any 
sheriff,  constable  or  police  officer,  who  shall  forthwith  serve  or 
post  the  same  as  may  be  required,  and  make  due  returns  thereof, 
according  to  directions,  and  for  such  service  he  shall  receive  the 
fees  allowed  by  law  in  similar  cases,  payable  from  the  treasury 
of  the  county  or  city  wherein  the  controversy  to  be  arbitrated 
exists,  upon  a  warrant  signed  by  the  president  of  the  board  of 
mediation  and  arbitration.  Witnesses  shall  receive  the  same 
compensation  as  witnesses  in  courts  of  record,  which  shall  be 
paid  in  the  same  manner  as  sheriffs,  constables  and  police  offi- 
cers above  mentioned.  And  the  board  shall  have  power  and 
authority  to  maintain  and  enforce  order  at  its  hearings  and 
obedience  to  its  process. 

Sec.  5a.  In  case  any  person  shall  willfully  fail  or  refuse  to 
obey  such  subpoena,  it  shall  be  the  duty  of  the  circuit  court,  or 
any  judge  thereof  in  any  county,  upon  the  application  of  said 
board  to  issue  an  attachment  for  such  witness  and  compel  such 
witness  to  attend  before  the  board  and  give  his  testimony  upon 
such  matters  as  shall  be  lawfully  required  by  said  board;  and 
the  court  shall  have  power  to  punish  for  contempt  as  in  other 
cases  of  refusal  to  obey  the  process  and  order  of  such  court. 

Sec.  5&.  Any  person  who  shall  willfully  neglect  or  refuse 
to  obey  the  process  of  subpoena  issued  by  said  board  to  appear 
and  testify  as  therein  required,  shall  be  deemed  guilty  of  a 
misdemeanor,  and  shall  be  liable  to  arraignment  and  trial  in 
any  court  having  contempt  jurisdiction,  and  on  conviction 
thereof  shall  be  punished  for  such  offense  by  a  fine  of  not  less 
than  twenty  nor  more  than  five  hundred  dollars,  or  by  imprison- 
ment not  exceeding  thirty  days,  or  both,  at  the  discretion  of 
the  court  before  which  such  conviction  shall  be  had. 

Sec.  6.  That  in  all  cases  when  any  grievance  or  dispute  shall 
arise  between  any  employer  and  his  employes,  said  dispute  in- 
volving ten  or  more  employes,  it  shall  be  the  duty  of  the  parties 
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to  said  controversy  to  submit  the  same  to  said  board  for  investi-. 
gation.  Within  ten  days  after  the  completion  of  said  examina- 
tion or  investigation,  authorized  by  this  article,  the  board  or  a 
majority  thereof,  shall  render  a  decision  stating  such  details 
as  will  clearly  show  the  nature  of  such  controversy,  and  points 
in  dispute  disposed  of  by  them  and  make  a  written  report  of 
their  findings  and  recommendations,  and  shall  furnish  the  gov- 
ernor and  each  party  to  the  controversy  a  true  and  complete 
copy  of  the  same,  and  shall  have  a  copy  thereof  published  in  some 
local  newspaper. 

Sec.  7.  In  all  cases  where  the  application  for  arbitration  is 
mutual,  or  both  parties  agree  to  submit  to  the  decision  of  the 
board,  said  decision  shall  be  final  and  binding  upon  the  parties 
concerned  in  said  controversy  and  dispute.  In  all  cases  where 
either  party  to  a  dispute  refuses  to  agree  to  arbitration  the  de- 
cision of  the  board  shall  be  final  and  binding  upon  the  parties 
thereto,  unless  exceptions  be  filed  with  the  clerk  of  said  board, 
within  five  days  after  said  decision  is  rendered  and  announced. 

Sec.  8.  Any  employer,  employer's  agent,  employe  or  author- 
ized committee  of  employes,  who  shall  violate  the  conditions  of 
the  decision  of  said  board,  as  provided  for  in  section  seven 
of  this  act,  shall  be  deemed  guilty  of  a  misdemeanor,  and  upon 
conviction  thereof,  in  any  court  of  competent  jurisdiction,  shall 
be  punished  by  a  fine  of  not  less  than  fifty  nor  more  than  one 
hundred  dollars  or  by  imprisonment  in  jail  not  exceeding  six 
months,  or  by  both  such  fine  and  imprisonment. 

Sec.  9.  Said  board  shall  make  biennial  reports  to  the  gov- 
ernor of  the  state,  and  shall  include  therein  such  statements, 
facts  and  explanations  as  will  disclose  the  actual  workings  of 
the  board,  and  such  suggestions  as  to  legislation  as  may  seem 
to  the  members  of  the  board  conducive  to  a  speedy  and  satisfac- 
tory adjustment  of  disputes  between  employers  and  employes. 

Sec.  10.  That  article  2  of  chapter  121  of  the  Eevised  Stat- 
utes of  Missouri,  1899,  be  and  the  same  is  hereby  repealed. 

Sec.  11.  There  being  no  adequate  law  in  Missouri  for  the 
settling  of  disputes  between  employers  and  employes,  creates  an 
emergency  within  the  meaning  of  the  constitution;  therefore, 
this  act  shall  take  effect  and  be  in  force  from  and  after  its 
passage. 
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IDAHO. 

Idaho  provided  for  a  state  board  and  local  boards  of  arbitra- 
tion subordinate  thereto  in  1897;  but  the  following  became  a 
law  March  12,  1901 :  — 

An  Act  providing  for  the  Creation  of  a  Labor  Commission, 
and  defining  its  Duties  and  Powers,  and  providing  for 
Arbitrations  and  Investigations  of  Labor  Troubles. 

Be  it  enacted  ty  the  Legislature  of  the  State  of  Idaho: 

Section"  1.  That  there  shall  be  and  is  hereby  created,  a 
commission  to  be  composed  of  two  electors  of  the  State,  which 
shall  be  designated  the  labor  commission,  and  which  shall  be 
charged  with  the  duties  and  vested  with  the  powers  hereinafter 
enumerated. 

Section"  2.  The  members  of  said  commission  shall  be  ap- 
pointed by  the  Governor,  by  and  with  advice  and  consent  of  the 
senate;  and  shall  hold  office  for  two  years  and  until  their  suc- 
cessors shall  have  been  appointed  and  qualified.  One  of  said 
commissioners  shall  have  been,  for  not  less  than  six  (6)  years 
of  his  life,  an  employe,  for  wages,  in  some  department  of  in- 
dustry, in  which  it  is  usual  to  employ  a  number  of  persons, 
under  single  direction  and  control,  and  shall  be,  at  the  time 
of  his  appointment,  affiliated  with  the  labor  interest  as  dis- 
tinguished from  the  capitalist  or  employing  interest. 

The  other  of  said  commissioners  shall  have  been,  for  not  less 
than  six  years,  an  employer  of  labor,  for  wages,  in  some  depart- 
ment of  industry  in  which  it  is  usual  to  employ  a  number  of 
persons,  under  single  direction  and  control,  and  shall  be,  at  the 
time  of  his  appointment,  affiliated  with  the  employing  interest, 
as  distinguished  from  the  labor  interest.  Neither  of  said  com- 
missioners shall  be  less  than  twenty-five  years  of  age,  and  they 
shall  not  be  members  of  the  same  political  party.  A  political 
party  under  the  meaning  of  this  section,  should  be  held  to 
mean  one  or  more  parties  supporting  one  ticket  or  member  of 
a  fusion;  neither  of  them  shall  hold  any  other  State,  county  or 
city  office  in  Idaho,  during  the  term  of  office  for  which  they  shall 
be  appointed. 
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Each  of  said  commissioners  shall  take  and  subscribe  an  oath, 
to  be  endorsed  upon  his  commission,  to  the  effect  that  he  Avill 
punctually,  honestly  and  faithfully  discharge  his  duties  as  such 
commissioner. 

Section  3.  Such  commission  shall  have  a  seal  and  shall  not 
be  required  to  leave  their  personal  labor  or  business,  except  to 
perform  the  duties  devolving  upon  them  as  members  of  the 
labor  commission. 

When  necessary,  they  may  appoint  a  secretary,  who  shall  be 
a  skillful  stenographer  and  typewriter,  and  who  shall  receive  a 
salary  of  four  dollars  per  day  and  traveling  expenses  for  every 
day  spent  in  the  discharge  of  duty  under  the  direction  of  the 
commission. 

Section  4.  It  shall  be  the  duty  of  said  commissioners,  upon 
receiving  authentic  information,  in  any  manner,  of  the  exist- 
ence of  any  strike,  lockout,  or  other  labor  complication  in  this 
State,  affecting  the  labor  or  employment  of  fifty  persons  or 
more,  to  go  to  the  place  where  such  complication  exists,  put 
themselves  into  communication  with  the  parties  to  the  contro- 
versy, and  offer  them  services  as  mediators  between  them : 
Provided,  That  in  all  cases  where  less  than  fifty  persons  are  on 
strike  or  lockout,  the  commission  may,  in  their  discretion,  act 
as  though  such  number  of  strikers  consisted  of  fifty  or  more  per- 
sons. If  they  shall  succeed  in  effecting  an  amicable  adjustment 
of  the  controversy  in  that  way,  they  shall  endeavor  to  induce 
the  parties  to  submit  their  differences  to  arbitration,  either 
under  the  provisions  of  this  act  or  otherwise  as  they  may  elect. 

Section  5.  For  the  purpose  of  arbitration,  under  this  act, 
the  labor  commissioners  and  the  judge  of  the  district  court  of 
the  district  in  which  the  business  in  relation  to  which  the  con- 
troversy shall  arise,  shall  have  been  carried  on,  shall  constitute 
a  board  of  arbitrators,  to  which  shall  be  added,  if  the  parties  so 
agree,  two  other  members,  one  to  be  named  by  the  employer, 
and  the  other  by  the  employes  in  the  arbitration  agreement.  If 
the  parties  to  the  controversy  are  a  railroad  company,  and  the 
employes  of  the  company  engaged  in  the  running  of  trains,  any 
terminal  within  this  State,  of  the  road,  or  any  division  thereof, 
may  be  taken  and  treated  as  the  location  of  the  business  within 


218  BOAED   OF   ARBITRATION.  [Feb, 

the  terms  of  this  section,  for  the  purpose  of  giving  jurisdiction 
to  the  judge  of  the  district  court,  to  act  as  a  member  of  the  board 
of  arbitration. 

Section"  6.  An  agreement  to  enter  into  arbitration  under 
this  act,  shall  be  in  writing  and  shall  state  the  issue  to  be  sub- 
mitted and  decided,  and  shall  have  the  effect  of  an  agreement, 
by  the  parties,  to  abide  by,  and  perform  the  award. 

Such  an  agreement  may  be  signed  by  the  employer,  as  an  in- 
dividual firm,  or  corporation,  as  the  case  may  be,  and  execution 
of  the  agreement,  in  the  name  of  the  employer,  by  any  agent  or 
representative  of  such  employer,  then  and  therefore  in  control 
or  management  of  the  business  or  department  of  business,  in 
relation  to  which  the  controversy  shall  have  arisen,  shall  bind 
the  employer.  On  the  part  of  the  employes  the  agreement  may 
be  signed  by  them,  in  their  own  person,  not  less  than  two-thirds 
of  those  concerned  in  the  controversy,  signing,  or  it  may  be 
signed  by  a  committee,  by  them  appointed.  Such  committee 
may  be  created  by  election  at  a  meeting  of  the  employes  con- 
cerned in  the  controversy,  at  which  not  less  than  two-thirds 
of  such  employes  shall  be  present,  which  election,  and  the  fact 
of  the  presence  of  the  required  number  of  employes  at  the  meet- 
ing, shall  be  evidenced  by  the  affidavit  of  the  chairman  and 
secretary  of  such  meeting,  attached  to  the  arbitration  agreement. 
If  the  employes,  concerned  in  the  controversy,  or  any  of  them 
shall  be  members  of  any  labor  union  or  working  men's  society, 
they  may  be  represented  in  the  execution  of  said  arbitration 
agreement  by  ofl&cers  or  committeemen  of  the  union  or  society 
designated  by  it,  in  any  manner  conformable  to  its  usual  methods 
of  transacting  business,  and  others  of  the  employes,  represented 
by  committee  as  hereinbefore  provided. 

SECTiOiSr  7.  If  upon  any  occasion  calling  for  the  presence 
and  intervention  of  the  labor  commissioners,  under  this  act,  one 
of  said  commissioners  shall  be  present  and  the  other  absent, 
the  judge  of  the  district  court  of  the  district  in  which  the  dis- 
pute shall  have  arisen,  as  defined  in  Section  5,  shall  upon  the 
application  of  the  commissioners  present,  appoint  a  commis- 
sioner pro  tem.,  in  the  place  of  the  absent  commissioner  and 
such  commissioner  pro  tem.  shall  exercise  all  the  powers  of  a 
commissioner  under  this  act,  until  the  termination  of  the  duties 
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of  the  commission  with  respect  to  the  particular  controversy, 
upon  the  occasion  of  which  the  appointment  shall  have  been 
made,  and  shall  receive  the  same  pay  and  allowances  provided 
by  this  act,  for  the  other  commissioners.  Such  commissioner 
pro  tem.  shall  represent  and  be  affiliated  with  the  same  interests 
as  the  absent  commissioner. 

Section  8.  Before  entering  upon  their  duties,  the  arbi- 
trators shall  take  and  subscribe  an  oath  or  affirmation  to  the 
effect  that  they  will  honestly  and  impartially  perform  their 
duties  as  arbitrators,  and  a  just  and  fair  award  render,  to  the 
best  of  their  ability.  The  sitting  of  the  arbitrators  shall  be  in 
the  court  room  of  the  district  court  or  such  other  place  as  shall 
be  provided  by  the  county  commissioners,  of  the  county  in  which 
the  hearing  is  had.  The  district  judge  shall  be  the  presiding 
member  of  the  board.  He  shall  have  power  to  issue  subpoenas 
for  witnesses  who  do  not  appear  voluntarily,  directed  to  the 
sheriff  of  the  county,  whose  duty  it  shall  be  to  serve  the  same, 
without  delay.  He  shall  have  power  to  administer  oaths  and 
affirmations  to  witnesses,  enforce  order,  and  direct  and  control 
the  examinations. 

The  proceedings  shall  be  informal  in  character,  but  in  general 
accordance  with  the  practice  governing  the  district  courts  in 
the  trial  of  civil  cases.  All  questions  of  practice,  or  questions 
relating  to  the  admission  of  evidence,  shall  be  decided  by  the 
presiding  member  of  the  board  summarily  and  without  extended 
argument.  The  sittings  shall  be  open  and  public.  If  five  mem- 
bers are  sitting  as  such  board,  three  members  of  the  board, 
agreeing,  shall  have  power  to  make  an  award,  otherwise  two. 
The  secretary  of  the  commission  shall  attend  the  sitting  and 
make  a  record  of  the  proceedings  in  shorthand,  but  shall  tran- 
scribe so  much  thereof  only  as  the  commission  shall  direct. 

Section  9.  The  arbitrators  shall  make  their  award  in  ^vrit- 
ing  and  deliver  the  same  with  the  arbitration  agreement  and 
their  oath  as  arbitrators,  to  the  clerk  of  the  district  court  of 
the  judicial  district  in  which  the  hearing  was  had,  and  deliver 
a  copy  of  the  award  to  the  employer  and  a  copy  to  the  first  signer 
of  the  arbitration  agreement  on  the  part  of  the  emplo3''es,  A 
copy  of  all  the  papers  shall  be  preserved  by  the  commission. 

Section  10.     The  clerk  of  the  district  court  shall  record  the 
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papers,  delivered  to  him,  as  directed  in  the  last  preceding  sec- 
tion, in  the  order  book  of  the  district  court.  Any  person,  who 
was  a  party  to  the  arbitration  proceedings,  may  present  to  the 
district  court  of  the  county  in  which  the  hearing  was  had,  or 
the  judge  thereof,  in  vacation,  a  verified  petition  referring  to 
the  proceedings  and  the  record  of  them,  in  the  order  book,  and 
showing  that  said  award  has  not  been  complied  with,  stating 
by  whom  and  in  what  respect  it  has  been  disobeyed. 

And  thereupon,  the  court  or  judge  thereof,  in  vacation,  shall 
grant  a  rule  against  the  party  or  parties  so  charged,  to  show 
cause  within  five  days,  why  said  award  has  not  been  obeyed, 
which  shall  be  served  by  the  sheriff  as  other  process.  Upon 
return  made  to  the  rule,  the  judge  or  court,  if  in  session,  shall 
hear  and  determine  the  questions  presented  and  make  such  order 
or  orders,  directed  to  the  parties  before  him,  in  personam,  as 
shall  give  just  effect  to  the  award.  Disobedience  by  any  party 
to  such  proceedings  of  any  order  so  made,  shall  be  deemed  a 
contempt  of  the  court,  and  may  be  punished  accordingly.  But 
such  punishment  shall  not  extend  to  imprisonment  except  in 
case  of  wilful  disobedience.  In  all  proceedings  under  this  sec- 
tion, the  award  shall  be  regarded  as  presumptively  binding  upon 
the  employer  and  all  employes  who  were  parties  to  the  contro- 
versy submitted  to  arbitration,  which  presumption  shall  be  over- 
come only  by  proof  of  dissent  from  the  submission  delivered  to 
the  arbitrators,  or  one  of  them,  in  writing,  before  the  commence- 
ment of  the  hearing. 

Section  11.  The  labor  commission  with  the  advice  and 
assistance  of  the  Attorney  General  of  the  State,  which  he  is 
hereby  required  to  render,  may  make  rules  and  regulations  re- 
specting proceedings  in  arbitration,  under  this  act,  not  incon- 
sistent with  this  act,  or  the  law,  including  forms,  and  cause  the 
same  to  be  printed  and  furnished  to  all  persons  applying  there- 
for, and  all  arbitration  proceedings  under  this  act  shall  there- 
after conform  to  such  rules  and  regulations. 

Section  12.  Any  employer  and  his  employes,  not  less  than 
twenty-five  in  number,  between  whom  differences  exist  which 
have  not  resulted  in  any  open  rupture  or  strike,  may,  of  their 
own  motion,  apply  to  the  labor  commission,  for  arbitration  of 
their  differences,  and  upon  the  execution  of  an  arbitration  agree- 
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ment,  as  hereinbefore  provided,  a  board  of  arbitrators  shall  be 
organized  in  the  manner  hereinbefore  provided,  and  the  arbi- 
tration shall  take  place  and  the  award  be  rendered,  recorded  and 
enforced,  in  the  same  manner  as  in  arbitrations  under  the  pro- 
visions found  in  the  preceding  sections  of  this  act. 

Section  13.  In  all  cases  arising  under  this  act,  requiring 
the  attendance  of  a  judge  of  the  district  court  as  a  member  of 
the  arbitration  board,  such  duty  shall  have  precedence  over  any- 
other  business  pending  in  his  court,  and  if  necessary  for  prompt 
transaction  of  such  other  business,  it  shall  be  his  duty  to  appoint 
the  district  judge  of  an  adjoining  district  to  sit  in  the  district 
court  in  his  place  during  the  pendency  of  such  arbitration,  and 
such  appointee  shall  receive  the  same  compensation  for  his  ser- 
vices as- is  now  allowed  by  law  to  judges  appointed  to  sit  in  case 
of  change  of  judge  in  civil  actions.  In  case  the  judge  of  the  dis- 
trict court,  whose  duty  it  shall  become  under  this  act,  to  sit  upon 
any  board  of  arbitrators,  shall  be  at  the  time  actually  engaged 
in  a  trial  which  cannot  be  interrupted  without  loss  and  injury 
to  the  parties,  and  which  will,  in  his  opinion,  continue  for  more 
than  three  days  to  come,  or  is  disabled  from  acting  by  sicloiess 
or  otherwise,  it  shall  be  the  duty  of  such  judge  to  call  in  and 
appoint  the  district  judge  of  an  adjoining  district,  to  sit  upon 
such  board  of  arbitrators,  and  such  appointed  judge  shall  have 
the  same  power  and  perform  the  same  duties  as  member  of  the 
board  of  arbitration  as  are  by  this  act  vested  in  and  charged  upon 
the  district  judge  regularly  sitting,  and  he  shall  receive  the 
same  compensation,  now  provided  by  law,  to  a  judge  sitting  by 
appointment,  upon  a  change  of  judge  in  civil  cases,  to  be  paid 
in  the  same  way. 

Section  14.  If  the  parties  to  any  such  labor  controversy 
as  is  defined  in  Section  4  of  this  act,  shall  have  failed  at  the 
end  of  five  days,  after  the  first  communication  of  said  labor  com- 
mission to  them,  to  adjust  their  differences  amicably,  or  to  agree 
to  submit  the  same  to  arbitration,  it  shall  be  the  duty  of  the 
labor  commission  to  proceed  at  once  to  investigate  the  facts 
attending  the  disagreement. 

In  this  investigation,  the  commission  shall  be  entitled,  upon 
request,  to  the  presence  and  assistance  of  the  Attorney  General 
of  the  State,  in  person  or  by  deputy,  whose  duty  it  is  hereby 
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made  to  attend,  without  delay,  upon  request,  by  letter  or  tele- 
gram, from  the  commission.  For  the  purpose  of  such  investi- 
gation, the  commissioners  shall  have  power  to  issue  subpoenas 
and  each  of  the  commissioners  shall  have  power  to  administer 
oaths  and  affirmations.  Such  subpoena  shall  be  under  seal  of 
the  commission,  and  signed  by  the  secretary  of  the  commission, 
or  a  member  of  it,  and  shall  command  the  attendance  of  the 
person  or  persons  named  in  it,  at  a  time  and  place  named,  which 
subpoena  may  be  served  and  returned  as  other  process  by  any 
sheriff  or  constable  in  the  state. 

In  case  of  disobedience  of  any  such  subpoena  or  the  refusal 
of  any  witness  to  testify,  the  district  court  having  jurisdiction 
or  the  judge  thereof,  during  vacation,  shall,  upon  the  applica- 
tion of  the  labor  commission,  grant  a  rule  against  the  disobey- 
ing person  or  persons  or  the  person  refusing  to  testify,  to  show 
cause,  forthwith  why  he  or  they  should  not  obey  such  subpoena 
or  testify  as  required  by  the  commission,  or  be  adjudged  guilty 
of  contempt,  and  in  such  proceedings,  such  court,  or  the  judge 
thereof,  in  vacation,  shall  be  empowered  to  compel  obedience 
to  such  subpoena,  as  in  the  case  of  subpoena  issued  under  the 
order  of  and  by  the  authority  of  the  court,  or  to  compel  a  wit- 
ness to  testify  as  witnesses  in  court  are  compelled  to  testify. 
But  no  person  shall  be  required  to  attend  as  a  witness,  at  any 
place  outside  the  county  of  his  residence.  Witnesses  called  by 
the  labor  commission,  under  this  section,  shall  be  paid  $3.00 
per  diem  fees  out  of  the  expense  fund  provided  by  this  act, 
if  such  payment  is  claimed  at  the  time  of  their  examination. 

Section  15.  Upon  the  completion  of  the  investigation  au- 
thorized by  the  last  preceding  section,  the  labor  commission 
shall  forthwith  report  the  facts  thereby  disclosed,  affecting  the 
merits  of  the  controversy,  in  a  brief  and  condensed  form  to  the 
Governor. 

Sectioisi'  16.  Any  employer  shall  be  entitled,  in  his  response 
to  the  inquiries  made  of  him  by  the  commission  in  the  investiga- 
tion provided  for  in  the  last  two  preceding  sections,  to  submit 
in  writing  to  the  commissioner  a  statement  of  any  facts  material 
to  the  inquiry,  the  publication  of  which  would  be  likely  to  be 
injurious  to  his  business,  and  the  facts  so  stated  shall  be  taken 
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and  held  as  confidential,  and  shall  not  be  disclosed  in  the  report 
or  otherwise. 

Section  17.  Said  commissioners  shall  receive  a  compensa- 
tion of  six  dollars  each  per  diem,  for  the  time  actually  expended, 
and  actual  and  necessary  traveling  and  hotel  expenses,  while 
absent  from  home  in  the  performance  of  duty,  and  each  of  the 
two  members  of  the  board  of  arbitration,  chosen  by  the  parties 
under  the  provisions  of  this  act,  shall  receive  the  same  compen- 
sation for  the  days  occupied  in  service,  upon  the  board.  The 
Attorney  General  or  his  deputy  shall  receive  his  necessary  and 
actual  traveling  expenses  while  absent  from  home  in  the  ser- 
vice of  the  commission.  Such  compensation  and  expenses  shall 
be  paid  by  the  State  Treasurer  upon  warrants  drawn  by  the 
Auditor  upon'  itemized  and  verified  accounts  of  time  spent  and 
expenses  paid.  All  such  accounts,  except  those  of  the  commis- 
sioners, shall  be  certified  as  correct  by  the  commissioners,  or  one 
of  them,  and  the  accounts  of  the  commissioners  shall  be  certified 
by  the  secretary  of  the  commission. 

It  is  hereby  declared  to  be  the  policy  of  this  act,  that  the 
arbitrations  and  investigations  provided  for  in  it,  shall  be  con- 
ducted with  all  reasonable  promptness  and  dispatch,  and  no 
member  of  any  board  of  arbitration  shall  be  allowed  paj^ment 
for  more  than  fifteen  days'  service,  in  any  one  arbitration,  and 
no  commissioner  shall  be  allowed  pajonent  for  more  than  ten 
days'  service  in  the  making  of  the  investigation  provided  for 
in  Section  14  and  sections  following. 

Section  18.  For  the  payment  of  the  salary  of  the  secretary 
of  the  commission,  the  compensation  of  the  commissioners  and 
other  arbitrators,  the  traveling  and  hotel  expenses  herein  au- 
thorized to  be  paid,  and  for  witness  fees,  printing,  stationery, 
postage,  telegrams  and  office  expenses,  there  is  hereby  appropri- 
ated out  of  any  money  in  the  treasury  not  otherwise  appro- 
priated, the  sum  of  three  thousand  dollars  for  the  year  1901, 
and  three  thousand  dollars  for  the  year  nineteen  hundred  and 
two. 

Section  19.  Within  ten  days  after  the  members  of  the  labor 
commission  shall  have  been  appointed,  and  said  appointments 
ratified  by  the  senate,  they  shall  meet  at  the  State  capital  for  a 
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period  of  not  to  exceed  ten  days,  for  the  purpose  of  drafting 
rules  and  method  of  procedure  in  sessions  of  the  commission, 
in  accordance  with  Section  11  of  this  act,  and  for  such  period 
the  pay  of  the  commissioners,  and  the  secretary  of  the  commis- 
sion shall  be  the  same  as  allowed  them  by  this  act,  when  serv- 
ing as  arbitrators  or  mediators. 

Section  20.  All  laws,  in  conflict  with  this  act,  are  hereby 
repealed. 

Section  21.  This  act  shall  take  effect  and  be  in  force  from 
and  after  its  passage,  an  emergency  existing  therefor. 


LOUISIANA. 

[No.   139.] 

An  Act  to  provide  for  a  State  Board  of  Arbitration  for  the 
settlement  of  diflferences  between  employers  and  em- 
ployees. 

Section  1.  Be  it  enacted  by  the  General  Assembly  of  the 
State  of  Louisiana,  that  within  thirty  days  after  the  passage  of 
this  act,  the  Governor  of  the  State,  with  the  advice  and  consent 
of  the  Senate,  shall  appoint  five  competent  persons  to  serve  as 
a  Board  of  Arbitration  and  Conciliation  in  the  manner  herein- 
after provided.  Two  of  them  shall  be  emploj^ers,  selected  or 
recommended  by  some  association  or  Board  representing  em- 
ployers of  labor;  two  of  them  shall  be  employees,  selected  or 
recommended  by  the  various  labor  organizations,  and  not  an 
employer  of  labor,  and  the  fifth  shall  be  appointed  upon  the 
recommendation  of  the  other  four;  provided  however,  that  if 
the  four  appointed  do  not  agree  on  the  fifth  man  at  the  expira- 
tion of  thirty  days,  he  shall  be  appointed  by  the  Governor;  pro- 
vided, also,  that  if  the  employers  or  employees  fail  to  make 
their  recommendation  as  herein  provided  within  thirty  days, 
then  the  Governor  shall  make  said  appointments  in  accordance 
with  the  spirit  and  intent  of  this  Act;  said  appointments,  if 
made  when  the  Senate  is  not  in  session,  may  be  confirmed  at 
the  next  ensuing  session. 

Sec.  2,  Two  shall  be  appointed  for  two  years,  two  for  three 
years,  and  one,  the  fifth  member,  for  four  years,  and  all  appoint- 
ments thereafter  shall  be  for  four  years,  or  until  their  successors 
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are  appointed  in  the  manner  above  provided.  If^  for  any  rea- 
son, a  vacancy  occurs  at  any  time,  the  Governor  shall  in  the 
same  manner  appoint  some  person  to  serve  out  the  unexpired 
term. 

Sec.  3.  Each  member  of  said  Board  shall  before  entering 
upon  the  duties  of  his  office,  be  sworn  to  the  faithful  discharge 
thereof.  They  shall  organize  at  once  by  the  choice  of  one  of 
their  number  as  chairman  and  one  of  their  number  as  secretary. 
The  Board  shall,  as  soon  as  possible  after  its  organization,  es- 
tablish rules  of  procedure. 

Sec.  4.  Whenever  any  controversy  or  difference  not  involv- 
ing questions  which  may  be  the  subject  of  a  suit  or  action  in  any 
court  of  the  State,  exists  between  an  employer,  whether  an  in- 
dividual, copartnership  or  corporation,  and  his  employees,  if  at 
the  time  he  employs  not  less  than  twenty  persons  in  the  same 
general  line  of  business  in  any  city  or  parish  of  this  State,  the 
board  shall,  upon  application  as  hereinafter  provided,  and  as 
soon  as  practicable  thereafter,  visit  the  locality  of  the  dispute 
and  make  careful  inquiry  into  the  cause  thereof,  hear  all  per- 
sons interested  therein  who  may  come  before  them,  and  advise 
the  respective  parties  what,  if  anything,  ought  to  be  done  or 
submitted  to  by  either  or  both  to  adjust  said  dispute. 

Sec.  5.  Such  mediation  having  failed  to  bring  about  an  ad- 
justment of  the  said  differences,  the  Board  shall  immediately 
make  out  a  written  decision  thereon.  This  decision  shall  at  once 
be  made  public,  shall  be  recorded  upon  proper  books  of  record  to 
be  kept  by  the  secretary  of  said  board,  and  a  short  statement 
thereof  published  in  the  annual  report  hereinafter  provided  for, 
and  the  said  Board  shall  cause  a  copy  thereof  to  be  filed  with 
the  clerk  of  the  court  of  the  city  or  parish  where  said  business 
is  carried  on. 

Sec.  6.  Said  application  for  arbitration  and  conciliation  to 
said  Board  can  be  made  by  either  or  both  parties  to  the  contro- 
versy, and  shall  be  signed  in  the  respective  instances  by  said 
employer  or  by  a  majority  of  the  employees  in  the  department 
of  the  business  in  which  the  controversy  or  difference  exists,  or 
the  duly  authorized  agent  of  either  or  both  parties.  When  an 
application  is  signed  by  an  agent  claiming  to  represent  a  ma- 
jority of  such  employees,  the  Board  shall  satisfy  itself  that  such 
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agent  is  duly  authorized  in  writing  to  represent  such  employees, 
but  the  names  of  the  employees  giving  authority  shall  be  kept 
secret  by  said  board. 

Sec.  7.  Said  application  shall  contain  a  concise  statement 
of  the  grievances  complained  of,  and  a  promise  to  continue  on 
in  business  or  at  work  in  the  same  manner  as  at  the  time  of  the 
application  without  any  lockout  or  strike  until  the  decision  of 
said  Board,  if  it  shall  be  made  within  ten  days  of  the  date  of 
filing  said  application. 

Sec.  8.  As  soon  as  may  be  after  the  receipt  of  said .  applica- 
tion, the  secretary  of  said  Board  shall  cause  public  notice  to  be 
given  of  the  time  and  place  for  the  hearing  therein,  but  public 
notice  need  not  be  given  when  both  parties  join  in  the  applica- 
tion and  present  therewith  a  written  request  that  no  public  notice 
be  given.  When  such  request  is  made,  notice  shall  be  given  to 
the  parties  interested  in  such  manner  as  the  Board  may  order, 
and  the  Board  may,  at  any  stage  of  the  proceedings,  cause 
public  notice  to  be  given,  notwithstanding  such  request.  Should 
the  petitioner  or  petitioners  fail  to  perform  the  promise  made  in 
said  application,  the  Board  shall  proceed  no  further  therein  until 
said  petitioner  or  petitioners  have  complied  with  every  order  and 
requirement  of  the  Board. 

Sec.  9.  The  Board  shall  have  power  to  summon  as  witnesses 
any  operative  in  the  department  of  the  business  affected,  and  any 
person  who  keeps  the  records  of  wages  earned  in  those  depart- 
ments, and  examine  them  under  oath,  and  to  require  the  pro- 
duction of  books  and  papers  containing  the  record  of  wages 
earned  or  paid.  Summons  may  be  signed  and  oaths  adminis- 
tered by  any  member  of  the  Board.  The  Board  shall  have  tlje 
right  to  compel  the  attendance  of  witnesses  or  the  production 
of  papers. 

Sec.  10.  Whenever  it  is  made  to  appear  to  the  Mayor  of  a 
city  or  the  judge  of  any  District  Court  in  any  parish,  other  than 
the  parish  of  Orleans,  that  a  strike  or  lockout  is  seriously  threat- 
ened or  actually  occurs,  the  Mayor  of  such  city  or  judge  of  the 
District  Court  of  such  parish  shall  at  once  notify  the  State 
Board  of  the  fact.  Whenever  it  shall  come  to  the  knowledge  of 
the  State  Board,  either  by  the  notice  of  the  Mayor  of  a  city 
or  the  judge  of  the  District  Court  of  the  parish,  as  provided  in 
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the  preceding  part  of  this  section,  or  otherwise,  that  a  lockout 
or  strike  is  seriously  threatened,  or  has  actually  occurred,  in 
any  city  or  parish  of  this  State,  involving  an  employer  and  his 
present  or  past  employees,  if  at  the  time  he  is  emplo5dng,  or  up 
to  the  occurrence  of  a  strike  or  lockout  was  employing  not  less 
than  twenty  persons  in  the  same  general  line  of  business  in  any 
city  or  parish  in  the  State,  it  shall  be  the  duty  of  the  State 
Board  to  put  itself  in  communication  as  soon  as  may  be  with 
such  employer  and  employees. 

Sec.  11.  It  shall  be  the  duty  of  the  State  Board  in  the  above- 
described  cases  to  endeavor,  by  mediation  or  conciliation,  to 
effect  an  amicable  settlement  between  them,  and  to  endeavor  to 
persuade  them,  provided  a  strike  or  lockout  has  not  actually 
occurred  or  is  not  then  continuing,  to  submit  the  matters  in  dis- 
pute to  the  State  Board  of  Arbitration  and  Conciliation;  and 
the  State  Board  shall,  whether  the  same  be  mutually  submitted 
to  them  or  not,  investigate  the  cause  or  causes  of  such  contro- 
versy, and  ascertain  which  party  thereto  is  mainly  responsible 
or  blameworthy  for  the  existence  or  continuance  of  the  same, 
and  shall  make  and  publish  a  report  finding  such  cause  or  causes 
and  assigning  such  responsibility  or  blame.  The  Board  shall 
have  the  same  powers  for  the  foregoing  purposes  as  are  given  it 
by  Section  9  of  this  act. 

Sec.  13.  The  said  State  Board  shall  make  a  biennial  report 
to  the  Governor  and  Legislature,  and  shall  include  therein  such 
statements,  facts  and  explanations  as  will  disclose  the  actual 
workings  of  the  Board,  and  such  suggestions  as  to  legislation  as 
may  seem  to  the  members  of  the  board  conducive  to  the  rela- 
tions of  and  disputes  between  employers  and  employees. 

Sec.  13.  The  members  of  said  State  Board  of  Arbitration 
and  Conciliation,  hereby  created,  shall  each  be  paid  five  dollars  a 
day  for  each  day  of  actual  service,  and  their  necessary  traveling 
and  other  expenses.  The  chairman  of  the  Board  shall  quarterly 
certify  the  amount  due  each  member,  and,  on  presentation  of 
his  certificate  the  Auditor  of  the  State  shall  draw  his  warrant 
on  the  Treasury  of  the  State  for  the  amount. 

Sec.  14.  This  act  shall  take  effect  and  be  in  force  from  and 
after  its  passage.     [Approved  July  12,  ISOJi^. 
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UTAH. 

[Chap.  68.] 

State  Board  of  Labor,  CowciLiATioisr  and  Arbiteation. 

An  Act  to  create  a  state  board  of  labor,  conciliation  and 
arbitration,  for  the  investigation  and  settlement  of  differ- 
ences between  employers  and  their  employees ;  to  define 
the  power  and  duties  of  the  said  board;  fixing  its  mem- 
bers' compensation,  and  repealing  chapter  1,  of  title  36 
of  the  Revised  Statutes  of  Utah,  1898. 

Be  it  enacted  'by  the  Legislature  of  the  State  of  Utah: 

Section  1.  Appointment.  Qualifications.  Teem.  Upon 
the  approval  of  this  act  the  Governor^  by  and  with  the  consent 
of  the  senate,  shall  appoint  three  persons,  not  more  than  two 
of  whom  shall  belong  to  the  same  political  party,  who  shall  be 
styled  a  state  board  of  labor,  conciliation  and  arbitration.  One 
shall  be  an  employer  of  labor;  another  shall  be  an  employee  and 
be  selected  from  some  labor  organization ;  the  third  shall  be  some 
person  who  is  neither  an  employee  nor  an  employer  of  manual 
labor,  and  shall  be  chairman  of  the  board.  One  shall  serve  for 
one  year,  one  for  three  years,  and  one  for  five  years,  as  may_be 
designated  by  the  governor  at  the  time  of  their  appointment. 
At  the  expiration  of  their  terms  their  successors  shall  be  ap- 
pointed in  like  manner  for  the  term  of  four  years.  Should  a 
vacancy  occur  at  any  time,  the  Governor  shall,  in  the  same  man- 
ner, appoint  some  one  to  serve  the  unexpired  term,  and  until 
the  appointment  and  qualification  of  his  successor.  Each  mem- 
ber of  said  board  shall,  before  entering  upon  his  duties,  take 
the  constitutional  oath  of  office.  The  board  shall  select  from 
its  members  a  secretary  and  shall  establish  suitable  rules  of 
procedure. 

Sec.  2.  Duty  of  Board  when  Strike  or  Lockout  is 
threatened.  Whenever  it  shall  come  to  the  knowledge  of  the 
said  board  that  a  strike  or  lockout  is  seriously  threatened  in  the 
state,  involving  any  employer  and  his  employees,  if  he  is  em- 
plojdng  not  less  than  ten  persons,  it  shall  be  the  duty  of  the  said 
board  to  put  itself  into  communication  as  soon  as  may  be  with 
such  employer  and  employees,  and  endeavor  by  mediation  to 
effect  an  amicable  settlement.     Said  board  shall   also   request 
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each  of  the  parties  to  forward,  to  its  secretary,  an  application 
for  arbitration. 

Sec.  3.  Duty  op  Board  after  AppLioATioisr  to  arbitrate 
RECEIVED.  As  soon  as  practicable,  after  receiving  such  applica- 
tions, the  Board  shall  request  each  of  the  parties  to  the  dispute 
to  agree  upon  a  written  statement  of  facts,  relating  to  the  con- 
troversy, and  to  submit  the  same  to  the  board;  provided,  that, 
when  such  agreement  and  statement  cannot  be  reached,  each  of 
said  parties  may  separately  submit  to  the  board  a  written  state- 
ment of  grievances.  Applications  to  the  said  board  for  arbitra- 
tion on  the  part  of  employers  must  precede  any  lockout,  and, 
on  the  part  of  the  employee,  any  strike;  provided,  that,  in  case 
a  lockout  or  strike  already  exists,  the  board  shall  accord  arbitra- 
tion if  the  parties  shall  resume  their  relations  with  each  other, 
as  employers  and  employees.  Said  applications  shall  include  a 
promise  to  abide  by  the  decision  of  the  board  and  shall  be  signed 
by  the  employer  or  employers,  or  his  or  their  authorized  agent, 
on  the  one  side,  and  by  a  majority  of  his  or  their  employees  on 
the  other. 

Sec.  4.  Board  to  arbitrate.  Mat  employ  Stenographer. 
As  soon  as  practicable,  after  receiving  said  applications,  the 
board  shall  proceed  to  arbitrate.  When  it  shall  be  necessary, 
in  the  judgment  of  said  board,  it  may  engage  the  services  of 
a  stenographer  to  take  and  transcribe  an  account  of  any  arbitra- 
tion proceedings. 

Sec.  5.  May  subpoena  Witnesses.  General  Powers. 
The  board  shall  have  power  to  summon  as  witnesses  by  subpoena 
any  operative  or  expert  in  the  departments  of  business  affected, 
and  any  person  who  keeps  the  record  of  wages  earned  in  those 
departments,  or  any  other  person,  and  to  administer  oaths,  and 
to  examine  said  wdtnesses,  and  to  require  the  production  of  books, 
papers  and  records.  In  case  of  disobedience  to  a  subpoena  the 
board  may  invoke  the  aid  of  any  court  in  the  state  in  requiring 
the  attendance  and  testimony  of  witnesses,  and  the  production 
of  books,  papers  and  documents  under  the  provisions  of  this  sec- 
tion. Any  of  the  district  courts  of  the  state,  within  the  juris- 
diction of  which  such  inquiry  is  carried  on,  may,  in  case  of 
contumacy,  or  refusal  to  obey  a  subpoena  issued  to  any  such 
witness,  issue  an  order  requiring  such  witness  to  appear  before 
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said  board  and  produce  books  and  papers  if  so  ordered,  and  give 
evidence  touching  the  matter  in  question.  Any  refusal  to  obey 
such  order  of  tlie  court  may  be  punished  by  such  court  as  a 
contempt  thereof. 

Sec.  6.  Mayors  and  Sheriffs  to  notify  Board  of 
Threatened  Strikes  or  Lockouts.  It  shall  be  the  duty  of 
mayors  of  cities  and  sheriffs  of  counties,  when  any  condition 
likely  to  lead  to  a  strike  or  lockout  exists,  in  the  cities,  or  dis- 
tricts where  they  have  jurisdiction,  to  immediately  forward  in- 
formation of  the  same  to  the  secretary  of  the  state  board  of  con- 
ciliation and  arbitration.  Such  information  shall  include  the 
names  and  addresses  of  persons  who  should  be  communicated 
with  by  the  board. 

Sec.  7.  Sheriff  to  serve  Process.  Any  notice  or  process 
issued  by  the  state  board  of  labor,  conciliation  and  arbitration 
shall  be  served  by  any  sheriff,  to  whom  the  same  may  be  directed, 
or  in  whose  hands  the  same  may  be  placed  for  service,  without 
charge. 

Sec.  8.  Decision  of  Board.  As  soon  as  practicable,  after 
the  board  has  investigated  the  differences  existing  between  em- 
ployer and  employees,  it  shall  make  an  equitable  decision,  which 
shall  state  what,  if  anything,  should  be  done  by  either  or  both 
parties  to  the  dispute,  in  order  to  amicably  settle  and  adjust 
the  differences  existing  between  them.  The  findings  of  a  ma- 
jority of  the  board  shall  constitute  its  decision. 

Sec.  9.  Decision  to  be  recorded  and  made  Public.  This 
decision  shall  at  once  be  made  public;  shall  be  recorded  upon 
the  proper  book  of  record  to  be  kept  by  the  secretary  of  said 
board,  and  a  short  statement  thereof  published  in  an  annual 
report  to  be  made  to  the  Governor  before  the  first  day  of  March, 
of  each  year. 

Sec.  10.  Compensation  of  Members.  The  members  of  the 
board  shall  receive  a  compensation  of  four  dollars  for  each  day's 
services,  while  engaged  in  arbitration,  said  compensation  to  be 
paid  by  the  parties  to  the  controversy  in  such  proportion  as  the 
board  may  decide;  they  shall  also  receive  the  actual  and  neces- 
sary expenses  incurred  in  the  performance  of  their  official  duties, 
which  expenses  shall  be  paid  out  of  the  state  treasury. 
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Sec.   11.     Eepeal.     Chapter  1   of  title  36  of  the  Eevised 
Statutes  of  Utah,  1898,  is,  hereby  repealed. 

Sec.  13.    This  act  shall  take  effect  upon  approval. 
Approved  this  14th  day  of  March,  1901. 


INDIANA. 

[Chap.  CXXVIII.] 

The  law  of  April  27,  1889,  as  amended  February  28,  18i)9,  is 

as  follows :  — 

An  Act  providing  for  the  creation  of  a  Labor  Commission, 
and  defining  its  duties  and  powers,  and  providing  for 
arbitrations  and  investigations  of  labor  troubles;  and 
repealing  all  laws  and  parts  of  laws  in  conflict  with  this 
act. 

Section  1.  Be  it  enacted  by  the  General  Assembly  of  the 
State  of  Indiana,  That  there  shall  be,  and  is  hereby  created 
a  commission  to  be  composed  of  two  electors  of  the  State,  which 
shall  be  designated  the  Labor  Commission,  and  which  shall  be 
charged  with  the  duties  and  vested  with  the  powers  hereinafter 
enumerated. 

Sec.  2.  The  members  of  said  Commission  shall  be  appointed 
by  the  Governor,  by  and  with  the  advice  and  consent  of  the 
Senate,  and  shall  hold  office  for  four  years  and  until  their  suc- 
cessors shall  have  been  appointed  and  qualified.  One  of  said 
Commissioners  shall  have  been  for  not  less  than  ten  years  of 
his  life  an  employe  for  wages  in  some  department  of  industry 
in  which  it  is  usual  to  employ  a  number  of  persons  under  single 
direction  and  control,  and  shall  be  at  the  time  of  his  appoint- 
ment affiliated  with  the  labor  interest  as  distinguished  from  the 
capitalist  or  emplojdng  interest.  The  other  of  said  Commis- 
sioners shall  have  been  for  not  less  than  ten  years  an  employer 
of  labor  for  wages  in  some  department  of  industr}'-  in  which  it 
is  usual  to  employ  a  number  of  persons  under  single  direction 
and  control,  and  shall  be  at  the  time  of  his  appointment  affili- 
ated with  the  employing  interest  as  distinguished  from  the  labor 
interest.  Neither  of  said  Commissioners  shall  be  less  than  forty 
years  of  age;  they  shall  not  be  members  of  the  same  political 
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party,  and  neither  of  them  shall  hold  any  other  State,  county, 
or  city  office  in  Indiana  during  the  term  for  which  he  shall  be 
appointed.  Each  of  said  Commissioners  shall  take  and  sub- 
scribe an  oath,  to  be  endorsed  upon  his  commission,  to  the 
effect  that  he  will  punctually,  honestly,  and  faithfully  discharge 
his  duties  as  such  Commissioner. 

Sec.  3.  Said  Commission  shall  have  a  seal  and  shall  be 
provided  with  an  office  at  Indianapolis,  and  may  appoint  a  Sec- 
retary who  shall  be  a  skillful  stenographer  and  typewriter,  and 
shall  receive  a  salary  of  six  hundred  dollars  per  annum  and  his 
traveling  expenses  for  every  day  spent  by  him  in  the  discharge 
of  duty  away  from  Indianapolis. 

Sec.  4.  It  shall  be  the  duty  of  said  Commissioners  upon 
receiving  creditable  information  in  any  manner  of  the  existence 
of  any  strike,  lockout,  boycott,  or  other  labor  complication  in 
this  State  affecting  the  labor  or  employment  of  fifty  persons 
or  more  to  go  to  the  place  where  such  complication  exists,  put 
themselves  into  communication  with  the  parties  to  the  contro- 
versy and  offer  their  services  as  mediators  between  them.  If 
they  shall  not  succeed  in  effecting  an  amicable  adjustment  of 
the  controversy  in  that  way  they  shall  endeavor  to  induce  the 
parties  to  submit  their  differences  to  arbitration,  either  under 
the  provisions  of  this  act  or  otherwise,  as  they  may  elect. 

Sec.  5.  For  the  purpose  of  arbitration  under  this  act,  the 
Labor  Commissioners  and  the  Judge  of  the  Circuit  Court,  of 
the  county  in  which  the  business  in  relation  to  which  the  con- 
troversy shall  arise,  shall  have  been  carried  on  shall  constitute 
a  Board  of  Arbitrators,  to  which  may  be  added,  if  the  parties 
so  agree,  two  other  members,  one  to  be  named  by  the  employer 
and  the  other  by  the  employes  in  the  arbitration  agreement. 
If  the  parties  to  the  controversy  are  a  railroad  company  and 
employes  of  the  company  engaged  in  the  running  of  trains,  any 
terminal  within  this  State,  of  the  road,  or  of  any  division 
thereof,  may  be  taken  and  treated  as  the  location  of  the  busi- 
ness within  the  terms  of  this  section  for  the  purpose  of  giving 
jurisdiction  to  the  Judge  of  the  Circuit  Court  to  act  as  a  mem- 
ber of  the  Board  of  Arbitration. 

Smc.  6.     An  agreement  to  enter  into  arbitration  under  this 
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act  shall  be  in  writing  and  shall  state  the  issue  to  be  submitted 
and  decided  and  shall  have  the  effect  of  an  agreement  by  the 
parties  to  abide  by  and  perform  the  award.  Such  agreement 
may  be  signed  by  the  emploj^er  as  an  individual,  firm  or  corpo- 
ration, as  the  case  may  be,  and  execution  of  the  agreement  in 
the  name  of  the  employer  by  any  agent  or  representative  of 
such  employer  then  and  theretofore  in  control  or  management 
of  the  business  or  department  of  business  in  relation  to  which 
the  controversy  shall  have  arisen  shall  bind  the  employer.  On 
the  part  of  the  employes,  the  agreement  may  be  signed  by  them 
in  their  own  person,  not  less  than  two-thirds  of  those  concerned 
in  the  controversy  signing,  or  it  may  be  signed  by  a  committee 
by  them  appointed.  Such  committee  may  be  created  by  elec- 
tion at  a  meeting  of  the  employes  concerned  in  the  controversy 
at  which  not  less  than  two-thirds  of  all  such  employes  shall  be 
present,  which  election  and  the  fact  of  the  presence  of  the  re- 
quired number  of  employes  at  the  meeting  shall  be  evidenced 
by  the  afiidavit  of  the  chairman  and  secretary  of  such  meeting 
attached  to  the  arbitration  agreement.  If  the  employes  con- 
cerned in  the  controversy,  or  any  of  them,  shall  be  members  of 
any  labor  union  or  workingmen's  society,  they  may  be  repre- 
sented in  the  execution  of  said  arbitration  agreement  by  officers 
or  committeemen  of  the  union  or  society  designated  by  it  in  any 
manner  conformable  to  its  usual  methods  of  transacting  busi- 
ness, and  others  of  the  employes  represented  by  committee  as 
hereinbefore  provided. 

Sec.  7.  If  upon  any  occasion  calling  for  the  presence  and 
intervention  of  the  Labor  Commissioners  under  the  provisions 
of  this  act,  one  of  said  Commissioners  shall  be  present  and 
the  other  absent,  the  Judge  of  the  Circuit  Court  of  the  county 
in  which  the  dispute  shall  have  arisen,  as  defined  in  section  5, 
shall  upon  the  application  of  the  commissioners  present,  appoint 
a  Commissioner  pro  tern,  in  the  place  of  the  absent  Commis- 
sioner, and  such  Commissioner  pro  tern,  shall  exercise  all  the 
powers  of  a  Commissioner  under  this  act  until  the  termination 
of  the  duties  of  the  Commission  with  respect  to  the  particular 
controversy  upon  the  occasion  of  which  the  appointment  shall 
have  been  made,  and  shall  receive  the  same  pay  and  allowances 
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provided  by  this  act  for  the  other  commissioners.  Such  Com- 
missioner pro  tern,  shall  represent  and  be  affiliated  with  the  same 
interests  as  the  absent  Commissioner. 

Sec.  8.  Before  entering  npon  their  duties  the  arbitrators 
shall  take  and  subscribe  an  oath  or  affirmation  to  the  effect  that 
they  will  honestly  and  impartially  perform  their  duties  as  arbi- 
trators and  a  just  and  fair  award  render  to  the  best  of  their 
ability.  The  sittings  of  the  arbitrators  shall  be  in  the  court 
room  of  the  Circuit  Court,  or  such  other  place  as  shall  be  pro- 
vided by  the  County  Commissioners  of  the  county  in  which  the 
hearing  is  had.  The  Circuit  Judge  shall  be  the  presiding  mem- 
ber of  the  Board.  He  shall  have  power  to  issue  subpoenas  for 
witnesses  who  do  not  appear  voluntarily,  directed  to  the  Sheriff 
of  the  county,  whose  duty  it  shall  be  to  serve  the  same  without 
delay.  He  shall  have  power  to  administer  oaths  and  affirma- 
tions to  witnesses,  enforce  order,  and  direct  and  control  the 
examinations.  The  proceedings  shall  be  informal  in  character, 
but  in  general  accordance  with  the  practice  governing  the 
Circuit  Courts  in  the  trial  of  civil  causes.  All  questions  of 
practice,  or  questions  relating  to  the  admission  of  evidence 
shall  be  decided  by  the  presiding  member  of  the  Board  sum- 
marily and  without  extended  argument.  The  sittings  shall  be 
open  and  public,  or  with  closed  doors,  as  the  Board  shall  direct. 
If  five  members  are  sitting  as  such  Board  three  members  of 
the  Board  agreeing  shall  have  power  to  make  an  award,  other- 
wise, two.  The  Secretary  of  the  Commission  shall  attend  the 
sittings  and  make  a  record  of  the  proceedings  in  shorthand,  but 
shall  transcribe  so  much  thereof  only  as  the  Commission  shall 
direct. 

Seo.  9.  The  arbitrators  shall  make  their  award  in  writing 
and  deliver  the  same  with  the  arbitration  agreement  and  their 
oath  as  arbitrators  to  the  Clerk  of  the  Circuit  Court  of  the 
county  in  which  the  hearing  was  had,  and  deliver  a  copy  of 
the  award  to  the  employer,  and  a  copy  to  the  first  signer  of  the 
arbitration  agreement  on  the  part  of  the  employes.  A  copy  of 
all  the  papers  shall  also  be  preserved  in  the  office  of  the  Com- 
mission at  Indianapolis. 

Sec.  10,     The  Clerk  of  the  Circuit  Court  shall  record  the 
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papers  delivered  to  him  as  directed  in  the  last  preceding  section, 
in  the  order  book  of  the  Circuit  Court.  Any  person  who  was  a 
party  to  the  arbitration  proceedings  may  present  to  the  Circuit 
Court  of  the  county  in  which  the  hearing  was  had,  or  the  Judge 
thereof  in  vacation,  a  verified  petition  referring  to  the  proceed- 
ings and  the  record  of  them  in  the  order  book  and  showing  that 
said  award  has  not  been  complied  with,  stating  by  whom  and  in 
what  respect  it  has  been  disobeyed.  And  thereupon  the  Court 
or  Judge  thereof  in  vacation  shall  grant  a  rule  against  the  party 
or  parties  so  charged,  to  show  cause  within  five  days  why  said 
award  has  not  been  obeyed,  which  shall  be  served  by  the  Sheriff 
as  other  process.  Upon  return  made  to  the  rule  the  Judge  or 
Court  if  in  session,  shall  hear  and  determine  the  questions 
presented  and  make  such  order  or  orders  directed  to  the  parties 
before  him  in  personam,  as  shall  give  just  effect  to  the  award. 
Disobedience  by  any  party  to  such  proceedings  of  any  order 
so  made  shall  be  deemed  a  contempt  of  the  court  and  may  be 
pimished  accordingly.  But  such  punishment  shall  not  extend 
to  imprisonment  except  in  case  of  wilful  and  contumacious  dis- 
obedience. In  all  proceedings  under  this  section  the  award 
shall  be  regarded  as  presumptively  binding  upon  the  employer 
and  all  employes  who  were  parties  to  the  controversy  submitted 
to  arbitration,  which  presumption  shall  be  overcome  only  by 
proof  of  dissent  from  the  submission  delivered  to  the  arbitra- 
tors, or  one  of  them,  in  writing  before  the  commencement  of 
the  hearing. 

Sec.  11.  The  Labor  Commission,  with  the  advice  and  assist- 
ance of  the  Attorney-General  of  the  State,  which  he  is  hereby 
required  to  render,  may  make  rules  and  regulations  respecting 
proceedings  in  arbitrations  under  this  act  not  inconsistent  with 
this  act  or  the  law,  including  forms,  and  cause  the  same  to  be 
printed  and  furnished  to  all  persons  applying  therefor,  and  all 
arbitration  proceedings  under  this  act  shall  thereafter  conform 
to  such  rules  and  regulations. 

Sec  12,  Any  employer  and  his  employes,  not  less  than 
twenty-five  in  number,  betAveen"  whom  differences  exist  which 
have  not  resulted  in  any  open  rupture  or  strike,  may  of  their 
own   motion   apply   to  the   Labor   Commission   for   arbitration 
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of  their  differences,  and  upon  the  execution  of  an  arbitration 
agreement  as  hereinbefore  provided,  a  Board  of  Arbitrators 
shall  be  organized  in  the  manner  hereinbefore  provided,  and 
the  arbitration  shall  take  place  and  the  award  be  rendered, 
recorded  and  enforced  in  the  same  manner  as  in  arbitrations 
under  the  provisions  found  in  the  preceding  sections  of  this 
act. 

Sec.  13.  In  all  cases  arising  under  this  act  requiring  the 
attendance  of  a  Judge  of  the  Circuit  Court  as  a  member  of  an 
Arbitration  Board,  such  duty  shall  have  precedence  over  any 
other  business  pending  in  his  court,  and  if  necessary  for  the 
prompt  transaction  of  such  other  business  it  shall  be  his  duty 
to  appoint  some  other  Circuit  Judge,  or  Judge  of  a  Superior  or 
the  Appellate  or  Supreme  Court  to  sit  in  the  Circuit  Court  in 
his  place  during  the  pendency  of  such  arbitration  and  such  ap- 
pointee shall  receive  the  same  compensation  for  his  services  as 
is  now  allowed  by  law  to  Judges  appointed  to  sit  in  case  of 
change  of  Judge  in  civil  actions.  In  case  the  Judge  of  the 
Circuit  Court,  whose  duty  it  shall  become  under  this  act  to  sit 
upon  any  Board  of  Arbitrators,  shall  be  at  the  time  actually 
engaged  in  a  trial  which  cannot  be  interrupted  without  loss  and 
injury  to  the  parties,  and  which  will  in  his  opinion  continue  for 
more  than  three  days  to  come,  or  is  disabled  from  acting  by 
sickness  or  otherwise,  it  shall  be  the  duty  of  such  Judge  to  call 
in  and  appoint  some  other  Circuit  Judge,  or  some  Judge  of  a 
Superior  Court,  or  the  Appellate  or  Supreme  Court,  to  sit  upon 
such  Board  of  Arbitrators,  and  such  appointed  Judge  shall  have 
the  same  power  and  perform  the  same  duties  as  member  of  the 
Board  of  Arbitration  as  are  by  this  act  vested  in  and  charged 
upon  the  Circuit  Judge  regularly  sitting,  and  he  shall  receive 
thQ  same  compensation  now  provided  by  law  to  a  Judge  sitting 
by  appointment  upon  a  change  of  Judge  in  civil  cases,  to  be 
paid  in  the  same  way. 

Sec.  14.  If  the  parties  to  any  such  labor  controversy  as  is 
defined  in  section  4  of  this  act  shall  have  failed  at  the  end  of 
five  days  after  the  first  communication  of  said  Labor  Com- 
mission with  them  to  adjust  their  differences  amicably,  or  to 
agree  to  submit  the  same  to  arbitration,  it  shall  be  the  duty  of 
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the  Labor  Commission  to  proceed  at  once  to  investigate  the 
facts  attending  the  disagreement.  In  this  investigation  the 
Commission  shall  be  entitled,  upon  request,  to  the  presence  and 
assistance  of  the  Attorney- General  of  the  State,  in  person  or  by 
deputy,  whose  duty  it  is  hereby  made  to  attend  without  delay, 
upon  request  by  letter  or  telegram  from  the  Commission.  For 
the  purpose  of  such  investigation  the  Commission  shall  have 
power  to  issue  subpoenas,  and  each  of  the  Commissioners  shall 
have  power  to  administer  oaths  and  affirmations.  Such  subpoena 
shall  be  under  the  seal  of  the  Commission  and  signed  by  the 
Secretary  of  the  Commission,  or  a  member  of  it,  and  shall  com- 
mand the  attendance  of  the  person  or  persons  named  in  it  at  a 
time  and  place  named,  which  subpoena  may  be  served  and  re- 
turned as  other  process  by  any  Sheriff  or  Constable  in  the  State. 
In  case  of  disobedience  of  any  such  subpoena,  or  the  refusal  of 
any  witness  to  testify,  the  Circuit  Court  of  the  county  within 
which  the  subpoena  was  issued,  or  the  Judge  thereof  in  vacation, 
shall,  upon  the  application  of  the  Labor  Commission,  grant  a 
rule  against  the  disobeying  person  or  persons,  or  the  person 
refusing  to  testify,  to  show  cause  forthwith  why  he  or  they 
should  not  obey  such  subpoena,  or  testify  as  required  by  the 
Commission,  or  be  adjudged  guilty  of  contempt,  and  in  such 
proceedings  such  court,  or  the  Judge  thereof  in  vacation,  shall 
be  empowered  to  compel  obedience  to  such  subpoena  as  in  the 
case  of  subpoena  issued  under  the  order  and  by  authority  of  the 
court,  or  to  compel  a  witness  to  testify  as  witnesses  in  court  are 
compelled  to  testify.  But  no  person  shall  be  required  to  attend 
as  a  witness  at  any  place  outside  the  county  of  his  residence. 
Witnesses  called  by  the  Labor  Commission  under  this  section 
shall  be  paid  $1.00  per  diem  fees  out  of  the  expense  fund  pro- 
vided by  this  act,  if  such  pa3^ment  is  claimed  at  the  time  of 
their  examination. 

Sec.  15.  Upon  the  completion  of  the  investigation  authorized 
by  the  last  preceding  section,  the  Labor  Commission  shall  forth- 
with report  the  facts  thereby  disclosed  affecting  the  merits  of  the 
controversy  in  succinct  and  condensed  form  to  the  Governor, 
who,  unless  he  shall  perceive  good  reason  to  the  contrary,  shall 
at  once  authorize  such  report  to  be  given  out  for  publication. 
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And  as  soon  thereafter  as  practicable,  such  report  shall  be 
printed  under  the  direction  of  the  Commission  and  a  copy  shall 
be  supplied  to  any  one  requesting  the  same. 

Sec.  16.  Any  employer  shall  be  entitled,  in  his  response  to 
the  inquiries  made  of  him  by  the  Commission  in  the  investiga- 
tion provided  for  in  the  two  last  preceding  sections,  to  submit  in 
writing  to  the  Commission,  a  statement  of  any  facts  material  to 
the  inquiry,  the  publication  of  which  would  be  likely  to  be  in- 
jurious to  his  business,  and  the  facts  so  stated  shall  be  taken 
and  held  as  confidential,  and  shall  not  be  disclosed  in  the  report 
or  otherwise. 

Sec.  17.  Said  Commissioners  shall  receive  a  compensation 
of  eighteen  himdred  dollars  each  per  annum,  and  actual  and 
necessary  travelling  expenses  while  absent  from  home  in  the 
performance  of  duty,  and  each  of  the  two  members  of  a  Board 
of  Arbitration  chosen  by  the  parties  under  the  provisions  of  this 
act  shall  receive, five  dollars  per  day  compensation  for  the  days 
occupied  in  service  upon  the  Board.  The  Attorney-General,  or 
his  deputy,  shall  receive  his  necessary  and  actual  traveling  ex- 
penses while  absent  from  home  in  the  service  of  the  Commission. 
Such  compensation  and  expenses  shall  be  paid  by  the  Treasurer 
of  State  upon  warrants  drawn  by  the  Auditor  upon  itemized  and 
verified  accounts  of  time  spent  and  expenses  paid.  All  such 
accoimts,  except  those  of  the  Commissioners,  shall  be  certified 
as  correct  by  the  Commissioners,  or  one  of  them,  and  the  ac- 
counts of  the  Commissioners  shall  be  certified  by  the  Secretary 
of  the  Commission. 

Sec.  18.  For  the  payment  of  the  salary  of  the  Secretary  of 
the  Commission,  the  compensation  of  the  Commissioners  and 
other  arbitrators,  the  traveling  and  hotel  expenses  herein  author- 
ized to  be  paid,  and  for  witness  fees,  printing,  stationery,  post- 
age, telegrams  and  ofiice  expenses  there  is  hereby  appropriated 
out  of  any  money  in  the  Treasury  not  otherwise  appropriated, 
the  sum  of  five  thousand  dollars  for  the  year  1899  and  five 
thousand  dollars  for  the  year  1900. 

Sec.  19.  All  laws  and  parts  of  laws  confiicting  with  any  of 
the  provisions  of  this  act  are  hereby  repealed. 
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IOWA. 

An  Act  to  Authorize  the  Creation  and  to  Provide  for  the 
Operation  of  Tribunals  of  Voluntary  Arbitration  to  Adjust 
Industrial  Disputes  between  Employers  and  Employed. 

Be  it  enacted  hy  the  General  Assembly  of  the  State  of  Iowa: 

Section"  1.  That  the  district  court  of  each  county,  or  a 
judge  thereof  in  vacation,  shall  have  power,  and  upon  the  pres- 
entation of  a  petition,  or  of  the  agreement  hereinafter  named,  it 
shall  be  the  duty  of  said  court,  or  a  judge  thereof  in  vacation, 
to  issue  in  the  form  hereinafter  named,  a  license  or  authority 
for  the  establishment  within  and  for  each  county  of  tribunals 
for  voluntary  arbitration  and  settlement  of  disputes  between 
employers  and  employed  in  the  manufacturing,  mechanical  or 
mining  industries. 

Sec.  2.  The  said  petition  or  agreement  shall  be  substantially 
in  the  form  hereinafter  given,  and  the  petition  shall  be  signed 
by  at  least  twenty  persons  employed  as  workmen,  and  by  four 
or  more  separate  firms,  individuals,  or  corporations  within  the 
county,  or  by  at  least  four  employers,  each  of  whom  shall  em- 
ploy at  least  five  workmen,  or  by  the  representative  of  a  firm, 
corporation  or  individual  employing  not  less  than  twenty  men 
in  their  trade  or  industry;  provided^  that  at  the  time  the  peti- 
tion is  presented,  the  judge  before  whom  said  petition  is  pre- 
sented may,  upon  motion  require  testimony  to  be  taken  as  to 
the  representative  character  of  said  petitioners,  and  if  it  appears 
that  said  petitioners  do  not  represent  the  will  of  a  majority, 
or  at  least  one-half  of  each  party  to  the  dispute,  the  license 
for  the  establishment  of  said  tribunal  may  be  denied,  or  may 
make  such  other  order  in  this  behalf  as  to  him  shall  seem 
fair  to  both  sides. 

Sec.  3.  If  the  said  petition  shall  be  signed  by  the  requisite 
number  of  both  employers  and  workmen,  and  be  in  proper  form 
and  contain  the  names  of  the  persons  to  compose  the  tribunal, 
being  an  equal  number  of  employers  and  workmen,  the  judge 
shall  forthwith  cause  to  be  issued  a  license  substantially  in  the 
form  hereinafter  given,  authorizing  the  existence  of  such  tribu- 
nal and  fixing  the  time  and  place  of  the  first  meeting  thereof, 
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and  an  entry  of  the  license  so  granted  shall  be  made  upon  the 
journal  of  the  district  court  of  the  county  in  which  the  petition 
originated. 

Sec.  4.  Said  tribunal  shall  continue  in  existence  for  one 
year  from  date  of  the  license  creating  it,  and  may  take  jurisdic- 
tion of  any  dispute  between  employers  and  workmen  in  any 
mechanical,  manufacturing,  or  mining  industry,  or  business, 
who  shall  have  petitioned  for  the  tribunal,  or  have  been  repre- 
sented in  the  petition  therefor,  or  who  may  submit  their  disputes 
in  writing  to  such  tribunal  for  decision.  Vacancies  occurring 
in  the  membership  of  the  tribunal  shall  be  filled  by  the  judge 
or  court  that  licensed  said  tribunal,  from  three  names,  presented 
by  the  members  of  the  tribunal  remaining  in  that  class,  in  which 
the  vacancies  occur.  The  removal  of  any  member  to  an  adjoin- 
ing county,  shall  not  cause  a  vacancy  in  either  the  tribunal  or 
post  of  umpire.  Disputes  occurring  in  one  county  may  be  re- 
ferred to  a  tribunal  already  existing  in  an  adjoining  county. 
The  place  of  umpire  in  any  of  said  tribunals  and  vacancies 
occurring  in  such  place,  shall  only  be  filled  by  the  mutual  choice 
of  the  whole  of  the  representatives,  of  both  employers  and  work- 
men constituting  the  tribunal,  immediately  upon  the  organiza- 
tion of  the  same,  and  the  umpire  shall  be  called  upon  to  act 
after  disagreement  is  manifested  in  the  tribunal  by  failure 
during  three  meetings  held  and  full  discussion  had.  His  award 
shall  be  final  and  conclusive  upon  such  matters  only  as  are  sub- 
mitted to  him  in  writing  and  signed  by  the  whole  of  the  mem- 
bers of  the  tribunal,  or  by  parties  submitting  the  same. 

Sec.  5.  The  said  tribunal  shall  consist  of  not  less  than  two 
employers  or  their  representatives,  and  two  workmen  or  their 
representatives.  The  exact  number  which  shall  in  each  case 
constitute  the  tribunal,  shall  be  inserted  in  the  petition  or  agree- 
ment, and  they  shall  be  named  in  the  license  issued.  The  said 
tribunal,  when  convened  shall  be  organized  by  the  selection  of 
one  of  their  members  as  chairman  and  one  as  secretary,  who 
shall  be  chosen  by  a  majority  of  the  members,  or  if  such  ma- 
jority cannot  be  had  after  two  votes,  then  by  secret  ballot,  or 
by  lot,  as  they  prefer. 

Sec.  6.  The  members  of  the  tribunal  shall  receive  no  com- 
pensation for  their  services  from  the  city  or  county,  but  the  ex- 
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penses  of  the  tribunal,  other  than  fuel,  light  and  the  use  of  the 
room  and  furniture,  may  be  paid  by  voluntary  subscription, 
which  the  tribunal  is  authorized  to  receive  and  expend  for  such 
purposes.  The  sessions  of  said  tribunal  shall  be  held  at  the 
county  seat  of  the  county  where  the  petition  for  the  same  was 
presented,  and  a  room  in  the  court  house  or  elsewhere  for  the 
use  of  said  tribunal  shall  be  provided  by  the  county  board  of 
supervisors. 

Sec.  7.  When  no  umpire  is  acting,  the  chairman  of  the  tri- 
bunal shall  have  power  to  administer  oaths  to  all  witnesses  who 
may  be  produced,  and  a  majority  of  said  tribunal  may  provide  for 
the  examination  and  investigation  of  books,  documents  and  ac- 
counts pertaining  to  the  matters  in  hearing  before  the  tribunal, 
and  belonging  to  either  party  to  the  dispute;  provided,  that  the 
tribunal  may  unanimously  direct  that  instead  of  producing 
books,  papers  and  accounts  before  the  tribunal,  an  accountant 
agreed  upon  by  the  entire  tribunal  may  be  appointed  to  examine 
such  books,  papers  and  accounts,  and  such  accountant  shall  be 
sworn  to  well  and  truly  examine  such  books,  documents  and 
accounts,  as  may  be  presented  to  him,  and  to  report  the  results 
of  such  examination  in  writing  to  said  tribunal.  Before  such 
examination,  the  information  desired  and  required  by  the  tri- 
bunal shall  be  plainly  stated  in  writing,  and  presented  to  said 
accountant,  which  statement  shall  be  signed  by  the  members  of 
said  tribunal,  or  by  a  majority  of  each  class  thereof.  Attorneys 
at  law  or  other  agents  of  either  party  to  the  dispute,  shall  not 
be  permitted  to  appear  or  take  part  in  any  of  the  proceedings 
of  the  tribunal,  or  before  the  umpire. 

Sec.  8.  When  the  umpire  is  acting  he  shall  preside  and  he 
shall  have  all  the  power  of  the  chairman  of  the  tribunal,  and  his 
determination  upon  all  questions  of  evidence,  or  other  questions 
in  conducting  the  inquiries  there  pending,  shall  be  final.  Com- 
mittees of  the  tribimal  consisting  of  an  equal  number  of  each 
class  may  be  constituted  to  examine  into  any  question  in  dis- 
pute between  employers  and  workmen  which  may  have  been 
referred  to  said  committee  by  the  tribunal,  and  such  committee 
may  hear,  and  settle  the  same  finally,  when  it  can  be  done  by  a 
unanimous  vote;  otherwise  the  same  shall  be  reported  to  the 
full  -tribunal,  and  be  there  heard  as  if  the  question  had  not  been 
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referred.  The  said  tribunal  in  connection  with  the  said  "um- 
pire shall  have  power  to  .make  or  ordain  and  enforce  rules  for 
the  government  of  the  body  when  in  session  to  enable  the  busi- 
ness to  be  proceeded  with,  in  order,  and  to  fix  its  sessions  and 
adjournments,  but  such  rules  shall  not  conflict  with  this  statute 
nor  with  any  of  the  provisions  of  the  constitution  and  laws  of 
Iowa. 

Sec.  9.  Before  the  umpire  shall  proceed  to  act,  the  question 
or  questions  in  dispute  shall  be  plainly  defined  in  writing  and 
signed  by  the  members  of  the  tribunal,  or  a  majority  thereof  of 
each  class,  or  by  the  parties  submitting  the  same",  and  such 
writing  shall  contain  the  submission  of  the  decision  thereof  to 
the  umpire  by  name,  and  shall  provide  that  his  decision  thereon, 
after  hearing  shall  be  final.  The  umpire  shall  be  sworn  to  im- 
partially decide  all  questions  that  may  be  submitted  to  him  dur- 
ing his  term  of  office.  The  submission  and  his  award  may  be 
made  in  the  form  hereinafter  given,  and  said  umpire  must  make 
his  award  within  ten  days  from  the  time  the  question  or  ques- 
tions in  dispute  are  submitted  to  him.  Said  award  shall  be 
made  to  the  tribunal;  and  if  the  award  is  for  a  specific  sum  of 
money,  said  award  may  be  made  a  matter  of  record  by  filing  a 
copy  thereof  in  the  district  court  of  the  county  wherein  the  tri- 
bunal is  in  session.  When  so  entered  of  record  it  shall  be  final 
and  conclusive,  and  the  proper  court  may,  on  motion  of  any  one 
interested  enter  judgment  thereon;  and  when  the  award  is  for 
a  specific  sum  of  money  may  issue  final  and  other  process  to 
enforce  the  same. 

Sec.  10.  The  form  of  the  joint  petition  or  agreement  pray- 
ing for  a  tribunal  under  this  act  shall  be  as  follows : 

To  the  District  Court  of County  (or  to  a  judge  thereof,  as  the 

case  may  be)  : 

The  subscribers  hereto  being  the  number,  and  having  the  qualifica- 
tions required  in  this  proceeding,  being  desirous  of  establishing  a  tri- 
bunal of  voluntary  arbitration  for  the  settlement  of  disputes  in  the  (here 
name  the  branch  of  industry),  trade,  and  having  agreed  upon  A,  B,  C, 
D,  and  E  representing  the  employers,  and  G,  H,  I,  J,  and  K  representing 
the  workmen,  as  members  of  said  tribunal,  who  each  are  qualified  to 

act  thereon,  pray  that  a  license  for  a  tribunal  in  the trade  may 

be  issued  to  said  persons  named  above. 
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EMPLOYERS. 

Names. 

Residence. 

Works. 

Number 
employed. 

EMPLOYES. 

Names. 

Residence. 

By  whom  employed. 

Sec.  11. 
as  follows. 


The  license  to  be  issued  upon  such  petition  may  be 


State  of  Iowa  }  „„ 
County  i  *'" 

Whereas,  The  joint  petition,  and  agreement  of  four  employers  (or  rep- 
resentatives of  a  firm  or  corporation  or  individual  employing  twenty 
men  as  the  ease  may  be),  and  twenty  workmen  have  been  presented 
to  this  court  (or  if  to  a  judge  in  vacation  so  state)  praying  the  creation 
of  a  tribunal,  of  voluntary  arbitration  for  the  settlement  of  disputes  in 
the  workman  trade  within  this  county  and  naming  A,  B,  C,  D,  and  E 
representing  the  employers,  and  G,  H,  I,  J,  and  K  repi'esenting  the 
workmen.  Now  in  pursuance  of  the  statute  for  such  case  made,  and 
provided  said  named  persons  are  hereby  licensed,  and  authorized  to  be 
and  exist  as  a  tribunal  of  voluntary  ai'bitration  for  the  settlement  of  dis- 
putes between  employers,  and  workmen  for  the  period  of  one  year  from 

this  date,  and  they  shall  meet,  and  organize  on  the  day  of 

A.D. at 

Signed  this day  of ,  A.D. 

Clerk  of  the District  Court  of_ County. 

Sec.  12.  When  it  becomes  necessary  to  submit  a  matter  in 
controversy  to  the  umpire  it  may  be  in  form  as  follows : 

We  A,  B,  C,  D,  and  E  representing  employers,  and  G,  H,  I,  J,  and  K 
representing  workmen  composing  a  tribunal  of  voluntary  arbitration 
hereby  submit,  and  refer  unto  the  umpirage  of  L  (the  umpire  of  the 
tribunal  of  the  trade)  the  following  subject-matter,  viz. :  (Here 

state  full,  and  clear  the  matter  submitted),  and  we  hereby  agree  that 
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his  decision  and  determination  ujDon  the  same  shall  be  binding  upon 
us,  and  final,  and  conclusive  upon  the  questions  thus  submitted,  and  we 
pledge  ourselves  to  abide  by,  and  carry  out  the  decision  of  the  umpire 
when  made, 

Witness  our  names  this day  of A.D. 

(Signatures) 


Sec.  13.  The  umpire  shall  make  his  award  in  writing  to  the 
tribimal,  stating  distinctly  his  decision  on  the  subject-matter 
submitted,  and  when  the  award  is  for  a  specific  sum  of  money, 
the  umpire  shall  forward  a  copy  of  the  same  to  the  clerk  of 
the  proper  court.     [Approved  March  6,  1886. 


PENNSYLVANIA. 


Two  statutes  are  in  force :  The  "  Voluntary  Trade  Tribunal 
Act  of  1883  "  and  the  arbitration  law  of  1893,  as  follows :  — 

[1883.     P.  L.  No.  16.     Approved  April  26.] 

An  Act  to  authorize  the  creation,  and  to  provide  for  the 
regulation  of  voluntary  tribunals  to  adjust  disputes 
between  employers  and  employed,  in  the  iron,  steel, 
glass,  textile  fabrics  and  coal  trades. 

Wliereas,  Differences  arise  between  persons  engaged  in  the 
iron,  steel,  glass,  textile  fabrics  and  coal  trades  in  this  State, 
and  strikes  and  lock-outs  result  therefrom,  which  paralyze  these 
important  industries,  bring  great  loss  upon  both  employer  and 
employed,  and  seem  to  find  their  only  solution  in  starvation  or 
in  force,  which  does  not  accord  with  the  teachings  of  humanity 
and  the  true  policy  of  our  laws; 

And  whereas.  Voluntary  tribunals,  mutually  chosen,  with 
equality  of  representation  and  of  rights,  and  a  frank  discussion 
therein  by  the  persons  interested,  of  the  business  questions  in- 
volved, are  the  plain  paths  to  mutual  concession  and  cessation 
of  strife,  and  the  choice  of  an  umpire  by  the  parties  themselves, 
to  whose  arbitrament  the  matters  in  dispute  are  to  be  submitted 
for  final  decision,  if  they  shall  fail  to  agree,  is  in  accord  with 
the  practice  and  policy  of  this  Commonwealth;  therefore. 
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Section  1.  Be  it  enacted,  etc.,  that  the  presiding  judges  of 
the  courts  of  common  pleas,  or  the  president  judges  thereof,  in 
chambers,  in  the  counties  of  Philadelphia  and  Allegheny,  and 
of  each  of  the  other  judicial  districts  of  this  Commonwealth 
shall  have  power,  and  upon  the  presentation  of  the  petition  or 
of  the  agreement  hereinafter  named,  it  shall  be  the  duty  of  each 
of  them  to  issue,  in  the  form  hereinafter  named,  a  license  or 
authority  for  the  establishment  within  their  respective  districts 
of  tribunals  for  the  consideration  and  settlement  of  disputes 
between  employers  and  employed  in  the  iron,  steel,  glass,  textile 
fabrics  and  coal  trades  and  each  of  them. 

Section  2.  The  said  petition  or  agreement  shall  be  substan- 
tially in  the  form  hereinafter  given,  and  the  petition  shall  be 
signed  by  at  least  fifty  persons  employed  as  workmen,  by  five 
or  more  separate  firms,  individuals  or  corporations  within  the 
county  where  the  petitioners  reside,  or  by  at  least  five  employers, 
each  of  whom  shall  employ  at  least  ten  workmen,  or  by  the  repre- 
sentatives of  a  firm,  individual  or  corporation  employing  not 
less  than  seventy-five  men  in  their  business;  and  the  agreement 
shall  be  signed  by  both  of  said  specified  numbers  and  persons; 
Provided,  that  if,  at  the  time  the  petition  is  presented,  a  dis- 
pute exists  between  the  employers  and  the  workmen,  and  as  a 
consequence  there  is  a  suspension  of  work,  or,  owing  to  the 
nature  of  the  dispute,  a  suspension  is  probable,  the  judge  before 
whom  said  petition  is  presented  shall  require  testimony  to  be 
taken  as  to  the  representative  character  of  said  petitioners,  and 
if  it  appears  that  the  said  petitioners  do  not  represent  the  will 
of  a  majorit}'^,  or  at  least  one-half  of  each  party  to  the  dispute, 
the  license  for  the  establishment  of  the  said  tribunal  may  be 
denied. 

Section  3.  The  persons  signing  said  petition  as  workmen 
shall  each  have  been  a  resident  of  the  judicial  district  in  which 
the  petition  shall  be  presented  for  at  least  one  year;  shall  have 
been  engaged  in  some  branch  of  the  trade  they  profess  to  repre- 
sent for  at  least  two  years,  and  be  a  citizen  of  the  United  States. 
The  persons  signing  the  same  as  employers  shall  be  citizens  of 
the  United  States  and  shall  be  and  shall  have  been  actually  en- 
gaged in  some  branch  of  the  iron,  steel,  glass,  textile  fabrics  or 
coal  trade,  within  the  judicial  district,  for  at  least  one  year,  and 
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shall  each  employ  therein  at  least  ten  workmen  of  the  class  here- 
inbefore described,  and  may  be  a  firm,  individual  or  corporation, 
and  the  said  petition  shall  be  verified  by  the  oaths  of  at  least 
two  of  the  signers,  attesting  the  truth  of  the  facts  stated  therein 
and  the  qualifications  of  the  signers  thereto. 

Section  4.  If  the  said  petition  shall  be  signed  by  the  requi- 
site number  of  both  employers  and  workmen,  and  be  in  proper 
form  and  contain  the  names  of  the  persons  to  compose  the 
tribunal,  being  an  equal  number  of  each  side,  and  the  umpire 
mutually  chosen,  the  judge  shall  forthwith  issue  a  license  sub- 
stantially in  the  form  hereinafter  given,  authorizing  the  exist- 
ence of  such  tribunal  and  fixing  the  time  and  place  of  the  first 
meeting  thereof,  which  shall  be  made  a  record  in  the  court  of 
common  pleas  over  which  said  judge  presides. 

Section  5.  If  the  petition  shall  be  signed  by  the  requisite 
number  of  either  workmen  or  employers,  and  not  by  both,  and 
be  in  proper  form,  the  judge  shall  issue  his  license  for  the  crea- 
tion of  such  tribunal,  conditioned  upon  the  assent  and  agree- 
ment of  the  necessary  number  of  that  side  to  the  issue  which 
shall  not  have  signed  the  petition ;  which  assent  shall  be  in  writ- 
ing, signed  by  the  requisite  number,  and  contain  the  names  of 
the  members  of  the  tribunal  and  the  umpire,  and  upon  the  pres- 
entation of  such  petition  and  assent,  the  judge  shall  issue  his 
license  for  a  tribunal,  as  provided  in  section  four  of  this  act; 
but  if  no  such  assent  shall  be  obtained  within  sixty  days  from 
the  date  of  the  conditional  license,  the  petition  shall  be  taken 
as  dismissed,  but  if  the  assent  be  signed,  a  record  shall  be  made 
of  the  license,  as  if  made  upon  original  agreement. 

Section  6.  One  of  the  said  tribunals  may  be  created  for 
each  of  the  trades  named  in  the  first  section  of  this  act,  in  each 
judicial  district;  they  shall  continue  in  existence  for  one  year 
from  the  date  of  the  license  creating  them,  and  may  take  juris- 
diction of  any  dispute  between  employers  and  workmen  who 
shall  have  petitioned  for  the  tribunal  or  have  been  represented 
in  the  petition  therefor,  or  who  may  submit  their  disputes  in 
writing  to  such  tribunal  for  decision.  Vacancies  occurring  in 
the  membership  of  the  tribunal  shall  be  filled  by  the  judge  out 
of  the  three  names  presented  to  him  by  the  members  of  the 
tribunal  remaining  of  that  class  in  which  the  vacancies  occur. 
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Eemoval  to  an  adjoining  district  shall  not  cause  a  vacancy  in 
either  the  tribunal  or  the  post  of  umpire.  Disputes  occurring 
in  one  county  may  be  referred  to  a  tribunal  already  existing  in 
an  adjoining  county.  The  place  of  umpire  in  any  of  said  tri- 
bunals, and  vacancies  occurring  in  such  place,  shall  only  be  filled 
by  the  mutual  choice  of  all  of  the  representatives  of  both  em- 
ployers and  workmen  constituting  the  tribunal.  The  umpire 
shall  only  be  called  upon  to  act,  after  disagreement  is  manifested 
in  the  tribunal  by  failure  during  three  meetings  held  and  full 
discussion  had.  His  award  shall  be  final  and  conclusive  upon 
such  matters  only  as  are  submitted  to  him  in  writing  and  signed 
by  all  of  the  members  of  the  tribunal  or  by  parties  submitting 
the  same,  and  upon  questions  affecting  the  price  of  labor;  it 
shall  in  no  case  be  binding  upon  either  employer  or  workmen, 
save  as  they  may  acquiesce  or  agree  therein  after  such  award. 

Section  7.  The  said  tribunal  shall  consist  of  not  less  than 
two  employers  or  their  representatives  and  two  workmen.  The 
exact  number  which  shall  in  each  case  constitute  the  tribunal 
shall  be  inserted  in  the  petition  or  agreement,  and  they  shall  be 
named  in  the  license  issued.  The  said  tribunal,  when  convened, 
shall  be  organized  by  the  selection  of  one  of  their  number  as 
chairman  and  one  as  secretary,  who  shall  be  chosen  by  a  major- 
ity of  the  members,  or,  if  such  majority  can  not  be  had  after 
two  votes,  then  by  secret  ballot  or  by  lot,  as  they  prefer. 

Section  8.  The  members  of  the  tribunal  shall  receive  no 
compensation  for  their  services  from  the  city  or  county,  but  the 
expenses  of  the  tribunal,  other  than  fuel,  light  and  the  use  of 
room  and  furniture,  may  be  paid  by  voluntary  subscription, 
which  the  tribunal  is  authorized  to  receive  and  expend  for  such 
purposes.  Each  city  or  county  in  which  such  tribunal  shall  be 
created  shall  pay  for  the  fuel,  lights  and  the  use  or  rent  of  a 
room  and  furniture,  for  the  same  which  it  is  hereby  authorized 
to  obtain,  but  the  cost  of  the  same  shall  only  be  paid  upon  sworn 
vouchers,  submitted  to  and  approved  by  the  proper  judge  of 
the  judicial  district. 

Section  9.  When  no  umpire  is  acting  the  chairman  shall 
have  power  to  administer  oaths,  sign  subpoenas,  orders,  notices 
and  other  proceedings  of  the  board;  and  when  the  umpire  shall 
be  acting  this  authority  shall  be  vested  in  him,  and  all  of  the 
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authority  vested  in  boards  of  arbitrators  by  tbe  compidsory  arbi- 
tration act  of  June  sixteenth,  eighteen  hundred  and  thirty-six, 
for  procuring  witnesses,  preserving  order  and  obtaining  proofs, 
shall  be  and  is  hereby  vested  in  such  umpire,  when  acting.  At- 
torneys at  law  or  other  agents  of  one  side  or  the  other  shall  not 
be  permitted  to  appear  or  take  part  in  any  of  the  proceedings 
of  the  tribunal  or  before  the  umpire,  but  the  same  shall  be,  as 
far  as  possible,  voluntary  and  upon  examination  of  proofs  and 
witnesses  by  the  tribunal  itself  and  the  umpire.  When  the 
umpire  is  acting  he  shall  preside,  and  his  determination  upon 
all  questions  of  evidence  or  otherwise,  in  conducting  the  in- 
quiries then  pending,  shall  be  final.  Committees  of  the  tri- 
bunal, consisting  of  an  equal  number  of  each  class,  may  be 
constituted  to  examine  into  any  question  in  dispute  between 
employers  and  workmen,  submitted  to  the  tribunal,  and  such 
committee  may  hear  and  settle  the  same  finally,  when  it  can  be 
done  by  a  unanimous  vote;  otherwise  the  same  shall  be  reported 
to  the  full  tribunal,  and  be  there  heard  as  if  the  question  had 
been  originally  examined  by  it.  The  said  tribunals,  in  con- 
nection with  the  umpire,  shall  each  have  power  to  make,  ordain 
and  enforce  rules  for  the  government  of  the  body  when  in  ses- 
sion, to  enable  the  business  to  be  proceeded  with  in  order,  and 
to  fix  its  sessions  and  adjournments;  but  such  rules  shall  not 
conflict  with  this  statute  nor  with  any  of  the  provisions  of  the 
constitution  and  laws  of  Pennsylvania. 

Section  10.  Before  the  umpire  shall  proceed  to  act,  the 
question  or  questions  in  dispute  shall  be  plainly  defined  in  writ- 
ing and  signed  by  the  members  of  the  tribunal,  or  a  majority 
thereof,  of  each  class,  or  by  the  parties  submitting  the  same; 
and  such  writing  shall  contain  the  submission  of  the  decision 
thereof  to  the  umpire  by  name,  and  shall  provide  that  his  de- 
cision thereon,  after  hearing,  shall  be  final.  The  umpire  shall 
be  sworn  to  impartially  decide  the  question  submitted.  The  sub- 
mission and  his  award  may  be  made  in  the  form  hereinafter 
given,  and  said  umpire  must  make  his  award  within  ten  days 
from  the  time  the  question  or  questions  in  dispute  are  submitted 
to  him.  When  such  award  shall  be  made  and  signed  by  the  um- 
pire it  may  be  made  a  matter  of  record  by  producing  the  same 
within  thirty  days,  with  the  submission  in  writing  to  the  proper 
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judge.  If  he  approves  the  same,  he  shall  indorse  his  approval 
thereon  and  direct  the  same  to  be  entered  of  record.  When  so 
entered  of  record  it  shall  be  final  and  conclusive,  and  the  proper 
court  may,  on  motion  of  any  one  interested,  enter  judgment 
thereon,  and  when  the  award  is  for  a  specific  sum  of  money,  may 
issue  final  and  other  process  to  enforce  the  same. 

SECTioisr  11.  This  act  shall  be  cited  and  quoted  as  the  "  vol- 
untary trade  tribunal  act  of  one  thousand  eight  hundred  and 
eighty-three," 

Section  12.  The  form  of  the  joint  petition  or  agreement, 
praying  for  a  tribunal  as  named  in  section  four  of  this  act,  may 
be  as  follows: 

To  the  presiding  judge, judicial  district,  or  to  the  pre- 
siding judge  of  the  court  of  common  pleas,  the  county  of 

(as  the  case  may  be). 

The  subscribers  hereto,  citizens  of  the  said  judicial  district,  and  of 
the  United  States,  being  the  number  thereof  and  with  the  qualifica- 
tions required  by  the  act  known  as  "  the  voluntar}^  trade  tribunal  act 
of  one  thousand  eight  hundred  and  eighty-three,"  being  desirous  of 
establishing  a  tribunal  under  said  act  for  the  settlement  of  disputes  in 
the trade,  and  having  agreed  upon  A.  B.,  et  cetera,  repre- 
senting the  employers,  and  C.  D.,  et  cetera,  representing  the  work- 
men, as  members  of  the  said  tribunal,  who  each  iJossess  the  qualifica- 
tions required   by  said   act,  and   having   also   agreed   upon  E.  F.,  of 

,  as  the  umpire  of  the  said  tribunal,  pray  that  a  license  for 

a  tribunal  in  the trade  may  be  issued  to  them. 

And  they  will  ever  pray,  et  cetera. 


Employees. 

Names. 

Residence. 

Works. 

Nimiber 
of  Employes. 

1 

Employes. 

Names. 

Residence. 

By  wlioni 
Employed. 
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The  oath  to  be  annexed  to  such  joint  petition  shall  be  sub- 
stantially as  follows : 

Pennsylvania,   j 
County.      ) 

A.  B.  and  C.  D.,  two  of  the  signers  to  the  foregoing  joint  peti- 
tion, being  duly  sworn,  say  that  the  facts  set  forth  in  the  same  are 
true ;  that  the  five  employers  signing  such  petition  have  been  actually 

engaged  in  the trade  within  this  judicial  district  for  at  least  one 

year,  and  each  do  now  employ  at  least  ten  workmen  in  their  said  busi- 
ness, and  the  fifty  workmen  signing  said  petition  have  each  been  resi- 
dent therein  for  one  year,  have  been  engaged  in  the ti'ade  as 

workmen  for  at  least  two  years  and  (have  been  or  are)  actually  em- 
ployed at  the  places  named  in  the  signatures  to  said  petition  in  such 
trade. 

A.  B. 
C.  D. 

And  the  same  shall  be  sworn  and  subscribed  before  a  justice 
of  the  peace  or  alderman  of  the  proper  district. 

Section  13.  The  license  to  be  issued  upon  such  joint  peti- 
tion may  be  as  follows : 

Pennsylvania,  ^ 

County,  [  ss.: 

Judicial  District. ) 

Whereas,  The  joint  petition  and  agreement  of  five  employers  and 
fifty  workmen  has  been  to  me  presented  and  now  placed  on  record, 
praying  the  creation  of  a  tribunal  for  the  settlement  of  disputes  in 
the  trade  within  this  district,  and  naming  A.  B  ,  C.  D.,  E.  F. 

and  G.  H.  as  members  of  said  tribunal,  and  I.  J.  as  the  umpire  thereof; 
now,  in  pursuance  of  the  authority  given  by  the  voluntary  trade  tribu- 
nal act  of  1883, 1  have  licensed  and  authorized,  and  do  hereby  license  and 
authorize,  the  said  named  parties  to  be  and  exist  as  a  tribunal  under  the 
said  statute,  for  the  settlement  of   disputes  between   employers   and 

workmen  in trade  for  the  term  of  one  year,  with  all  the  powers 

conferred  by  the  voluntary  trade  tribunal  act  of  1883,  and  it  shall  meet 

and  organize  on  the  day  of ,  A.  D.  18 at 

A  record  has  been  made  of  this  license. 

AVitness   my   hand   and   the   seal  of  the   court,   at this 

day  of. A.  D.  18 


Presiding  Judge. 
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Section  14.  The  forms  of  the  submission  and  of  the  awards 
may  be  as  follows : 

Form  of  Submission. 

We,  A.  B.  of  one  part  and  C.  D.  of  the  other  part,  under  the  provi- 
sions of  voluntary  trade  tribunal  act  of  eighteen  hundred  and  eighty- 
three,  have  submitted  and  referred,  and  do  hereby  submit  and  refer  unto 
the  umpirage  and  decision  of  E.  D.,  the  umpire  of  the  trade  tribunal  of 
the  trade  for  the  judicial  district  the  following  subject-matter, 

that  is  to  say:  (Here  state  fully  and  distinctly  the  question  submitted.) 
And  his  decision  and  determination  upon  the  same  shall  be  binding 
upon  us  and  final  and  conclusive  upon  the  question  thus  submitted,  and 
we  pledge  ourselves  to  abide  by  and  carry  out  the  decision  of  the 
umpire  when  made. 

Witness  our  hands  and  seals  this  day  of 

A.D.  18 

(Signatures.) 
Form  of  Award. 
I,  E.  F,,  the  umpire  of  the  trade  tribunal  of  the  judicial  district,  in 
pursuance  of  the  foregoing  instructions,  having  been  sworn  and  having 
heard  the  parties  and  their  proofs  bearing  upon  the  question  submitted 
for  my  decision  and  umpirage,  have  decided  and  do  hereby  decide  as 
follows:  (Here  insert  distinctly  the  decision.)  And  do  hereby  certify 
to  the  presiding  judge  of  the  judicial  district  that  this  is  my  award  and 
determination  of  the  subject-matter  to  me  referred. 

Witness   my   hand    and    seal    at ,  this day   of 

,  A.D.  18 

Umpire. 


[1893.     No.   55.      Approved  May  IS.] 

An  Act  to  establish  boards  of  arbitration  to  settle  all  ques- 
tions of  wages  and  other  matters  of  variance  between 
capital  and  labor. 

Whereas,  The  great  industries  of  this  Commonwealtli  are 
frequently  suspended  by  strikes  and  lockouts  residting  at  times 
in  criminal  violation  of  the  law  and  entailing  upon  the  State 
vast  expense  to  protect  life  and  property  and  preserve  the  pub- 
lic peace: 

And,  whereas,  No  adequate  means  exist  for  the  adjustment 
of  these  issues  between  capital  and  labor,  emploj'ers  and  em- 
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ployes,  upon  an  equitable  basis  where  each  party  can  meet 
together  upon  terms  of  equality  to  settle  the  rates  of  compensa- 
tion for  labor  and  establish  rules  and  regulations  for  their 
branches  of  industry  in  harmony  with  law  and  a  generous  public 
sentiment:  Therefore, 

Section  1.  Be  it  enacted,  &c..  That  whenever  any  differ- 
ences arise  between  employers  and  employes  in  the  mining, 
manufacturing  or  transportation  industries  of  the  Common- 
wealth which  cannot  be  mutually  settled  to  the  satisfaction  of 
a  majority  of  all  parties  concerned,  it  shall  be  lawful  for  either 
party,  or  for  both  parties  jointly,  to  make  application  to  the 
court  of  common  pleas  wherein  the  service  is  to  be  performed 
about  which  the  dispute  has  arisen  to  appoint  and  constitute  a 
board  of  arbitration  to  consider,  arrange  and  settle  all  matters 
at  variance  between  them  which  must  be  fully  set  forth  in  the 
application,  such  application  to  be  in  writing  and  signed  and 
duly  acknowledged  before  a  proper  officer  by  the  representatives 
of  the  persons  employed  as  workmen,  or  by  the  representatives 
of  a  firm,  individual  or  corporation,  or  by  both,  if  the  applica- 
tion is  made  jointly  by  the  parties;  such  applicants  to  be  citi- 
zens of  the  United  States,  and  the  said  application  shall  be 
filed  with  the  record  of  all  proceedings  had  in  consequence 
thereof  among  the  records  of  said  court. 

Section  2.  That  when  the  application  duly  authenticated 
has  been  presented  to  the  court  of  common  pleas,  as  aforesaid, 
it  shall  be  lawful  for  said  court,  if  in  its  judgment  the  said  ap- 
plication allege  matters  of  sufficient  importance  to  warrant  the 
intervention  of  a  board  of  arbitrators  in  order  to  preserve  the 
public  peace,  or  promote  the  interests  and  harmony  of  labor  and 
capital,  to  grant  a  rule  on  each  of  the  parties  to  the  alleged 
controversy,  where  the  application  is  made  jointly,  to  select  three 
citizens  of  the  county  of  good  character  and  familiar  with  all 
matters  in  dispute  to  serve  as  members  of  the  said  board  of 
arbitration  which  shall  consist  of  nine  members  all  citizens  of 
this  Commonwealth;  as  soon  as  the  said  members  are  appointed 
by  the  respective  parties  to  the  issue,  the  court  shall  proceed  at 
once  to  fill  the  board  by  the  selection  of  three  persons  from  the 
citizens  of  the  county  of  well-known  character  for  probity  and 
general  intelligence,  and  not  directly  connected  with  the  inter- 
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ests  of  either  party  to  the  dispute^  one  of  whom  shall  be  desig- 
nated by  the  said  judge  as  president  of  the  board  of  arbitration. 

Where  but  one  party  makes  application  for  the  appointment 
of  such  board  of  arbitration  the  court  shall  give  notice  by  order 
of  court  to  both  parties  in  interest,  requiring  them  each  to  ap- 
point three  persons  as  members  of  said  board  within  ten  days 
thereafter,  and  in  case  either  party  refuse  or  neglects  to  make 
such  appointment  the  court  shall  thereupon  fill  the  board  by 
the  selection  of  six  persons  who,  with  the  three  named  by  the 
other  party  in  the  controversy,  shall  constitute  said  board  of 
arbitration. 

The  said  court  shall  also  appoint  one  of  the  members  thereof 
secretary  to  the  said  board,  who  shall  also  have  a  vote  and 
the  same  powers  as  any  other  member,  and  shall  also  desig- 
nate the  time  and  place  of  meeting  of  the  said  board.  They 
shall  also  place  before  them  copies  of  all  papers  and  minutes  of 
proceedings  to  the  case  or  cases  submitted. 

Section  3.  That  when  the  board  of  arbitrators  has  been 
thus  appointed  and  constituted,  and  each  member  has  been 
sworn  or  affirmed  and  the  papers  have  been  submitted  to  them, 
they  shall  first  carefully  consider  the  records  before  them  and 
then  determine  the  rules  to  govern  their  proceedings;  they  shall 
sit  with  closed  doors  until  their  organization  is  consummated 
after  which  their  proceedings  shall  be  public.  The  president  of 
the  board  shall  have  full  authority  to  preserve  order  at  the 
sessions  and  may  summon  or  appoint  officers  to  assist  and  in  all 
ballotings  he  shall  have  a  vote.  It  shall  be  lawful  for  him  at 
the  request  of  any  two  members  of  the  board  to  send  for  per- 
sons, books  and  papers,  and  he  shall  have  power  to  enforce  their 
presence  and  to  require  them  to  testify  in  any  matter  before 
the  board,  and  for  any  wilful  failure  to  appear  and  testify 
before  said  board,  when  requested  by  the  said  board,  the  per- 
son or  persons  so  offending  shall  be  guilty  of  a  misdemeanor, 
and  on  conviction  thereof  in  the  court  of  quarter  sessions  of 
the  county  where  the  offence  is  committed,  shall  be  sentenced 
to  pay  a  fine  not  exceeding  five  hundred  dollars  and  imprison- 
ment not  exceeding  thirty  days,  either  or  both,  at  the  discretion 
of  the  court. 

Section  4.     That  as   soon  as  the  board  is   organized  the 
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president  shall  announce  that  the  sessions  are  opened  and  the 
variants  may  appear  with  their  attorneys  and  counsel,  if  they 
so  desire,  and  open  their  case,  and  in  all  proceedings  the  appli- 
cant shall  stand  as  plaintiff,  but  when  the  application  is  jointly 
made,  the  employes  shall  stand  as  plaintiff  in  the  case,  each 
party  in  turn  shall  be  allowed  a  full  and  impartial  hearing  and 
may  examine  experts  and  present  models,  drawings,  statements 
and  any  proper  matter  bearing  on  the  case,  all  of  which  shall 
be  carefully  considered  by  the  said  board  in  arriving  at  their 
conclusions,  and  the  decision  of  the  said  board  shall  be  final 
and  conclusive  of  all  matters  brought  before  them  for  adjust- 
ment, and  the  said  board  of  arbitration  may  adjourn  from 
the  place  designated  by  the  court  for  holding  its  sessions,  when 
it  deems  it  expedient  to  do  so,  to  the  place  or  places  where  the 
dispute  arises  and  hold  sessions  and  personally  examine  the 
workings  and  matters  at  variance  to  assist  their  judgment. 

Section  5.  That  the  compensation  of  the  members  of  the 
board  of  arbitration  shall  be  as  follows,  to  wit:  each  shall  re- 
ceive four  dollars  per  diem  and  ten  cents  per  mile  both  ways 
between  their  homes  and  the  place  of  meeting  by  the  nearest 
comfortable  routes  of  travel  to  be  paid  out  of  the  treasury  of 
the  county  where  the  arbitration  is  held,  and  witnesses  shall 
be  allowed  from  the  treasury  of  the  said  county  the  same  fees 
now  allowed  by  law  for  similar  services. 

Section  6.  That  the  board  of  arbitrators  shall  duly  execute 
their  decision  which  shall  be  reached  by  a  vote  of  a  majority  of 
all  the  members  by  having  the  names  of  those  voting  in  the 
aflBrmative  signed  thereon  and  attested  by  the  secretary,  and 
their  decisions,  together  with  all  the  papers  and  minutes  of 
their  proceedings,  shall  be  returned  to  and  filed  in  the  court 
aforesaid  for  safe  keeping. 

Section  7.  All  laws  and  parts  of  laws  inconsistent  with  the 
provisions  of  this  act  be  and  the  same  are  hereby  repealed. 
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TEXAS. 

[Chapter  379.] 

An  Act  to  provide  for  the  amicable  adjustment  of  grievances 
and  disputes  that  may  arise  between  employers  or  re- 
ceiver and  employes,  and  to  authorize  the  creation  of  a 
board  of  arbitration;  to  provide  for  compensation  of  said 
board,  and  to  provide  penalties  for  the  violation  hereof. 

Section  1.  Be  it  enacted  hy  the  Legislature  of  the  State  of 
Texas:  That  whenever  any  grievance  or  dispute  of  any  nature, 
growing  out  of  the  relation  of  employer  and  employes,  shall 
arise  or  exist  between  employer  and  employes,  it  shall  be  law- 
ful upon  mutual  consent  of  all  parties,  to  submit  all  matters 
respecting  such  grievance  or  dispute  in  writing  to  a  board  of 
arbitrators  to  hear,  adjudicate,  and  determine  the  same.  Said 
board  shall  consist  of  five  (5)  persons.  When  the  employes 
concerned  in  such  grievance  or  dispute  as  the  aforesaid  are 
members  in  good  standing  of  any  labor  organization  which  is 
represented  by  one  or  more  delegates  in  a  central  body,  the 
said  central  body  shall  have  power  to  designate  two  (2)  of  said 
arbitrators,  and  the  employer  shall  have  the  power  to  designate 
two  (2)  others  of  said  arbitrators,  and  the  said  four  arbitrators 
shall  designate  a  fifth  person  as  arbitrator,  who  shall  be  chair- 
man of  the  board.  In  case  the  employes  concerned  in  any  such 
grievance  or  dispute  as  aforesaid  are  members  in  good  standing 
of  a  labor  organization  which  is  not  represented  in  a  central 
body,  then  the  organization  of  which  they  are  members  shall 
designate  two  members  of  said  board,  and  said  board  shall  be 
organized  as  hereinbefore  provided;  and  in  case  the  employes 
concerned  in  any  such  grievance  or  dispute  as  aforesaid  are  not 
members  of  any  labor  organization,  then  a  majority  of  said 
employes,  at  a  meeting  duly  held  for  that  purpose,  shall  desig- 
nate two  arbitrators  for  said  board,  and  said  board  shall  be 
organized  as  hereinbefore  provided :  Provided,  that  when  the  two 
arbitrators  selected  by  the  respective  parties  to  the  controversy, 
the  district  judge  of  the  district  having  jurisdiction  of  the 
subject  matter  shall,  upon  notice  from  either  of  said  arbitrators 
that  they  have  failed  to  agree  upon  the  fifth  arbitrator,  appoint 
said  fifth  arbitrator. 
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Sec.  2.  That  any  board  as  aforesaid  selected  may  present  a 
petition  in  writing  to  the  district  judge  of  the  county  where  such 
grievance  or  dispute  to  be  arbitrated  may  arise,  signed  by  a 
majority  of  said  board,  setting  forth  in  brief  terms  the  facts 
showing  their  due  and  regular  appointment,  and  the  nature  of 
the  grievance  or  dispiite  between  the  parties  to  said  arbitration, 
and  praying  the  license  or  order  of  such  judge  establishing  and 
approving  of  said  board  of  arbitration.  Upon  the  presentation 
of  said  petition  it  shall  be  the  duty  of  said  judge,  if  it  appear 
that  all  requirements  of  this  act  have  been  complied  with,  to 
make  an  order  establishing  such  board  of  arbitration  and  re- 
ferring the  matters  in  dispute  to  it  for  hearing,  adjudication 
and  determination.  The  said  petition  and  order,  or  a  copy 
thereof,  shall  be  filed  in  the  office  of  the  district  clerk  of  the 
county  in  which  the  arbitration  is  sought. 

Sec.  3.  That  when  a  controversy  involves  and  affects  the 
interests  of  two  or  more  classes  or  grades  of  employes  belong- 
ing to  different  labor  organizations,  or  of  individuals  who  are 
not  members  of  a  labor  organization,  then  the  two  arbitrators 
selected  by  the  employes  shall  be  agreed  upon  and  selected  by 
the  concurrent  action  of  all  such  labor  organizations,  and  a 
majority  of  such  individuals  who  are  not  members  of  a  labor 
organization. 

Sec.  4.  The  submission  shall  be  in  vrriting,  shall  be  signed 
by  the  employer  or  receiver  and  the  labor  organization  repre- 
senting the  employes,  or  any  laborer  or  laborers  to  be  affected 
by  such  arbitration  who  may  not  belong  to  any  labor  organiza- 
tion, shall  state  the  question  to  be  decided,  and  shall  contain 
appropriate  provisions  by  which  the  respective  parties  shall 
stipulate  as  follows: 

1.  That  pending  the  arbitration  the  existing  status  prior  to 
any  disagreement  or  strike  shall  not  be  changed. 

2.  That  the  award  shall  be  filed  in  the  office  of  the  clerk  of 
the  district  court  of  the  county  in  which  said  board  of  arbitra- 
tion is  held,  and  shall  be  final  and  conclusive  upon  both  parties, 
unless  set  aside  for  error  of  law,  apparent  on  the  record. 

3.  That  the  respective  parties  to  the  award  will  each  faith- 
fully execute  the  same,  and  that  the  same  may  be  specifically 
enforced  in  equity  so  far  as  the  powers  of  a  court  of  equity 
permit. 
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4.  That  the  employes  dissatisfied  with  the  award  shall  not 
by  reason  of  such  dissatisfaction  quit  the  service  of  said  em- 
ployer or  receiver  before  the  expiration  of  thirty  days,  nor 
without  giving  said  employer  or  receiver  thirty  days  written 
notice  of  their  intention  so  to  quit. 

5.  That  said  award  shall  continue  in  force  as  between  the 
parties  thereto  for  the  period  of  one  year  after  the  same  shall 
go  into  practical  operation,  and  no  new  arbitration  upon  the 
same  subject  between  the  same  parties  shall  be  had  until  the 
expiration  of  said  one  year. 

Sec.  5.  That  the  arbitrators  so  selected  shall  sign  a  consent 
to  act  as  such  and  shall  take  and  subscribe  an  oath  before  some 
officer  authorized  to  administer  the  same  to  faithfully  and  im- 
partially discharge  his  duties  as  such  arbitrator,  which  consent 
and  oath  shall  be  immediately  filed  in  the  office  of  the  clerk  of 
the  district  court  wherein  such  arbitrators  are  to  act.  When 
said  board  is  ready  for  the  transaction  of  business  it  shall  select 
one  of  its  members  to  act  as  secretary  and  the  parties  to  the 
dispute  shall  receive  notice  of  a  time  and  place  of  hearing, 
which  shall  be  not  more  than  ten  days  after  such  agreement  to 
arbitrate  has  been  filed. 

Sec.  6.  The  chairman  shall  have  power  to  administer  oaths 
and  to  issue  subpoenas  for  the  production  of  books  and  papers 
and  for  the  attendance  of  witnesses  to  the  same  extent  that  such 
power  is  possessed  by  the  court  of  record  or  the  judge  thereof 
in  this  State.  The  board  may  make  and  enforce  the  rules  for 
its  government  and  transaction  of  the  business  before  it  and 
fix  its  sessions  and  adjournment,  and  shall  herein  examine  such 
witnesses  as  may  be  brought  before  the  board,  and  such  other 
proof  as  may  be  given  relative  to  the  matter  in  dispute. 

Sec.  7.  That  when  said  board  shall  have  rendered  its  ad- 
judication and  determination  its  powers  shall  cease,  unless  there 
may  be  at  the  time  in  existence  other  similar  grievances  or  dis- 
putes between  the  same  class  of  persons  mentioned  in  section  1, 
and  in  such  case  such  persons  may  submit  their  differences  to 
said  board,  which  shall  have  power  to  act  and  adjudicate  and 
determine  the  same  as  fully  as  if  said  board  was  originally 
created  for  the  settlement  of  such  difference  or  differences. 

Sec.  8.  That  during  the  pendency  of  arbitration  under  this 
act  it  shall  not  be  lawful  for  the  employer  or  receiver  party  to 
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such  arbitration,  nor  his  agent,  to  discharge  the  employes 
parties  thereto,  except  for  inefficiency,  violation  of  law,  or  neg- 
lect of  duty,  or  where  reduction  of  force  is  necessary,  nor  for 
the  organization  representing  such  employes  to  order,  nor  for 
the  employes  to  unite  in,  aid  or  abet  strikes  or  boycotts  against 
such  employer  or  receiver. 

Sec.  9.  That  each  of  the  said  board  of  arbitrators  shall 
receive  three  dollars  per  day  for  every  day  in  actual  service,  not 
to  exceed  ten  (10)  days,  and  traveling  expenses  not  to  exceed 
five  cents  per  mile  actually  traveled  in  getting  to  or  returning 
from  the  place  where  the  board  is  in  session.  That  the  fees 
of  witnesses  of  aforesaid  board  shall  be  fifty  cents  for  each  day's 
attendance  and  five  cents  per  mile  traveled  by  the  nearest  route 
to  and  returning  from  the  place  where  attendance  is  required 
by  the  board.  All  subpoenas  shall  be  signed  by  the  secretary 
of  the  board  and  may  be  served  by  any  person  of  full  age 
authorized  by  the  board  to  serve  the  same.  That  the  fees  and 
mileage  of  witnesses  and  the  per  diem  and  traveling  expenses 
of  said  arbitrators  shall  be  taxed  as  costs  against  either  or  all  of 
the  parties  to  such  arbitration,  as  the  board  of  arbitrators  may 
deem  just,  and  shall  constitute  part  of  their  award,  and  each  of 
the  parties  to  said  arbitration  shall,  before  the  arbitration  (arbi- 
trators) proceed  to  consider  the  matters  submitted  to  them,  give 
a  bond,  with  two  or  more  good  and  sufficient  sureties  in  an 
amount  to  be  fixed  by  the  board  of  arbitration,  conditioned  for 
the  pajnnent  of  all  the  expenses  connected  with  the  said 
arbitration. 

Sec.  10.  That  the  award  shall  be  made  in  triplicate.  One 
copy  shall  be  filed  in  the  district  clerk's  office,  one  copy  shall 
be  given  to  the  employer  or  receiver,  and  one  copy  to  the  em- 
ployes or  their  duly  authorized  representative.  That  the  award 
being  filed  in  the  clerk's  office  of  the  district  court,  as  herein 
before  provided,  shall  go  into  practical  operation  and  Judgment 
shall  be  entered  thereon  accordingly  at  the  expiration  of  ten 
days  from  such  filing,  unless  within  such  ten  days  either  party 
shall  file  exceptions  thereto  for  matter  of  law  apparent  on  the 
record,  in  which  case  said  award  shall  go  into  practical  oper- 
ation and  judgment  rendered  accordingly  when  such  exceptions 
shall  have  been  fully  disposed  of  by  either  said  district  court  or 
on  appeal  therefrom. 
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Sec.  11.  At  the  expiration  of  ten  days  from  the  decision  of 
the  district  court  upon  exceptions  taken  to  said  award  as  afore- 
said, judgment  shall  be  entered  in  accordance  with  said  deci- 
sion, unless  during  the  said  ten  days  either  party  shall  appeal 
therefrom  to  the  Court  of  Civil  Appeals  holding  jurisdiction 
thereof.  In  such  case  only  such  portion  of  the  record  shall  be 
transmitted  to  the  appellate  court  as  is  necessary  to  the  proper 
understanding  and  consideration  of  the  questions  of  law  pre- 
sented by  said  exceptions  and  to  be  decided.  The  determination 
of  said  Court  of  Civil  Appeals  upon  said  questions  shall  be 
final,  and  being  certified  by  the  clerk  of  said  Court  of  Civil 
Appeals,  judgment  pursuant  thereto  shall  thereupon  be  entered 
by  said  district  .court.  If  exceptions  to  an  award  are  finally 
sustained,  judgment  shall  be  entered  setting  aside  the  award; 
but  in  such  case  the  parties  may  agree  upon  a  judgment  to  be 
entered  disposing  of  the  subject  matter  of  the  controversy, 
which  judgment,  when  entered,  shall  have  the  same  force  and 
effect  as  judgment  entered  upon  an  award. 

Sec.  12.  The  near  approach  of  the  end  of  the  session,  and 
the  great  number  of  bills  requiring  the  attention  of  the  Legis- 
lature, creates  an  imperative  public  necessity  and  an  emergency 
that  the  constitutional  rule  requiring  bills  to  be  read  in  each 
house  on  three  several  days  be  suspended,  and  it  is  so  sus- 
pended.    [Approved  April  24,  1895. 


WASHINGTON. 

[Chapter  58.] 

S.  B.  No.  93. 

Providing  for  and  making  appropriation  for  settlement  of  dif- 
ferences between  employers  and  employes. 

An  Act  to  provide  for  the  arbitration  and  settlement  of  difier- 
ences  between  employers  and  employes,  making  an  ap- 
propriation therefor  and  declaring  an  emergency. 

Be  it  enacted  hy  the  Legislature  of  the  State  of  Washington: 

Section  1.  It  shall  be  the  duty  of  the  State  Labor  Com- 
missioner upon  application  of  any  employer  or  employe  having 
differences,  as  soon  as  practicable,  to  visit  the  location  of  such 
differences  and  to  make  a  careful  inquiry  into  the  cause  thereof 
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and  to  advise  the  respective  parties,  what,  if  anyi;hing,  ought 
to  be  done  or  submitted  to  by  both  to  adjust  said  dispute  and 
should  said  parties  then  still  fail  to  agree  to  a  settlement  through 
said  Commissioner,  then  said  Commissioner  shall  endeavor  to 
have  said  parties  consent  in  writing  to  submit  their  differences 
to  a  board  of  arbitration  to  be  chosen  from  citizens  of  the  State 
as  follows,  to  wit:  Said  employer  shall  appoint  one  and  said 
employes  acting  through  a  majority,  one,  and  these  two  shall 
select  a  third,  these  three  to  constitute  the  board  of  arbitration 
and  the  findings  of  said  board  of  arbitration  to  be  final. 

Sec.  2.  The  proceedings  of  said  board  of  arbitration  shall 
be  held  before  the  Commissioner  of  Labor  who  shall  act  as 
moderator  or  chairman,  without  the  privilege  of  voting,  and  who 
shall  keep  a  record  of  the  proceedings,  issue  subpoenas  and 
administer  oaths  to  the  members  of  said  board,  and  any  witness 
said  board  may  deem  necessary  to  summon. 

Sec.  3.  Any  notice  or  process  issued  by  the  board  herein 
created,  shall  be  served  by  any  sheriff,  coroner  or  constable  to 
whom  the  same  may  be  directed,  or  in  whose  hands  the  same 
may  be  placed  for  service. 

.  Sec.  4.  Such  arbitrators  shall  receive  five  dollars  per  day  for 
each  day  actuall}''  engaged  in  such  arbitration  and  the  necessary 
traveling  expenses  to  be  paid  upon  certificates  of  the  Labor  Com- 
missioner out  of  the  funds  appropriated  for  the  purpose  or  at 
the  disposal  of  the  Bureau  of  Labor  applicable  to  such  expendi- 
ture. 

Sec.  5.  Upon  the  failure  of  the  Labor  Commissioner,  in  any 
case,  to  secure  the  creation  of  a  board  of  arbitration,  it  shall 
become  his  duty  to  request  a  sworn  statement  from  each  party 
to  the  dispute  of  the  facts  upon  which  their  dispute  and  their 
reasons  for  not  submitting  the  same  to  arbitration  are  based. 
Any  sworn  statement  made  to  the  Labor  Commissioner  under 
this  provision  shall  be  for  public  use  and  shall  be  given  publicity 
in  such  newspapers  as  desire  to  use  it. 

Sec.  6.  There  is  hereby  appropriated  out  of  the  State  Treas- 
ury from  funds  not  otherwise  appropriated  the  sum  of  three 
thousand  dollars,  or  so  much  thereof  as  may  be  necessary,  to 
carry  out  the  provisions  of  this  act.  In  case  the  funds  herein 
provided  are  exhausted  and  either  party  to  a  proposed  arbi- 
tration shall  tender  the  necessary  expenses  for  conducting  said 
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arbitration^  then  it  shall  be  the  duty  of  the  State  Labor  Com- 
missioner to  request  the  opposite  party  to  arbitrate  such  differ- 
ences in  accordance  with  the  provisions  of  this  act. 

Sec.  7.     An  emergency  exists  and  the  act  shall  take  effect 
immediately.     [Approved  March  9,  1903. 


KANSAS 


An  Act  to  establish  boards  of  arbitration,  and  defining  their 
powers  and  duties. 

Be  it  enacted  hy  the  Legislature  of  the  State  of  Kansas : 

Section  1.  That  the  district  court  of  each  county,  or  a 
judge  thereof  in  vacation,  shall  have  the  power,  and  upon  the 
presentation  of  a  petition  as  hereinafter  provided  it  shall  be 
the  duty,  of  said  court  or  judge  to  issue  a  license  or  authority 
for  the  establishment  within  and  for  any  county  within  the 
jurisdiction  of  said  court,  of  a  tribunal  for  voluntary  arbitra- 
tion and  settlements  of  disputes  between  employers  and  em- 
ployed in  the  manufacturing,  mechanical,  mining  and  other 
industries. 

Sec.  2.  The  said  petition  shall  be  substantially  in  the  form 
hereinafter  given,  and  the  petition  shall  be  signed  by  at  least 
five  persons  employed  as  workmen,  or  by  two  or  more  separate 
firms,  individuals,  or  corporations  within  the  county  who  are 
employers  within  the  county:  Provided,  That  at  the  time  the 
petition  is  presented,  the  judge  before  whom  said  petition  is 
presented  may,  upon  motion,  require  testimony  to  be  taken  as 
to  the  representative  character  of  said  petitioners,  and  if  it 
appears  that  the  requisite  number  of  said  petitioners  are  not  of 
the  character  they  represent  themselves  to  be,  the  establishment 
of  the  said  tribunal  may  be  denied,  or  he  may  make  such  other 
order  in  that  behalf  as  shall  to  him  seem  fair  to  both  sides. 

Sec.  3.  If  the  said  petition  shall  be  signed  by  the  requisite 
number  of  either  employers  or  workmen,  and  be  in  proper 
form,  the  judge  shall  forthwith  cause  to  be  issued  a  license, 
authorizing  the  existence  of  such  a  tribunal  and  containing  the 
names  of  four  persons  to  compose  the  tribunal,  two  of  whom 
shall  be  workmen  and  two  employers,  all  residents  of  said 
county,   and   fixing  the  time   and   place   of   the   first  meeting 
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thereof;  and  an  entry  of  the  license  so  granted  shall  be  made 
upon  the  journal  of  the  district  court  of  the  county  in  which  the 
petition  originated. 

Sec.  4.  Said  tribunal  shall  continue  in  existence  for  one 
year,  from  the  date  of  the  license  creating  it,  and  may  take 
jurisdiction  of  any  dispute  between  employers  and  workmen  in 
any  mechanical,  manufacturing,  mining,  or  other  industry,  who 
may  submit  their  disputes  in  writing  to  such  tribunal  for  de- 
cision. Vacancies  occurring  in  the  membership  of  the  tri- 
bunal shall  be  filled  by  the  judge  or  court  that  licensed  said 
tribunal.  Disputes  occurring  in  one  county  may  be  referred  to 
a  tribunal  already  existing  in  an  adjoining  county.  Said  court 
at  the  time  of  the  issuance  of  said  license  shall  appoint  an  um- 
pire for  said  tribunal,  who  shall  be  sworn  to  impartially  decide 
all  questions  that  may  be  submitted  to  him  during  his  term  of 
office.  The  umpire  shall  be  called  upon  to  act  after  disagree- 
ment is  manifested  in  the  tribunal  by  failure  to  agree  during 
three  meetings  held  and  full  discussion  had.  His  award  shall  be 
final  and  conclusive  upon  such  matters  only  as  are  submitted  to 
him  in  writing  and  signed  by  the  whole  of  the  members  of  the 
tribunal,  or  by  parties  submitting  the  same.  And  the  award  of 
said  tribunal  shall  be  final  and  conclusive  upon  the  questions 
so  submitted  to  it :  Provided,  That  said  award  may  be  impeached 
for  fraud,  accident  or  mistake. 

Sec.  5.  The  said  tribunal  when  convened  shall  be  organized 
by  the  selection  of  one  of  their  number  as  chairman,  and  one 
as  secretary,  who  shall  be  chosen  by  a  majority  of  the  members. 

Sec.  6.  The  members  of  the  tribunal  and  the  umpire  shall 
each  receive  as  compensation  for  their  services,  out  of  the  treas- 
ury of  the  county  in  which  said  dispute  shall  arise,  two  dollars 
for  each  day  of  actual  service.  The  sessions  of  said  tribunal 
shall  be  held  at  the  county  seat  of  the  county  where  the  petition 
for  the  same  was  presented,  and  a  suitable  room  for  the  use  of 
said  tribunal  shall  be  provided  by  the  county  commissioners. 

Sec.  7.  All  submissions  of  matters  in  dispute  shall  be  made 
to  the  chairman  of  said  tribunal,  who  shall  file  the  same.  The 
chairman  of  the  tribunal  shall  have  power  to  administer  oaths  to 
all  witnesses  who  may  be  produced,  and  a  majority  of  said  tribu- 
nal may  provide  for  the  examination  and  investigation  of  books. 
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documents  and  accounts  necessary,  material,  and  pertaining  to 
the  matters  in  hearing  before  the  tribunal,  and  belonging  to 
either  party  to  the  dispute.  The  umpire  shall  have  power  when 
necessary  to  administer  oaths  and  examine  witnesses,  and  ex- 
amine and  investigate  books,  documents  and  accounts  pertain- 
ing to  the  matters  submitted  to  him  for  decision. 

Sec.  8.  The  said  tribunal  shall  have  power  to  make,  ordain 
and  enforce  rules  for  the  government  of  the  body,  when  in  ses- 
sion, to  enable  the  business  to  be  proceeded  with  in  order,  and 
to  fix  its  sessions  and  adjournments;  but  such  rules  shall  not 
conflict  with  this  statute  nor  with  any  of  the  provisions  of  the 
constitution  and  laws  of  the  state :  Provided,  That  the  chairman 
of  said  tribimal  may  convene  said  tribunal  in  extra  session  at 
the  earliest  day  possible,  in  cases  of  emergency. 

Sec.  9.  Before  the  umpire  shall  proceed  to  act,  the  question 
or  questions  in  dispute  shall  be  plainly  defined  in  writing  and 
signed  by  the  members  of  the  tribunal  or  a  majority  thereof,  or 
by  the  parties  submitting  the  same;  and  such  writing  shall  eon- 
tain  the  submission  of  the  decision  thereof  to  the  umpire  by 
name,  and  shall  provide  that  his  decision  thereon  after  hearing 
shall  be  final;  and  said  umpire  must  make  his  award  within  five 
days  from  the  time  the  question  or  questions  in  dispute  are 
submitted  to  him.  Said  award  shall  be  made  to  the  tribunal; 
and  if  the  award  is  for  a  specific  sum  of  money,  said  award  of 
money,  or  the  award  of  the  tribunal,  when  it  shall  be  for  a 
specific  sum,  may  be  made  a  matter  of  record  by  filing  a  copy 
thereof  in  the  district  court  of  the  county  wherein  the  tribunal 
is  in  session.  When  so  entered  of  record  it  shall  be  final  and 
conclusive,  and  the  proper  court  may  on  motion  of  anyone 
interested,  enter  judgment  thereon;  and  when  the  award  is  for 
a  specific  sum  of  money  may  issue  final  and  other  process  to 
enforce  the  same:  Provided,  That  any  such  award  may  be  im- 
peached for  fraud,  accident,  or  mistake. 

Sec.  10.  The  form  of  the  petition  praying  for  a  tribunal 
under  this  act  shall  be  as  follows :  — 

To  the  District  Court  of  County  (or  a  judge  thereof,  as  the 

case  may  be)  :  The  subscribers  hereto  being  the  number  and  having  the 
qualifications  required  in  this  proceeding,  being  desirous  of  establishing 
a  tribunal  of  voluntary  arbitration  for  the  settlement  of  dispiites  in  the 
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manufacturing,  mechanical,  mining  and  otlier  industries,  pray  that  a 
license  for  a  tribunal  of  voluntary  arbitration  may  be  issued,  to  be  com- 
posed of  four  persons  and  an  umpire,  as  provided  by  law. 

Sec.  11.  This  act  to  be  in  force  and  take  effect  from  and 
after  its  publication  in  the  official  state  paper.  [Published 
February  25,  1886. 


MARYLAND. 

[Chapter  671.] 

An  Act  providing  for  means  for  the  settlement  of  disputes 
between  employers  and  employees  by  mediation  or  volun- 
tary arbitration,  and  the  investigation  of  the  causes  of 
such  dispute. 

Section  1.  Be  it  enacted  by  the  General  Assembly  of  Mary- 
land, That  upon  information  furnished  by  an  employer  of  labor, 
whether  person,  firm  or  corporation,  or  by  a  committee  of  em- 
ployees, or  from  any  other  reliable  source,  that  a  controversy  or 
dispute  has  arisen  between  employer  and  employees,  involving 
ten  or  more  persons,  which  controversy  may  result  in  a  strike 
or  lock-out,  the  Chief  of  the  Bureau  of  Industrial  Statistics  of 
Maryland,  or  such  person  officially  connected  with  said  Bureau 
of  Industrial  Statistics  as  may  be  deputized  in  writing  by  the 
said  Chief  of  said  Bureau  of  Industrial  Statistics,  shall  at  once 
visit  the  place  of  controversy  or  dispute  and  seek  to  mediate 
between  the  parties,  if  in  his  discretion  it  is  necessary  so  to  do. 

Sec.  2.  And  be  it  enacted.  That  if  mediation  cannot  be  ef- 
fected as  provided  for  in  Section  1  of  this  Article,  the  Chief  of 
the  Bureau  of  Industrial  Statistics,  or  such  person  officially 
connected  with  said  Bureau  as  may  be  by  him  deputized  in 
writing,  may,  at  his  discretion,  endeavor  to  secure  the  consent 
of  the  parties  to  the  controversy  or  dispute  to  the  formation  of 
a  board  of  arbitration,  which  board  shall  be  composed  of  one 
employer  and  one  employee  engaged  in  the  same  or  similar 
occupation  to  the  one  in  which  the  dispute  exists,  but  who  are 
not  parties  to  the  controversy  or  dispute,  and  to  be  selected  by 
the  respective  parties  to  the  controversy;  the  third  arbitrator 
may  be  selected  by  the  two  first-named  arbitrators,  and  said  third 
arbitrator  so  selected  shall  be  president  of  the  board  of  arbitra- 
tion; and  upon  the  failure  of  the  two  first-named  arbitrators. 
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as  aforesaid,  to  agree  upon  the  third  arbitrator,  then  the  Chief 
of  said  Bureau  of  Industrial  Statistics  shall  act  as  third  arbitra- 
tor, or  he  may  deputize,  in  writing,  some  person  officially  con- 
nected with  said  Bureau  to  so  act,  and  the  said  Chief,  or  the 
person  who  may  be  so  deputized  by  him,  shall  act  as  president 
of  said  board. 

Sec.  3.  And  he  it  enacted.  That  the  president  of  the  said 
board,  provided  in  Section  2  of  this  Article,  shall  have  power  to 
summon  witnesses,  enforce  their  attendance  and  administer 
oaths  and  hear  and  determine  the  matter  in  dispute,  and  within 
three  days  after  the  investigation  render  a  decision  thereon,  a 
copy  of  which  shall  be  furnished  each  party  to  the  dispute,  and 
shall  be  final. 

Sec.  4.  And  he  it  enacted.  That  in  all  such  cases  of  dispute, 
as  aforesaid,  as  in  all  other  cases,  if  the  parties  mutually  agree 
that  the  matter  in  dispute  shall  be  arbitrated  and  determined  in 
a  mode  different  from  the  one  hereby  prescribed,  such  agreement 
shall  be  valid,  and  the  award  and  determination  thereon  by  either 
mode  of  arbitration  shall  be  final  and  conclusive  between  the 
parties.  It  shall  be  lawful  in  all  cases  for  an  employer  or  an 
employee,  by  writing  under  his  hand,  to  authorize  any  person 
to  act  for  him  in  submitting  to  arbitration  and  attending  the 
same. 

Sec.  5.  And  he  it  enacted.  That  the  board  of  arbitration 
shall  employ  a  clerk  at  each  session  of  the  board,  who  shall 
receive  three  dollars  per  day  for  his  services,  to  be  paid,  upon 
the  approval  of  the  Chief  of  the  Bureau  of  Industrial  Statistics, 
out  of  the  funds  appropriated  for  the  expenses  of  the  Bureau 
of  Industrial  Statistics. 

Sec.  6.  And  he  it  enacted.  That  should  the  Chief  of  the 
Bureau  of  Industrial  Statistics  or  the  person  deputized  by  him, 
as  aforesaid,  fail  to  mediate  or  secure  the  consent  of  the  parties 
to  the  controversy  or  dispute  to  submit  the  matter  to  arbitration, 
then  the  said  Chief  of  the  Bureau  of  Industrial  Statistics  or  the 
person  deputized  by  him,  as  aforesaid,  shall  proceed  to  thor- 
oughly investigate  the  cause  of  the  dispute  or  controversy;  he 
shall  have  the  authority  to  summons  both  parties  to  appear  be- 
fore him  and  take  their  statements,  in  writing  or  under  oath, 
and  having  ascertained  which  party  is,  in  his  judgment,  mainly 
responsible  and  blameworthy  for  the  continuance  of  said  contro- 
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versy  or  dispute,  shall  publish  a  report  in  some  daily  newspaper, 
assigning  such  responsibility  or  blame,  over  his  official  signature. 

Sec.  7.  And  he  it  enacted.  That  for  the  purposes  of  the  in- 
vestigation, as  aforesaid,  the  Chief  of  said  Bureau  of  Industrial 
Statistics  or  such  person  as  he  may  deputize  in  writing,  as  afore- 
said, shall  have  power  to  administer  oaths,  to  issue  summons  for 
the  attendance  of  witnesses,  to  enforce  the  attendance  of  wit- 
nesses, production  of  papers  and  books,  to  the  same  extent 
that  power  is  possessed  by  courts  of  record  or  judges  thereof  in 
this  State. 

Sec.  8.  And  he  it  enacted.  That  all  information  of  a  personal 
character  or  pertaining  to  the  private  business  of  any  person, 
firm  or  corporation,  or  which  might  have  a  tendency  to  expose 
the  profits  or  methods  of  doing  business  by  any  person,  firm  or 
corporation,  coming  to  the  knowledge  of  the  Chief  of  said 
Bureau  or  person  deputized  by  him,  or  to  the  arbitrators  selected 
under  the  aforesaid  provisions,  shall  be  deemed  confidential  and 
so  treated,  and  all  documents  and  testimony  taken  shall  be  filed 
in  the  office  of  the  Bureau  of  Industrial  Statistics. 

Sec.  9.  And  he  it  enacted.  That  all  Acts  inconsistent  with 
this  Act  be  and  the  same  are  hereby  repealed. 

Sec.  10.  And  he  it  enacted.  That  this  Act  shall  take  effect 
from  the  date  of  its  passage.     [Approved  April  12,  190^. 


WYOMING. 

Wyoming  was  admitted  to  the  Union  on  July  11,  1890.  Arti- 
cle 5  of  the  Constitution  has  the  following  provisions  for  the 
arbitration  of  labor  disputes : 

Section  28.  The  legislature  shall  establish  courts  of  arbi- 
tration, whose  duty  it  shall  be  to  hear,  and  determine  all  differ- 
ences, and  controversies  between  organizations  or  associations 
of  laborers,  and  their  employers,  which  shall  be  submitted  to 
them  in  such  manner  as  the  legislature  may  provide. 

Section  30.  Appeals  from  decisions  of  compulsory  boards 
of  arbitration  shall  be  allowed  to  the  supreme  court  of  the 
state,  and  the  manner  of  taking  such  appeals  shall  be  pre- 
scribed by  law. 


